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Natural gas.
Right here,
right now.



Natural gas is the fuel of choice for North America – 

clean-burning, abundant, efficient and reliable. It is a fuel

that can go a long way toward meeting our shared energy, 

environmental and economic needs – right here and 

right now.

At Spectra Energy, we’re doing our part to make the choice

easy and accessible. We connect robust supply basins to

high-growth demand markets across the U.S. and Canada.

We develop and operate critically important pipelines, 

storage facilities and related infrastructure, while serving

customers and communities with a focus on a vibrant, 

sustainable future. 
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Spectra Energy Corp (NYSE: SE), a FORTUNE 500 company, is one of North
America’s premier natural gas infrastructure companies serving three key
links in the natural gas value chain: gathering and processing, transmission
and storage, and distribution. For nearly a century, Spectra Energy and its
predecessor companies have developed critically important pipelines and
related infrastructure connecting natural gas supply sources to premium
markets. Based in Houston, Texas, the company operates in the United
States and Canada with approximately 19,100 miles of transmission
pipeline and more than 285 billion cubic feet of storage, as well as natural
gas gathering and processing, natural gas liquids operations and local 
distribution assets. The company also has a 50 percent
ownership in DCP Midstream, one of the largest natural 
gas gatherers and processors in the United States. 
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Letter from the President & CEO

To our valued investors and stakeholders:

The year 2009 would have been a tough one to fully and accurately predict given the level of economic upheaval

we saw play out. Ten percent unemployment… negative economic growth… and volatile financing costs affected

virtually every business in every sector – and the customers and communities we serve across North America.

The good news for Spectra Energy investors is that we embarked on 2009 fully aware of the economic challenges

we faced as a company. With a realistic view of the path ahead, we committed to you, our investors, that not

only would we overcome those economic challenges, but we would also position your company to seize the

inevitable opportunities that would arise. One year later, I’m pleased to report that we have fulfilled that

commitment – and then some.

We took a number of steps to ensure we remained the “company of choice” for investors, customers, 

communities, government, regulators and our employees. Those steps are detailed throughout this report. 

While they demonstrate Spectra Energy’s ability to address current realities head-on and tackle 

what’s now, they also underscore our capacity to prepare for and focus on what’s next.

Not only did we outperform the stock market during 2009, but we also secured firm

contracts with new and existing customers for expansions in all our business segments

and markets for 2011, 2012 and 2013. This will help ensure that investors are

positioned to benefit from earnings growth and a healthy, secure dividend. 

Let’s take a look now at how we’re delivering.

The right resource 

As the theme of our annual report – Right Here, Right Now – suggests, natural 

gas is positioned to be the 21st-century fuel of choice. It’s clean, abundant, domestic,

reliable and efficient. Our industry produces jobs – good jobs – in cities, towns and

communities across the continent at a time when more jobs are sorely needed. 

Equally, there’s no sustainable solution to our combined economic, energy and

environmental challenges that can be credibly put forth that would not require 

a significant and growing role for natural gas. To suggest otherwise risks turning 

two of the largest issues we face in coming decades – sustainable economic 

growth and energy security – into a political football, which will do a disservice 

to this generation and those to follow. 

So while we’re working diligently every day to deliver on our 2010 financial and growth commitments, we’re 

also looking to secure the rightful and necessary position of natural gas in our future economy. Governments 

and regulators in both the U.S. and Canada will hear about the fuel of choice from the “advisor of choice” –

Spectra Energy. This report includes a separate feature devoted to the benefits of natural gas, which I encourage

you to read and share. 

The right growth strategy

In 2009, Spectra Energy delivered 10 new expansion projects on time and on budget – projects that will deliver

excellent returns, earnings and cash flow for many years.
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Moreover, since our 2007 launch, we have placed into service 42 fee-based expansion projects totaling more than

$3 billion. These projects will contribute annual earnings before interest and taxes of $380 million, for a combined

return from these investments of greater than 12 percent. 

The projects we’re delivering are hitting the mark in many respects: They’re situated in the heart of high-growth

markets and adjacent to the most productive supply basins in North America. They’re real projects, contracted

with creditworthy customers who look to Spectra Energy as their “supplier of choice.” They’re cost-effective, low-

risk, bolt-on expansions to our existing assets that we can size and time to meet our customers’ evolving needs.

This year, we’ll place $900 million of projects into service – again, projects that will deliver returns on capital

employed in excess of 12 percent. We’re also securing and executing opportunities that go beyond 2012 and 

well into the future. Opportunities like TEAM 2013… our New Jersey-New York expansion… additional expansions

in Western Canada’s Horn River and Montney regions… power conversions in the Southeast U.S. and Ontario…

and a slate of excellent projects at DCP Midstream, our field services business jointly owned with ConocoPhillips.

Combined, we expect these new projects and our existing profile to provide annual EPS growth of 8 to 10 percent

on average through 2012. We’ll use our master limited partnership, Spectra Energy Partners, to take advantage 

of attractive, value-adding acquisition opportunities as they present themselves.

The right place

Location is mission-critical to the natural gas infrastructure business, and Spectra Energy occupies prime real estate

across North America. The enviable positioning of our infrastructure assets would be nearly impossible to replicate 

today – and our investors benefit from that premier footprint. 

We’re ideally connected to both conventional supply basins and prolific new unconventional reserves like the

Marcellus, Barnett, Haynesville, Horn River, Montney, Eagle Ford and Cordova Embayment plays – reserves that 

are redefining our continental energy outlook. And our respected businesses in both the U.S. and Canada serve 

four of the five fastest-growing demand markets in North America.

The right foundation

Spectra Energy is well positioned financially, with an investment-grade balance sheet, strong cash flow, ample

liquidity and excellent access to capital. Those essential strengths comprise a firm foundation that we relied upon

during last year’s unrelenting series of economic twists and turns. 

Early in the year, we took proactive steps to bolster our financial flexibility, and we’ve been diligent in maintaining

more than adequate liquidity to fund our operations, capital expansion program and dividend. 

We know how important a healthy, reliable dividend is to investors, particularly during times of economic uncertainty.

