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OUR MUSCLE STRUCTURE
The business units articulate the system that gives stability, protects, supports and 
develops our business project.

• Scope of Action: Business Units
• A Transformation Challenge: The 2006 – 2008 Business Plan
• Leadership in the Development of Energy Sustainability Technologies
• Total Quality and a Focus on Excellence as Pillars
• A Commitment for Sustained Profitable Growth

CHAIRMAN’S STATEMENT 

OUR BRAIN AND OUR BUSINESS PROJECT
The Governing organization structures that define and supervise our strategy.

OUR HEART
Gamesa beats to the rhythm of our people and diversity.

• Being Multicultural as a Competitive Advantage
• Generating the Future with Quality Employment
• People’s Health and Safety, a Priority
• An Acclaimed Industrial Relations Dialogue System

Gamesa Corporación Tecnológica rises to the challenge of providing sustainable 
energy solutions that meet present and future needs, within its framework of quality 
and technology leadership. With this aim, Gamesa evolves and performs as does a 
living organism. As such, each business function is similar to that of each organ that 
keeps a body alive and efficiently performs its purpose. Thanks to the parts composing 
its whole, Gamesa continuously transforms and progresses, with the will to be more 
efficient and sustainable every day, in the objective of creating value and quality of life 
while exercising maximum respect for the environment.
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ANNEXES

GAMESA, THE ENERGY CULTURE AND SUSTAINABLE GROWTH
Energyculture is our genetic code resolving the equation  Society • Environment • 
Profitability.

OUR BLOOD
Our environmental commitment flows through our arteries.

• The Energy Culture as the Genetic Code
• Environmental Commitment
• Ecological Footprint

OUR SOUL
Our Principles are the spirit and strength transcending our Project.

• The United Nations Global Compact
• Corporate Social Responsibility Principles
• Acclaimed Responsibility Model

OUR LUNGS
Clients, suppliers, communities and shareholders oxygenate Gamesa’s project and share 
its value creation.

• Customer-Driven Management System
• Sharing a Common Sustainable Growth Project with Suppliers
• Profitability and Transparency Commitment to Shareholders
• Community Development: Public Administrations
• Creating a Renewable Environment

This Report has been drawn up in accordance with the GRI recommendations, as set forth in the Global Reporting Initiative’s 
2006 Guidelines (Sustainability Reporting Guidelines: Version 3), and sets out a balanced and reasonable view of our 
organization’s economic, social and environmental performance.
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The Energyculture Era

The use of energy is at the origin of human development as 
we know it. Humankind has essentially acted by exploiting 
non-renewable sources of energy, leading us to the crisis si-
tuation we now face. The moment has come to gain critical 
awareness of the context and to act responsibly.

World population growth, economic growth and industriali-
zation in emerging economies bring with them an increased 
demand for energy, and a new dilemma surfaces. How can 
we meet the world’s growing need for energy without put-
ting sustainability at risk and without hindering the develo-
pment of emerging economies?  

With the current state of knowledge, the most reasonable 
course of action surely must be to reduce our reliance on 
some of the current sources of energy and boost energy 
efficiency and savings by using renewable energy sources. 

Here and now, we need a new cultural revolution in how 
we manage our natural resources and our scientific and 
technical capabilities regarding energy. We need to move 
beyond energy-consumption to an energy-culture as one 
of the necessary preconditions to regenerating economic 
development in sustainable terms.

Today, three-fourths of the energy we use comes from fos-
sil fuels, and this kind of consumption involves an increa-
sing accumulation of environmental pollution. According to 
the International Energy Agency’s (IEA) reference scenario, 
world demand for energy will grow by 55% between 2005 
and 2030.   Clearly we must reduce the impact of increased 
consumption by improving efficiency and promoting the re-
newable sources of energy already available, in addition to 
finding new alternative sources.

In this context, Gamesa comes to the forefront, as a multi-
national corporation dedicated to developing and applying 
advanced technologies in the fields of renewable energies 
–mainly wind power– and energy efficiency. Gamesa is 
committed to an Energyculture implying economic and en-
vironmental sustainability. 

Energyculture is how Gamesa interprets its job in terms 
of being a business and generating wealth. Energyculture 
defines Gamesa’s overall strategy and vision in the short-, 
medium- and long-term. It’s the way we manage our cha-
llenges in terms of economic, environmental and social per-
formance. On a daily basis, we renew our commitment of 
being leaders in the culture of energy efficiency, thanks to 
the shared efforts of thousands of employees, shareholders 
and clients, along with those of suppliers, research centers 
and institutions. As you can see in this annual report, we 
have also updated our corporate image, so our true dyna-
mic corporate identity is socially visible.

The renewed visual identity reflects Gamesa’s body and 
soul. As is the Corporation, ours is a logo in expansion, with 
three concentric rings expanding outwards from its core. 
Each fragment composing each ring is unique, reflecting 
the diversity of countries and people composing our innova-
tive business project, wherein diversity makes us stronger. 
The central ring is blue, like the sky, representing the wind, 
the main source of our core business. The following ring 
is green, as associated to the planet earth, conveying our 
commitment to sustainable development. Embracing it all, 
the orange ring symbolizes people, the all-encompassing 
focal point that confers meaning on everything we do. 

In 2007, our sustainable and profitable growth model was 
backed by our results. Sales reached 3.274 billion euros, a 
36% increase on the previous year. EBITDA grew by 14% 
when compared to 2006, reaching 468 million euros, and 
net profit not including discontinued operations grew by 
10% to reach a figure of 220 million euros. Return on ca-
pital employed was 16%, and we simultaneously reinfor-
ced our financial robustness by reducing net financial debt 
to 0.5 times EBITDA in 2007. Gamesa’s total shareholder 
return (TSR) was 54%, and the company ranked second 
in the IBEX 35 index in terms of stock market revaluation 
gains.

With these results, Gamesa’s Board of Directors will be able 
to propose to the General Shareholders’ Meeting a total 
dividend of 0.23 euros per share, to be charged against 
FY 2007 net income. This figure amounts to an increase of 
11.11% when compared to the dividend charged against 
2006.

Just as our results back our business model, evolution of 
the world’s wind power market reinforces our strategy. Ga-
mesa focuses its capacity on the countries it has considered 
key to world wind power evolution. In 2007, more than 
20,000 new MW of wind power were installed worldwide 
(a year-on-year increase of 32%), and the United States, 
Spain and China grew respectively by 114%, 95% and 94% 
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in new megawatts installed. Our thirty-two production cen-
ters are located in these three countries, where we started 
up nine plants in the last 18 months. 

In this global situation, demand notably exceeds supply, 
and one of our main objectives in 2007 was to progressively 
expand capacity in the United States and China. We added 
1,000 MW in capacity during the last year alone, a growth 
of 46%, to attain an equivalent annual capacity of 3,600 
MW in December 2007. This growth was accomplished wi-
thin the framework of reaching agreements with workers. 
Specific aspects of industry-wide collective agreements are 
detailed per work center. We closed six such agreements in 
Spain and four in the United States.

The development of local supplier bases, particularly on-
going in China and the United States, supports our expan-
sion. We have reached long-term agreements with key 
suppliers, and we have added new competencies through 
strategic alliances. In 2007, Gamesa and Grupo Daniel 
Alonso established the company WINDAR Renovables, the 
world’s largest manufacturer of wind towers. In order to 
improve the logistics process and achieve excellence in the 
shipping of Gamesa’s finished products, the Corporation set 
up Compass Transworld Logistics with Grupo Bergé.

Thanks to our efforts, 22% more MW were delivered to 
our clients – reaching the figure of 2,919 MW – and for the 
second year running, we beat our monthly assembly record 
in November 2007, when Gamesa installed a total of 505 
MW. The wind farm promotion and sale unit also increased 
the number of MW placed into service by 63% to reach 715 
MW, and the dynamic promotion pipeline exceeded 21,000 
MW. All of these achievements have provided us with con-
tractual visibility for the coming two years as regards wind 
turbine generators and wind farms. 

The future prospects for wind power are truly bright in any 
of the scenarios being considered by the various energy 
authorities. Today we can say that the outlook for the deve-
lopment of wind power in the world is very encouraging. 

Dealing successfully with future challenges as a company 
means continually adapting competitive advantages. The 
corporation must innovate and adapt its structure and pro-
ducts to fit in with the market’s real needs, to compete 
globally on price, deadlines and quality. Researching and 
developing ever more efficient and competitive products 
is undoubtedly one of the prerequisites. In 2007, R&D&I 
accounted for almost 1% of Gamesa’s sales, and R&D&I 
continues figuring high in our present and future strategy. 
Amongst others, we would highlight the resounding support 
that the Reliawind Project, led by Gamesa, received from 
the European Commission in 2007. This project’s essential 
objective is to create a new generation of more efficient 
and reliable wind turbine generators.

Gamesa’s business development, highly committed to sus-
tainability and energy efficiency, has enabled us to avoid 
emitting 20,000,000 tons of CO2 per year as a result of 

the over 32,000,000 MWh in annual generation capacity 
from the 13,000 MW Gamesa has installed in 22 countries 
since 1998. This capacity replaces the equivalent of more 
than 2,700,000 tons of oil, representing the consumption of 
more than 9,000,000 families. 

This commitment in favor of sustainable development is 
recognized around the world and has allowed Gamesa to 
remain in the world’s sustainability indexes like the “FTSE4-
Good” and the “KLD Global Climate 100 Index”, and to en-
ter the “Dow Jones Sustainability Index” for the first time 
in 2007, as well as having been granted “In Accordance” 
status once again by the Global Reporting Initiative (GRI) . 

I would like to point out that the targets set in the 2006-
2008 Business Plan have been reached a year in advance. 
This is thanks to the efforts made by all we who are Ga-
mesa. Today we maintain the targets set for 2008, while 
working on the new Business Plan for the 2010 horizon.

It is a great honor for me to express my most heartfelt 
thanks to everyone who has contributed to the results we 
are presenting in this report. We are all linked together by 
the exciting challenges we face in the future, to which we 
should dedicate ourselves in body and spirit. 

Guillermo Ulacia Arnaiz
Chairman and CEO
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Gamesa’s brain defines its mission, vision and values: the  
creation and distribution of wealth and quality of life, as a 

leader in technology for sustainable energy within a total  
quality environment.  

Our brain and our business 
project 
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Mission, Vision and Values 

Gamesa Corporación Tecnológica, S.A. 
(*) carries out its business activities 
taking into account economic, envi-
ronmental and social variables and in 
keeping with the characteristics of a 
living organism. Gamesa is active and 
capable of adapting to the circums-
tances of the environment in which it 
performs. This firstly requires that the 
management of its business activities 
should reside in an organ, the bra-
in, construed as the set of corporate 
governance bodies determining the 
management model, the lines of acti-
vity and the Business Units. The brain 
emits the Mission, Vision and Values 
guiding Gamesa’s activity. 

Gamesa Corporación Tecnológica’s Mis-
sion is to create and distribute wealth 
and quality of life among its stakehol-
ders in the economic, social and en-
vironmental spheres. To achieve this 
mission, the Corporation has a Vision: 
to lead the development of technology 
solutions for efficient and sustainable 
energy management. 

Gamesa Corporación Tecnológica’s 
brain transmits these leitmotifs, im-
buing all the Corporation’s actions and 
directing them from in the perspective 
of constant Values: sustainability, qua-
lity, technology and leadership.  

Gamesa identifies itself with sustai-
nability and through it with the varia-
bles of sustainable development, as 
defined by the United Nations in the 
Brundtland Report. This report set out 
the three components of Sustainable 
Development: the Social component 
(sustainable for people), the Economic 
component (sustainable due to be-
ing profitable) and the Environmental 
component (sustainable from the stan-
dpoint of its ecological footprint).

Although the interactions among these 
components can generate viable, su-
pportable and equitable models, only 
the sum of all three can give rise to a 
Sustainable Development model. Ga-
mesa Corporación Tecnológica has in-
ternalized commitment to this challen-
ge into its own structure and activities. 
The components defined by the United 
Nations are Gamesa’s body, in which 
Gamesa includes its partners and co-
llaborators. They too form part of this 
body because they take part in the 
project of generating a new, efficient 
and sustainable energy management 
model, the Energy Culture.

In other words, four components com-
pose Gamesa’s body, and four essen-
tial elements are needed to keep alive 
the organism that is Gamesa Corpora-
ción Tecnológica. Profit is its muscle, 
people are its heart, partners are its 
lungs and the environment its blood. 
The Corporation’s Values, present 
throughout while adapted to each cir-
cumstance, are a natural constant en-
suring performance.

(*) Throughout its 2007 Sustainability Report, Ga-
mesa Corporación Tecnológica, S.A. will be indis-
tinctly referred to by its trade name, by “Gamesa 
Corporación Tecnológica”, “Gamesa”, or “the Cor-
poration”.
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Gamesa Corporación Tecnológica’s Mission is to create and  
distribute wealth and quality of life among its stakeholders in the 
economic, social and environmental spheres 

Wind farm of the Port of Bilbao (Vizcaya, Spain)
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Corporate Governance
Gamesa’s Corporate Governance is 
structured around the General Share-
holders’ Meeting and the Board of Di-
rectors. 

At the General Shareholders’ Meeting, 
shareholders decide by majority on the 
matters lying within their competence. 
More specifically, the Ordinary Gene-
ral Shareholders’ Meeting, convened 
for such a purpose, meets within the 
first six months of each financial year 
to ratify the company’s management, 
approving, should it be the case, both 
the annual accounts and management 
report for the preceding year, as well 

as the proposal for the allocation of 
profits. It may likewise take resolu-
tions on other matters appearing on 
the agenda. In order to facilitate sha-
reholders exercising their right to vote, 
the requirement of holding a minimum 
number of shares in order to be able 
to attend and vote at General Share-
holders’ Meetings was revoked in the 
amendment of the General Sharehol-
ders’ Meeting Regulations approved 
at the meeting held on May 25, 2007, 
thereby making the principle of “one 
share, one vote” fully effective. Aware 
of the international nature of Gamesa’s 
shareholders, it should likewise be po-

inted out that the possibility of splitting 
the vote was reflected in such amend-
ment, so that financial brokers duly 
legitimized as shareholders but acting 
on behalf of different clients may split 
their votes in keeping with the instruc-
tions issued by such clients. 

Apart from any matters specifically re-
served for the competence of the Ge-
neral Shareholders’ Meeting, the Board 
of Directors is the Corporation’s highest 
representative and decision-making 
body. It is not subject to any constra-
ints, apart from those laid down by le-
gislation and the Corporate Bylaws.

The composition of Gamesa Corporación Tecnológica’s Board of Directors as of 
December 31, 2007 is set out in the following table: 

Name or trade name Represented by Office in the Board Type 
of the Director

Ulacia Arnaiz, Guillermo  Chairman and CEO Executive Director

Calvet Spinatsch, Jorge  Deputy Chairman Independent Director

Arregui Ciarsolo, Juan Luis  Director Director Representing 
   a Significant Shareholder

Bergareche Busquet, Santiago  Director Independent Director

Carvajal Argüelles, Juan  Director Independent Director

Corporación IBV, . Arrieta Durana,  Director Director Representing 
Servicios y Tecnologías, S.A Luis Ramón  a Significant Shareholder

Fernández Martínez, Pascual  Director Other Non-Executive 
Directors

Vázquez Egusquiza, José María  Director Independent Director

Velasco Gómez, Pedro  Director Director Representing 
   a Significant Shareholder

Rodríguez-Quiroga Menéndez, Carlos  Secretary to the Executive Director 
  Board and Director

Of the ten (10) members of Gamesa’s Board of Directors, four (4) are independent directors, three (3) represent significant 
shareholders, two (2) are executive directors and one (1) can be classified under other non-executive directors (*).
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(*) The classification of Directors is governed by Article 7 of the Board of Directors Regulations. See the explanatory note for item B.1.3 in Section G (Other Information of Interest) 
in the Annual Corporate Governance Report 2007. As regards changes in the composition of the Audit and Compliance Committee that came about after December 31, 2007, see 
the explanatory note for item B.2.1.3 in Section G in the aforementioned Report.

Appointments and Remuneration Committee

Name or trade name of the Director Office Type
Fernández Martínez, Pascual Chairman Other Non-Executive Directors

Arregui Ciarsolo, Juan Luis Member Director Representing a 
  Significant Shareholder

Bergareche Busquet, Santiago Member Independent Director

Fernández-Lerga Garralda, Carlos Secretary (non-member) 

Audit and Compliance Committee

Name or trade name of the Director Office Type
Calvet Spinatsch, Jorge Chairman Independent Director

Corporación IBV, Servicios y Tecnologías, S.A.  Member Director Representing a 
(represented by Luis Ramón Arrieta Durana)  Significant Shareholder

Velasco Gómez, Pedro Member Director Representing a  
  Significant Shareholder

Fernández-Lerga Garralda, Carlos Secretary (non-member) 
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Note: In accordance with Circular 4/2007 of December 27 issued by the Securities Market Commission (Comisión Nacional del Mercado de Valores), the 
Annual Corporate Governance Report, unanimously approved by the members of Gamesa’s Board of Directors at its meeting held on March 27, 2008, gathers 
information on the Corporation’s ownership structure, the way it is administered, related-party transactions, the risk control system, the General Shareholders’ 
Meeting, as well as the level of compliance with the Recommendations making up Good Governance Policies and Practices. All this information is also available 
on the Gamesa website (www.gamesa.es).

Notwithstanding the competencies specifically reserved for the General Shareholders’ Meeting, the governance structures 
overseeing the identification and management of its economic, environmental and social performance, including risks 
and opportunities, are set out in the following table. These structures are also responsible for ensuring adherence to and 
compliance with the international standards, codes of conduct, principles and competencies with which each of them may 
have been entrusted:  

Governance structure Description of functions

Board of Directors

Chairman and CEO

Audit and Compliance Committee

Appointments and Remuneration 
Committee

Regulatory Compliance Unit

Internal Auditing Unit

Management Board

The Company’s highest decision-making and oversight body which examines and authori-
zes all relevant operations. It exercises the responsibility of supervision, which cannot be 
delegated, setting general strategies. It is ultimately responsible for identifying the main 
risks affecting the Corporation, as well as implementing and monitoring the main internal 
control and information systems that may be appropriate.

The Chairman and CEO controls and authorizes any operations within his/her sphere of 
competence. He/she is responsible for the effective management of the Corporation’s bu-
siness in accordance with the decisions and criteria adopted by the General Shareholders’ 
Meeting and the Board of Directors within their respective spheres of competence. The 
aforementioned operations shall be brought before the Board of Directors by the CEO, if 
necessary.

This Committee has been entrusted with assessing the suitability and integrity of Gamesa’s 
internal control systems, among other functions, by the Board of Directors. It oversees 
the identification, measurement and control of risks. It likewise ensures that the financial 
information disclosed to investors, market players and the regulatory authorities of the Se-
curities Market on a regular or periodic basis is correct. The Committee is supported by the 
Internal Audit Unit when it comes to assessing and improving existing internal controls.

Among other functions, this Committee has been entrusted by the Board of Directors to 
assess the background of the people put forward to form part of the Corporation’s repre-
sentative and governance bodies, proposing their appointment, reappointment, ratification 
or dismissal, as the case may be, by taking into consideration the candidates’ honorability, 
solvency, competence and experience and ensuring that recruitment procedures do not 
suffer from any implicit discriminatory biases. It is also responsible for overseeing the 
Corporation’s remuneration policy and takes part in approving Senior Management’s salary 
bands, as well as setting any incentive schemes that cover several years.

This Unit supervises and oversees compliance with the Internal Code of Conduct Regarding 
the Securities Markets and in general terms Gamesa Corporación Tecnológica’s rules of 
Governance. It gathers suggestions, doubts and reports concerning the Code of Conduct 
and drafts an annual report on its compliance.

The Internal Audit Unit focuses on ongoing assessments of and improvements to existing 
risk controls that could have a bearing on Gamesa Corporación Tecnológica,  meeting its 
strategic objectives and performs its functions in accordance with the International Institu-
te of Internal Auditors’ professional criteria and standards.

This Committee implements the policies set by the Board of Directors. It defines and mo-
nitors performance indicators. It also manages the attainment of results. This Committee 
prioritizes risks and approves the policies, procedures, indicators and limits put forward.
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The Corporate Governance structures steer Gamesa’s business 
and, each within its sphere of responsibility, determine the  
management model, the scope of activity and the business units 

Gamesa’s offices in the Technological Park of Zamudio (Vizcaya, Spain)



14  Gamesa • Sustainability Report 2007

Gamesa’s technological leadership and our  
manufacturing activity in Spain, the USA and 

China support our business project’s development, 
positioning Gamesa as a preferential supplier to 

our strategic clients, with contractual visibility of 
over two years.   

Our muscle structure 
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Contributions from the three Business 
Units in 2007 allowed the Corporation 
to continue on the path of sustaina-
ble and profitable growth, reaching 
a sales figure of 3.274 million euros, 
a 36% increase when compared to 
2006, and a net profit not including 
discontinued operations of 220 million 
euros, representing 10% year-on-year 
growth. As a consequence of these re-
sults, the Corporation’s market value 
exceeds 7 billion euros. The basis of 
these results are Total Quality and Fo-
cus on Excellence in all spheres of the 
organization’s responsibility. 

Gamesa Corporación Tecnológica is a 
business project, and as such its eco-
nomic dimension is foremost, imbued 
by the Value of sustainability as an es-
sential approach. Thus, and in keeping 
with its Mission, the Corporation gene-
rates wealth and distributes it among 
those who take part in its project. Its 
economic activities provide it with the 
necessary muscle structure to face 
the challenge of Sustainable Develop-
ment. The more Gamesa develops its 
values, the more reliable and stronger 
is this muscle structure to deal with 
the Corporation’s socio-economic com-
mitments. These values include: sus-
tainability, construed in this context 
as economic profitability; technology, 
understood as Gamesa’s scientific and 
technical knowledge; leadership, me-
aning a privileged position through  
developing this technology; and quali-
ty as a guarantee for efficiency across 
all Gamesa’s processes.

Gamesa was founded in 1976 and, in 
its more than 30 years of existence, 
has taken part in the development of 

different sectors, such as robotics or 
microelectronics among others. Due to 
the magnitudes reached, the aeronau-
tics division (set up in 1993 and dives-
ted in 2006) and, particularly, the wind 
power division (set up in 1994 and to-
day the core of Gamesa Corporación 
Tecnológica’s activities) are well worth 
mentioning.

The Company’s registered address is 
currently at Calle Ramón y Cajal 7-9 in 
Vitoria Gasteiz, a city in the Álava pro-
vince of the Basque Country in Spain.  