The fact that 80 percent of our earnings come from solid, fee-based businesses independent of either commodity

prices or throughput further supports our ability to deliver on our dividend commitment. We are fortunate to have

within our portfolio DCP Midstream, whose dependable cash flow continues to assist in the financing of our

expansion efforts, as evident in the $100 million of distributions we received from the business in 2009. 

The right people

More than 5,000 Spectra Energy employees work on your behalf every day – delivering excellence and results in

every facet of the business, from day-to-day operations to new business development to community involvement

and strategic planning for the long term. This high-performing team is motivated to excel, innovate and lead, and
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Financial Highlights

(In millions, except per share amounts and percentages) 2009 2008 2007

Common Stock Data
Earnings per share

Basic $  1.32 $  1.82 $  1.51
Diluted $  1.32 $  1.81 $  1.51

Dividends per share $  1.00 $  0.96 $  0.88
Shares outstanding

Year-end 647 611 632
Weighted average – basic 642 622 632
Weighted average – diluted 643 624 635

Income Statement
Operating revenues $ 4,552 $ 5,074 $ 4,704
Total reportable segment EBIT 1,869 2,311 2,108
Net income – controlling interests 848 1,129 957

Balance Sheet
Total assets $24,079 $21,924 $22,970
Total debt 9,918 10,047 9,398

Capitalization
Common equity – controlling interests 40% 34% 40%
Common equity – noncontrolling interests and preferred stock 4% 4% 5%
Total debt 56% 62% 55%

Capital and Investment Expenditures, including Acquisitions $ 1,336 $ 2,304 $ 1,501

4

Source: ICF International
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its members flourish within a culture of inclusion, accountability and opportunity – the culture of a company

committed to being the “employer of choice.” You’ll hear directly from members of our team in the pages that

follow, and I expect you’ll be as impressed as I am by their contributions to our shared success. 

The right values

Our values, which you see listed in our Charter, guide our actions and shape our decisions. While we view our

values as an internal compass, we also realize that living those values becomes apparent to those we serve – 

and helps us in our quest to be the “partner of choice” to our communities. 

On the sustainability front, Spectra Energy was once again named to the Dow Jones Sustainability Index, and 

we were recognized as the top energy company on the Carbon Disclosure Project’s 2009 competitive listing. 

We received the U.S. Environmental Protection Agency’s Natural Gas STAR Program Partner of the Year Award,

recognizing improved operational efficiency and reduced emissions. 

Our focus on respect, diversity and inclusion was recognized by both the Human Rights Campaign’s Corporate

Equality Index and the Anti-Defamation League, which for the second year in a row honored Spectra Energy as 

a Community of RespectTM.

We also were proud to be ranked the most admired pipeline company on FORTUNE magazine’s annual list of the

world’s most admired companies. 

We did a lot of things right in 2009, but we did not deliver well on the safety front and our aim of achieving a

zero injury and incident culture. Sadly, Spectra Energy and DCP Midstream each suffered the loss of an employee

at work during the year. We honor them by learning from these events, continually sharpening our safety focus

and implementing new policies and procedures to improve in this most vital area.

The right focus – becoming the “company of choice”

In the fall of 2008, we set a path for 2009 through 2012 that would put us on a trajectory to be the “company of

choice” and to be leading our sector by 2012 in terms of three key focus areas – safety and reliability, customer

responsiveness, and profitability. It is an ambitious goal and one that we are confident in meeting and being

measured against. 

As always, I would like to thank our directors for their counsel and guidance throughout the year, and for the 

able chairmanship of Bill Esrey. My thanks to you for your investment and interest in this great company and its

bright future. 

I am proudly reminded each day of the commitment to excellence that our employees demand of each other, 

the management team and themselves. It is a commitment that you can invest in with confidence. Right here,

right now – Spectra Energy.

Gregory L. Ebel, president and chief executive officer
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Letter from the Chairman

Dear fellow investors:

In my new role as chairman of Spectra Energy, I want to thank you for your continued confidence in our company.

We’re grateful that you have chosen to align your future with that of Spectra Energy, and we’re working diligently 

every day not only to remain your “company of choice,” but to also make you delighted with your decision to

invest in Spectra Energy. 

I’m not the only one in a new role: 2009 marked Greg Ebel’s first full year as president and CEO of Spectra Energy,

and he continues to demonstrate the leadership needed to take our company to the highest levels of achievement

and distinction. Greg ably took the helm at a time of great market turmoil and immediately drove Spectra Energy

toward an even brighter future. Your board is extremely pleased with Greg’s leadership and the success of the

company in 2009.

They say opportunities are born of adversity, and Spectra Energy’s senior management team took that to heart 

in 2009. They seized the opportunities that presented themselves last year – and they positioned the company not

only to weather tough times, but to also succeed in the face of challenge. 

William T. Esrey
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Delivering profitable growth and shareholder value in the midst of severe economic downturn demands

extraordinary effort at every level, and we want to commend each member of Spectra Energy’s employee team 

for their role in advancing the business in 2009. Spectra Energy employees share an allegiance to the company’s

values and a passion for serving customers, investors and communities. You saw that clearly last year in our

commitment to building new energy infrastructure, securing close to $3 billion in new customer contracts and

contributing more than $7.5 million to charitable endeavors, including 28,000 hours of volunteer service. 

Our board was actively engaged throughout the year as Greg and his executive team set forth a diversified,

balanced strategy designed to benefit from current realities and capitalize on longer-term earnings growth

potential. The company is expanding its market presence in the profitable growth regions of North America,

bolstering its solid financial position and proactively promoting the tremendous benefits of natural gas. 

I have been privileged to serve on the board of Spectra Energy and its predecessor companies for close to 

25 years, and have seen these companies through both good times and rough patches. My confidence in your

company has never been stronger. We have a bright future ahead and the employees, board and executive 

team are just that, a team – fully committed to serving and securing North America’s energy future.