In its process of growth and develo-
pment, the Corporation’s decision to 
list on the Spanish Stock Exchanges 
since October 31, 2000 is also worth 
highlighting.  Gamesa has formed part 
of the selective IBEX-35 Index sin-
ce April 24, 2001.  As a result of the 
changes in Gamesa’s activities, more 
focused on technological and higher 
value-added activities, a resolution 
was taken at the General Sharehol-
ders’ Meeting held in 2002 to change 
the former trade name (Grupo Auxiliar 
Metalúrgico, S.A.) to Gamesa Corpora-

Activity: Business Units
With a flexible muscle structure and the 
capacity to adapt to an ever changing 
environment, the Corporation maximi-
zes value creation for all its stakehol-
ders. This has been one of Gamesa’s 
main strengths since it was founded.

In accordance with this configuration, 
Gamesa Corporación Tecnológica, S.A. 
developed three areas of business in 
2007:

• Wind Turbine Generator Design and 
Manufacturing

• Promotion and Sale of Wind Farms

• The manufacture of components and 
development  of Solar Farms 

ción Tecnológica, S.A.  

The 2006-2008 Business Plan consti-
tuted a further milestone in the evo-
lution process.  Any organism wishing 
to successfully attain its Mission, Vision 
and Values should be able to rely on 
a system transmitting the guidelines 
issued by its brain to its muscle struc-
ture. In Gamesa’s case, this system is 
structured around its Business Plans. 
The launch of the 2006-2008 Busi-
ness Plan culminated the Corporation’s 
transformation, establishing it as a 
multinational Corporation dedicated 
to the development of technologies 
for sustainable sources of energy. The 
aim is to develop and apply advanced 
technologies in the fields of renewa-
ble energies, mainly wind power, and 
energy efficiency in keeping with the 
new way of understanding the culture 
of energy –the Energyculture-, based 
on economic and environmental sus-
tainability.

  

Wind Turbine Generators 78%

Solar 5%
Wind Farms 17%

Contribution to EBITDA 
by business area (1)

(1) On aggregated figures
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Leader in developing technologies for sustainable energy, with a 
world market share above 15%  

Gamesa’s offices (Madrid, Spain)
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with Neo Energia (EDP Group).  Agre-
ements were also reached in Morocco, 
where a total of 150 MW were com-
mitted in two agreements with Offi-
ce National de l’Electricité (ONE) and 
Lafarge Maroc, and in Egypt, where a 
deal for the sale of 241 MW to the New 
& Renewable Energy Authority (NREA) 
was closed.

It should also be underlined that Ga-
mesa Corporación Tecnológica has a 
presence across the whole wind turbi-
ne generator value chain. This ranges 
from the design of machines and their 
main components, like blades, gear-
boxes and generators, right up to wind 
turbine installation, entry into service 
and maintenance.

In order to provide a response to the 
growth of international demand as 
regards quality, service and deadli-
nes, Gamesa culminated the start-up 
and entry into service of the industrial 
base needed in the three key growth 
markets as regards wind power. With 
the opening of two new facilities in 
China dedicated to blades and gear-
boxes manufacturing, Gamesa’s facili-
ties amounted to thirty-two production 
centers in Spain, the USA and China in 
December, 2007. 

A Year of important pro-
gress in the Wind Turbine 
Generators unit

The Wind Turbine Generator Design 
and Manufacturing unit leads the 
world’s wind turbine generator manu-
facturer rankings, and with more than 
3,000 MW of wind turbine generators 
built up in 2007, Gamesa is one of the 
three companies with the highest le-
vels of activity in the industry. Game-
sa attained the accumulated figure of 
13,000 MW in wind turbines installed 
around the world.

Through a strategy of focusing on stra-
tegic markets and on the leading clients 
in these markets, Gamesa maintained 
its positioning as a leading company in 
the installation of wind power in Spain 
during 2007.  At the same time, it also 
increased its market share in the USA 
and China to become one of the main 
manufacturers in both regions.

With more than 8,000 MW of wind tur-
bine generators committed as of Dec-
ember, 2007 –more than 90% of which 
were with Key Strategic Accounts–, 
Gamesa Corporación Tecnológica has 
gained visibility for over two years of 
activity and a consolidated position 
in strategic markets for the coming 
years. This in turn allows it to break 
into new markets, like Eastern Europe 
and North Africa.

In order to illustrate this positioning, it 
is worth pointing out the agreements 
entered into in strategic markets like 
Spain, among others, where an agre-
ement for 500 MW of wind turbine 
generators was entered into with 
Endesa. Gamesa reached an agree-
ment with Veronagest for 202 MW in 
turbines for Italy.  Likewise, an agree-
ment for almost 300 MW was entered 
into with Société Française d’Eoliennes 
and Compagnie du Vent (Suez - Elec-
trabel Group). New markets in Bulgaria 
and Poland were opened up, where an 
agreement for 180 MW of wind turbine 
generators was reached with the EN-
HOL Group and another agreement for 
120 MW of wind turbines was reached 
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Europe 60%

China 14%

United States 20%

Rest of the world 6%
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With contractual visibility of over two years, Gamesa is positioned  
as a preferential supplier to its strategic clients  

Gamesa’s production Center in Ágreda (Soria, Spain)
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Global Presence

Note: tower production centers in Spain are included in WINDAR Renovables 
(joint venture with Grupo Daniel Alonso)

Production Centers

USA 4
Europe 25
China 3

Nacelles Spain 6 
 USA 1 
 China 1

Towers Spain 5 
 USA 1

Blades Spain 5 
 USA 2 
 China 1

Root Joints Spain 1

Blades Moulds Spain 1

Generators & converters Spain 3

Gearboxes Spain 4 
 China 1
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Gamesa is similarly aware of the im-
portance of ensuring the supplier base 
grows in step with wind turbine gene-
rator demand growth and of the need 
to develop an international supplier 
base to provide a response to the main 
markets. In 2007, Gamesa Corpora-
ción Tecnológica continued to move 
forward in the development of local 
providers in the US and China in order 
to optimize costs per component and 
logistics costs, as well as to minimize 
foreign exchange rate differences. In 
this regard, steps have been taken this 
year towards signing long-term agre-
ements with key suppliers in order to 
guarantee the company’s visibility in 
the supply chain. In addition, it should 
be emphasized that the development 
of this international supplier base has 
to be compatible with Gamesa’s Total 
Quality Management System and de-
veloped to fully comply with it. These 
requirements have led to the develop-
ment and implementation of new pro-
cedures, such as the Suppliers Quality 
Assurance, the Production Parts Appro-
val Process and the Supplier Quality 
Manual, in order to provide support to 
the supply chain’s global expansion.

Regular two-way communication with 
suppliers is essential to analyze supply 
risks and areas of improvement in time 
and quality. Gamesa therefore organi-
zed two meetings will all key suppliers 
in 2007 in order to share its strategic 
plan and discuss solutions to face the 

strong growth seen in the industry. One 
of these meetings was held in Madrid 
and the other in the United States.

As can be seen in greater detail in sub-
sequent sections, Strategic Alliances 
with key suppliers were also establis-
hed in 2007 with the same objective of 
attaining excellence as regards supply, 
service execution and deadlines. The-
se alliances added new competences 
in the manufacturing of towers and lo-
gistics to the Corporation. It is worth 
underlining that these Strategic Allian-
ces have contributed to improving the 
activity’s return on capital employed by 
reducing inventory levels in the case 
of towers and optimizing logistics and 
warehousing costs.

Gamesa Corporación Tecnológica rea-
ched an annualised production level 
equivalent to 3,600 MW in the fourth 
quarter of 2007, doubling the annual 
pace of production since December 
2005. The increase in production was 
based on the start-up of the interna-
tional industrial base, which reached 
cruising speed at the end of the year. 
This has enabled average annual pro-
duction to grow by more than 1,000 
MW to reach the figure of 3,289 MW 
produced in 2007, compared to the 
2,250 MW produced in 2006.

In addition, Gamesa’s objective of op-
timizing and developing its product ca-
talogue has also contributed to this in-
crease. The final aim is to reduce wind 

Note: The tower facilities in Spain form part of WINDAR Renovables (joint venture with 
Grupo Daniel Alonso).

2007 %  in-house  var. 06/07 
 in-house production (MW)
Nacelles 100% >3,300 +45%

Blade 85% >2,800 +30%

Gearbox >50% >1,900 +50%

Generator 50% >1,600 +10%

Electric >50% >4,300 cabinets +80%

Towers >50% >1,300 +60%

In-House Production
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3,600 MW of wind turbine annual production capacity in 
Europe, the USA and China  

Gamesa’s production Center in Ágreda (Soria, Spain)
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The activities performed by this unit 
are as follows:

• Wind power research: through site 
selection, installing wind measure-
ment towers and conducting measu-
rement campaigns, wind micrositing 
studies and wind turbine generator 
location studies.

• Promotion.

• Construction.

• Sale.

All these tasks are performed from the 
standpoint of sustainability by respec-
ting the environment. 

As of December 2007, Gamesa rea-
ched the total figure of 114 wind farms 
placed into service throughout the 
world, accounting for a nominal power 
of more than 2,800 MW and a market 
share of the world’s wind power mar-
ket of around 3%.

The wind farm promotion activity 
allowed the wind farm pipeline to grow 
to 21,100 MW in 2007, making Game-
sa the world’s independent leader in 

the promotion of wind farms with one 
of the largest portfolios in the market, 
while at the same time focusing on 
highly profitable and visible assets.

The wind farm pipeline’s growth was 
sustained by the progress made in 
promotion activities in the United Sta-
tes, which account for 34% of the cu-
rrent pipeline with a figure exceeding 
7,000 MW of nominal capacity, and by 
obtaining new promotion rights in Chi-
na amounting to 1,600 MW of nominal 
capacity at the end of 2007.

The year 2007 ended with a commit-
ted wind farm portfolio totaling 2,160 
MW, 100% of which was with Key Stra-
tegic Accounts, thus ensuring Gamesa 
Corporación Tecnológica’s consolida-
tion in strategic markets, including the 
USA, Spain and the rest of Europe. 
The agreement signed with Babcock & 
Brown in 2007 for the sale of 91.55 
MW of wind farms in Germany is worth 
highlighting.

Since 2006 and with the introduction 
of sales at the permissioning milestone 
PLA (Permits, Licenses and Authoriza-
tions), clients’ cooperation has been 

turbine generators’ Cost of Energy and 
exceed competitive standards set by 
other sources of energy by improving 
the machines’ quality and reliability.

The driving force for growth in 2007 
was led by the multi-megawatt G8x 2.0 
MW range, which accounted for 73% 
of demand. More specifically, the best 
selling version was the G87 2.0 MW 
machine, which maintained its positio-
ning as one of the most competitive 
models in the multi-megawatt turbine 
segment for average wind speeds. 

Gamesa’s G5x 850 kW range, a pla-
tform equipped with blade variants 
ranging between 52 m. and 58 m. in 
diameter having a significant level of 
demand in China and North Africa, 
accounted for the remaining 27% of 
sales.

The new generation of Gamesa wind 
turbine generators is already in the pi-
peline. Gamesa’s G10x 4.5 MW machi-
ne, designed in-house with in-house 
technology, will enable Cost of Energy 
to be reduced through the introduction 
of new design features in the control 
system, the blade, the tower, the gear-
box and the generator, as already pu-
blished in 2006. Its transport will also 
be facilitated, allowing the same means 
of transport as those used for the G8x 
2.0 MW machine to be employed. The 
design, manufacturing and stockpiling 
of 80% of the prototype components 
were finalized in 2007 and its building 
up in wind farm is foreseen for the se-
cond half of 2008.

Wind Farm Portfolio Value 
Management

The Wind Farm Promotion and Sale 
unit complete Gamesa’s coverage of 
the wind power value chain by provi-
ding a complete service to end clients 
through the delivery of turnkey wind 
power plants, which is what Gamesa’s 
wind farms are.
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Gamesa is a world leader in the promotion 
of wind farms, and has one of the biggest 
portfolios at over 21,000 MW 

brought forward to the initial wind 
farm project phases, simultaneously 
improving working capital conditions 
in the sale of wind farms.

In addition, a management system fo-
cused on wind farms value proposal, 
which is based on assigning priorities 
on the basis of the visibility and pro-
fitability of the wind farms included 
in the pipeline, was implemented in 
2007. In this way, the sale of speci-
fic promotions has been carried out 
applying criteria based on maximizing 
profitability, efficiently assigning wind 
turbine generators and execution time 
frames.

Consolidation of the Solar 
Business

The manufacture of components and 
development of Solar Farms unit mainly 
focuses its activities on the promotion, 
construction and sale of photovoltaic 
solar farms. The unit also manufac-
tures thermal and photovoltaic solar 
components. 

The year 2007 stands out as the year 
of consolidation in the components 
manufacturing and development of 
solar farms business, while maintai-
ning its position of leadership in the 
Spanish market. In an uncertain regu-
latory environment in Spain and with 
great pressure on delivery deadlines, 
Gamesa Corporación Tecnológica rea-
ched client contracting levels of 28.5 
MWp in 2007.

Focused on execution and delivery ti-
mes, compared to 2006 the unit ma-
naged to multiply by six the volume of 
solar farms built in the year, to reach 
36 MWp. 

A total of 41 turnkey thermal plants 
having a total power of 4,053 kW were 
installed as part of the unit’s thermal 
activities. The official certification of 
the new GAMELUX NT solar tracker in 
2007 is worth underlining.

United States 46%

Portugal 6%

Spain 39%

Italy 5%

Germany 4%

Wind farm Promotion

Breakdown of Committed MW by Region

Wind farm Promotion

Farm pipeline (MW) 

Spain 26% 

United States 34%

Rest of Europe 23%

China 8%

Rest of the world 9%
Dic. 05 Dic. 06 Dic. 07

16,551

21,10020,039
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Gamesa’s three-year Business Plans 
reflect the guidelines laid down by the 
company’s brain. They set objectives, 
targets, strategic actions and manage-
ment programs that serve to guide the 
movements of its muscle structure.

In 2006, Gamesa Corporación Tec-
nológica undertook the challenge of 
thoroughly transforming its business 
model, demonstrating a clear vocation 

for multinational leadership in the de-
velopment of technologies for energy 
sustainability. 

The final aim of the main guidelines set 
in the Business Plan for 2006 – 2008 
is to attain the company’s transfor-
mation towards a management model 
focused on the quest for sustainable 
and profitable growth creating va-
lue for Gamesa’s stakeholders. These 

stakeholders include its team, clients, 
suppliers, communities and sharehol-
ders.  

Three strategic objectives were there-
fore set for 2008, which were accom-
panied by three targets referenced to 
financial indicators:

A Transformation Challenge:  
2006-2008 Business Plan

Attaining the three strategic objectives 
requires defining a road map that sig-
nals the route to be followed by Game-
sa Corporación Tecnológica’s muscle 
structure. The Plan sets out four stra-
tegic actions:

Focus on Strategic Markets 
and Clients  
Gamesa chose three strategic markets 
in 2006 for its wind power activities: 
Europe (where its market leadership 
in Spain is most noteworthy), the USA 
and China. The latest data published 
by the Global Wind Energy Council 
(GWEC) places these three countries 
as the three leading markets in an-
nual wind power installation in 2007. 
All three have installation levels ex-
ceeding 3,000 MW and a growth rate 
above 100% when compared to 2006: 
USA with 5,244 MW (26% share in 
2007), Spain with 3,522 MW (17.5% 
share in 2007) and China with 3,449 
MW (17.2% share in 2007).

In addition, Gamesa aims to position 
itself as a preferential supplier for its 
Key Strategic Accounts, which are lea-
ders in the development and operation 
of wind farms in each of the key mar-
kets, as well as worldwide. 

As of December, 2007, Gamesa Cor-
poración Tecnológica had committed 
8,000 MW of wind turbine generators 
and 2,160 MW of wind farms to clients, 
more than 90% of th em with Key Stra-
tegic Accounts. These commitments 
will provide the Corporation with solid 
visibility as regards its activities over 
the next twenty-four months.

Re-Engineering the Inter-
national Supply Chain
With a Customer-Driven Approach, 
Gamesa Corporación Tecnológica has 
located its international industrial base 
in three strategic markets: 25 produc-
tion centers in Spain (nacelle assem-
bly, blade, gearbox, electrical equip-

Strategic Targets   2008
Growth % EBITDA Growth >15%

Profitability ROCE >16%

Financial Strength NFD / EBITDA <2.5x
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ment, tower and control software), 
four production centers in the USA 
(nacelle assembly, blade and tower) 
and three production centers in China 
(nacelle assembly, blade and gearbox). 
These centers employ an international 
workforce of almost 7,000 employees, 
some 1,200 of which are in the USA 
and around 900 in China.

From the standpoint of continuously 
improving its production process, 
Gamesa Corporación Tecnológica is 
implementing a new production sys-
tem –the Synchronous Manufacturing 
System (SMS)– at its nacelle factories 
in China (start-up foreseen in 2008) 
and Spain (start-up foreseen in 2009), 
which will allow for productivity and 
lead-time improvements.

All of the above is backed by the con-
tinuous development of key suppliers 
with whom Gamesa identifies supply 
and production bottlenecks and applies 
geographic competitiveness criteria. 

The implementation of customer-dri-
ven scheduling and production sys-
tems, production on a make-to-order 
basis and the synchronized planning of 
components allowed the Corporation 
to reduce inventory levels and increase 
client deliveries in 2007.

Business Portfolio Manage-
ment – Strategic Alliances
The year 2007 was also outstanding 
due to the signing of important agree-
ments in the towers and logistics acti-
vities, thereby incorporating new com-
petences into the Corporation through 
the development of a Strategic Allian-
ces business portfolio:

• In June 2007, Games Corporación 
Tecnológica and Grupo Daniel Alon-
so brought their competences toge-
ther to form a world leader in wind 
power tower manufacturing having 
an annual production capacity of 
over 2,000 MW. Gamesa holds a 
32% stake in the company, called 
WINDAR Renovables, with whom it 
has entered into a long-term supply 
agreement.

• In October 2007, Gamesa Corpora-
ción Tecnológica and Grupo Bergé 
–with over a century of experience 
in the marine, ports and logistics bu-
siness– incorporated Compass Tran-
sworld Logistics in order to ensure 
excellence in logistics services at a 
moment in which Gamesa’s growth 
and international expansion turn the 
shipping of finished products (na-
celles, towers and rotors) to wind 
farms into a key aspect. The aim of 

this alliance is to improve logistics 
costs and cut down on warehousing 
costs. Gamesa holds a 51% stake in 
the company, with whom it has en-
tered into a long-term supply agre-
ement.

Differentiation through  
Technology
Through the development of Technolo-
gy Capital by means of projects geared 
towards optimizing the process/pro-
duct, Gamesa Corporación Tecnológica 
has provided a response to is vocation 
of becoming a multinational leader in 
the development of technologies for 
energy sustainability.

The projects aimed at developing and 
optimizing the process/product focus 
their activities on a competitive ca-
talogue based on internal and exter-
nal clients’ requirements as identified 
through an open process of dialo-
gue to assess improvements geared 
towards reducing the cost of energy 
by means of optimizing design and the 
production process.

The advances achieved in 2007 in the 
Product Standardization process are 
outstanding. Standardization involves 
systematically recording and applying 
practical enhancements to optimize the 

Gamesa’s offices in the City of Innovation, Sarriguren (Navarra, Spain)



development of products and proces-
ses. This leads to higher standards of 
quality and efficiency in such products 
and processes. The Company ma-
naged to eliminate references in two 
product ranges in 2007.  The reduc-
tion achieved in the multi-megawatt 
Gamesa G8x 2.0 MW range is worth 
highlighting. Fifty per cent of the tar-
get set for 2008 was achieved through 
a reduction of 146 product variants.

It is likewise necessary to point out the 
advances made in the development of 
a prototype of a new Gamesa G10x 
4.5 MW machine, which is being de-
signed and manufactured in-house. 
The aim is to reduce the wind turbine 
generator’s Cost of Energy, thereby 
taking an important step forward in 
the competitiveness of wind power, 
which is renewable and sustainable as 
regards the environment when com-
pared to conventional energies. The 
design, manufacturing and stockpiling 
of 80% of the prototype components 
were finalized in 2007 and its building 
up in wind farms is foreseen for the 
second half of 2008

The implementation of these strategic 
actions is structured through ten key 
management programs based on:

• Organizational structure

• The Environment, Health & Safety

• Information Systems

• Innovation

• Creating Value for Clients

• The Gamesa Operating System

• Supply Chain Management

• Internationalization

• Multidisciplinary Teams

• Strategic Alliances

Progress in these ten key programs 
during 2007 has allowed the Corpora-

tion to achieve its strategic targets one 
year in advance: 

• Growth: compound annual growth 
for 2005-2007 at 19% of EBITDA, 
exceeding the target of 15%.

• Profitability: return of capital emplo-
yed stood at 16% in 2007, meeting 
the target set one year in advance.

• Financial Strength: net financial debt 
was equivalent to 0.5 times EBITDA 
in 2007, below the target of 2.5 ti-
mes set for 2008.

Leadership in the Development of 
Energy Sustainability Technologies

Two of the values which Gamesa Cor-
poración Tecnológica considers as 
essential, technology and leadership, 
go hand in hand when analyzing our 
Research, Development and Innova-
tion activities. Gamesa is a company 
that is essentially focused on this ac-
tivity; its aim is to create technology 
solutions that provide a response to 
the growing, ever-changing needs of 
sustainable integrated energy mana-
gement. Gamesa understands that 
it can only rise to its objectives and 
commitments from a position of te-
chnological leadership, and that this 
is only possible from a dynamic, on-
going activity focused on technical and 
scientific knowledge. The path is that 
of technological Research and Develo-
pment, which are the path leading to 
Innovation. Cutting-edge technology is 
Gamesa’s added value. In addition to 
the above-mentioned processes aimed 
at optimizing process-product, Game-
sa Corporación Tecnológica managed 
several technology development pro-
jects in 2007.

Such projects were approved as the 
result of a strategic reflection on te-
chnology at Gamesa, which was cen-
tered on wind power. This reflection 
was based on the Corporation’s own 
methodology, GAWETS (Gamesa Wind 
Energy Technology Strategy), which 
enabled it to review and ratify key tech-
nologies that, once they are developed 
and certified, will be available for their 
incorporation into different products 
in order to maintain or improve their 
competitiveness in such a demanding 
market. For the first time, and through 
the Opennovation® exercise, a series 
of leading European Scientific Techno-
logy Agents were invited to contribute 
with Technology Development propo-
sals, the results of which were highly 
satisfactory.