I am fortunate to work with a board of individuals who not only bring to bear a deep understanding of energy,

but who also have diverse and far-reaching experience that allows us to consider the broader environment in

which Spectra Energy operates. Each of your directors is motivated by the basic tenet that your interests are our

interests. We are fully committed to overseeing the company’s strategic direction and executive decision-making –

and we are fully confident in the direction, principles and leadership of Spectra Energy. 

There’s been much in the news of late about executive compensation, and we want to assure you that your 

board is engaged on this issue and has taken steps to ensure that Spectra Energy executives are compensated in 

a manner that is fair, equitable, performance-based and guided by the long-term interests of investors. 

Another issue we heard a lot about during 2009 was dividend security. At a time when many companies were

forced to cut their dividends, Spectra Energy worked hard to safeguard our dividend at its current $1 per share

level, even when that level exceeded our stated payout ratio. We understand the importance of an attractive

dividend to our shareholders, and the board looks forward to the time when a dividend increase is appropriate.

Again, I have great confidence in your company, and great pride in the men and women of Spectra Energy who

are dedicated to delivering enduring value and performance. From operating a stellar portfolio of infrastructure

assets, to connecting new supply basins with growth markets, to preparing the next generation of leaders, to

meeting the energy demands of tomorrow, Spectra Energy is focused on both serving and helping shape the

future. We’re privileged to share that future with you, our investors, and we thank you for your continued 

interest and support. 

William T. Esrey, chairman of the board



Spectra Energy investors aren’t shy. You tell us what’s on your

mind and you ask tough questions. We appreciate that! 

We’ve captured some of your questions in the following

pages, along with straight-talk answers from our team. We

cover the gamut – from the current economic environment

to project development to how we serve and engage with

community partners. This is what we know and believe –

right here, right now. 
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Answers to Your Questions

Financial Management and Capital Deployment

Q: How is Spectra Energy positioned to handle the ongoing

economic uncertainty?

Pat Reddy: I believe we’re very well positioned. We took a number 

of steps last year to improve our financial flexibility. For example, we

issued equity in order to keep our balance sheet strong. We maintained

a diversified line of credit facilities that enables us to borrow efficiently.

We’ve preserved our investment-grade credit ratings during a time 

of extreme volatility, all while still securing new projects that grow 

our earnings. 

Q: What about dividend security and dividend growth?  

Pat Reddy: Our shareholders can count on Spectra Energy to deliver results, grow the business and return value 

to our investors in the form of steady dividend payments. The earnings generated by our fee-based businesses are

more than adequate to fund our dividend payments. And even in a difficult year for commodity prices like we saw

in 2009, we still received $100 million in cash distributions from DCP Midstream, our 50/50 joint venture with

ConocoPhillips. Over time, as our earnings grow, we would expect to be able to increase our dividend consistent

with our stated 60 to 65 percent payout ratio.

Q: Spectra Energy has aggressive expansion plans. How is that

growth being funded?

Pat Reddy: We’re able to finance a good portion of our growth with

cash flow generated by current operations. And our new projects will

contribute additional cash returns that we can plow back into the

business. We’ll finance our remaining needs with long-term borrowing

since we don’t foresee a need to issue Spectra Energy stock to help

fund our growth. And we’re accomplishing all this while maintaining

our investment-grade credit ratings.

Q: What effect has the recession had on construction costs?

Joe Ramsey: The biggest impact we’ve seen has been on the price we are paying for high quality steel line 

pipe for our projects. Pipe costs have declined 35 to 40 percent from the peaks we saw two years ago, and

construction contractor costs came down slightly as overall industry activity slowed in 2009.

Q: What are you doing to make sure projects come into service on time and on budget? 

Joe Ramsey: We’re doing a lot to keep our projects on track – and we adhere to exacting project development

and execution standards. No one likes surprises when it comes to costs, so we’ve implemented required levels 

of contingency and escalation in project cost estimates to allow for the unexpected. We bring together all of 

the required project support functions, such as legal, engineering, regulatory, environmental, communications,

government relations and right-of-way personnel, early in the process so we can consider all issues right from 

the start. Together, these and other efforts give us great confidence in our ability to complete projects on time 

and on budget.

Pat Reddy, chief financial officer

Joe Ramsey, group vice president, 
project execution 
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Answers to Your Questions, continued

Northeast Expansion

Q: What are your key pipeline growth projects in the Northeast U.S.?

Bill Yardley: We’ve got a lot going in the Northeast, focused in two key growth areas. The first involves building

infrastructure to deliver Marcellus shale gas to market, and the second involves infrastructure to move Rockies 

gas to market. Our New Jersey-New York expansion project serves

customers by taking advantage of our proximity to both the Marcellus

shale and a major consuming region, New York City. This involves

extending our Texas Eastern system by constructing a new pipeline 

into Manhattan. Separately, our TEAM expansion program will move

Marcellus gas originating in southwest Pennsylvania to eastern

markets. And when it comes to projects under way to bring Rockies

gas to market, we’ve got two projects coming into service this year –

TIME III and TEMAX. Notably, all of this infrastructure build-out is

supported by firm, long-term customer contracts.

Q: What’s driving the growth – and how long will it last?

Bill Penney: New supply coming into the region is the primary driver

for the unparalleled growth we are seeing on the Texas Eastern,

Algonquin and Maritimes & Northeast systems. Growth entering this

region also provides opportunities for our storage assets at Union Gas

and our Southeast U.S. assets like the East Tennessee Natural Gas

pipeline. Demand is keeping up with the new supply, thanks in part to

the many advantages of natural gas. A significant driver of natural gas

consumption continues to be the robust demand outlook for natural

gas-fired power generation.

Q: What about liquefied natural gas, or LNG? Has that resource

fallen off your radar?

Bill Yardley: Not at all, in fact it’s been just the opposite. Three new LNG receiving terminals have been completed

in the last two years in the Northeast, the first LNG terminals to be constructed on the East Coast in decades.

Spectra Energy’s pipelines are the only ones that directly connect to these terminals. To support these customer

facilities, we’ve recently completed new pipeline projects totaling approximately $600 million. These projects,

again all supported by long-term customer contracts, will provide good solid earnings for many years to come.

Q: With all this new supply coming into the Northeast, what does that mean for our pipeline assets further

south? Will customers still want capacity on that portion of Spectra Energy’s system?

Bill Penney: Absolutely. Our customers continue to retain their capacity further back to the Gulf of Mexico – a

reliance confirmed by our history of high contract renewal rates. This capacity is attractive to our customers from a

reliability, diversification and cost perspective, and will provide customers with significant supply alternatives as the

Bill Yardley, group vice president, 
Northeast U.S. transmission

Bill Penney, vice president, business 
development – Northeast U.S.



new supply basins mature in North America. Additionally, the capacity on the southern end of our system provides

customers with access to the emerging Barnett and Haynesville shales, further diversifying their portfolios.

Western Canadian Expansion 

Q: How significant are the unconventional gas plays in British

Columbia?

Doug Bloom: Very significant. While production in the Western

Canadian Sedimentary Basin is declining, gas supply from the newly

developing unconventional and shale plays continues to grow in British

Columbia (BC). The Montney and Horn River plays are among the

highest potential unconventional gas developments in North America,

with combined estimates of original gas in place of anywhere between

580 and 1,200 trillion cubic feet. Canada’s National Energy Board

estimates that natural gas production in British Columbia will increase

from 2.9 billion cubic feet per day in 2009 to 5.9  billion cubic feet per day in 2020. 

Q: How are Spectra Energy’s assets situated relative to the BC unconventional plays?

Doug Bloom: We’re very well situated for growth. The good news for us is that the vast majority of Spectra Energy’s

processing capacity and gathering pipelines in British Columbia is in proximity to the new unconventional

resources. And we have 2.3 billion cubic feet per day of mainline transmission capacity to take the gas to markets

in BC, the U.S. Pacific Northwest, Alberta and points east.

Q: What is Spectra Energy doing to provide gathering, processing

and transmission capacity for unconventional gas producers?

Duane Rae: In 2009, we invested $237 million of capital to expand our

capacity to serve the BC producing community. To provide incremental

gathering and processing capacity for Montney gas, we constructed

the 90-kilometre South Peace gathering pipeline, retrofitted the

McMahon Gas Plant and twice expanded our West Doe Gas Plant. To

serve Horn River producers, we’ve initiated a multi-phased billion dollar

expansion of our Fort Nelson area facilities, including pipeline looping,

plant, gathering and compression reconfiguration, and new plant

construction, supported by long-term contracts with customers for 790

million cubic feet per day. Finally, in 2009 we added compression to

our eastbound transmission system to take incremental BC gas to markets in Alberta and beyond. 

Doug Bloom, president, Spectra Energy 
Transmission West 
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Community Outreach and Engagement

Q: What is Spectra Energy’s approach when entering a community

for the first time?

Susan Waller: We begin by listening and establishing a dialogue 

with those who know and care for the area where we plan to work.

We want to introduce Spectra Energy and inform local, regional and

federal officials of our plans – an early collaboration that helps 

us identify specific concerns and potential mitigation opportunities. 

We then begin discussions with affected property owners about the

proposed route and initiate our regulatory process, which includes

community feedback and consideration of alternative routes and

environmental sensitivities. We also benefit from our employees living and working in the communities where 

we operate around North America. This gives us great insight and a vested interest in serving communities well.

Q: Do stakeholders truly have a voice and a role in your project development and operations?

Susan Waller: Absolutely. Our approach to stakeholder participation is based on the belief that those who are

affected by a decision, such as those around our pipeline projects and operations, have a right to be involved 

in the decision-making process. Public participation for Spectra Energy includes the promise that stakeholders’

contributions will be considered throughout the process. 

Q: What are you doing to work with the Aboriginal communities in Canada? 

John Bonin: When working on projects, we begin consulting with

affected Aboriginal communities as early as possible and sustain that

dialogue throughout and beyond project development. When we 

could affect a community or traditional way of life, we work with 

the Aboriginal community to accommodate its concerns. 

We’re intently focused on encouraging sustainable economic growth,

which in turn contributes to overall quality of life and advances in

other areas like education, job creation and entrepreneurism. We

support Aboriginal businesses through increased procurement of goods

and services, and support of initiatives that lead to economic activity. 

A good example is Union Gas’ sponsorship of the online Aboriginal

Business Directory that serves as an interactive resource to help businesses identify Aboriginal goods and services.

We’re encouraging our business partners and contractors to do the same and are seeing great results in increased

Aboriginal procurement on projects like our 2009 Fort Frances pipeline replacement project.

Government Relations and Advocacy Efforts

Q: From Spectra Energy’s perspective, what’s the right policy approach to addressing climate change?

Reggie Hedgebeth: We believe natural gas must play a prominent role in a carbon-constrained economy as a

reliable, domestically abundant and cleaner alternative to other fuels. So as we think about greenhouse gas (GHG)

Susan Waller, vice president, 
stakeholder outreach

John Bonin, manager, government and 
Aboriginal affairs, Union Gas

Answers to Your Questions, continued
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policy options, we focus on the practical: policies should be simple to

administer, efficient and equitable. Given the broad scope of the

climate issue, we prefer a federally crafted, economy-wide, market-

driven, continental program versus an assortment of inefficient state,

provincial and regional measures. As for the right policy mechanism 

for reducing GHG emissions, we support setting a clear, predictable

price on carbon that will change behaviors and achieve environmental

objectives without disrupting the economy. We believe a revenue-

neutral carbon tax is a far better approach than the often promoted

cap-and-trade mechanism.  

A carbon tax directly and transparently assesses the true costs

associated with emissions. Such a policy framework would make existing low carbon dioxide-emitting options

more attractive and can drive market-based investment in low-carbon technologies and future infrastructure.

Finally, a revenue-neutral carbon tax would mean little, if any, overall change in taxation for individuals or

businesses. In fact, the revenue raised could go toward reducing the tax burden by lowering personal or 

business taxes. 

Q: What is Spectra Energy doing on the legislative and regulatory fronts in Canada and the U.S. to ensure

fair treatment of its pipeline development projects?

Pete Sheffield: Natural gas consumers and industry alike have

benefited from a relatively stable regulatory environment that has

yielded a safe, reliable, robust and interconnected pipeline network.