Likewise, as proof of its commitment 
to the development of ground-brea-
king solutions that contribute to ener-
gy sustainability in open dialogue with 
its environment, Gamesa highlights 
some relevant projects that traverse 
the Corporation’s frontiers:
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The European Commission 
endorses Reliawind to  

develop a new generation of 
more efficient, more reliable 

wind turbines 
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series. These are essential conditions 
to lead the market. Windlider 2015 
gained the support of the National 
Strategic Technology Research Consor-
tia (Consorcios Estratégicos Nacionales 
de Investigación Tecnológica - CENIT), 
which forms part of the INGENIO 2010 
governmental initiative.  Total inves-
tment will amount to 40 million euros 
over four years and the subsidy appro-
ved for the period covering 2006-2009 
amounted to 13.2 million euros.

• Upwind: Gamesa is taking part in the 
only wind power R&D project approved 
under the aegis of the 6th Framework 
Program of the EU. This project brings 
together the resources of more than 
forty wind turbine generator and com-
ponents manufacturers, universities 
and other research organizations. 
Upwind is a research project on future 
wind power generation and the design 
of very large wind turbine generators 
(8-10 MW). These will be installed in 
onshore and offshore wind farms ha-
ving a capacity of several hundred 
MW. The critical work areas are the 
following: aerodynamic, aeroelastic, 
structural and materials analyses of 
the rotor; critical analysis of the dri-

ve train’s components; and analysis of 
structures (for offshore applications). 
The project’s budget amounts to 22.62 
million euros (2006-2011), 14.57 mi-
llion of which are funded by the Euro-
pean Union.

To conclude, we should take a look 
at this capacity to innovate within the 
sphere of Intellectual Property. Ga-
mesa Corporación Tecnológica has an 
outstanding track record as regards 
Technology Assets. In 2007 alone, Ga-
mesa applied for twenty-nine patents 
developed by its technology develo-
pment, design, engineering, etc. de-
partments. At the end of this year, the 
total number of patent families gran-
ted to or applied for by the Corpora-
tion numbered 100, which amounted 
to 224 individual patents derived from 
these families. Gamesa is today the se-
cond-ranked Spanish company in the 
number of patent applications throug-
hout the world and is only exceeded 
by the largest European aeronautical 
manufacturer.

• Reliawind: This is the first project led 
by Gamesa within the European R&D 
Framework Program (FP7). This project 
received the European Commission’s 
resounding support when it obtained a 
score of 13.5 out of 15 in the first call 
for Non-Nuclear Energies in 2007. This 
score situated it among a select group 
of projects and allowed it to obtain 
an outright subsidy of up to 5.2 mi-
llion euros. Ten European partners are 
taking part, including manufacturers, 
wind farm owners and universities. The 
aim is to apply reliability criteria from 
the aerospace industry to the design, 
operation and maintenance of wind 
turbine generators, thereby achieving 
greater availability and cutting down 
on Cost of Energy. The project will be 
carried out over a three-year period 
ending in March, 2011.

• Windlider 2015: Gamesa is leading 
this industrial research project along 
with Ecotècnia, also a leading wind 
turbine generator manufacturer in the 
Spanish market. The main aim is to 
control the design of new generations 
of wind turbine generators, thereby 
shortening lead times to market launch 
and increasing the maturity of the first 

Gamesa’s offices in the City of Innovation, Sarriguren (Navarra, Spain)



Total Quality and a Focus on Exce-
llence as Pillars

Gamesa Corporación Tecnológica’s 
muscle structure rests on two essen-
tial pillars for its sustainable growth, 
the undertaking to seek Total Quality 
the first time around and its Focus on 
Excellence.

The continuous improvement appro-
ach in its activities is based on a clear-
cut focus on excellence, leading to an 
organization that is: 

• Free from injuries to the people that 
directly or indirectly take part in the 
production, operation and mainte-
nance of our products.

• Free from impacts on the surroun-
ding and general environment.

• Free from defects in our processes 
and products, including both finis-
hed and intermediate products.

The Corporation’s actions in this regard 
are an integral part of its work in favor 
of Sustainable Development, including: 
economic growth, social cohesion and 
protection of the environment. These 
should move forward hand in hand 
to meet the Corporation’s profitability 
needs at all times and to seek bene-
fits and prosperity for everyone who 
collaborates with its business project, 
both internally and externally, and to 
protect the Planet.

As a result of this Total Quality com-
mitment, Gamesa has a tool that 
enables it to measure the compliance 
of each of its activities’ components 
with this commitment through its Qua-
lity Management System.  The system 
covers all the activities performed by 
the Corporation in this field and is 
applied to all its Spanish and interna-
tional work centers. 

The Quality Management System has 
been certified by the Lloyd’s Register 
Quality Assurance (LRQA) in accordan-

ce with the ISO 9001:2000 standard 
for the following activities: the design, 
sale, manufacturing, assembly, on-si-
te building up, entry into service and 
post-sales servicing of wind turbine 
generators. This certification covers 
all of Gamesa’s work centers, and one 
which has recently been started up is 
undergoing the certification process.

The manufacture of components and 
development of Solar Farms business 
unit belonging to Gamesa Corpora-
ción Tecnológica is likewise certified 
by AENOR in accordance with the ISO 
9001:2000 standard for the following 
activities:

• Assembly of photovoltaic modules. 

• Production of thermal solar collec-
tors. 

• Turnkey photovoltaic and thermal so-
lar facility projects. 

The quality certifications in accordan-
ce with the ISO 9001:2000 standard 
allow Gamesa Corporación Tecnológi-
ca to generate trust that its systems 
and activities are homogenously per-
formed at all the group’s work centers 
and that they are aimed at delivering a 
product and service that provide gua-
rantees. They also generate trust as 
regards the Corporation’s continuous 
improvement and the increase in client 
satisfaction.

The start-up of the Total Quality Mana-
gement System has involved the de-
velopment and implementation of new 
procedures like Suppliers Quality Assu-
rance, the Production Parts Approval 
Process and the Supplier Quality Ma-
nual, which are aimed at supporting 
the supply chain’s global expansion.

Part of this continuous improvement 
effort is aimed at product responsibi-
lity, focusing on our main wind turbine 
generator ranges. Gamesa has a wide-
ranging in-house design and technolo-
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Gamesa’s Quality System has been approved to the  
ISO 9001:2000 standard  

Gamesa’s production Center in Benisanó (Valencia, Spain)
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ronmental product information and 
labeling. 

 In addition, Gamesa’s wind turbine 
generators are certified by highly re-
nowned independent agencies in ac-
cordance with internationally recog-
nized standards. These certifications 
ratify that the wind turbine genera-
tors’ design, features and operation 
are in keeping with those specified 
by Gamesa.

• Customer Health & Safety. The signi-
ficant phases of product and service 
lifecycles at which assessments are 
conducted on their impact on clients’ 
Health & Safety are shown in the ta-
ble below: 

gy development capacity in wind turbi-
ne generators, along with an extensive 
integrated production capacity cove-
ring the manufacturing of blades, roots 
joints, blade manufacturing molds, 
gearboxes, generators and towers, 
in addition to wind turbine generator 
assembly. The market demands pro-
posals that give companies the edge, 
and quality is the main wager Gamesa 
has placed. Within the sphere of Total 
Quality and the Focus on Excellence, 
it is worth highlighting the aspects set 
out below that contribute to the objec-
tive underlined herein:

• Labeling of Products and Services. 
Both from the perspective of preven-
tion as well as from the standpoint 
of the environment, Gamesa ensu-
res compliance with any legislation 
and requirements that may apply as 
regards product labeling. It is equi-
pped with documented procedures 
that define the management of any 
hazardous product involved in any 
of the activities performed by the 
organization. From the moment the 
use of a product is broached by any 
member of the organization, these 
activities cover the management 
steps performed by the procurement 
and logistics departments right up to 
the characteristics and details of said 
product labels. Likewise, any pro-
ducts and services supplied by Ga-
mesa are identified and documented 
in accordance with the Management 
System that has been implemented. 
The necessary channels are availa-
ble, so as to be in a position to pro-
vide as much information as may 
be necessary about the products 
and services supplied by the orga-
nization. As a result of the imple-
mentation of the above-mentioned 
systems and procedures, it should 
be emphasized that no penalties 
were imposed in 2007 for breaching 
legal requirements concerning envi-

• Advertising. Gamesa’s advertising po-
licy is carried out in specialized wind 
power media through messages that 
highlight the products’ strengths and 
the Corporation’s capabilities. The 
issuing of misleading messages that 
could lead to errors is avoided at all 
times. 

 Likewise, no subjective comparisons 
are made in advertising messages, 
nor is any information supplied that 
could lead to a conflict of third-party 
rights or to a breach of good faith 
in business or contractual relations-
hips with third parties. These policies 

cover all geographic areas where 
Gamesa has a commercial presence 
and ensure compliance with legal re-
gulations.

• Respect for Confidentiality. Clients’ 
right to confidentiality is safeguarded 
through confidentiality agreements, 
either through the signing of formal 
confidentiality agreements prior to 
initiating negotiations or through the 
inclusion of confidentiality clauses in 
supply agreements with clients.

 Concerning the protection of per-
sonal data, the company informs 
clients of the existence of a file, of 

Lifecycle Phase

Development of the product concept    3

R&D    3

Certification     3

Production and manufacturing     3

Marketing and promotion     3

Distribution     3

Use     3

Disposal, re-use or recycling     3
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its purpose and of the possibility that 
the data contained in it may be ce-
ded to other group companies and/
or suppliers in order to properly per-
form the supply or services the com-
pany has undertaken by virtue of the 
agreements entered into with such 
clients.  All of the foregoing is in ac-
cordance with the terms laid down 
by the Organic Law on the Protec-
tion of Personal Data (Ley Orgánica 
de Protección de Datos de Carácter 

Personal) and other prevailing regu-
lations on the matter. The company 
ensures that the necessary technical 
and organizational measures have 
been adopted to guarantee the se-
curity of personal data at all times to 
avoid their unauthorized alteration, 
loss, processing or access. 

The Commitment to Sustainable and Profitable Growth

The transformation process launched 
with the 2006-2008 Business Plan has 
allowed Gamesa to attain sustainable 
and profitable growth, thereby ensu-
ring value creation for all of Gamesa’s 
stakeholders, including its team, 
clients, suppliers, communities and 
shareholders.

Gamesa’s commitment to sustainability 
requires the application of profitability 
and solvency criteria coherent with our 
Mission, Vision and Values.

Continuously seeking sustainable pro-
fitable growth has resulted in:

• A growth in sales amounting to 36% 
to reach 3.274 billion euros, repre-
senting an average growth rate of 
37% since 2005.

• An increase in net profit not inclu-
ding discontinued operations of 10% 
to reach 220 million euros, represen-
ting an average growth rate of 11% 
since 2005.

• Positive cash-flow generation for the 
second year running, leaving net fi-
nancial debt as of December, 2007 
at 236 million euros.

Gamesa’s quality processes 
focus on efficiency,  

continuous improvement 
and increased client  

satisfaction 
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In addition, this effort has resulted in 
the Growth, Profitability and Financial 
Strength strategic targets set for 2008 
being attained one year in advance:

• Compound annual growth for 2005-

2007 at 19% of EBITDA, above the 
target set of 15%

• Return of capital employed of 16% 
in 2007, meeting the target set one 
year in advance.

• Net financial debt equivalent to 0.5 
times EBITDA in 2007, better than 
the target of 2.5 times set for 2008.
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Indicators of Economic Value Generated

 € Thousand

Direct Economic Value Generated 3,293,017

Economic Value Distributed 3,142,971
Operating costs 2,755,226

Personnel costs 241,107

Dividends (*) 55,959

Financial expenses 85,841

Taxes (**) 4,316

Contributions to the Corporation 522

Economic Value Retained 150,046

(*) Dividend approved before considering treasury stock owned by the group.

(**) Solely includes taxes due in 2007, as net Corporation Tax payable was negative.

2005 2006 2007

Growth 

 € million

EBITDA
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Profitability
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2005 2006 2007

Financial Strength

NFD/EBITDA

3,5

0.5x

1.6x

3.3x
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0,5
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The Commitment to Sustainable and Profitable Growth
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The targets laid down in the 2006-2008 Business 
Plan have been achieved a year in advance, while Gamesa 
maximises Shareholders’ total return, which reached 54% 
in 2007 

Alogorachi Wind Farm (Greece)



36   Gamesa • Sustainability Report 2007

Gamesa Corporación Tecnológica’s 
economic results are proof that its 
muscle structure acts efficiently. The 
Company’s actions are assessed on a 
daily basis by shareholders and inves-
tors due to the fact that Gamesa is a 
listed company.

Gamesa Corporación Tecnológica, S.A.’s 
share capital amounts to 41,360,983.68 
euros. In accordance with the informa-
tion in the Corporation’s possession 
and pursuant to the disclosures made 
to the National Securities Market Com-
mission (CNMV), the breakdown of the 
capital’s ownership is as follows: 

The stock market constitutes an on-
going test of the sustainability of 
Gamesa’s project, the quality of its 
offering, the leadership of its market 
proposal market and the added value 
of its technology. 

The share price’s outstanding evolu-
tion during the year positioned Ga-
mesa Corporación Tecnológica as the 
second company in the IBEX 35 as re-
gards stock market revaluation gains 
in 2007. The Company’s share price 

rose by 53% over the year, reaching 
historical peaks that, when added to 
the dividends paid out in 2007, boos-
ted total shareholder return to 54%.

Share value grew 53% in 
2007, positioning Gamesa 
as the second best company 

in the IBEX 35 Index by 
stock price increase 

Free Float 52.86%

Chase Nominees LTD 9.985%

Iberdrola S.A. 19.25%

Corporación IBV participaciones 
empresariales S.A. 9.25%

Artisan Patners Limited  
Partnership 3.19%

Lolland S.A. 5%

Director s 0.465% (*)

Ownership structure as of 12/31/2007

(*) Does not include Corporación IBV Participaciones Empresariales, which has a presence on the 
Board of Directors through the stake it holds in Corporación IBV Servicios y Tecnologías S.A. Gamesa 
Corporación Tecnológica, S.A.’s ownership structure is reflected in greater detail in Section A.2 of the 
Annual Corporate Governance Report 2007.

2005 2006 2007

Share price as of 31st Dec.
Euros/Share
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20,85

12,36
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2005 2006 2007 (1)

Gross dividend per share
Euros/Share

0,25 0,23
0,21

0,16
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CAC = 19%

(1) Dividend distribution proposal in the 
     Annual General Meetings

2005 2006 2007

Net Income per share (2)  
Euros/Share

0,9

0,74
0,82

0,90
1

0,8
0,7
0,6

0,5
0,4

0,3
0,2

0,1
0

CAC = 11%

(2) Without Discontinued Operations
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Note: The free-float does not include shareholders with stocks over 5%.

Gamesa’s offices in the City of Innovation, Sarriguren (Navarra, Spain)

Stock Market Data 2007

Share Capital (€)  41,360,984

Stock Market Capitalization (€)  7,780,730,930

Free float  66.5%

Share Price  

 Maximum (November 9) 36.44€

 Minimum (January 13) 20.30€

 Average 27.48€

 At year-end 31.98€

  

Gross Dividend per Share (on 2006 Profit)  0.21€

Net Income  (Mill. €)  220

Net Income per Share (€)  0.90

  

PER  35.4x

Total Volume Traded (shares)  531,840,548

Average Dai ly Volume (shares)  2,037,703

Share Capital Rotation  219%
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Gamesa Corporación Tecnológica’s heart beats to the rhythm of the almost 
7,000 people making up our extended family. A diversity of countries, 
cultures and people share in this innovative business project, and unity in 
diversity makes us stronger.  

Our heart
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Gamesa Corporación Tecnológica has 
defined ten principles to achieve a 
standard of excellence in the manage-
ment of human capital:  

1. Protect people’s Health and Safe-
ty.

2. Foster a work environment that 
is appealing, motivating and sti-
mulating, and that allows people 
to align their personal and pro-
fessional goals.

3. Attract, recognize, value and de-
velop talent.

4. Integrate cultural diversity and 
encourage non-discrimination 
and equal opportunity.

5. Ensure professional development 
through the performance ma-
nagement process, the design 
of career paths and succession 
plans, and identification and de-
velopment of high potential em-
ployees.

6. Design and implement integrated 
training programs to ensure that 
the knowledge and skills neces-
sary to achieve the mission and 
objectives of the company are 
refined and updated. 

7. Develop a compensation strategy 
that ensures attractive fair remu-
neration, which is referenced to 
the market and recognizes indivi-
dual and collective contributions 
to the creation of value for the 
Corporation.

8. Encourage internal communica-
tion as an instrument to manage 
change, as well as to foster and 
motivate the employees’ voice.

9. Promote equality and balance of 
professional and family life.

10. Foster permanent dialogue and 
industrial relations agreements 
with workers.

Gamesa Corporación Tecnológica’s 
heart beats to the rhythm of the al-
most 7,000 people that make up its 
extended family. People, their involve-
ment in the Mission, Vision and Value, 
as well as in the commitment Game-
sa makes through them, are at the 
very heart of the creation of value in 
Gamesa’s project.

The creation of value through human 
capital consists of recruiting highly 
qualified individuals. As a result of this, 
Gamesa today has a multinational, mul-
ticultural, diverse and committed team 
of people who contribute to achieving 
the business’ strategic objectives. 

As of December 2007, Gamesa Cor-
poración Tecnológica was made up of 
a team of 6,945 people located in di-
fferent countries, a 28% year-on-year 
increase in the workforce when com-
pared to the preceding year. 

Most of the workforce is concentrated 
in Europe with a total of 4,843 em-
ployees, of which 4,605 are in Spain, 
followed by the United States, where 
1,209 members of Gamesa’s extended 
family are located, and then by China, 
where there are another 893. One-
third of the workforce is outside Spain, 

which illustrates the Corporation’s in-
ternational potential. 

Gamesa’s heart remains young. As a 
matter of fact, the average age of the 
workforce fell slightly in 2007, from 34 
years of age in 2006 to 33 years of 
age in 2007.

The strong growth in the company’s 
activities requires the recruitment of 
the necessary team to ensure that lea-
dership is maintained. Net recruitment 
in 2007 amounted to 1,525 people, 
leading to average seniority within the 
workforce of 3.8 years.

Multiculturalism as a Competitive 
Advantage
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Sustainable growth requires a cor-
porate job creation policy capable of 
generating stable quality employment. 
This, in turn, attracts the best profes-
sionals who can generate the future 
and develop Gamesa’s project. This 
policy is the main artery that feeds 
the Corporation’s heart. Open-ended 
recruitment therefore accounted for 
68% of total recruitment in 2007. 

In 2007, Gamesa made great efforts to 
start up its international base. A large 
number of people had to be recruited, 
especially in direct manpower opera-
ting categories. The start-up of activi-
ties in the United States and its high 
workforce rotation rate –higher than 
normal for this kind of process– consti-
tuted a significant challenge. The local 
management team was able to meet 
this challenge and the average rate 
of employees voluntarily leaving the 
company was 11.63% (*).

The Corporation’s global dimension 
and our intent to recruit people who 
can enrich and grow with the project 
make Gamesa’s commitment to diver-
sity essential. Effort and commitment 
are valued, and any discrimination 
having to do with race, sex, religion, 
nationality, political ideas, age, civil 
status, sexual orientation or disabili-
ty is rejected. To ensure this diversity 
becomes reality, Gamesa extends this 
sensitivity to its recruitment and pro-
motion processes, while safeguarding 
the employees’ dignity and rights to 
allow for normal performance of their 
everyday activities. By respecting cul-
tural differences and promoting these 
values in its workforce, the Corporation 
creates a constructive work atmosphe-
re that allows its employees to develop 
their capacities. 

Gamesa operates in an industry that has 
traditionally had a very small presence 
of women. The Company, however, is 
committed to gradually increasing the 
presence of women in its project. In 
2007, women accounted for 22.3% of 
the total workforce. Likewise, in kee-
ping with this commitment, the base 
salary ratio between men and women 
is one (taking as a reference the base 
salary, not including additional remu-
neration due to seniority, social bene-
fits and other benefits).

Gamesa Corporación Tecnológica’s 
employees are the company’s main as-
set when it comes to creating value, 
and their capacity to innovate depends 
on the company’s sustainability. Only 
people are capable of creating new 
solutions, of promoting new ways of 
thinking and doing things. Hence, ma-
naging talent and diversity is the key 
for the Corporation’s relationship with 
the workforce. Accordingly, Gamesa in-
novates human capital tools to ensure 
that people develop professionally and 
we support them with specific training 

programs to give them the knowledge 
they need in order to innovate and de-
velop their careers.

Gamesa Corporación Tecnológica’s ac-
tivities also have to do with social ini-
tiatives wherever it has a presence. In 
this regard, Gamesa’s main objective is 
to promote the area’s economic activi-
ty and increase the number of jobs at 
a local level by fostering collaboration 
with local employment agencies.

The significant increase in internatio-
nal activities was driven forward by 
the temporary assignment of technical 
staff and managers for the business’ 
launch and consolidation through the 
training and coaching of local technical 
staff and managers. The ultimate aim 
of this approach is to ensure the bu-
siness’ sustainability through local re-
cruitment and our experiences in both 
the USA and China are excellent proof 
of this.

Generating the Future with Quality Employment

(*) The rotation rate is calculated based on the 
average workforce throughout 2007
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Performance Management: 
A Basic Reference for Deve-
lopment and Remuneration

Gamesa Corporación Tecnológica de-
veloped a new Performance Manage-
ment process in 2007. The aim of this 
process is to identify the areas of a 
person’s professional development in 
order to improve his/her contribution 
to the Corporation and reinforce his/
her integration into the Corporation’s 
project. The criteria on which it is ba-
sed are the following:

• Conveying corporate values and 
clearly defining the Corporation’s 
objectives, thereby committing em-
ployees to achieving them by set-
ting personal and team targets in 
line with the former.

• Establishing a positive relationship 
between managers and collabora-
tors in which performance monito-
ring is a basic element for decision-
making, with a view to achieving 
the targets set.

• Assessing the results ultimately 
achieved by the Corporation, its 
Units and each specific employee in 
order to recognize their contribution 
through the remuneration scheme 
and guide their future career deve-
lopment through an Individual De-
velopment Plan.

The Corporation’s management staff 
were all assessed through two com-
plementary processes during 2007. 
On the one hand, a performance as-
sessment was conducted based on 
their competencies and linked to em-
ployees’ base pay raises and, on the 
other, an assessment was conducted 
on achievement of the targets set by 
the GMBO (Gamesa Management by 
Objectives), linking the result to an-
nual variable remuneration.

Committed to Furthering 
Knowledge

Fostering an Appealing 
Work Environment

Training enables Gamesa’s employees 
to be continuously adapted to the 
requirements arising from strategic, 
organizational and technological chan-
ges and fosters their expectations of 
promotion and employability.

The contents of the training plans are 
linked to furthering abilities and tech-
nical competence. Development trai-
ning plans aim to foster the behavior 
and attitudes of all the company’s em-
ployees, independently of the function 
they are performing. Training on tech-
nical competence is linked to the spe-
cific knowledge required by each busi-
ness unit and each work post.

In addition, Gamesa’s process of in-
ternationalization means that its pro-
fessionals need to acquire specific 
knowledge about the different coun-
tries where the Corporation performs 
its activities (legislation, language, 
etc.), along with developing the neces-
sary management skills needed in an 
international environment.

Training actions are designed and de-
livered by combining the Corporation’s 

in-house resources with other resour-
ces. Different methodologies are used 
(face-to-face courses, online courses, 
mixed courses, field courses, etc.) to 
make the learning curve more dyna-
mic, as well as to optimize it. The in-
tense training effort made in 2007 is 
reflected by the fact that training hours 
per employee increased by 92.18% 
when compared to the preceding year 
to reach 24.10 hours per employee.  

Gamesa Corporación Tecnológica is fir-
mly convinced that a good work envi-
ronment is essential for human teams 
to work properly. That is why it has 
set a policy on flexibility in an effort to 
seek that its human team can balance 
their professional and personal lives.

2006 2007

Training hours per employee
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Identifying each person’s professional development areas 
improves individual contribution and integration in the 
business project  



People’s Health & Safety, a Priority

Gamesa has defined people’s Health 
& Safety as a basic standard for ex-
cellence. In order to ensure its heart 
beats firmly and regularly, it should be 
protected and placed in an optimum 
environment. In keeping with this, the 
Corporation focuses its energies on 
fostering a cultural change focused on 
prevention across all levels and sphe-
res of activity through integration and 
participation.

The Strategic Prevention Plan, which 
is still in effect, was reviewed with 
this new approach at the beginning of 
2007, making it more ambitious and 
adapting it to the requirements laid 
down by the Corporate Business Plan. 
The Health & Safety Policy was recon-
sidered on this basis and a new plan 
was approved in keeping with the new 
corporate model and its focus on exce-
llence. The initial sentences of the new 
policy set forth these ideas:

“Gamesa Corporación Tecnológica is 
fully committed to Sustainable Deve-
lopment. This entails a very important 
undertaking as regards the integrity, 
safety and health of the people it is 
linked to, as well as respecting and 
conserving the Environment. In addi-
tion to covering its own employees, 
this undertaking covers its clients, su-
ppliers, subcontractors and the com-
munities in which it operates.”

In order to comply with this plan, the 
procedures’ requirements have been 
raised and their efficiency is systemati-
cally measured. Awareness campaigns 
primarily aimed at middle and senior 
managers have likewise been develo-
ped within the company. Such cam-
paigns include all the relevant players 
and have contributed positively to this 
change of culture.  

The goal is none other than to situa-
te Gamesa among the industry’s best 

companies within three years through 
a continuous improvement process. In 
order to do so, we have set ambitious 
reductions for 2008 against the figu-
res for 2007, including a reduction in 
the Lost Workday Rate of around 50% 
and a reduction in the Severity Rate 
of around 15%. The efforts we have 
made in this aspect enabled us to ex-
ceed the targets set.
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Real 2006 Target 2007 Real 2007

Lost Workday Rate (LWDR) (*)

28.26

20.20
20.06

(*) Number of accidents with sick leave per 
million of working hours

Real 2006 Target 2007 Real 2007

Severity Rate (SR) (**)

0.40
0.33 0.30

(**) Number of days lost per 1,000 working ours

Along these same lines of continuous 
improvement, Gamesa has maintai-
ned its target of adopting the OHSAS 
18001 (Occupational Health & Safety 
Assessment Series) standard as the 
health and safety system’s manage-
ment model at the production centers. 
One of the centers located in Spain 
was already granted the certification 
in 2007.

In its quest for continuous improve-
ment, Gamesa is accompanied by or-
ganizations that can help it improve in 
the field of prevention through initiati-
ves like the strategic cooperation pro-
ject with Du Pont, one of the world’s 
leading firms in Occupational Health 
and Safety matters, geared at exten-
ding the Prevention Culture across the 
entire production organization, in addi-
tion to defining and developing a new 
Integrated Prevention Plan.
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An Acclaimed Industrial Relations Dialogue System

In the firm belief that people are its 
heart, Gamesa Corporación Tecnoló-
gica maintained permanent dialogue 
and reached industrial relations agre-
ements with workers, so that they are 
involved in the strategic objective of 
striving for excellence. 

As a result, Gamesa Corporación Tec-
nológica is the main party interested 
in ensuring that its employees have 
channels of communication open to 
them to ensure dialogue and industrial 
relations agreements.  It has therefore 
requested the implementation of legal 
representation structures for workers 
and has entered into collective agre-
ements. For instance, the first Collec-
tive Agreement for all the production 
plants in the USA was signed. This 
Agreement was publicly presented and 
acclaimed as a point of reference by 
the United Steel Workers Union within 
the framework of the so-called “Green 
Jobs” strategy for stable quality emplo-
yment in the renewable energy indus-
try. Work Groups have also been set up 
with counterparts having the greatest 
representation among employees.

All these initiatives were developed in 
an environment of good industrial re-
lations by means of transparent and 
participative processes. As a result, 
54.52% of the global workforce were 
covered by a collective agreement at 
the end of 2007.

To promote this atmosphere of mutual 
trust, Gamesa goes beyond legal obli-
gations in terms of providing informa-
tion about organizational changes and 
does so before the deadlines that are 
legally required.

Gamesa defines people’s Health and Safety 
as a basic standard for excellence 
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Gamesa is a socioeconomic and technological driving force wherever we 
have a presence. Our Stakeholders provide oxygen to and share in the 
value of our business project: 8,000 MW in wind turbines and over 
2,000 MW in wind farms committed to Clients; strategic alliances 
with Suppliers participating in our international expansion; besides 
always seeking to maximize total Shareholder return, which reached 
54% in 2007.  

Our lungs
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Gamesa Corporación Tecnológica brea-
thes through the intense connections 
it maintains with the social contexts 
in which it participates. Its partners in 
the project of generating wealth and 
sustainable development are this link. 
They are the Corporation’s lungs, the 
organism’s key organ that transforms 
external stimuli into energy to keep 
the Corporation’s entire body active. 
This requires placing special persona-
lized attention on each of them. Su-
ppliers, clients, administrations and 
shareholders each have their own level 

of interaction and identification with 
Gamesa’s projects, as well as being 
considered as partners in this journey.

Wherever Gamesa Corporación Tec-
nológica establishes itself, it streng-
thens the local industrial, economic 
and technological network by adding 
value through the knowledge it passes 
on to its local partners and suppliers. 
Gamesa’s project is a leading economic 
driving force adapted to current times. 
This Corporation which places sustai-
nability above all else, is a paradigm of 
a powerful driving force.

Gamesa Corporación Tecnológica is 
characterized by its customer-driven 
management model. The relations-
hip Gamesa maintains with its Key 
Strategic Accounts and its vocation to 
become their main supplier are dis-
tinctive features of the Corporation in 
this industry. Gamesa’s Strategic Key 
Accounts hold positions of leadership 
in the development and operation of 
wind farms in each of the world’s key 
markets.

Successfully meeting Client needs, the 
excellence of its products, the provi-
sion of services, the emphasis and 
commitment placed on first-time quali-
ty and on-time delivery are the factors 
that guide Gamesa’s relationship with 
its Clients. The fact that such Clients 
request Gamesa to seek solutions is a 
very significant responsibility. Meeting 
such expectations and improving effi-
ciency to continue satisfying them in 
the future constitutes Gamesa’s mana-
gement policy. 

Constant fluid dialogue with Clients 
enables Gamesa to keep one step 
ahead of the energy industry’s needs, 
in addition to always being aware of 
what demand will be like in the futu-
re. It likewise allows Gamesa to direct 
its innovations to those areas requi-
ring efficient, productive and high-

quality technology responses, as well 
as towards improving the scheduling 
and synchronized production of com-
ponents to reduce lead times.

The focus on Key Strategic Accounts 
aims to build long-lasting relationships 
based on joint planning and growth 
through long-term agreements cove-
ring several years. Gamesa shares an 
international vocation with its Clients, 
as well as the intention to remain in 
the industry in the long-term. Hence, 
as of December, 2007, Gamesa had 
committed 8,000 MW of wind turbine 
generators to Clients, 90% of which 
were for Strategic Key Accounts, along 
with 2,160 MW of wind farms are also 
committed.

Managing a significant portfolio of Key 
Strategic Accounts through open dialo-
gue provides the Corporation with so-
lid foundations to foster and enhance 
its robustness and sustainability.

However, Gamesa does not loose sight 
of its smaller clients. These are Clients 
whose aim is to become Key Strate-
gic Accounts but with a limited procu-
rement capacity. They operate in the 
Corporation’s target markets and their 
link to Gamesa is structured in agree-
ments covering several years, as well 
as through high-performance specific 
spot agreements. 

This Client management and differen-
tiation system responds to Gamesa’s 
three main strategic guidelines, which 
are Growth, Profitability and Financial 
Strength within a specific geographic 
context defined as priority by the 
Corporation. The constant defining 
Gamesa’s relationship with all clients is 
its commitment to Client Satisfaction, 
which has made Gamesa a highly va-
lued, reliable partner.

Gamesa’s corporate organization 
allows for integrated management with 
the capacity to react locally. Gamesa 
is likewise equipped to give priority to 
each of the markets and respond to its 
strategic Clients as soon as it establis-
hes itself in a new geographic area, 
because it dedicates specific teams to 
individually managing each of these 
markets and Clients. Direct, personali-
zed and priority attention is exclusively 
provided to the area managers, bac-
ked by the Regional Operating Centers 
with a great capacity to respond to 
demand.

Gamesa is the market leader in the ma-
nagement of tailored solutions meeting 
its Clients’ requirements because its 
Clients’ needs are its priority. All of this 
is achieved meeting the Corporation’s 
reliability, standardization and profita-
bility criteria.

Customer-Driven Management System
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Durable relationships 
with our Clients based on 

joint planning and growth 
through long-term  

agreements 
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Communications for Client Satis-
faction 

Gamesa’s relationship with its Clients 
is based on its capacity to provide a 
response to their requirements and to 
satisfy their needs. It requires ongoing 
communications with them to cons-
tantly measure the quality of the ser-
vice being provided. Given the Clients’ 
increasing requirements, the quality of 
these services is a differentiating ele-
ment, as well as a guarantee in the 
market. 

The Client Satisfaction Project (CSP) is 
based on designing a model that allows 
the business to be efficiently managed 
through the measurement of several 
indicators, thereby having knowled-
ge at all times about the perception 
Clients have of Gamesa as regards the 
products and services the Corporation 
provides. This assessment, along with 
the product or service actually provi-
ded, provides an overview that enables 
the Corporation to detect and act on 
relevant areas needing improvement. 

Each area’s individual attributes are 
assessed, as is the area’s overall sa-
tisfaction level, and the observations 
made by each Client are recorded. The 
survey is conducted every two years. 
The main participation data for the 
CSP2006 are shown below: 

In the CSP2006, 70% of the Clients 
that responded to the survey stated 
they were satisfied with Gamesa in 
overall terms. The weighted overall 
satisfaction index for Gamesa reached 
94% (the results were weighted by 
the MW sold during the assessment 
period). 

Listening means being ready to provi-
de a response to what may be reques-
ted. Hence, after analyzing the results 
of the 2006 Client survey, the Marke-

ting Department transmitted the im-
provement priorities Clients had stated 
through their assessments. Once these 
priorities were set, an action plan was 
drawn up aimed at setting quantifiable 
improvements for each of the designa-
ted categories’ attributes. The specific 
improvement actions and projects in-
cluded in the action plan thus defined 
were monitored during 2007. As a re-
sult of this monitoring, a report on the 
CSP2006 actions was drawn up, which 
will be handed over to Clients at the 
start of the CSP2008.

Clients Surveyed

CSP 2004 CSP 2006

51

28
+ 82%

Responses

CSP 2004 CSP 2006

23

13
+ 77%

% of Accumula-
ted MW Sold

% of MW Sold 
2004-05

MW sold to  
Clients taking part in 
CSP 2006

72% 54%

Responses by Countries in 
CSP 2006

Spain 39%

Italy 13%

Germany 26%

France 9%

Egypt 4%

United States 9%

Sales data equivalents up to Decementer 2005 
do not include the agreements signed or sales in 
2006. In CSP 2004, participating clients accoun-
ted for 7% of MW sold.
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The common project shared with Su-
ppliers is a key element in Gamesa’s 
sustainable growth and the value 
added of its activities.

Gamesa sees its Suppliers as partners 
in the project to meet growing de-
mand in the market under the strictest 
quality, service and on-time delivery 
standards. It is likewise necessary 
for Gamesa’s Suppliers to share the 
Corporation’s values, principles and 
objectives in order to be in a position 
to share a common project. 

Gamesa’s relationship with its Suppliers 
is of key importance. The intensity of 
such relationships is easy to grasp if 
one considers that Gamesa Corpora-
ción Tecnológica underwent a 46% 
increase in its production capacity in 
2007. This required a simultaneous 
increase in the response provided to 
the Corporation’s needs by its current 
Suppliers, along with the develop-
ment of an international supplier base 
to optimize costs and the capacity to 
respond. Gamesa is therefore working 
towards the objective of localizing pro-
ducts both in China (70%) and in the 
USA. 

The strategy to attain this response 
can only be to integrate its Suppliers 
as an integral part of Gamesa’s orga-
nism, as necessary cooperating parties 
in its activities, as well as through local 
Supplier networks wherever Game-
sa has established itself. The stability 
of such relationships similarly makes 
them stronger and generates trust, 
which is backed by supply agreements 
covering several years, the transfer 
of technology whenever it may be 
necessary to reach quality standards 
and Strategic alliances supporting the 
growth and international expansion of 
the Corporation’s Suppliers.

Sharing a Common Sustainable Growth Project with 
Suppliers

Mechanisms for Dialogue 
with Suppliers

Procurement Procedure

An intense relationship based on the 
mutual identification of needs, like 
the one Gamesa maintains with its 
Suppliers, requires a permanent fra-
mework for dialogue with Suppliers 
and the establishment of the mecha-
nisms needed to facilitate it. The fi-
gure of Lead Buyer has been created 
to establish commercial relationships, 
check the evolution of the markets and 
mutual needs and to jointly identify li-
nes for continuous improvement with 
Suppliers. In addition, in 2007 Gamesa 
held two Suppliers Days, in both Euro-
pe and the United States, in order to 
share objectives and strategic plans 
concerning Gamesa’s supply chain.  

The study conducted in 2007 in colla-
boration with the Complutense Univer-
sity of Madrid (Universidad Compluten-
se de Madrid) on Gamesa’s relationship 
with Suppliers should also be mentio-
ned. The Company received a very 
positive assessment in this study. Su-
ppliers recognized that Gamesa fosters 
the development of local companies 
and that the client-supplier relations-
hip is excellent due to the continued 
guaranties of an ongoing relationship 
given by a large company like Gamesa, 
which provides security and ensures 
business continuity. 

Progress was made on an overall pro-
curement procedure throughout 2007. 
The scope of this procedure includes 
Gamesa Corporación Tecnológica’s 
centers around the world. Its aim is 
to completely and fairly assess the di-
fferent alternatives when agreements 
with Suppliers are entered into. This 
procedure guarantees that the entire 
procurement process at Gamesa is 
done in compliance with ethical criteria 
and covers the following aspects:

• Conflicts of Interest: All of Ga-
mesa Corporación Tecnológica’s 
employees holding direct or indirect 
responsibility for the procurement of 
goods and services, as well as for 
relationships with Suppliers, have to 
act with all due diligence and loyalty. 
They should avoid the situations set 
out below and should notify their su-
periors whenever they exist or could 
exist:

• A direct relationship involving a 
worker or any of his/her family 
members with a company that 
has or could be seeking to have a 
business relationship with Gamesa 
Corporación Tecnológica; 

• Any agreement or circumstance 
that could have an influence on 
dissuading a worker from acting in 
the best interests of Gamesa Cor-
poración Tecnológica.

Likewise, employees should: 

•  Always act in favor of the interests 
of Gamesa Corporación Tecnoló-
gica when dealing with Suppliers 
and contractors, and avoid any 
kind of action that could be to 
their personal benefit;

• Not maintain relationships or ac-
cept situations in which their per-
sonal, occupational, economic or 
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Gamesa Corporación Tecnológica pla-
ces special attention on the group of 
stakeholders linked to its share capital 
who have joined the Corporation’s pro-
ject and have placed their trust in the 
management team.

Gamesa always strives to maximize 
total Shareholder return through in-
creases in the share price by putting 
forward plans to create value and/or 
through dividends. The outstanding 
evolution of the Corporation’s activities 
and the trust placed in Gamesa by its 
Shareholders in it positioned Gamesa 
Corporación Tecnológica as the second 
company of the IBEX 35 Index in terms 
of stock market revaluation gains in 
2007. The Company’s share price rose 
by 53% over the year, reaching histo-
rical peaks that, when added to the di-
vidends paid out in 2007, boosted total 
Shareholder return (TSR) to 54%.

Furthermore, the commitment Game-
sa Corporación Tecnológica has made 
to its Shareholders and the financial 

community involves maintaining trans-
parent timely communications at all 
times, thus providing clear, comple-
te, truthful, homogenous and simul-
taneous information that allows the 
Corporation’s management and its 
economic and financial results to be 
assessed.

The task of dealing with Shareholders 
and the financial community depends 
on the Corporation’s Chairman and 
CEO and is carried out within the In-
vestor Relations area with the constant 
support provided by Economic and Fi-
nancial Management. In addition, the 
Investor Relations team is capable of 
disclosing information to the markets 
rapidly, accurately and reliably under 
the terms that may be legally required 
at any moment and about any aspect 
of the business thanks to the support 
provided by the managers of the diffe-
rent business areas. 

financial interests could enter into 
conflict with the performance of 
their position’s duties and tasks 
in order to preserve the indepen-
dence of their judgment and the 
principle of fairness.

• Gifts and Offerings: All emplo-
yees involved in procurement have 
to act in keeping with the following 
guidelines: Not to request, accept or 
offer any kind of remuneration, con-
tributions, gifts, tips, favors, loans, 
prizes, trips, payments in kind or 
preferential treatment from indi-
viduals or organizations that do or 
could do business with Gamesa and 
which jeopardize or could appear to 

jeopardize their judgment and inde-
pendence when taking decisions.

Supplier Assurance Mecha-
nisms
Gamesa Corporación Tecnológica’s 
commitment to excellence means de-
livering products to clients on time and 
with zero defects. Attaining this objec-
tive involves demanding the maximum 
level of commitment from its Suppliers. 
Through the Gamesa Supplier Quality 
Manual (GSQM) the company ensures 
that:  

• All direct Suppliers of Gamesa’s pro-
duction plants are certified in ac-
cordance with the ISO 9001:2000 
standard, and it is the Supplier’s 

responsibility to work in accordance 
with the procedures and require-
ments laid down by this certifica-
tion. 

• Suppliers have a procedure to ensu-
re compliance with all environmental 
and Health & Safety regulations that 
may apply to them, including any 
regulations on recycling and the eli-
mination of hazardous waste. Com-
pliance should be proven through 
the appropriate certificates. 

• Suppliers confirm and ensure that no 
substance included in Gamesa’s List 
of Prohibited Chemical Substances is 
used in the manufacturing process 
of any components supplied to Ga-
mesa.

Profitability and Transparency  
Commitment to Shareholders
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Communication Mecha-
nisms with Shareholders 
and Investors

Gamesa Corporación Tecnológica main-
tains effective communications with 
the more than 1,300 Shareholders, 
investors and equity research analysts 
recorded in its database. This data-
base is updated on a daily basis and 
provides attention along with a rapid 
response concerning results presen-
tations and relevant disclosures about 
the Corporation through the Sharehol-
der Information Office and the Inves-
tor Relations Department.

Gamesa has made three ways available 
of maintaining direct effective contact 
with its Shareholders and the financial 
community surrounding it:

Corporate Website 

 Gamesa Corporación Tecnológica’s 
corporate website (www.gamesa.es) 
has its own specific space dedicated 
to Investors and Shareholders. 

 Following the principles of transpa-
rency and due reporting, Gamesa 
discloses all the information reques-
ted by the National Securities Mar-
ket Commission (Comisión Nacional 
del Mercado de Valores) to listed 
companies, along with a summary 
of the main news items and cor-
porate events. Shareholders may 
access matters connected with Ge-
neral Shareholders’ Meetings, the 
Corporation’s Corporate Governance 
and Corporate Social Responsibili-
ty, in addition to the results reports 
published by the Corporation, the 
investor’s agenda, dividends and the 
possibility of monitoring Gamesa’s 
evolution in the stock market. The 
Investors and Shareholders section 
in the Gamesa website received 
some 100,000 visits during 2007.

 The moments when most connec-
tions are established to the website’s 
Investors and Shareholders area are 

when quarterly results presenta-
tions and strategic presentations are 
made. These presentations may be 
followed live through the connection 
details provided on the corporate 
website. Likewise, anyone who can-
not access the website at the mo-
ment such presentations are made 
may view recordings of these events 
up to a month after they are held.

Shareholder Information Office

 Gamesa Corporación Tecnológica’s 
Shareholder Information Office is a 
service aimed at both small and ins-
titutional Shareholders, offering per-
sonalized assistance. 

 It offers two ways of getting in 
touch, a free Shareholder telephone 
service by dialing 900 504 196 and 
an e-mail Shareholder information 
service (info_accionista@gamesa.es) 
in order to maintain fluid ongoing 
communications, provide any infor-
mation required by Shareholders 
and gather their suggestions. Share-
holders are likewise offered the pos-
sibility of being included in Gamesa’s 
Shareholders and investors database 
in order to receive information about 
the Corporation on a regular basis.

 The free Shareholder telephone 
service received almost 500 calls in 
2007. A breakdown of the calls recei-

ved by the matters queried is reflec-
ted in the following graph.

 Similarly, the e-mail Shareholder 
information service received more 
than 600 queries in 2007.