Our ability to execute on our growth strategy is in many ways

dependent on a stable regulatory compact. In these uncertain political

times, it’s imperative that regulators and lawmakers remain committed

to a framework for siting and permitting natural gas infrastructure 

that recognizes the overall benefits to society of responsible

development. What’s more, policies related to rate-making must

encourage investment in necessary infrastructure. Our focus here is 

to ensure that policymakers continue to respect the linkage between

capital attraction and regulatory stability.

Q: Spectra Energy seems to be doing a lot to advocate in Washington and Ottawa for the benefits of 

natural gas. Why and what’s the goal of this effort?

Reggie Hedgebeth: In the last year, we’ve increased our advocacy of natural gas – not just in Washington and

Ottawa, but across our system. Although we’ve always worked to educate stakeholders on the benefits of natural

gas and Spectra Energy’s role in the value chain, we’ve sharpened our advocacy efforts to ensure public officials

are working from an updated playbook when it comes to natural gas. Our objectives are clear: we want to ensure

that natural gas is positioned as a major part of the solution in energy and environmental public policy debates,

and recognized as a vital contributor to economic stability, growth and job creation in North America. 

Spectra Energy 2009 Annual Report 13
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Sustainability and Corporate Responsibility

At Spectra Energy, we talk about the “right here, right now” imperative of the product we deliver and the

priorities we address. However, we also know that near-term actions must support the long-term sustainability

of our company for the benefit of our investors and other stakeholders. That awareness drives us to focus on

all aspects of business success, including economic, environmental and social performance.

We made great strides on all these fronts in 2009.

Financial responsibility. In 2009, we delivered an above-market total shareholder return in a challenging

economic environment. We signed long-term contracts with creditworthy customers on a number of expansion

projects, positioning us for lasting value and growth. During a year of economic turmoil, we strengthened

our financial flexibility, protected our investment-grade credit ratings and preserved a stable, reliable dividend

for investors.

Environmental performance. As North America’s focus on climate change and greenhouse gas emissions

intensifies, we must prioritize and promote the use of cleaner energy sources like natural gas. In 2009,

Spectra Energy embarked on an expansive advocacy campaign aimed at communicating the positive role natural

gas must play as we seek environmental and energy security solutions. Our commitment to environmental

integrity is also evident in the day-to-day work we do, from the care we take in siting and building new

infrastructure projects to our pioneering work in carbon capture and sequestration. Our focus on energy

conservation within our own operations was recognized by the U.S. Environmental Protection Agency’s Natural

Gas STAR Program, which named us the Partner of the Year in 2009.

Social commitment. Our 2009 employee survey, benchmarked against peer companies and an index of

high-performing companies across North America, confirmed what we know and believe: that Spectra Energy

employees are highly engaged and that they value and embrace integrity, social commitment and open

communication. Our employees continually strive to deliver their personal best, and they take advantage of our

company’s extensive learning, development and leadership programs. And members of our team are committed

to serving the communities where they live and work. In 2009, employees dedicated 28,000 hours of volunteer

service to their communities, and as a team and a company, we contributed more than $7.5 million in charitable

giving. Other noteworthy progress in the area of community stewardship for the year included increasing our

matching gift limit and creating a new focus area aligned with employee support and volunteerism.

Holding the future in her hands: Sustainable choices begin with informed minds – minds that will change the

world for future generations. At Spectra Energy, we’re sharing information as widely and transparently as possible.

You’ll find a wealth of data and discussion regarding our economic, environmental and social performance on

Spectra Energy’s enhanced online sustainability report. Visit us at www.spectraenergy.com to learn more.
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Condensed Consolidated Statements of Operations

Years Ended December 31,

(In millions, except per share amounts) 2009 2008 2007

Operating Revenues
Transportation, storage and processing of natural gas $2,565 $2,343 $2,200
Distribution of natural gas 1,451 1,731 1,664
Sales of natural gas liquids 389 772 601
Other 147 228 239

Total operating revenues 4,552 5,074 4,704

Operating Expenses
Natural gas and petroleum products purchased 1,098 1,586 1,416
Operating, maintenance and other 1,406 1,481 1,357
Depreciation and amortization 584 569 518

Total operating expenses 3,088 3,636 3,291

Gains on Sales of Other Assets and Other, Net 11 42 13

Operating Income 1,475 1,480 1,426

Other Income and Expenses
Equity in earnings of unconsolidated affiliates 369 778 596
Other income and expenses, net 37 66 53

Total other income and expenses 406 844 649

Interest Expense 610 636 633

Earnings From Continuing Operations Before Income Taxes 1,271 1,688 1,442
Income Tax Expense From Continuing Operations 353 496 440

Income From Continuing Operations 918 1,192 1,002
Income From Discontinued Operations, Net of Tax 5 2 25

Net Income 923 1,194 1,027
Net Income – Noncontrolling Interests 75 65 70

Net Income – Controlling Interests $  848 $1,129 $  957

Earnings per Common Share
Basic $ 1.32 $ 1.82 $ 1.51
Diluted $ 1.32 $ 1.81 $ 1.51

Dividends per Common Share $ 1.00 $ 0.96 $ 0.88
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Condensed Consolidated Balance Sheets

December 31,

(In millions) 2009 2008

ASSETS

Current Assets
Cash and cash equivalents $   196 $   214
Receivables 778 795
Inventory 321 279
Other 134 162

Total current assets 1,429 1,450

Investments and Other Assets
Investments in and loans to unconsolidated affiliates 2,001 2,152
Goodwill 3,948 3,381
Other 407 417

Total investments and other assets 6,356 5,950

Property, Plant and Equipment, Net 15,347 13,639
Regulatory Assets and Deferred Debits 947 885

Total Assets $24,079 $21,924

LIABILITIES AND EQUITY

Current Liabilities
Accounts payable $   333 $   285
Short-term borrowings and commercial paper 162 936
Current maturities of long-term debt 809 821
Other 1,191 1,002