 In addition, Gamesa Corporación 
Tecnológica offers a document dis-
patch service through the Sharehol-
der Information Office, which sends 
information requested by mail to 
Shareholders, Investors and other 
people that request them. The most 
frequent requests have to do with 
the sending of annual reports. 

Investor Relations Department

The Investor Relations area is res-
ponsible for ensuring that informa-
tion on the company is efficiently, 
truthfully and transparently com-
municated to Shareholders and the 
financial markets. In addition to 
coordinating the Shareholder Infor-
mation Office, the Investor Relations 
Department deals with queries from 
Shareholders, institutional Investors 
and equity research and socially res-
ponsible investment analysts on an 
individualized, day-to-day basis. It 
also continuously supplies informa-
tion on the news and relevant disclo-
sures published by the Corporation 
either through the corporate website 
or through regular press releases. 

Breakdown of Telephone Queries to 
Gamesa Corporación Tecnológica’s 
Shareholder Service (2007)

Dividends 20%

News 11%

AGM 18%

Presentation dates 12%

Stock market evolution 25%

Others 14%
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The Investor Relations Department 
also provides information regularly 
to the world’s main financial centers 
and holds one-on-one meetings at 
its offices in Madrid and Bilbao or 
through teleconferences with insti-
tutional Investors, equity research 
analysts and the rest of the financial 
community. 

Results presentations are a key mo-
ment as regards communications 
with nvestors and analysts. In 2007, 
Gamesa conducted four results pre-
sentations in Madrid, which could 
be seen through its corporate web-
site (www.gamesa.es) by means of 
a live webcast service of the event 
or through a live teleconference in 
both Spanish and English. More than 
160 connections were made to the 
broadcast of each event (more than 
40% of which were from outside 
Spain) in addition to the analysts 
and investors who attended them 
personally in Madrid. These levels 
of attendance were maintained for 
the remaining results presentations, 
with an increase in the percentage of 
connections from abroad.

After each results presentation, 
the Investor Relations Department 
rounds off its reporting tasks by ca-
rrying out roadshows in the main fi-
nancial markets of Europe and the 
United States. One-to-one meetings 
are organized in order to gain more 
direct contact with institutional in-
vestment funds. Such meetings took 
place in Madrid, Paris, Lisbon, Lon-
don, Milan, Frankfurt, Stockholm, 
Copenhagen, Vienna, Zurich, New 
York, Miami and Boston.  The num-
ber of funds visited during the year 
exceeded 200.

In addition, the Investor Relations 
Department organizes visits to 
Gamesa’s Spanish and international 
plants in order to convey greater 
knowledge to its institutional inves-
tors about the activities Gamesa per-
forms. 

Gamesa also made efforts to take 
an active part in industry-related fo-
rums and conferences both in Spain 
and abroad, which were organized 
by different firms of market analysts 
in London and Madrid in 2007. It also 
took part in the wind energy trade 
fairs organized by the Wind Energy 
Council in Milan, where meetings 
where held with institutional inves-
tors, in addition to delivering pa-
pers.

The increasing interest shown by so-
cially responsible investment funds 
in getting to know about Gamesa 
and investing in the company is well 
worth pointing out. Gamesa there-
fore held meetings with socially res-
ponsible investment funds in 2007, 
in addition to organizing visits to 
plants for them.

Apart from having received several 

international accolades, Gamesa 
Corporación Tecnológica was in-
cluded in internationally renowned 
stock market sustainability indexes 
like the S&P Global Clean Energy In-
dex and the Dow Jones Sustainability 
World Index (DJSI), and maintained 
its presence in the FTSE4Good In-
dex in 2007 as a consequence of its 
efforts and concern for sustainable 
development.

Due to the fact that Gamesa is a lis-
ted Company, the Investor Relations 
Department is also in continuous 
contact with more than forty Spanish 
and international firms of equity re-
search analysts, responding to their 
request for information. Maintaining 
good communications and rapport 
with analysts is the responsibility of 
the Investor Relations Department.



54   Gamesa • Sustainability Report 2007

Monitoring the Financial 
Market’s Perception

Gamesa Corporación Tecnológica is 
well aware of the role played by per-
ception on the share price in the fi-
nancial markets. That is why, in addi-
tion to keeping its contacts database 
containing the details of more than 
1,300 investors and analysts updated, 
it regularly tracks the evolution of the 
recommendations and estimates made 
by the different firms of equity research 
analysts that cover its shares. 

At the end of 2007, 57% of analysts 
recommended buying Gamesa shares, 
26% selling them and 17% maintai-
ning them.  

This task of monitoring the financial 
market’s perception is materialized in 
monthly reports, which are presented 
to the Board of Directors whenever ne-
cessary. These reports offer an over-
view of how the financial markets see 
the Corporation and aid in decision-
making on continuous improvement.

Information Provided to 
Analysts and Investors

The information provided by Gamesa 
Corporación Tecnológica to analysts 
and investors revolves around the 
results presentations conducted on a 
quarterly basis by the Corporation, as 
well as the news items and relevant 
disclosures it publishes. 

The information provided to official en-
tities by Gamesa Corporación Tecnoló-
gica was disclosed in accordance with 
the provisions set forth by the Securi-
ties Market Law (Ley del Mercado de 
Valores).  A total of thirty-three such 
disclosures were made to the National 
Securities Market Commission (CNMV), 
including both relevant disclosures 
(19) as well as other notifications (14).  
In numbers, 3 concerned Strategic 
Agreements and another 3 were about 
changes to the Board of Directors and 

other bodies  of corporate governance 
(1), among other matters.

General Shareholders’ 
Meeting

Prior to the time the General Sharehol-
ders’ Meeting is held, the Shareholder 
Information Office makes an effort to 
place all the information legally requi-
red at the disposal of Shareholders and 
institutional investors under the terms 
laid down by the law and as quickly as 
possible. 

Likewise, in compliance with the obli-
gations laid down by the regulations 
and in order to promote the partici-
pation of its Shareholders at General 
Meetings, Gamesa Corporación Tecno-
lógica posts information on its website 
about the General Shareholders’ Mee-
ting, its agenda, the announcement of 
the meeting, the proposals drawn up 
for resolutions made by the Board of 
Directors, as well as about the existing 
channels of information between the 
Corporation and its Shareholders and 
through which they may request de-
tails about the Meeting.

In addition, Gamesa Corporación Tec-
nológica makes a special effort to pro-
mote the participation of institutional 
investors. Thanks to the Corporation’s 
communications efforts, it organizes 
more than 200 meetings a year with 
investors, takes part in industry con-
ferences and broadcasts its results 
presentations both live and pre-recor-
ded over the Internet. The Company 
also gets in touch with main Share-
holders. In addition to reviewing the 
Corporation’s public disclosures and 
getting to know about investors’ stan-
dpoints, the aim of these contacts is 
to inform the Corporation’s Sharehol-
ders about the date of the upcoming 
General Shareholders’ Meeting (once 
the date has been published) and to 
request their active participation in it 

either by proxy or by voting directly or 
through electronic means.

Once the Shareholders’ availability to 
attend the General Meeting is known, 
the Investor Relations team intensifies 
its contacts with the funds interested in 
attending the Meeting in the weeks im-
mediately prior to the date the Meeting 
is to be held. The aim of these contacts 
is to ensure that the announcement’s 
details and the proposals for resolu-
tions are understood by investors (in 
many cases foreigners), as well as to 
ensure they are familiarized with the 
voting procedure (voting over the In-
ternet, delegating proxies to custodian 
banks, etc.) each of them intends to 
use.

Likewise, the Shareholder Information 
Office offers Shareholders attending 
the Meeting the possibility of raising 
questions to the members of the Board 
of Directors under the terms laid down 
by the Corporations Law (Ley de Socie-
dades Anónimas) and the Corporation’s 
internal regulations. The Shareholder 
Information Office also provides su-
pport on matters connected to the Ge-
neral Meeting’s organization by compi-
ling votes in the days prior to the date 
the Meeting is held. 

Of the more than 36,000 Shareholders 
that were registered on the date of the 
Meeting through the securities clearing 
and settlement system, 1,340 atten-
ded the General Shareholders’ Meeting 
held on May 25, 2007.  125 attended 
personally and 1,215 did so by proxy. 
The Meeting’s quorum amounted to 
62.61% of the Corporation’s share ca-
pital.

(1) It should be pointed out that several resolu-
tions adopted by the Ordinary General Sharehol-
ders’ Meeting held on May 25, 2007 appear under 
the heading “Announcement and Resolutions of 
the AGM” (Relevant Disclosure 80,774). Resolu-
tion number 2 concerning the amendment of the 
Corporate Bylaws and Resolution number 4 con-
cerning the reappointment and/or appointment 
of the entire Board of Directors are of particular 
importance
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Gamesa’s commitment to its Shareholders means  
maintaining transparent, effective and timely  
communications at all times 

Gamesa´s General Shareholders’ Meeting 2007
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Gamesa feels that the communities 
wherein it establishes its activities are 
partners in the sustainable develop-
ment project. Thus, the presence of 
a Gamesa production center or power 
station has a tangible effect on its su-
rroundings through the influence it 
exerts on the region’s economic fabric, 
meeting the region’s needs for sustai-
nable energy generation and local job 
creation. 

Today public administrations, busines-
ses and society as a whole are aware 
of the need to collaborate beyond a 
purely administrative relationship, in 
order to foster the industrial sector’s 
efficient sustainable innovation by ta-
king advantage of the opportunities 
that arise in the field of sustainable 
efficient energy.

Mechanisms for Dialogue 
with Societal Representa-
tives

In 2007, Gamesa conducted a study 
in conjunction with the Universidad 
Complutense de Madrid on its image 
among societal representatives (pu-
blic administrations and trade unions) 
of the communities in Spain in which 
Gamesa has set up operations. This 
study recognized that the Gamesa’s 
set of actions are highly valued by 
these societal representatives, rea-
ching an average score of 7.6 over 10 
in their assessment, taking the rest of 
the industry’s companies as a referen-
ce. Local authorities recognized the 
Corporation’s respect and care for the 
environment and positively assessed 
the establishment of a multinational 
like Gamesa in the community, since 
such a company projects a significant 

Community Development: Public 
Administrations

effect at both a national and a regional 
level, in addition to generating wealth 
thanks to its economic activities, in-
creased tax collection, the sustainabi-
lity of existing businesses and/or the 
fostering of new businesses. Likewise 
job creation, above all employment for 
the local and surrounding population, 
was highly valued in areas where in-
dustrial restructuring has occurred or 
wherever companies had shut down. 

In the international sphere, Gamesa’s 
experiences with it collaboration model 
in both the USA and China stand out 
as being extremely positive. In both 
cases, the authorities have made a 
significant effort to face the challenge 
of energy supplies and environmental 
pollution from a standpoint of sustai-

nability and energy efficiency by fos-
tering the development of renewable 
energies as a response to these global 
challenges. At Gamesa, the message 
has been clearly understood and we 
are developing a market full of oppor-
tunities with their collaboration.

Analysis of image at production centers
Assessment by society/administration:
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Gamesa promotes sustainable growth in its communities as an 
industrial, economic, technological and social driving force 

Analysis of image at production centers
Assessment by society/administration:
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Gamesa participates in associations 
whose aim is to define the policies that 
will configure the energy sustainability 
environment, policies that sketch out 
a future for technology in this sphere 
and which are encouraging economic 
and industrial interchange among na-
tions. It likewise sponsors foundations 
and organizations dedicated to social 
and cultural development.

Collective Dialogue through 
Taking Part in Associations
Gamesa takes part in a total of fifty-
two institutions in Spain and in thirty-
five international institutions.  Wind 
energy associations and associations 
dedicated to Corporate Social Res-
ponsibility stand out, as do technolo-
gy foundations and umbrella groups, 

along with Chambers of Commerce. 
The Company also participates in so-
cial institutions.

Sponsorship and Patronage
As a business that is integrated in the 
social environment in which it performs 
its activities, Gamesa Corporación Tec-
nológica contributes toward improving 
the quality of life and the creation of 
wealth through the services it provides 
and by launching new business ac-
tivities. It also does so by promoting 
socio-economic development through 
non-business channels.

Social Initiative Projects

In collaboration with the CAN founda-
tion and several NGOs, Gamesa Cor-
poración Tecnológica has selected two 
social initiative projects that will be 
conducted throughout 2008:

Biofuel Processing in the Domini-
can Republic

The aim of the project is to increase 
the alternatives to generate income 
for families having scarce income and 
living in rural communities located in 
the southwest Dominican Republic, by 
producing and commercializing bio-
fuels. In order to do so, semi-industrial 
equipment will be installed to process 
biofuels in Barahona. 

The project will be implemented in 
coordination with the Luis Pérez Or-
ganic Banana Producers’ Cooperative 
(COOPROBAOLUPE _ Cooperativa de 
Productores de Banano Orgánico Luis 
Pérez), which is dedicated to growing 
organic bananas for export, as well 
as subsistence smallholdings.  The 
project aims to strengthen the Coo-
perative and increase the number of 
its members, although other peasants 
and members of other groups may 
also benefit. The project will last eight 
months and will benefit 150 families. It 
will be carried out in conjunction with 
the CODESPA Foundation.

MAIN ASSOCIATIONS

WIND POWER ASSOCIATIONS

 Worldwide: Global Wind Energy Coun-
cil (GWEC)

 European Union: European Wind 
Energy Association (AWEA)

 USA: American Wind Energy Associa-
tion (AWEA)

 Germany: Bundesverband Windener-
gie (BWE)

 Spain: Asociación Empresarial Eólica

CHAMBERS OF COMMERCE

 Germany: Industrie und Handelskam-
mer Aschaffenburg (IHK)

 Germany: Spain-Germany Chamber of 
Commerce

 China: Spanish Chamber of Commer-
ce in Spain

 Poland: Polish-Spanish Chamber of 
Commerce

 United States: Spain-US Chamber of 
Commerce

 EU Chamber of Commerce in China

ASSOCIATIONS DEDICATED TO COR-
PORATE SOCIAL RESPONSIBILITY

 Spain: Spanish UN World Compact As-
sociation (Asociación Española del Pac-
to Mundial de las Naciones Unidas) 

 United States: Apollo Alliance

 United States: Citizens for Pennsylvania’s 
Future (PennFuture)

 Global: Global Reporting Initiative 
(GRI)

OTHER ASSOCIATIONS

 CIC Energigune Foundation

 Foundation for the Development of 
New Hydrogen Technologies in Ara-
gon (Fundación para el Desarrollo de 
las nuevas tecnologías del Hidrógeno 
en Aragón)

 Foundation for Training in Renewa-
ble Energies (Fundación para la For-
mación en Energías Renovables)

 Deusto Basque Institute for Compe-
titiveness (Instituto Vasco de Com-
petitividad)

 Nueva Economía Forum

 Spanish Hydrogen and Fuel Cell Um-
brella Group (Plataforma Española de 
Hidrógeno y Pilas de Combustible)

OTHER SOCIAL INSTITUTIONS

 Fundación Baluarte

 Fundación Artium 

Creating a Renewable Environment
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Promoting Sprinkler Irrigation in 
India

This project seeks to contribute 
towards improving the living conditions 
of the rural population of the Ananta-
pur district in India by improving and 
optimizing water resources through 
the installation of sprinkler irrigation 
systems.  

It is expected that 428.33 acres of 
agricultural land will be equipped with 
sprinkler irrigation systems in the Na-
llamada area of the Anantapur district. 
Likewise, it is expected that 183 fami-
lies in the D. Hirehal area will be provi-
ded with a sprinkler irrigation system, 
so that they may use it appropriately 
and efficiently. All the people bene-
fiting from this project belong to the 
most disadvantaged classes of society. 
The project will last for twelve months 
and will be carried out in collaboration 
with the Vicente Ferrer Foundation.   

  

Sponsorship 

The Company’s most significant spon-
sorship initiatives carried out from 
Spain in 2007 involved an investment 
effort exceeding 500,000 euros and 
the Corporation’s active participation 
in the following projects:

Collaboration agreement between 
the Government of Aragon and 
Gamesa to execute the tracking 
of Bonelli’s eagles (Hieraaetus 
fasciatus) in Aragon

The aim of the technical program in-
volves the banding and tracking of two 
specimens of Bonelli’s eagles using 
GPS satellite technology. The data thus 
obtained will be added to the results 
generated by the program conducted 
by the Government of Aragon.

Solar Forest Project in the Mata-
lascañas Dunar Park

The Matalascañas Dunar Park is an 
environmental interpretation and edu-
cation space located to the east of the 

Matalascañas, Almonte development 
in Huelva.  It houses the Marine World 
Museum (Museo del Mundo Marino) 
and the International Center for En-
vironmental Studies (Centro Interna-
cional de Estudios Medioambientales 
- CIECEM). It also serves as an eco-
logical barrier between the aforemen-
tioned development and the Doñana 
National Park. 

This pilot project on renewable ener-
gies called “Solar Forest” (Bosque 
Solar) has been promoted by the DO-
ÑANA 21 Foundation and Gamesa has 
actively taken part in it.  

Collaboraton with Expo 2008 Za-
ragoza

This is a collaboration agreement bet-
ween Gamesa and the State-Owned 
Public Exhibitions Company (Sociedad 
Estatal para Exposiciones Internacio-
nales _ S.E.E.I.).  This institution has 
been entrusted with installing, develo-
ping, monitoring and operating the Pa-
vilion that will represent Spain in EXPO 
2008 Zaragoza, whose motto will be 
“Water and Sustainable Development”.  
The EXPO will be held in Zaragoza, 
Spain from June 14 to September 14, 
2008.

Collaboration with the Elhuyar 
Foundation to sponsor a program 
to disseminate the science and te-
chnology produced by Elhuyar to 
be broadcast by Radio Euskadi

The aim is to produce a program on 
Radio Euskadi to disseminate science 
and technology among the general 
public. It also includes reports on the 
specific reality of the companies in our 
surroundings and, more specifically, on 
Gamesa’s activities or on the compa-
nies in which Gamesa holds a stake.  

Sponsorship for “Solar Spain and 
the Sun Key” Workshops

In order to disseminate Spain’s role in 
the development of renewable tech-
nologies and taking advantage of the 

summer solstice, a series of workshops 
entitled “Solar Spain and the Sun Key” 
will be held on June 20 and 21 dedica-
ted to climate change and renewable 
energies.

The Workshops were coordinated by 
the presidential staff of the Spanish 
Government and organized by the 
Ministry of Industry, the Ministry of 
Tourism and Trade and the Ministry 
of the Environment. The aim of these 
workshops is to provide an overview 
of the work done in this field by the 
Public Administrations, R&D centers, 
companies and civil society. 

Collaboration with the Ministry of 
the Presidency to hold the “2nd 
Spain - Africa Meeting: Women 
for a Better World”

The “2nd SPAIN-AFRICA MEETING: 
WOMEN FOR A BETTER WORLD” 
held on March 7 and 8, 2007. It will 
be presided and organized by the First 
Vice-President of the Government and 
Minister of the Presidency. More than 
500 people will attend the meeting, 
including official delegations from di-
fferent governments and representati-
ves of the Spanish and African private 
sectors. 

Collaboration with the State-Ow-
ned Company for Cultural Initiati-
ves Abroad (Sociedad Estatal para 
la Acción Cultural Exterior - SEA-
CEX) for the Spanish year in Chi-
na, sponsoring the exhibition en-
titled “From Titian to Goya: Grand 
Masters of the Prado Museum”

The exhibition has been promoted by 
SEACEX and was held at the National 
Art Museum of China (NAMOC) in Bei-
jing from June 28 to August 24, 2007, 
as well as in the Shanghai Museum in 
Shanghai from September 12 to Nov-
ember, 2007.
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Our blood carries Gamesa’s genetic code, Energyculture, allowing our  
business project’s expansion without putting at risk the life system we  
integrate, and while guaranteeing the continued development of future  
generations. 

Our blood
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The commitment to Sustainable Deve-
lopment courses through the arteries 
of Gamesa Corporación Tecnológica. 
It is a challenge the United Nations 
has summarized with the notion of 
satisfying the present’s needs without 
endangering the viability of future ge-
nerations. The identification with this 
commitment circulates throughout 
Gamesa’s entire body and is present in 
all its activities.

Companies that operate in the open 
economies of today’s world do not 
compete merely with the products or 
services they provide to society. The-
re is a new dimension to business 
activity that can be summed up by 
the following principle: to satisfy the 
market’s demand without generating a 
greater need that endangers sustaina-
bility within the vital system to which 
we belong.

Gamesa Corporación Tecnológica has 
coined the term “Energy Culture” to 
define a principle that implies a cul-
tural revolution in the widest meaning 
of the term. It’s a revolution in uses 
and habits with an end goal to achieve 
efficient, sustainable management of 
energy. 

Gamesa Corporación Tecnológica is 
convinced that the Energy Culture will 
mean for human development what the 
cultural revolution in agriculture meant 
for human development thousands of 
years ago. Then, the transformation 
of the social models of semi-nomadic 
hunters and gatherers into agricultural 
societies allowed more complex stable 
social relationships to arise. These new 
relationships were the framework for 
a process of continuous improvement 
and evolution right up to the present.

Today it is essential to take a step 
forward in energy matters that would 
enable us to incorporate a mix of ener-
gy generation into a management mo-
del for the planet’s most sustainable 
and less polluting resources. This mix 
would include a significant weight of 
renewable energies.  Firstly, this would 
allow the ecological footprint caused 
by fossil fuels to be reduced.  Secon-
dly, respect for the environment would 
be easier, without having to give up 
standards of human and economic de-
velopment, the other two components 
of sustainable development.

Climate change, caused by the accu-
mulation of greenhouse gases in the 
atmosphere, is a serious global threat, 
not only because of its environmental 
impact but also due to its economic and 
social effects. Given the seriousness of 
its consequences, measures to reduce 
the emission of gases that cause cli-
mate change have entered the world’s 
political and economic agendas. The 
transition towards an economy with 
low CO2 emission levels will be a prio-
rity for companies, governments and 
citizens over the coming decades, as 
the Kyoto Protocol claims. 

In an economy based on exploiting 
energy, the response that combines 

The Energy Culture as the Genetic Code
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life’s needs with a reduction of their 
environmental impact can only come 
from the Energy Culture. The variables 
include efficiency in energy manage-
ment through models to take better 
advantage of energy, a decrease in 
consumption and the promotion of re-
newable energies. Numerous govern-
ments have come to this conclusion.