Total current liabilities 2,495 3,044

Long-term Debt 8,947 8,290

Deferred Credits and Other Liabilities
Deferred income taxes 3,113 2,789
Regulatory and other 1,634 1,566

Total deferred credits and other liabilities 4,747 4,355

Preferred Stock of Subsidiaries 225 225

Equity
Controlling interests 7,125 5,540
Noncontrolling interests 540 470

Total equity 7,665 6,010
Total Liabilities and Equity $24,079 $21,924
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Condensed Consolidated Statements of Cash Flows

Years Ended December 31,

(In millions) 2009 2008 2007

CASH FLOWS FROM OPERATING ACTIVITIES
Net income $ 923 $ 1,194 $ 1,027
Adjustments to reconcile net income to net cash provided by operating activities:

Depreciation and amortization 598 581 534
Deferred income tax expense 177 161 110
Equity in earnings of unconsolidated affiliates (369) (778) (596)
Distributions received from unconsolidated affiliates 195 777 569
Changes in working capital 365 (168) (132)
Other (129) 38 (45)

Net cash provided by operating activities 1,760 1,805 1,467

CASH FLOWS FROM INVESTING ACTIVITIES
Capital expenditures (980) (1,502) (1,202)
Investments in and loans to unconsolidated affiliates (61) (528) (285)
Acquisitions, net of cash acquired (295) (274) (14)
Sales (purchases) of available-for-sale securities, net     32 124 (145)
Net proceeds from the sales of equity investments and other assets — 105 15
Distributions received from unconsolidated affiliates 164 218 87
Receipt from affiliate – repayment of loan 186 — —
Other (46) (31) —

Net cash used in investing activities (1,000) (1,888) (1,544)

CASH FLOWS FROM FINANCING ACTIVITIES
Increase (decrease) in short-term borrowings, commercial paper and long-term debt, net (670) 1,406 168
Dividends paid (631) (598) (558)
Proceeds from issuances of Spectra Energy Partners common units 208 — 230
Proceeds from issuance of Spectra Energy common stock 448 — —
Repurchases of Spectra Energy common stock — (600) —
Contributions from (distributions to) noncontrolling interests, net (172) 45 (48)
Other 14 (39) 17 

Net cash provided by (used in) financing activities (803) 214 (191)

Effect of exchange rate changes on cash 25 (11) 63
Net increase (decrease) in cash and cash equivalents (18) 120 (205)
Cash and cash equivalents at beginning of period 214 94 299
Cash and cash equivalents at end of period $ 196 $   214 $   94
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Condensed Consolidated Statements of Equity and Comprehensive Income 

Accumulated Other
Comprehensive Income

Common Retained Foreign
Stock/ Earnings/ Currency
Paid-in Member’s Translation Noncontrolling

(In millions) Capital Equity Adjustments Other Interests Total
December 31, 2006 $   — $ 4,598 $ 1,156 $(115) $ 340 $ 5,979
Net income — 957 — — 70 1,027
Other comprehensive income

Foreign currency translation adjustments — — 877 — 38 915
Other, net — — — 12 — 12

Total comprehensive income 1,954
Conversion to Spectra Energy Corp 4,598 (4,598) — — — —
Transfer of net assets and liabilities 

from Duke Energy Corporation 12 — — (100) — (88)
Dividends on common stock — (558) — — — (558)
Spectra Energy Partners common unit issuance — — — — 169 169
Distributions to noncontrolling interests, net — — — — (48) (48)
Other, net 49 (31) — — 12 30
December 31, 2007 4,659 368 2,033 (203) 581 7,438
Net income — 1,129 — — 65 1,194
Other comprehensive income

Foreign currency translation adjustments — — (1,152) — (2) (1,154)
Other, net — — — (142) — (142)

Total comprehensive income (loss) (102)
Spectra Energy common stock repurchases (600) — — — — (600)
Dividends on common stock — (598) — — — (598)
Contributions from noncontrolling interests, net — — — — 42 42
Purchase of Spectra Energy Income Fund units — — — — (208) (208)
Other, net 46 — — — (8) 38
December 31, 2008 4,105 899 881 (345) 470 6,010
Net income — 848 — — 75 923
Other comprehensive income

Foreign currency translation adjustments — — 805 — 11 816
Other, net — — — (13) — (13)

Total comprehensive income 1,726
Dividends on common stock — (651) — — — (651)
Spectra Energy common stock issuance 448 — — — — 448
Spectra Energy Partners common unit issuance 25 — — — 168 193
Distributions to noncontrolling interests, net — — — — (172) (172)
Other, net 123 — — — (12) 111
December 31, 2009 $4,701 $ 1,096 $ 1,686 $(358) $ 540 $ 7,665
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Spectra Energy Board of Directors

William T. Esrey

Bill Esrey chairs Spectra Energy’s board of directors and is chairman emeritus of Sprint

Corporation. He served as Sprint’s chief executive officer from 1985 to 2003, and as that

company’s chairman from 1990 to 2003. He also served as chairman of Japan Telecom from

2003 to 2004. Esrey is a director of General Mills, Inc. Esrey serves on Spectra Energy’s 

audit and corporate governance committees.

Austin A. Adams

Austin Adams is the retired executive vice president and chief information officer (CIO) 

of JPMorgan Chase. He assumed that role in 2004, when JPMorgan Chase and Bank One

Corporation merged, and he served in that role until his retirement in October 2006. Before

joining Bank One in 2001, Adams served as CIO for First Union Corporation. He is a director 

of NCO Group, owned by JPMorgan Private Equity, and Dun & Bradstreet Corporation. Adams

is a member of Spectra Energy’s audit and finance and risk management committees.

Paul M. Anderson

Paul Anderson served as chairman of Spectra Energy from January 2007 until May 2009. 

He served as chairman and chief executive officer of Duke Energy from 2003 to 2007, and 

as president and chief operating officer of the company from 1997 to 1998. Anderson served

as managing director and chief executive officer of BHP Billiton from 1998 until his retirement

in 2002. He is also a director of BP PLC and BAE Systems, and previously served on the boards

of BHP Billiton Limited, BHP Billiton PLC and Qantas Airways. Anderson chairs Spectra Energy’s

finance and risk management committee.