Energyculture allows Gamesa to grow without 
risking the life system to which we belong  
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Caring for Climate

As a consequence of its environmen-
tal commitment, Gamesa signed the 
Caring for Climate: The Business Lea-
dership Platform declaration in June, 
2007. This is a Global Compact initia-
tive that seeks to involve companies 
and governments in decision-making 
against climate change. The signature 
of the declaration means that Gamesa 
has committed to increase energy effi-
ciency, reduce greenhouse gas emis-
sions and collaborate with other public 
and private institutions in a positive 
manner.  

A total of 186 companies have joined 
the initiative to date.

For further information, access: 

http://www.unglobalcompact.org/Is-
sues/Environment/Climate_Change/
index.html

Pioneering Clean Development Mecha-
nisms 

The so-called Clean Development Me-
chanisms (CDMs) play a significant role 

in the fight against climate change. 
Their aim is to help a series of coun-
tries to comply with their commitment 
to reduce greenhouse gas emissions 
by investing in clean technology pro-
jects in developing countries. 

Gamesa has pioneered the internatio-
nal use of these mechanisms to promo-
te wind energy projects in developing 
countries, significantly contributing to 
their success and hence to compliance 
with the Kyoto Protocol. 

In this regard, Gamesa initiated the 
process of registering its projects in 
Mexico and the Dominican Republic at 
the United Nations in 2004.

• The Bii Nee Stipa (La Ventosa) wind 
power project received the appro-
val of the Mexican Committee for 
greenhouse gas emission reduction 
and capturing projects in 2005. On 
December 25, 2005, the project 
was registered in the United Nations 
Framework Convention on Climate 
Change (MDL Ref. 0107). The Bii Nee 
Stipa III project of 164 MW was re-
gistered on February 16, 2007 (MDL 
Ref. 0517). With a power of 200 MW, 

Bii Nee Stipa not only constitutes the 
first wind power project registered in 
Mexico, but is also the world’s lar-
gest wind power project registered 
at the United Nations.

• The El Guanillo project of 64.6 MW 
was registered at the United Na-
tions on October 20, 2006 (MDL Ref. 
0715). It is noteworthy that El Gua-
nillo is today the only registered pro-
ject in the Dominican Republic.

These projects amount to more than 
725,000 CO2 certificates per year.

China is another country that can re-
gister projects as CDMs. In the Chine-
se market, Gamesa has a portfolio of 
more than 1,600 MW of wind farms in 
different phases of development.

Likewise, Gamesa has more than 100 
MW under development in Poland and 
other Eastern European countries, 
where the Joint Implementation Me-
chanism (JI) applies. Two projects are 
currently undergoing the formal regis-
tration process for this Mechanism.



Gamesa’s environmental commitment 
has also coursed through its arteries 
since the moment we began to think 
about how we could reduce the envi-
ronmental impact of our activities, pro-
ducts and services. We have internalized 
this field for “continuous improvement,” 
and to date, Gamesa has achieved sig-
nificant progress in this area.

Environmental Policy
Environmental policies are based on 
common criteria for:

• Working under the principle of pre-
venting pollution in all activities.

• Complying with prevailing legislation 
and other requirements that may 
apply.

• Continuously improving the organi-
zation’s environmental performance.

In order to achieve this, working prac-
tices are established based on setting 
environmental objectives and targets, 
making subcontractors and suppliers 
participate in these working practices 
to respect and care for the environ-
ment on the basis of complying with 
any requirements that may apply, and 
likewise ensuring the organization itself 
is aware of such working practices.

Gamesa’s activities are run under en-
vironmental management systems in 
accordance with the ISO 14001 Stan-
dard. They are based on the principles 
of Corporate Social Responsibility and 
the Gamesa Corporación Tecnológica, 
S.A. Code of Conduct. These systems 
constitute the set of systematic proce-
dures that allow the Company to en-
sure orderly appropriate compliance 
with the Corporation’s efforts in this 
matter. 

Hence, the Wind Farm Promotion 
and Sales Unit has been awarded a 
UNE-EN ISO 14001: 2004 environmen-
tal management certificate covering 
management in the construction and 
operation of wind farms in Spain, Italy 
and Portugal. The target for 2008 is 

to implement the environmental ma-
nagement system for the construction 
and operation phases of wind farms in 
France. 

For its part, the Wind Generator De-
sign and Manufacturing Area has been 
granted a UNE-EN ISO 14001: 2004 
environmental management certifica-
tion that applies to the design, manu-
facturing, assembly, on-site assembly, 
start-up and post-sales service of wind 
generators.  The certificate applies to 
and covers 37 work centers, including 
production centers, offices and ware-
houses. 

It is expected that the centers set out 
below will be incorporated into this 
certificate in 2008:

• 1 gearbox manufacturing plant (Mun-
guía, Spain)

• 3 blade manufacturing, gearbox and 
nacelle assembly plants (China)

Environmental Performan-
ce Objectives 

Environmental management systems 
include the criteria to define the pro-
cedure to be followed to set environ-
mental objectives. Gamesa starts off 
from the information from preceding 
years and its analysis. The Corpora-
tion determines the most relevant as-
pects and then defines environmental 
objectives, along with the information 
on requirements that apply (legal and 
otherwise).

General improvement objectives, 
which apply to all of Gamesa’s areas, 
were set for 2007.  These are aimed at 
reducing energy consumption and the 
generation of waste. These general ob-
jectives are then translated into other 
specific targets for each work center 
or area. In addition, each work center 
considers the general objectives and 
includes others geared to continuous 
improvement.

Total percentage compliance with the 

objectives thus set exceeded 60%. 

Significant Environmental 
Actions in the Year

Among the most significant environ-
mental actions, the following stand 
out:  

• Prioritizing the environment through 
the implementation of a corpora-
te program dedicated to it and gi-
ving an overall focus to the Health 
& Safety and Environmental areas. 
As regards the environment in 2007, 
the aforementioned program focu-
sed on analyzing compliance with 
legislation, putting forward integra-
ted policies and locating critical po-
ints to minimize or eliminate risks. 
This program will continue to take 
actions in 2008.

• Internationalizing environmental co-
ncerns by implementing Gamesa’s 
policies and principles at new work 
centers in Europe, China and the 
USA and responding to the needs 
of local communities. Likewise, the 
Corporation’s organizational struc-
ture was reinforced through the 
recruitment of new people for the 
environmental team in the different 
geographic units.

• More communication on environ-
mental matters. The environmen-
tal function was integrated into 
the Corporate Social Responsibility 
Committee set up in 2007 and pu-
blication of electronic environmental 
reports by the Environmental Area 
was started in order to convey any 
relevant environmental news. With 
this same aim in mind, an environ-
mental e-mail address is available 
on the corporate website, allowing 
all kinds of groups to participate.

Environmental Commitment
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Gamesa’s environmental commitment flows through its  
arteries as environmental policies, objectives and actions 
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Like all human activities, including 
breathing, Gamesa’s activities produ-
ce direct greenhouse gas emissions to 
the atmosphere through sources which 
are controlled and employed at its faci-

lities. Indirect emissions resulting from 
its activities are likewise produced by 
third parties supplying electricity to 
Gamesa.

The increase in emissions in absolute 
terms is a consequence of the growth 
in activities and international expan-
sion, generating a greater impact in 

terms of consumption arising from the 
energy generation mix of these geo-
graphical areas.

Ecological Footprint 

CO2 Emissions (t)

 2006 2007

Direct emissions 11,183.19 16,085.71

Indirect emissions 21,436.88 41,502.87

Total emissions 32,620.07 57,588.58

CH4 Emissions (kg)

 2006 2007

Direct emissions 864.93 1,214.16

Indirect emissions 430.98 735.01

Total emissions 1,295.91 1,949.17

N2O Emissions (kg)

 2006 2007

Direct emissions 33.69 51.71

Indirect emissions 295.58 546.20

Total emissions 329.27 597.91

(*) Estimated data based on energy consumption.
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The energy capacity from renewable 
sources of energy placed in the market 
by Gamesa Corporación Tecnológica in 
2007 avoided the emission of a gre-
enhouse gas volume more than eighty 

times greater than the gases produced 

by its production activities, in addition 

to other pollutants, as can be seen in 

the following table:  

Gamesa’s offices in the City of Innovation, Sarriguren (Navarra, Spain)

More than 20 million 
tons of greenhouse gases 

avoided with our  
products 

Savings on Emissions due to Accumulated MW  

Year 2006 2007

Accumulated MW 10,470 13,757

GWh/year (1) 26,175 34,393

t CO2 prevented (2) 15,705,000 20,635,500

t NOx prevented 179,953 236,448

t SO2 prevented 99,465 130,692

TOE 2,251,050 2,957,755

(1) Considering a Minimum Number of Effective Hours = 2500

(2) Considering the following conversion factors per year of the wind generator’s operation

0.6  t CO2/MWh
0.006875  t NOx/MWh
0.0038  t SO2/MWh
0.086  TOE/MWh
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Gamesa is in a position to conduct 
exhaustive analyses on all the para-
meters of its activities’ environmental 
performance. The notable increase in 
activities arising from the start-up of 
production plants in the United States 

and China should be kept in mind when 
considering the increases in consump-
tion and emissions. The table above is 
significant, in so far as it shows how 
the increase in activity, taking into ac-
count inherent consumption, has been 

accompanied by an unprecedented 
prevention of emission volumes to the 
atmosphere. 

More schematically and more clearly, 
the Corporation’s environmental per-
formance indicators are as follows:

Raw Materials 

Gamesa’s most characteristic raw materials are shown in the table below:  

Once the data referring to the previous 
year oils and paints has been updated 
according the most recent data avai-
lable, a considerable increase in most 
of the raw materials can be observed 
when comparing consumption in 2006 
with that of 2007. This is due to the in-
corporation of new production centers 
located in the United States and China, 
as well as to the increases in produc-
tion in already existing centers.

The evolution of this indicator in ab-
solute terms over different years is 
shown below:

Water consumption is mainly of sa-
nitary water, except for some speci-
fic work centers requiring cooling or 
washing (casting of cooling towers, 
Framework Test Unit, laminate water 
filtering system in painting chambers 
and test banks). Normal water su-
pplies come from the local authority. 

However, there are borehole wells in 
some centers to capture ground water. 
The evolution of water consumption is 
shown above.

Water

Raw Materials  (t) 2006 2007
Oils 544.41 1,001.30

Solvents 136.65 204.11

Paints 462.82 522.55

Steel and sheets 50,275.74 58,525.40

Scrap 8,038.84 10,083.38

Cast iron 7,871,53 488.25

Oxygen cutting 378.48 -

Prepeg 13,083.75 23,178.57

Coat 604.48 1,670.82

Adhesives 881.23 2,505.33

Consumption of raw materials (t)

 2006 2007
Total 136,032.71 178,105.60

Water consumption (m3)

 2006 2007
 67,675 117,113
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Energy

What can be considered as direct con-
sumption should be differentiated from 
indirect consumption for this indicator.

Direct energy consumption includes 
all the sources of energy used by Ga-
mesa for its own operations. Most of 
Gamesa’s energy consumption arises 
from the energy used by its produc-
tion centers, with notable differences 
among the necessary production pro-
cesses (assembly, air conditioning, 
component curing systems, casting 
metals, etc.)

Biodiversity

Gamesa has been acquiring properties 
to house production activities. Based 
on its needs, other properties have 
also been rented for production or ad-
ministrative activities. Gamesa rents a 
total of 228.24 Ha of properties and 
owns a total 69.12. 

The surface area affected by our pro-
jects, differentiating them by their pro-
perties, is shown below: 

 

Evolution of energy consumption  (GJ)

 2006 2007
Direct consumption 187,712 273,986

Indirect consumption 612,546 987,757

Total consumption 800,258 1,261,743

Sources of Energy
Direct Consumption

Electricity 53.8%

Fuel oil 6.3%

Natural gas 38.0%

Propane gas 1.9%

Coal 51%

Oil products 7%

Nuclear 33%

Natural gas 3%

Hydraulic 5%

Other 1%

Sources of Energy
Indirect Consumption

Year Power Total surface Corps Natural Non-natural Protected  
 (MW) area (Ha)  (Ha)  vegetation (Ha) vegetation (Ha)  space (Ha)

2007 223.65 45.29 15.53 19.47 10.29 0

2006 377.3 154.75 24.8 123.85 0.14 5.95



The table below gives an idea of the compatibility of Gamesa’s projects with the different components of the surroundings 
in which they are performed.  The relevance of the impacts generated by the projects on the environment has been sum-
marized:
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The indicators were drawn up from the data on the wind farms built in 2007 (which have not been sold in the project phase) and on the wind farms in service 

prior to their sale in the same period. The data on Portugal have not been taken into consideration for this table characterizing the impacts, as the information 

required was not presented in the impact studies in the form required to draw up the indicator.

Impact Assessment of impact Associated corrective and preventive 
  measures
VEGETATION 75%  COMPATIBLE Minimizing impact on tree cover 
Vegetation/Occupation of natural    Applying environmental restoration techniques 
vegetation, generally mountains 25%  MODERATE 

FAUNA  Tracking birds in construction phase  
Occupation of aerial space 100%  MODERATE Drawing up risk control plan for bird fauna 
  Improving prey populations for birds of prey

WASTE 
Generation of inert, urban   100%  COMPATIBLE Proper vehicle maintenance 
solid and hazardous waste  Proper management of any waste generated

LAND 
Generation of erosion processes 75% COMPATIBLE Monitoring and correcting erosion processes 
 25%  MODERATE Working compacted soils  
  Minimizing earthworks  
  Preparing water run-off networks

WATER ENVIRONMENT   
Suspended solids in run-off   75% COMPATIBLE Avoiding stockpiling in riverbed easement areas 
water during works 25%  MODERATE Solid filters in drainage network

NOISE 
Nuisance caused by noise in  100%  MODERATE Sufficient distance from population centers  
nearby areas  Noise control through regular measurements

VISUAL IMPACT 100%  MODERATE Environmental restoration  
  Surface profiling

ATMOSPHERE 100% COMPATIBLE Reducing vehicle speeds during works 
  Water roads and surfaces
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The Wind Farm Sales and Promotion 
Area conducts environmental studies 
and reports in order to gather detailed 
information of the surrounding areas 
in which its activities are set up. These 
studies are drawn up during the pro-
jects’ different development phases 
and have the following objectives:

Promotion Phase: Studies prior to the 
setting up of the wind farm aimed at 
gaining knowledge of the natural envi-
ronment that will house wind farms, so 
as to make their design environmenta-

lly compatible with the site before the 
wind farm’s execution and entry into 
service.

Construction Phase: Regular reports 
to monitor proper compliance with the 
environmental requirements that apply 
to this phase.

Service Phase: Reports to verify the 
magnitude of the environmental im-
pact generated during the service pha-
se and the efficacy of all the measures 
geared towards minimizing environ-
mental impacts.

Several facilities were sited within natural protected areas in the wind farms owned by Gamesa during their promotion, 
construction and service phases prior to their sale:

Any impact its activity 
causes to the environment 

is a constant concern 
for Gamesa Corporación 

Tecnológica  

Environmental studies 2007

PHASE STUDY Spain International TOTAL
PROMOTION Environmental impact 6 41 47 
 Specific natural environment   
 studies 42 213 255 
 Archaeological studies 4 3 7

CONSTRUCTION Environmental monitoring 21 5 26

SERVICE Bird fauna monitoring,   
 replanting vegetation and noise control 8 2 10

Wind farms located in spaces having high levels of biodiversity

Wind Farm Country Natural Space
R&D Jaulín y Cabezo Negro  Spain Bajo Huerva-Plana de Maria (Protected Natural Space)

Mornos Greece NATURA Area

Lavria Greece NATURA Area

Quarticciolo  Italy Special Protection Area

Faio Portugal Natural Ecological Reserve

Alto de Moncao Portugal Natural Ecological Reserve

Alvao Portugal Serra do Alvao Natural Park

Serra do Ralo Portugal Serra da Estrella Natural Park
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In addition to conducting obligatory 
environmental studies required by the 
different public administrations, Game-
sa conducts more specific studies and 
performs activities depending on the 
importance of the impacts that may 
come about. The following are worth 
highlighting:  

• In Galicia, (Spain), the Company 
has continued managing landscape 
recovery, tracing hiking routes and 
adding value to the necropolises in 
the surroundings of the Monte Arca 
wind farm in conjunction with the 
General Directorate of Tourism and 
the area’s local authorities.

• In Portugal, wolves are being moni-
tored in the Alvao Park and fields are 
being restored for their feeding. 

• In Aragon and Catalonia, Bonelli’s ea-
gles (Hieraaetus fasciatus) are being 
monitored. More specifically, there 
is an agreement with the Regional 
Authority in Aragon to carry out the 
banding and telematic radio tracking 
of this species using satellite tech-
nology. In this case, all the data ga-
thered during the species’ tracking 
within the Aragon Regional Authority 
have led to the re-cataloguing of the 
species as “In danger of extinction” 
within Aragon’s Catalogue of Threa-
tened Species.

Emissions

Gamesa’s emissions are generated by 
tower and wind generator painting, 
casting and sand blasting activities. 
Emission measurements are conduc-
ted in any work centers susceptible to 
generate volatile organic compounds. 
Likewise, regular internal controls are 
followed for gas oil and gas heating 
boilers that do not require classifica-
tion as an industrial source, as set by 
the aforementioned procedure.

The data corresponding to the plants 
in China are not included because the 
parameters to be monitored are diffe-

rent from the ones currently monito-
red in European work centers.

Substances belonging to the HCFC 
group, apart from R12 which is used 
minimally, are used in cooling facilities 
to maintain components and to air 
conditioning facilities. The equipment 
thus affected undergoes regular main-
tenance to prevent any kind of leak 
that could endanger the atmosphere.

The data for 2007 concerning the di-
rect emission of pollutants not having 
a greenhouse effect are shown below.

Emissions without greenhouse effect (t)

 2006 2007
CO 28.06 104.00

NOx 27.64 72.70

SOx 64.52 6.20

VOCs 1.84 3.10

Particles 2.69 7.30

HCx  3.10

TOC  204.30

 2006 2007
R12 1.62 0.54

R22 33.27 50.22

R409 0.69

R401 1.15 1.14

Total 36.73 51.90

Ozone-depleting substances (kg CFC-11 eq)
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Gamesa’s products prevent the emission of greenhouse 
gases in a volume more than eighty times greater than 
that produced by our activities  in 2007

Monte Oiz Wind Farm (Vizcaya, Spain)



Effluents

Gamesa carries out periodic checks to make sure that effluents discharged 
into water remain within the limits established under prevailing legislation. The 
effluents of wastewater are listed in the table below:

The kinds of effluents generated by Gamesa’s production centers are shown in 
the following table:  

Most of the effluents produced by Ga-
mesa come from wastewater, apart 
from the electric generator manufac-
turing activity whose effluents are in-
dustrial.

Effluents in China accounted for 
26.17% of total wastewater effluents 
into a collecting drain, and Fairless 
Hills accounted for 78.06% of to-
tal wastewater effluents into public 

watercourses. That is why the overall 
volume when compared to the prece-
ding year is greater with the start-up 
of the plants in China and the USA, 
although effluent volumes in the rest 
of the plants have fallen.

A spillage of 0.31 cubic meters of oil 
and 0.25 of other oil-derived waste 
occurred at a plant located in the USA 
in 2007.
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Effluents (m3) 2006 2007
Watercourses 7,400.25 4,705.10

Municipal collecting drain 44,422.16 59,000.50

Total 51,822.41 63,705.60

Pollutant concentrations 2007  (*)

Wastewater effluents 
pH 7.26

Suspended solids (mg/l) 82.57

COD (mgO2/l) 206.21

BOD5 (mgO2/l) 70.04

Fats and oils (mg/l) 13.15

Total phosphorus (mg/l) 1.85

Total nitrogen (mg/l) 22.56

Total chromium (mg/l) 0.01

Industrial effluents 
pH 7.65

Suspended solids (mg/l) 7.65

COD (mgO2/l) 360.58

BOD5 (mgO2/l) 142.92

Fats and oils (mg/l) -

(*) Does not include US data
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Waste

The waste generated in 2007 totaled 18,424 tons, 20% of which was hazardous waste and 80% non-hazardous waste.

The Corporation’s performance concerning this indicator is reflected in the following table: 

Compared to the preceding year and based on the information from work centers located in Spain, there was a slight 
increase in the amount of hazardous waste and a greater increase in the amount of non-hazardous waste, mainly due to 
the incorporation of new production lines and facilities at work centers.

The waste that most closely reflects Gamesa’s activities are shown in the following table, which shows the most important 
kinds of waste by order of importance:

Most non-hazardous waste is recycled or reused (60%), while 40% is deposited in landfill sites*. Compared to the prece-
ding year, it is worth highlighting the increase in the percentage of recycled and reused waste and the reduction in landfill 
disposals. Hazardous waste is still stored temporarily and is eliminated in a controlled fashion by the firm charged with its 
management.

(*) Estimated percentages

Waste production  (t)

 2006 2007
Hazardous waste 2,053.05 3,628.75

Non-Hazardous waste 8,486.68 14,794.99

Total 10,539.73 18,423.74

 2006 2007
Non-hazardous waste  (t) 

General rubbish 3,547.41 6,934.73

Paper and cardboard 1,382.18 689.20

Wood 863.30 1,214.07

Scrap 697.38 3,653.35

Steel turnings 577.67 101.89

Polyethylene  843.46 1,113.96

Hazardous waste  (t) 

Prepeg 798.76 1035.7

Catalysts 123.96 1,004.00

Contaminated met. containers 299.05 304.60

Contaminated materials 388.65 511.30

Semi-solid resins 65.99 149.50

Used oil 68.46 126.80

Contaminated plastic containers 55.80 107.40
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Suppliers

Gamesa involves and controls its pro-
viders to ensure appropriate envi-
ronmental performance through the 
relevant procedures laid down in the 
environmental management system. 

A systematic working procedure is set 
for suppliers aimed at cataloguing su-
ppliers from an environmental stan-
dpoint and its subsequent incorpo-
ration as a determining factor in the 
procurement process. The Corporation 
continued gathering information on 
suppliers during 2007 and the neces-
sary steps were taken to definitively 
integrate environmental criteria as yet 
another part of the overall certification 
process for suppliers and products.  

Products and Services

Each wind generator is made up of a 
large number of structural, electrical 
and control components. The type, 
forms and materials comprising the 
different components are also diver-
se.  A large part of these are essen-
tially recoverable materials having a 
considerable added value, like steel 
and different kinds of metals, which 
makes them attractive when it comes 
to their recycling. As shown in the gra-
phs below, 90% of the materials used 
in manufacturing of the G 52 and G 80 
wind generator models are comprised 
of different kinds of steel.