Pamela L. Carter

Pamela Carter is president of Cummins Distribution Business. She previously served as

president of Cummins Filtration, as vice president and general manager of Cummins’ Europe,

Middle East and Africa business and operations, and as vice president and general counsel 

for Cummins Inc. Prior to joining Cummins, she practiced law in the private sector and 

served as attorney general for the State of Indiana from 1993 to 1997. Carter is a member 

of Spectra Energy’s compensation and corporate governance committees.

F. Anthony Comper

Tony Comper is the retired president and chief executive officer of BMO Financial Group. 

He was appointed to that position in February 1999 and served as chairman from July 1999 to

May 2004. He previously served on the board of directors of the Bank of Montreal. Comper is

a member of Spectra Energy’s compensation and finance and risk management committees.
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Gregory L. Ebel

Greg Ebel is president and chief executive officer of Spectra Energy. He previously served in a

number of leadership roles for Spectra Energy and its predecessor companies, including chief

financial officer, president of Union Gas, vice president of investor and shareholder relations,

managing director of mergers and acquisitions, and vice president of strategic development.

Ebel is also a member of DCP Midstream’s board of directors.

Peter B. Hamilton

Peter Hamilton is the senior vice president and chief financial officer of Brunswick Corporation.

He previously served Brunswick in a number of executive leadership capacities, including vice

chairman, Brunswick Corporation; president, Brunswick Boat Group; president, Life Fitness

division; and president, Brunswick Bowling & Billiards. Hamilton chairs Spectra Energy’s audit

committee and also serves on the corporate governance committee.

Dennis R. Hendrix

Dennis Hendrix is the retired chairman of the board of PanEnergy Corp. He served as 

chairman from 1990 to 1997, as chief executive officer from 1990 to 1995, and as president

from 1990 to 1993. He has served as a director of Duke Energy and currently serves on 

the board of Newfield Exploration Company. Hendrix chairs Spectra Energy’s corporate

governance committee and is a member of the compensation committee.

Michael McShane

Mike McShane is the former chairman, president and chief executive officer of Grant Prideco,

Inc. He previously served as senior vice president of finance, chief financial officer and director

of BJ Services Company. McShane is a director of Complete Production Services, Inc. and

additionally serves on the boards of directors for two private companies. He also serves Advent

International as an operating partner. McShane is a member of Spectra Energy’s audit and

finance and risk management committees.

Michael E.J. Phelps

Michael Phelps is chairman of Dornoch Capital Inc., a private investment company. 

He served as president and chief executive officer of Westcoast Energy Inc. from 1988 to 

1992 and as chairman and chief executive officer until 2002. He is a director of Canadian

Pacific Railway Company, Kodiak Exploration Ltd. and Marathon Oil Corporation. 

Phelps chairs Spectra Energy’s compensation committee and is a member of the finance 

and risk management committee.
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Spectra Energy Leadership Team

Gregory L. Ebel, president and chief executive officer

Greg Ebel is president and chief executive officer of Spectra Energy and a member of the company’s board of

directors. He also serves on the board of directors of DCP Midstream. 

Dorothy M. Ables, chief administrative officer

Dorothy Ables is chief administrative officer of Spectra Energy, responsible for the company’s information

technology, audit services, human resources and community relations functions.

John R. Arensdorf, chief communications officer

As Spectra Energy’s chief communications officer, John Arensdorf directs the company’s communications with

internal and external audiences, including investors, the media, employees and other stakeholders. He also

oversees Spectra Energy’s sustainability efforts.

Douglas P. Bloom, president, Spectra Energy Transmission West

Doug Bloom is president of Spectra Energy Transmission’s western Canadian operations, responsible for four of the

company’s western-based divisions: BC Pipeline, BC Field Services, Midstream and the Natural Gas Liquids division.

Julie A. Dill, president, Union Gas Limited

Julie Dill is president of Union Gas, a Spectra Energy company and one of Ontario’s largest natural gas utilities.

Union Gas also provides natural gas storage and transportation services to other utilities and energy market

participants in Ontario, Quebec and the United States.

R. Mark Fiedorek, group vice president, Southeast U.S. transmission & storage

Mark Fiedorek is group vice president, Southeast U.S. transmission and storage, responsible for the company’s

Southeast U.S. assets, which include the southern portion of Texas Eastern Transmission, East Tennessee Natural

Gas, Market Hub Partners, Steckman Ridge, Gulfstream Natural Gas and Southeast Supply Header. Fiedorek also

serves on the board of directors of the company’s publicly traded master limited partnership, Spectra Energy

Partners.



Alan N. Harris, chief development and operations officer

Alan Harris is chief development and operations officer of Spectra Energy. In that dual role, he oversees the

corporation’s strategy, planning, business development and merger and acquisitions, as well as project execution,

the operations of Spectra Energy’s U.S. pipeline and storage business, environment, health and safety, procurement

and Spectra Energy Partners, the company’s master limited partnership. He also serves on the board of directors of

DCP Midstream Partners.

Reginald D. Hedgebeth, general counsel

Reggie Hedgebeth is general counsel for Spectra Energy. As chief legal officer, he leads the company’s legal and

corporate secretary functions as well as ethics and compliance, regulatory affairs and government relations.

John Patrick Reddy, chief financial officer

Pat Reddy is Spectra Energy’s chief financial officer. He leads the financial function, which includes the controller’s

office, treasury, tax, risk management and insurance. He also serves on the board of directors of DCP Midstream.

William T. Yardley, group vice president, Northeast U.S. transmission

Bill Yardley is group vice president of Northeast U.S. transmission for Spectra Energy. He is responsible for the

company’s Northeast U.S. assets, which include the northern portion of Texas Eastern Transmission, Algonquin Gas

Transmission, and Spectra Energy’s interest in Maritimes & Northeast Pipeline.