This information makes it possible 
to take decisions on and plan for the 
disposal of waste generated when dis-
mantling wind generators and wind 
farms. It also enables the recycling 
percentage of said materials to be cal-
culated.

Compliance

Gamesa Corporación Tecnológica is 
particularly satisfied with the final level 
of compliance result for 2007. No sig-
nificant non-compliances have come 

about, as regards firm penalties or en-
vironmental non-compliances. Only the 
initiation of proceedings against the 
dumping of work materials on a space 
belonging to the Natura 2000 network 
can be mentioned.  This waste was im-
mediately removed once the dumping 
was known and several environmental 
studies have already been conducted 
on possible measures to recover the 
site. The economic impact of this non-
compliance under study is considered 
to be of little relevance.

At the same time there are several 
environmental measures in process 
in the promotion and construction of 
wind farms whose number cannot cu-
rrently be estimated.

Environmental training

Training projects are carried out under 
the aegis of the general Training Plan, 
which identifies the workforce’s trai-
ning needs in environmental matters. 
Throughout 2007, twenty-five different 
courses were carried out, which were 
delivered in over fifty-five training ses-
sions. More than 2,460 hours were de-
dicated to environmental training.

Such training was given to both mem-
bers of the Environmental Department, 
as well as to other people of the orga-
nization, and dealt with environmental 
management systems and environ-
mental audits to assess environmental 
aspects, training sessions and aware-
ness-raising at work centers, among 
other topics. 

Environmental criteria are 
yet another part of the 

overall certification process 
for suppliers and products  

Source: Wind Generator Dismantling Manual 

Materials G80 (t)

Steel 275,90 • 90%

Others 4,61 • 2%

FRP 22,7 • 7%

Electrical P. 2,97 • 1%

Materials G52 (t)

Steel 101.65 • 92%

Others 1.35 • 1%

FRP 7.69 • 7%

Electrical P. 0,2 • 0%

Products and services
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Transport

The transportation of hazardous goods 
by road constitutes one of the most 
significant impacts of Gamesa’s activi-
ties. That is why the safety conditions 
laid down by the ADR (European Agre-
ement concerning the International 
Carriage of Dangerous Goods by Road) 
are monitored.

The table below shows a list of hazar-
dous substances that were transported 
by road throughout 2007 (for reasons 
of simplicity, the ten most representati-
ve hazardous goods are shown, which 
account for 96% of the total):

Environmental Costs

Gamesa is aware that the growth in 
the volume of its activities involves a 
greater environmental impact in terms 
of consumption and emissions. At the 
same time, the Corporation’s dedica-
tion to improving its activities’ envi-
ronmental conditions and effects are 
equally tangible and increasing, as is 
evidenced by the increase in the items 
included under environmental costs in 
the last complete financial year, 2007. 

Transport of Gamesa’s blades and towers

 UN No. Tons
Liquefied natural gas 1972 4260.7

Paint and paint-related materials 1263 242.1

Gas oil 1202 109.0

Commercial propane 1965 103.5

Environmentally hazardous substances 3077 94.1

Sludge, industrial oils and cooling lubricants 3082 94.0

Corrosive liquid amines or polyamines 2735 83.0

Solids containing flammable liquid 3175 73.6

Acetone 1090 72,614.2

Water-based cleaning liquids 2929 51.6

Note: The UN number is the identification code for the type of hazardous good.

 2006 2007
Environmental Monitoring Plan and 
Conditioning facilities 357,729 324,901

Consultants  3,925,907 5,188,778

Waste management  1,156,048 1,560,385

Environmental Management System expenses 22,861 40,097

Other  121,024 0

Total 5,583,568 7,114,161

Main Hazardous Goods Transported by Road (2007)

Environmental Costs (euros)
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Gamesa’s Corporate Social Responsibility is the spirit and strength  
transcending our finely tuned business project: it is the soul of a live  
organism with free will .

Our soul
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Gamesa Corporación Tecnológica con-
siders that its soul is its Principles, 
transcending its corporate reality. The-
se Principles reside in its responsibility 
as a Corporation and involve fulfilling 
the core of its business in an ethical 
manner. They ensure that this ethical 
responsibility imbues every decision 
and every muscle, every heartbeat of 
its human capital and every breath of 
air its stakeholders transmit.

Through Corporate Social Responsi-
bility, Gamesa converts a well-tuned 
structure into something else: a living 
organism with willpower. This is how 
this Corporation views itself, and that 
is why it is in a position to place ambi-
tious wagers like the Energy Culture.

On a primary level, the criteria of res-
ponsibility apply to the highest execu-
tive structure through the Board of Di-
rectors’ Regulations. These Regulations 
state that maximizing the Company’s 
value in the interest of shareholders 
should be performed by respecting le-
gal requirements, complying with ex-
plicit and implicit agreements reached 
with workers, suppliers, financiers and 
customers in good faith and, in general 
terms, observing all the ethical duties 
that reasonable business management 
imposes. 

The Regulations also set forth that the 
Board of Directors, conscious of the 
Company’s responsibility to society, 
should perform its activity in keeping 
with a set of values, principles, criteria 
and attitudes aimed at attaining the 
sustained creation of value for em-
ployees, shareholders, customers and 
society as a whole. Such commitments 
also firmly bind Gamesa’s executive 
staff.

Gamesa makes sure that its business 
activities are performed in complian-
ce with prevailing legal requirements 
at all times, in good faith and in kee-
ping with best business practices. The 

The United Nations Global Compact is 
an international ethical commitment 
initiative aimed at getting companies 
from around the world to apply ten 
principles of conduct and action on 
Human Rights, Labor, the Environment 
and Anti-Corruption as an integral part 
of their operations and strategy. 

At its meeting held in December 2004, 
Gamesa Corporación Tecnológica, S.A.’s 
Board of Directors resolved to join the 

United Nations Global Compact, a de-
cision involving a commitment that all 
the Corporation’s companies would 
support and carry out the Compact’s 
principles. 

PRINCIPLES OF THE GLOBAL COM-
PACT

1. Businesses should support and 
respect the protection of internatio-
nally proclaimed human rights.

2. Make sure that they are not compli-
cit in human rights abuses.

3. Businesses should uphold the free-
dom of association and the effective 
recognition of the right to collective 
bargaining.

4. The elimination of all forms of forced 
and compulsory labor.

5. The effective abolition of child labor.

6. The elimination of discrimination in 
respect of employment and occupa-
tion.

7. Businesses should support a precau-
tionary approach to environmental 
challenges.

8. Undertake initiatives to promote 
greater environmental responsibili-
ty.

9. Encourage the development and 
diffusion of environmentally friendly 
technologies. 

10. Businesses should work against co-
rruption in all its forms, including 
extortion and bribery.

implementation and development of 
a series of ethical principles based 
on integrity, transparency and a com-
mitment to society serve as the bases 
for Gamesa’s corporate culture and, 
consequently, for the business actions 
carried out by all the people that form 
part of the Company.

The United Nations Global Compact
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As a result of the decision to join the 
Global Compact, the Board of Directors 
resolved to approve the Principles of 
Corporate Social Responsibility and the 
Code of Conduct in October 2005.

More specifically, the Code of Conduct 
was designed to be the formal expres-
sion of the values and good practices 
that should govern Gamesa’s behavior, 
as well as of all the people subject to 
it on the basis of their functions and 
in their business and professional re-
lationships. 

The Code of Conduct expresses the 
Company’s wish to comply with busi-
ness ethics and serves as a reference 
tool in the face of situations of conflicts 
of values.  It also goes beyond short-, 
medium- and long-term priorities, as 
it places the commitment of tackling 
them from an ethical standpoint above 
all else.

Along with universally agreed upon 
and internationally applied principles, 
the Code allows policies and corpo-
rate practices to be shared. It also 
enables a shared project to be deve-
loped that unequivocally focuses the 
Corporation’s development on the 
continuously changing environment in 
which it performs its activity.

Mechanisms for Control 
and Dialogue

Systems have been put in place to en-
sure that ethical responsibility imbues 
every decision and serve as the basis 
for Gamesa Corporación Tecnológica’s 
corporate culture.

Regulatory Compliance Unit

Established in 2003, the Regulatory 
Compliance Unit is part of Gamesa 

Corporación Tecnológica’s General Se-
cretariat (Legal Counsel). It reports to 
the Secretary to the Board of Direc-
tors, notwithstanding the oversight 
exercised by the Audit and Complian-
ce Committee in all matters involving 
the Corporation’s internal regulatory 
compliance. Notwithstanding the spe-
cial oversight required with respect to 
the Securities Markets when applying 
Gamesa’s Internal Code of Conduct, 
the Regulatory Compliance Unit is res-
ponsible for receiving and responding 
to suggestions, doubts and proposals 
that may arise around the application 
of and due compliance with the Code 
of Conduct.

Any reporting of actions that brea-
ch ethical principles, integrity, or that 
go against the principles set forth in 
the Code of Conduct are brought be-
fore the Regulatory Compliance Unit.  
They, in turn, may bring any possible 
breaches before the Audit and Com-
pliance Committee, so that it may is-
sue instructions or adopt the relevant 
resolutions.

All notifications received by the Re-
gulatory Compliance Unit, which may 
be sent through the different channels 
set forth in the corporate website, are 
treated with total confidentiality. 

The Unit draws up an annual report on 
the level of compliance, and this report 
is brought before the Audit and Com-
pliance Committee for the aforemen-
tioned purposes.

More specifically, the report on the 
level of compliance with the Code of 
Conduct was brought before the Au-
dit and Compliance Committee at the 
committee meeting held on December 
24, 2007 and no breaches to the Code 
were detected. At the same meeting, 

this Committee also resolved to enhan-
ce the Regulatory Compliance Unit as 
a monitoring and control body for both 
the Internal Regulations on the Code 
of Conduct concerning the Securities 
Markets, as well as for the Company’s 
Code of Conduct for 2008. A series of 
training programs on how the Regula-
tory Compliance Unit works and on the 
scope of the obligations arising from 
the Company’s internal regulations 
have been carried out during the first 
quarter of 2008 in order to put this 
mandate into effect.

Risk Control
Managing risks is an integral part of 
Gamesa’s operations and strategy. The 
Corporation carries out this activity 
proactively to ensure that compliance 
with its responsibilities is not compro-
mised by uncontrolled factors. The 
main objectives of risk control are as 
follows:

• To provide the maximum level of 
guarantees to all stakeholders, in-
cluding: shareholders, customers, 
suppliers, employees, society and 
the markets as a whole.

• To increase the creation of value 
through the appropriate manage-
ment of risks and opportunities.

• To comply with laws, regulations and 
standards that may apply, along with 
agreements.

• To preserve the Corporation’s wealth 
and assets.

• To ensure the objectives set forth in 
the Business Plan are attained.

Corporate Social Responsibility Principles
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The 2006-2008 Business Plan defined a Risk Plan by identifying seven processes with priority risks, which are reviewed on 
an annual basis. Occupational Health and Safety was added to these in 2007:

In 2007, Gamesa improved the busi-
ness’ risk control through the imple-
mentation of different policies, me-
chanisms, tools, good practices and 
indicators, the following aspects of 
which are well worth highlighting:

• The existence of a structured, well-
honed organization that provides 
value by working on the manage-
ment and control of risks in which 
each General or Corporate Division 
is responsible for the risks linked to 
their own activities. In each of the 
Divisions in which priority risks have 
been identified, a “Risk Controller” 
is appointed who coordinates im-
provements with the Corporate Risk 
Control Department. 

Processes with Priority Risks

PROCESS Scope
SERVICES Separating the activity without placing Gamesa’s growth plan at risk

INVESTMENTS Authorizing, awarding, implementing, monitoring and assessing results

INNOVATION Product Strategy, development timescales and guarantees

CUSTOMERS Level of compliance with requirements (reliability, documentation, traceability, compliance 
 with regulations)

SUPPLIES Critical components and costs associated to changes in the market

PERSONNEL Career plans, performance assessments and payments for meeting objectives, integration into 
 and participation in the company’s objectives, confidentiality

RELIABILITY Optimizing value creation and the Company’s image through reliability and transparency of 
OF REPORTING information, that is error-free and meets deadlines

OCCUPATIONAL 
HEALTH & SAFETY Excellence in Occupational Health and Safety matters
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Structures and Functions Involved in Risk Control
Structure Functions and responsibilities

Board of Directors The Board of Directors is responsible for identifying the main risks affecting the  
 Company, and implementing and monitoring appropriate internal control and 
 information systems.  It is specifically responsible for:

• Setting the risk mission, vision and strategy
• Ensuring the existence of the systems and practices required to control and ma-

nage all the risks faced by the Corporation
• Ensuring that the appropriate frameworks of corporate governance are available 

and in place
• Delegating responsibility for risk control to the appropriate people and  

committees
Audit Committee Among others, it has been entrusted by the Board of Directors with the  
 functions of:

• Assessing the suitability and integrity of internal risk control systems, as well as 
supervising the identification, measurement and control of risks

• Ensuring that the financial information disclosed to investors, market players and 
the regulatory authorities of the Securities Market on a regular or periodic basis is 
correct

Internal Auditing Department This Department reports to the Chairman of the Board of Directors’ Audit Committee.  
 The Internal Auditing Department has the following responsibilities: 

• Providing the Board of Directors’ Audit Committee with an independent opinion 
concerning the overall level of internal control as regards the risk linked to the 
different activities (internal control reports)

• Regularly and independently verifying compliance with standards by operations 
managers (internal control checks)

• Ensuring that all kinds of risks that could affect Gamesa Corporación Tecnológica 
are identified, measured and controlled by the relevant Divisions

• Overseeing that work plans and activities are in keeping with the organization’s 
values

Management Committee The Board of Directors holds responsibility for the organization’s risks, and the 
 Management Committee has been entrusted with them. As such, it is responsible for:

• Maintaining an appropriate continuous risk assessment process
• Ensuring that personnel at all levels know the risk and control environment in 

each process 
• Ensuring compliance with and maintenance of the procedures and other key 

documents related to risk management
Business Risk Control  Among others, it has been entrusted by the Management Committee with the  
(BRC) Department functions of:

• Overseeing the establishment of policies, mechanisms and indicators
• Implementing risk control tools
• Leading the process of measuring compliance
• Regularly reporting on the status of priority risks to the CEO and the Management 

Committee
• Making the “BRC Network” of Risk Controllers dynamic, which in principle is for-

med by individuals from each of the Divisions where risk processes deemed to be 
priorities have been identified

Business Performance Department This Department regularly updates the indicators thus set to monitor priority risks
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• The application of a risk manage-
ment and control procedure in or-
der to monitor, assess and prioritize 
processes and sub-processes having 
risks through a proactive preventi-
ve system. Risk management and 
control follows the methodology of 
continuous improvement. Therefo-
re, new actions that help to improve 
control and minimize the impact of 
risks are regularly identified.

• The implementation of prevention, 
control, minimization and/or elimi-
nation activities for any potential 
events whose occurrence could jeo-
pardize the attainment of objectives. 
For instance, conducting internal 
assessments and audits on different 
processes with risks and drawing up 
the procedures to improve the con-
trol exercised over these processes.

• Benchmarking other companies to 
learn best practices.

In addition to the summarized in-
formation contained in this chapter, 
Section D of the Annual Corporate 
Governance Report and the Activities 
Report of the Audit and Compliance 
Committee offer further information 
on the risk control and management 
methodology.

Corporate Social Responsibility 
Committee

Gamesa states that each person 
linked to it is responsible for com-
plying with and performing the Prin-
ciples of Corporate Social Responsibi-
lity that make up its soul. Corporate 
Social Responsibility is inherent to its 
activities.  Within this framework, it is 
worth pointing out the milestone of 
the establishment of a Corporate So-
cial Responsibility Committee in 2007. 
It was set up as a qualified top-level 
organizational structure wherein the 
essential aspects of Corporate Social 
Responsibility could be analyzed and 

decided upon within the framework of 
the Principles approved by the Board 
of Directors.  It was also tasked with 
driving forward their conceptual deve-
lopment and their general implemen-
tation across the Corporation.

The Committee’s objectives can be grouped under three main initiatives: 

1. In 2008, drafting and updating a continuation of the Corporate Social Respon-
sibility Master Plan covering several years.

2. Monitoring and constantly updating strategic objectives for Corporate Social 
Responsibility matters included in the aforementioned Plan.

3. Validating Corporate Social Responsibility indicators.

Composition of the Corporate Social Responsibility Committee 
(CSR) 2007

Standing Members Rotating Members
Chief Corporate Affairs Officer Manager of Institutional Relations

Manager of Corporate Social Responsibility Communications Manager

Quality and Environmental Manager Financial Markets Manager

Manager of Social Sustainability R&D Manager

Legal Counsel (General Secretariat) Manager of Internal Auditing

 Procurement / Supplies Manager

 Marketing / Sales & Services Manager
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The ethical challenges of the economic 
world in the new millennium requires 
procedures that allow investors to 
identify companies that follow univer-
sal principles. Responsible investors, 
like the Ethical Investment Funds, are 
on the rise and fit perfectly with the 
commitments that are part and parcel 
of Gamesa’s soul. 

Gamesa Corporación Tecnológica’s 
corporate social responsibility perfor-
mance is regularly subjected to the 
scrutiny of independent experts and 
has received their recognition of its 
activities and vocation. This has today 
made the Corporation a reference po-
int in Corporate Social Responsibility. 

Dow Jones Sustainability Indexes

For the first time in its history, Gamesa 
Corporación Tecnológica came to form 
part of the select family of the Dow 
Jones Sustainability Indexes (DJSI) 
stock market indexes on September 
24, 2007, which are made up of 318 
companies from around the world. 
Following economic, social and envi-
ronmental criteria, this index assesses 
companies’ Corporate Responsibility 
performance. Gamesa is one of se-
venteen Spanish companies included 
in the index, and is the only one in 
its sector of activity. The DJSI STOXX 
groups together European companies 
having the best sustainability practi-
ces. Only fourteen Spanish companies 
form part of this index. 

Gamesa’s overall average score amoun-
ted to 61 points, an assessment that is 
well above the sector’s average. The 
score’s breakdown in the economic, 
environmental and social areas can 
be seen in the accompanying graphs. 
They reveal that our activities’ robust 
environmental sustainability is excee-
ded in relative terms by their econo-
mic sustainability and even more so by 
their social responsibility.

Acclaimed Responsibility Model

Score by Sector´s Size
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Best in Sector ´07

Sector Average ´07
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Overall Score  
DJSI´07
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Sector Average ´07

35 55 75

Social Environmental Economic
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FTSE4Good

Gamesa Corporación Tecnológica has 
been a member of the FTSE4Good 
Index Series since March 2005 and 
has remained in this index since that 
date, as indicated in the latest quar-
terly review of September 2007.  Only 
twelve other Spanish companies were 
included in this index as of the latest 
quarterly review. 

Launched in 2001, the FTSE4Good 
series of indexes constitutes a selec-
tion for socially responsible investors. 
It was designed to measure the per-
formance of companies responding 
to internationally accepted standards 
in corporate responsibility, as well as 
to make investing in such companies 
easier.

The companies included in this select 
index have to demonstrate that they 
maintain positive relationships with 
their stakeholders, support universal 
human rights, ensure good labor prac-
tice standards within the supply chain 
and that they fight against corruption 
and climate change.

Gamesa has also been recently inclu-
ded in the Environmental Technology 
Index, which was also launched by the 
FTSE group. This index is made up of 
only fifty companies dedicated to envi-
ronmental technology (mainly compa-
nies dedicated to alternative energies, 
energy efficiency, controlling water 
pollution, waste management and re-
source management) within a universe 
of over 500 companies.

 

KLD Global Climate 100 Index  

Gamesa has once again remained in 
the KLD Global Climate 100 Index. 
This index was designed to promote 
investment in companies whose ac-
tivities have the greatest potential to 
reduce the social and environmental 
consequences of climate change. It is 
coordinated by the Canadian publis-
hing firm Corporate Knights and based 
on the data gathered by Innovest Stra-

tegic Value Advisors. The index was 
launched in July 2005 and is made up 
of 100 companies whose activities are 
connected with the development of 
renewable energies, alternative fuels, 
clean technology and efficiency, that 
contribute to maintaining the climate.   

Global Challenges Index

Gamesa has been recently included in 
the Global Challenges Index. It was 
created by BÖAG Börsen and includes 
fifty companies dedicated to develo-
ping products and services that con-
tribute to sustainable development, 
while at the same time opening up 
new opportunities for the future deve-
lopment of their business. To be inclu-
ded, companies have to meet a series 
of social and environmental criteria, 
while making significant contributions 
to overcoming any of the seven world 
challenges defined by the index, which 
include: climate change, the availabili-
ty of drinking water, sustainable fores-
try management, preservation of the 
biosphere, developing the world’s po-
pulation, poverty and corporate good 
governance. 

Ethibel Sustainability Index

Gamesa Corporación Tecnológica is 
included in the Ethibel Sustainabili-
ty Index. Started in 2002, this index 
gathers leading firms in sustainability. 
Vigeo, the French group, is responsible 
for assessing the sustainable develo-
pment and corporate responsibility of 
the companies comprising the index 
by assessing economic, environmen-
tal, human resources, human rights, 
corporate governance and community 
involvement aspects.

S&P Global Clean Energy Index 

Gamesa is also part of the S&P Global 
Clean Energy Index, which follows a 
select group of thirty companies from 
around the world dealing with clean 
energies, either by producing clean 
energy or by providing the technology 
and equipment for clean energy. 

Awards and Prizes

Although it is not the aim of our acti-
vities, external recognition gauges the 
work carried out by Gamesa Corpora-
ción Tecnológica as a point of referen-
ce for good ethical practices, sustai-
nability and respect for the social and 
natural environments.

Gamesa moved up ten rankings in the 
seventh edition of the MERCO (Monitor 
Español de Reputación Corporativa – 
Spanish Corporate Reputation Monitor) 
to number 26. The MERCO is a ranking 
of 100 companies who have the best 
reputation. More than one thousand 
five hundred people take part in it, 
including senior business executives, 
financial analysts, non-governmental 
organizations, trade unions, consu-
mer associations and opinion makers. 
Additionally, in the industry rankings, 
Gamesa was second among the com-
panies in its sector, Technology.
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The Observatory of Social Responsibi-
lity of Companies (Observatorio de la 
Responsabilidad Social de las Empre-
sas), set up by the General Workers’ 
Trade Union (Unión General de Traba-
jadores) to monitor and analyze the 
development of companies’ responsi-
bility strategies, policies and practices 
in Spain, published its study for 2007 
on “The Responsibility Culture Policies 
and Practices of IBEX 35 Companies”. 
Gamesa was ranked thirteenth in this 
comparative study that assessed the 
social reports published by IBEX 35 
companies, placing special emphasis 
on analyzing the approach, performan-
ce and results of the management of 
their social responsibilities.