Leading the company – right here, right now: 
The members of Spectra Energy’s executive leadership team, from left: 
Alan Harris, Doug Bloom, Dorothy Ables, Pat Reddy, Greg Ebel, 
Mark Fiedorek, Julie Dill, Reggie Hedgebeth, John Arensdorf and Bill Yardley.
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Spectra Energy Investor Information

Shareholder Services
BNY Mellon Shareowner Services is the Transfer Agent and Registrar for Spectra Energy Corp common stock. Registered
shareholders may direct questions about stock accounts, legal transfer requirements, address changes, dividend checks, 
lost certificates or other services by calling toll free 1-866-406-6840 (U.S. and Canadian callers) or 1-201-680-6578
(international callers).

Please send written requests to: 
Spectra Energy Corp
c/o BNY Mellon Shareowner Services 
480 Washington Blvd.
Jersey City, NJ 07310

For electronic correspondence, visit the BNY Mellon Shareowner Services Web site at www.bnymellon.com/shareowner/ isd. 

Stock Exchange Listing
Spectra Energy’s common stock is listed on the New York Stock Exchange under the trading symbol SE.

Stock Purchase and Dividend Reinvestment Plan
The Spectra Energy Stock Purchase and Dividend Reinvestment Plan provides a simple and convenient way to purchase 
common stock directly through the company, without incurring brokerage fees. The Plan provides for full reinvestment, direct
deposit or cash payment of dividends. Purchases may be made weekly. Additional options include bank drafts for monthly
purchases and depositing certificates into the Plan for safekeeping. Visit the BNY Mellon Shareowner Services Web site at
www.bnymellon.com/shareowner/ isd for account management access.

Financial Publications
Spectra Energy’s Securities & Exchange Commission reports and related financial publications can be found on our Web site 
at www.spectraenergy.com/investors. Printed copies are available upon request.

Electronic Delivery
Spectra Energy encourages shareholders to enroll in electronic delivery of financial information and proxy statements. To enroll
in electronic delivery, go to www.icsdelivery.com/se.

Duplicate Mailings
If your shares are registered in different accounts, you may receive duplicate mailings of annual reports, proxy statements and
other shareholder information. Contact BNY Mellon Shareowner Services for instructions to combine your accounts or eliminate
duplicate mailings.

Dividend Payment
Dividends on common stock are expected to be paid in March, June, September and December 2010, subject to declaration 
by the board of directors.

Web Site
Additional investor information may be obtained on Spectra Energy’s Web site at www.spectraenergy.com.

Bond Trustee
If you have questions regarding your bond account, please call 1-800-254-2826 or address written correspondence to:

The Bank of New York Mellon Trust Company, N.A.
601 Travis Street, 16th Floor
Houston, TX 77002

Spectra Energy is an equal opportunity employer. This report is published solely to inform shareholders and is not considered 
an offer, or the solicitation of an offer, to buy or sell securities.
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Natural gas is the
cleanest burning 
of all conventional
fuels.

Natural gas is the
cleanest burning 
of all conventional
fuels.

It produces 45% less carbon dioxide 
than coal and 30% less than fuel oil. 
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Natural gas is
domestic.
Natural gas is
domestic.



98% of all natural gas consumed in
North America is produced within the continent.



Natural gas is 
abundant.
Natural gas is 
abundant.

North America is in the midst of a dramatic 
natural gas supply surge – and enough natural gas 
has been discovered to supply North America 
for more than 100 years.



Natural gas is 
efficient.
Natural gas is 
efficient.

90% of natural gas’ energy value is delivered directly to consumers, 
making it the most efficient conventional fuel. And it’s becoming even 
more efficient. While the number of natural gas residential customers 
has grown by 70% over the last 40 years, customers today actually 
use 40% less natural gas than they did 40 years ago. 



Natural gas is 
reliable.
Natural gas is 
reliable.

Natural gas can be counted on as a primary fuel as well as the most 
reliable backup to renewable energy. Natural gas is energy we can count on, 
day in and day out. Whether the sun is shining or the wind is blowing, plentiful 
supplies of natural gas are available for immediate dispatch via an existing delivery
system of pipelines that is interconnected, efficient, expandable and highly reliable.



Natural gas
is safe.
Natural gas
is safe.

Stringent safety standards govern the exploration, production, 
transportation, distribution and use of natural gas. North America’s
continental natural gas pipeline system is the safest mode of 
energy transportation in the world today – and we’re committed 
to maintaining and improving that record. 



Natural gas is
versatile.
Natural gas is
versatile.

Natural gas generates electricity, runs our manufacturing plants, 
provides raw material for a range of products, heats and cools 
our homes and fuels transportation. It also provides low-emission 
backup generation for renewable sources like solar and wind. 





Natural gas is
needed now.
Natural gas is
needed now.

As our world’s population grows by 80 million people each year, so does the
imperative for clean, reliable energy solutions. Clean energy is needed now –
and natural gas is ready now. It is a proven resource, backed by proven
technology, expandable infrastructure already in place and talented men
and women dedicated to delivering on its tremendous promise.
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http://www.youtube.com/watch?v=E63AOxhC4hQ



Spectra Energy Charter

Vision

We are Spectra Energy, North America’s premier 
natural gas infrastructure company.

Purpose

We will create superior and sustainable value for our investors, customers, 
employees and communities by providing natural gas gathering, processing, 
transmission, storage and distribution services.

We value:

• Stewardship – Demonstrating a commitment to environmental 
responsibility and vibrant communities

• Integrity – Ethically and honestly doing what we say we will do

• Respect for the Individual – Embracing diversity and inclusion, 
enhanced by openness, sharing, trust, leadership, teamwork and involvement

• Safety – Sharing a relentless commitment to a zero work-related 
injury and illness culture

• High Performance – Accountability, achieving superior business 
results and stretching our capabilities

• Win-Win Relationships – Having relationships which focus on the creation 
of value for all parties

• Initiative – Having the courage, creativity and discipline to lead 
change and shape the future

We know we are successful when we are the:

• Supplier of choice for our customers

• Employer of choice for individuals

• Advisor of choice on policy and regulation for governments and regulators

• Partner of choice for our communities

• Investment opportunity of choice for investors



Spectra Energy Corp

5400 Westheimer Court
Houston, Texas 77056-5310

www.spectraenergy.com