The Corporate Social Responsibility 
Observatory –an association compri-
sed of thirteen organizations repre-
senting civil society, including NGOs, 
Trade Unions and Consumer Associa-
tions– presented its fourth study on 

“Corporate Social Responsibility in the 
Annual Reports of IBEX 35 Compa-
nies” referring to financial year 2006 
in March 2008.  The goal of the study 
was to assess the quality of the infor-
mation disclosed on Corporate Social 
Responsibility (CSR) in the documents 
and reports published by the IBEX 35 
companies.  It measured their techni-
cal quality and coherence, as well as 
their contents, the management sys-
tems described and corporate gover-
nance. After analyzing over 500 indica-
tors, Gamesa Corporación Tecnológica 
was ranked seventh. 

Additionally, the Supplier of the Year 
IBERDROLA Awards ceremony was 
held for the sixth consecutive year 
in November 2007. The main goal 
of these awards is to recognize the 
continuous work carried out by the 
company’s suppliers. In this edition, 
Gamesa was granted awards in two 
categories: “Equipment and Materials 

Manufacturers (Large Companies)” 
and “Corporate Social Responsibility”.  

Gamesa was also granted the award 
for the best environmental initiative 
in 2007 for the “Climate Change and 
Renewable Energies” category at the 
10th Environmental Awards (X Premios 
de Medio Ambiente) organized by Ga-
rrigues, Expansión and the legal pu-
blishing group Wolters Kluwert through 
the CISS. Since their creation in 1996, 
the Environmental Awards recognize 
the work and efforts of companies and 
public institutions in their commitment 
to ecological management in Spain. 

Lastly, Gamesa was awarded with the 
“2007 Excellence Leadership Awards: 
Energy” granted by the International 
Technology Forum (ITF) in Barcelona 
in November.  Since 2002, the ITF has 
brought the investment and business 
communities in the USA together to 
get to know the latest scientific and 
technological advances. 
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Our technological knowledge as applied to our energy solutions and our  
value creation make Gamesa the answer to generating economic development 
in sustainable and efficient terms. 

Gamesa, the Energy Culture 
and Sustainable Growth
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The information contained in this re-
port shows how the business model 
designed by Gamesa Corporación 
Tecnológica’s coincides conceptually 
and in practice. All of Gamesa’s activi-
ties are aimed at attaining its essential 
mission as a business, namely to create 
and distribute wealth among its stake-
holders. However, there is a broader 
conception of this mission, and it inclu-
des all the stakeholders which the Cor-
poration believes should benefit from 
its business. Included in such a con-
ception, as they must be, are the Sha-
reholders, Suppliers, Customers and 
Public Administrations making up the 
lungs necessary to Gamesa’s activities 
and linking Gamesa to its communities, 
as are the people who comprise the 
Company’s heart, the 7,000 employees 
in Gamesa’s extended family.

The projection of this mission leads 
us to define a vision that ensures the 
mission’s achievement while at the 
same time guaranteeing the sustaina-

bility of the entire economic and social 
framework that is Gamesa.  

This vision is achieved through techno-
logical leadership in the wind energy 
industry from the standpoints of quali-
ty and innovation. This briefly sums up 
the essence of what Gamesa is.

Above all, however, the information 
set out in the preceding pages cons-
titutes proof of sustainability. It is the 
evidence that the proposal put forward 
by Gamesa on energy-related matters 
is coherent and sustainable from the 
viewpoint of all the essential variables 
as laid down by the United Nations.

The Corporation’s nature is economic 
and financial sustainability is there-
fore a prerequisite. With this basis, 
Gamesa’s sustainable development 
model requires that all activities be fair 
as regards people and human resour-
ces policies, as well as in keeping with 
its Principles of Corporate Social Res-
ponsibility.

Furthermore, the United Nations re-
quires a sustainable activity to be via-
ble as regards the environment. There 
is no better proof of Gamesa’s contri-
bution than the net volume of green-
house gas emissions avoided thanks 
to Gamesa’s activities. In addition, 
the Energy Culture model allows us 
to affect something that is not directly 
attributable to Gamesa: the relations-
hip between the social and ecological 
environments that should make deve-
lopment sustainable. 

Gamesa’s response, the Energy Cultu-
re, is a mechanism that can reconcile 
humanity’s energy-related needs, to 
guarantee its development and simul-
taneously allow environmental protec-
tion through electric energy generation 
systems based on renewable sources 
of energy.

In a word, Gamesa is a sustainable far-
mer of the Energy Culture.
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Energyculture and Sustainable Growth to resolve the 
equation Wealth • Efficiency • Sustainability  
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GAMESA’S PRINCIPLES OF CORPORATE SOCIAL RESPONSBILITY

Fundamental Rights and Freedoms

• Respecting the law and internationally recognized rights and freedoms.

• Avoiding complicity in the violation of internationally recognized rights and freedoms.

Employment Rights

• Freedom of association and membership, and the right to collective bargaining.

• Rejecting forced or compulsory labor. Elimination of child labor.

Human Capital

• Promoting training and avoiding discrimination.

Community

• Collaborating with communities where the company performs its activities.

Occupational Health and Safety, and the Environment

• Committing to sustainable development and a preventive approach.

Research and Innovation

• Supporting research in technologies that are respectful to the environment.

• Requiring suppliers and contractors to act in a way that is compatible with the principles of Gamesa’s Corporate 
Social Responsibility.

Good Governance

• Rejecting corruption in all its forms.

Extracted from the “Principios de Responsabilidad Social Corporativa y Código de Conducta de Gamesa Corporacíon Tec-
nológica”, as approved by the Gamesa Board of Directors on October 4, 2005.
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A) PROFILE, SCOPE AND BOUNDARY 
This Sustainability Report is the fifth of this kind of report that Gamesa Corporación Tecnológica publishes on an annual 
basis.  This year, it has been drawn up in accordance with the guidelines contained in the Global Reporting Initiative’s new 
“Sustainability Reporting Guidelines” (G3) and sets out a balanced and reasonable description of the Group’s economic, 
social and environmental performance. The period covered by this document reflects Gamesa’s activities in financial year 
2007 and provides information on some significant events in the first quarter of 2008. The previous annual report was 
published in May 2007.

The Sustainability Report covers Gamesa Corporación Tecnológica and its subsidiaries, which make up Gamesa Corporación 
Tecnológica. The complete list of companies that comprise Gamesa Corporación Tecnológica as of December 31, 2007 
appears in the Legal Report.  Nonetheless, this list covers Spain, Italy, Greece, Portugal, Argentina, France, the Dominican 
Republic, the USA, Poland, Australia, the United Kingdom, Germany, Mexico, Japan, Hungary, Denmark, China, Bulgaria, 
Luxembourg and Brazil.  The most significant changes in the consolidation boundary during 2007 are likewise reflected in 
the aforementioned report. 

Concerning the means used to account for certain environmental performance indicators, Gamesa is equipped with envi-
ronmental management applications that gather and manage all the environmental variables at Gamesa centers and wind 
farms. 

The processes of entering the information are constantly monitored by the functions holding responsibility for the environ-
mental area, while at the same time being subject to the oversight exercised by the Corporate Social Responsibility area. 

It is worth noting that the information in this Sustainability Report does not cover the consumption of all of the Gamesa 
Corporación Tecnológica offices or some of the Regional Operation Centers nor the Manufacture of Solar Farm Components 
and Development Unit since the impact is not relevant to the production centers.

Materiality 

Gamesa Corporación Tecnológica’s Sustainability Report 2007 has been drawn up using the guidelines laid down in the Glo-
bal Reporting Initiative’s new “Sustainability Reporting Guidelines” (G3).  In order to ensure the inclusion of a balanced and 
reasonable view of the organization’s performance in the report, the guidelines set forth that the contents to be included 
in it should be determined. The Principle of Materiality should therefore be employed, which is defined as follows: 

“The information in a report should cover topics and indicators that reflect the organization’s significant economic, environ-
mental and social impacts, or that would substantively influence the assessments and decisions of stakeholders.”  

In order to comply with the Principle of Materiality, a Materiality Study was conducted prior to the drawing up Gamesa 
Corporación Tecnológica’s report. This study was conducted following the methodology put forward by AccountAbility, an 
international non-profit organization whose aim is to promote responsibility in favor of sustainable development. The study 
was conducted in two phases: 

A. Identification of potentially relevant topics or materials for Gamesa Corporación Tecnológica:  The sources 
to select these topics, classified by categories, were the following: 

 Gamesa Corporación Tecnológica’s internal topics:  Principles of Corporate Social Responsibility and of the Code 
of Conduct, Business Plan 2006-2008, Record of Corporate Risks and Internal Management Indicators.

 The Sector’s Topics: Information about Corporate Social Responsibility published by the sector’s companies, analysis 
of the reports drawn up by the International Institutional Relations Department, analysis of the sector’s associations and 
analysis of the impact on the mass media.

 Stakeholders’ Topics: Topics detected through the External Image Study, dialogue with customers, dialogue with 
suppliers, dialogue with investors and shareholders, information received through the sustainability suggestions box 
and the interactive channel from stakeholders, topics of interest for environmental NGOs and topics of Corporate Social 
Responsibility interest for NGOs/Trade Unions.  

 Regulatory Framework and International Initiatives:  Questionnaires from rating agencies / Corporate Social 

ANEX 1. Parameters of the Sustainability Report 
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Responsibility analysts (DJSI, FTSE4Good, Merco, SiRi, etc.)
 Regulatory Framework and International Initiatives: Voluntary membership of international initiatives (United 

Nations World Compact and Caring for Climate: The Business Leadership Platform), and regulations concerning renewa-
ble energies (promotion and economic regulation of renewable energies).  

 International Reporting Guidelines (GRI):  Indicators contained in the “Sustainability Reporting Guidelines” (G3).
B. Prioritizing Topics and Materiality Matrix: The criteria to be followed to determine the level of materiality of each 

of the topics thus identified were selected in the second phase, taking as a starting point any criteria that have to be 
considered as being both internal (affecting the Company itself) and external (reflecting the interest shown by stake-
holders). 
The criteria taken into account were as follows:  
-  INTERNAL CRITERIA: Considering the potential impact of a certain topic on the Company.
- EXTERNAL CRITERIA: Considering the level of interest shown in a specific topic by the group of stakeholders.  
The topics identified in the first phase were then placed in an Identification Matrix for Material Topics, in which they were 
assessed twice following both external and internal criteria. 

On the basis of these results, a Materiality Matrix was then drawn up. This matrix’s vertical axis was comprised of ex-
ternal criteria and the horizontal axis of internal criteria. Following such criteria, the location of each topic on the matrix 
determined its materiality and therefore its relevance. Depending on the quadrant in which each topic is located within 
the aforementioned matrix, it was considered as:
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B) INDEPENDENT ASSURANCE  
Gamesa Corporación Tecnológica is working on internal policies and measures that enable it to guarantee the accuracy, 
exhaustive gathering and veracity of the information disclosed in the Sustainability Report. The annual accounts were 
audited by Deloitte pursuant to International Financial Reporting Standards. For the third year in a row, an independent 
organization was requested to verify the information concerning the social and environmental practices contained in the 
Sustainability Report 2007.  The methodology used was based on the International Standard ISAE 3000 (International 
Standard on Assurance Engagements 3000) to process the assurance of non-financial information. This assurance work 
was carried out by Deloitte with a limited level of assurance. The assurance report is included at the end of this chapter. 

Following the guidelines set forth in the G3 Guidelines, Gamesa self-assessed this Report with an A+, which corresponds to 
the scores given by expert organizations that also verified its Sustainability Report externally. Lastly, the review conducted 
by the GRI likewise gave it this same grading. 
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C) GRI CONTENT INDEX 

Strategy and Analysis  

1.1  4-5 Statement from the most senior decision-maker of the organization (e.g. CEO, chair or  
   quivalent seniorposition) about the relevance of sustainability to the organization and its  
   strategy.

1.2  26-28 
  81-84 Description of key impacts, risks and opportunities.

     

2.- Organizational Profile

2.1  1 Name of the organization.

2.2  16 Primary brands, products and/or services.

2.3  16-24 Operational structure of the organization, including main divisions, operating companies,  
   subsidiaries and joint ventures.

2.4  16 Location of the organization’s headquarters.

2.5  93 Number of countries where the organization operates.

2.6  8 Nature of ownership and legal form.

2.7  18 Markets served.

2.8  33-37, 40 Scale of the reporting organization.

2.9  18 Significant changes during the reporting period regarding size, structure and ownership.

2.10  85-87 Awards received during the reporting period.

     

3.- Reporting Parameters

     

Report Profile

3.1  94 Reporting period for information provided.

3.2  94 Date of most recent previous report (if any).

3.3  94 Reporting cycle (annual, biennial, etc.).

3.4  108 Contact point for questions regarding the report or its contents.

     

Report Scope and Boundary

3.5  94-95 Process for defining report content.

3.6  94 Boundary of the report.

3.7  94 State any specific limitations on the scope or boundary of the report. 

3.8  (1) Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations, 
   and other entities that can significantly affect comparability from period to period and/or 
   between organizations. 

3.9  94 Data measurement techniques and the bases of calculations, including assumptions and 
   techniques underlying estimations applied to the compilation of the indicators and other  
   information in the report.
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3.10  68, 94 Explanation of the effect of any re-statements of information provided in earlier reports,  
   and  the reasons for such re-statement.

3.11  94 Significant changes from previous reporting periods in the scope, boundary or measure- 
   ment methods applied in the report.

GRI Content Index

3.12  97-105 Table identifying the location of Standard Disclosures in the report. 

     

Assurance

3.13  96 Policy and current practice with regard to seeking external assurance for the report. If not  
   included in the assurance report accompanying the sustainability report, explain the scope 
   and basis of any external assurance  provided. Also explain the relationship between the  
   reporting organization and the assurance provider(s).

     

4.- Governance, Commitments and Engagements

     

Governance

4.1  10-11 Governance structure of the organization, including commitments under the highest gover- 
   nance body responsible for specific tasks, such as setting strategy or organizational oversight.

4.2  10 Indicate whether the Chair of the highest governance body is also an executive officer  
   (and, if so, their function within the organization’s management and the reasons for this  
   arrangement).

4.3  10-11 For organizations that have a unitary board structure, state the number of members of the  
   highest governance body that are independent and/or non-executive.

4.4  51-54 Mechanisms for shareholders and employees to provide recommendations or direction to 
   the highest governance body.

4.5  (2) Linkage between compensation for members of the highest governance body, senior mana- 
   gers and executives (including departure arrangements), and the organization’s performance.

4.6  (3) Processes in place for the highest governance body to ensure conflicts of interest are  
   avoided.

4.7  (4) Processes for determining the qualifications and expertise of the members of the highest 
   governance body  for guiding the organization’s strategy on economic, environmental and  
   socialtopics.

4.8  8, 64, Internally developed statements of mission or values, codes of conduct, and principles  
  80-81, 93 relevant  to economic, environmental and social performance, and the status of their imple- 
   mentation.

4.9  12 Procedures of the highest governance body for overseeing the organization’s identification  
   and management of economic, environmental and social performance, including relevant  
   risks and opportunities, and  adherence or compliance with internationally agreed stanards,  
   codes of conduct and principles.

4.10  (5) Processes for evaluating the highest governance body’s own performance, particularly with 
   respect to economic, environmental and social performance.

     



  Gamesa • Sustainability Report 2007      99

Commitments to External Initiatives

4.11  26, 28, Explanation of whether and how the precautionary approach or principle is addressed by 
  81-84 the organization.

4.12  29, 58-59 Externally developed economic, environmental and social charters, principles or other initia- 
  63, 80 tives to which the organization subscribes or endorses.

4.13  58 Membership in associations (such as industry associations) and/or national/international  
   advocacy organizations in which the organization provides funding.

     

Stakeholders’ Engagement

4.14  38, 46, 48 List of stakeholder groups engaged by the organization.

4.15  94-95 Basis for identification and selection of stakeholders with whom to engage.

4.16  45, 51, Approaches to stakeholder engagement, including frequency of engagement by type and  
  52-53, 56 by stakeholder group.

4.17  94-95 Key topics and concerns that have been raised through stakeholder engagement, and how  
   the organization  has responded to those key topics and concerns, including through its 
   reporting.

     

ECONOMIC INDICATORS

     

Management Approach

    26-28 
  33-34 
  59-59

Economic Performance 

• EC.1 4 34 Direct economic value generated and distributed.

• EC.2 4 4, 63 Financial implications and other risks and opportunities for the organization’s activities due  
   to climate change.

• EC.3 4 (6) Coverage of the organization’s defined benefit plan obligations.

• EC.4 4 29 Legal Significant financial assistance received from government. 
    Report notes 
  23,25, 27 y 29a

Market Presence

• EC.6 (a) 50 Policy, practices and proportion of spending on locally-based suppliers at significant loca 
   tions of operation.

• EC.7 (a) 41 Procedures for local hiring and proportion of senior management hired from the local  
   community at locations of significant operation.

     

Indirect Economic Impacts

• EC.8 4 28, 58-59 Development and impact of infrastructure investments and services provided primarily for 
   public benefit through commercial, in-kind or pro bono engagement.    
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ENVIRONMENTAL INDICATORS

     

Management Approach

    62-64, 
  66-77

Materials

• EN.1 4 68 Materials used by weight or volume.

• EN.2 NA (7) Percentage of materials used that are recycled input materials.

     

Energy

• EN.3 4 69 Direct energy consumption by primary energy source.

• EN.4 4 69 Indirect energy consumption by primary energy source.

• EN.6 4 64 Initiatives to provide energy-efficient or renewable energy based products and services,  
   and reductions in energy requirements as a result of these initiatives.

     

Water

• EN.8 (b) 68 Total water withdrawal by source. 

     

Biodiversity

• EN.11 4 69-72 Location and size of land owned, leased, managed in or adjacent to protected areas and  
   areas of high biodiversity value outside protected areas.

• EN.12 4 69-72 Description of significant impacts of activities, products and services on biodiversity in pro- 
   tected areas and areas of high biodiversity value outside protected areas.

• EN.13 4 69-72 Habitats protected or restored.

• EN.14 4 69-72 Strategies, current actions and future plans for managing impacts on biodiversity.

     

Emissions, Effluents and Waste

• EN.16 4 66 Total direct and indirect greenhouse gas emissions by weight.

• EN.17 ND (8) Other relevant indirect greenhouse gas emissions by weight.

• EN.19 4 72 Emissions of ozone-depleting substances by weight.

• EN.20 4 72 NO, SO and other significant air emissions by type and weight.

• EN.21 4 74 Total water discharge by quality and destination.

• EN.22 4 75 Total weight of waste by type and disposal method.

• EN.23 (c) 74 Total number and volume of significant spills.
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Products and Services

• EN.26 (a) 76 Initiatives to mitigate environmental impacts of products and services, and extent of impact 
   mitigation.

• EN.27 (a) 76 Percentage of products sold and their packaging materials that are reclaimed by category.

     

Compliance

• EN.28 4 76 Monetary value of significant fines and total number of non-monetary sanctions for non- 
   compliance with environmental laws and regulations.

     

Transport

• EN.29 4 77 Significant environmental impacts of transporting products and other goods and materials  
   used for the organization’s operations, and transporting members of the workforce.

Overall

• EN.30 (d) 77 Total environmental protection expenditures and investments by type.

     

SOCIAL INDICATORS

     

     

Labor Practices and Decent Work

Management Approach

    10-12 
  40-45 

Employment

• LA.1 (e)  40-41 Total workforce by type, employment contract and regions.

• LA.2 (f)  40-41 Total number of employee turnover by age group, gender and region.

     

     

Labor/Management Relations

• LA.4 4 45  Percentage of employees covered by collective bargaining agreements.

• LA.5 4  45 Minimum notice period(s) regarding operational changes, including whether it is specified in  
   collective agreements.



102   Gamesa • Sustainability Report 2007

Occupational Health and Safety

• LA.7 (g) 44 Rates of injury, occupational diseases, lost days and absenteeism, and number of work- 
   related fatalities by region.

• LA.8 4 44 Education, training, counseling, prevention and risk-control programs in place to assist  
   workforce members, their families or community members regarding serious diseases.

     

Training and Education

• LA.10 (h) 42 Average hours of training per year per employee by employee category.

• LA.11 4 42 Programs for skills management and lifelong learning that support the continued employa- 
   bility of employees and assist them in managing career endings.

• LA.12 4 42 Percentage of employees receiving regular performance and career development reviews.

     

Diversity and Equal Opportunity

• LA.13 (i) 10-11, 41 Composition of governance bodies and breakdown of employees per category according to  
   gender, age group, minority group membership and other indicators of diversity.

• LA.14 (j) 41 Ratio of basic salary of men to women by employee category.

     

Human Rights

Management Approach

  45, 81

Investment and Procurement Practices

• HR.1 4 (9) Percentage and total number of significant investment agreements that include human  
   rights  clauses or that have undergone human rights screening.

• HR.2 NA (10) Percentage of significant suppliers and contractors that have undergone screening on  
   human rights and actions taken.

     

Non-Discrimination

• HR.4 4 81  Total number of incidents of discrimination and actions taken.

     

Freedom of Association and Collective Bargaining

• HR.5 (j) 45 Operations identified in which the right to exercise freedom of association and collective  
   bargaining may be at significant risk, and actions taken to support these rights.

     

Child Labor

• HR.6 4 (11) Operations identified as having significant risk for incidents of child labor, and measures  
   taken to contribute to the elimination of child labor.
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Forced and Compulsory Work

• HR.7 4 (12) Operations identified as having significant risk for incidents of forced or compulsory labor,  
   and  measures taken to contribute to the elimination of forced or compulsory labor.

     

Society  

Management Approach

    56, 69-72 
  76, 81

Community

• SO.1 4 69-72 Nature, scope and effectiveness of any programs and practices that assess and manage the  
   impacts of operations on communities, including entering, operating and exiting.

     

Corruption

• SO.2 (a) 81 Percentage and total number of business units analyzed for risks related to corruption.

• SO.3 (a) 81 Percentage of employees trained in organization’s anti-corruption policies and procedures.

• SO.4 4 81 Actions taken in response to incidents of corruption.

     

Public Policy

• SO.5 4 (13) Public policy positions and participation in public policy development and lobbying.

     

Compliance

• SO.8 4 76 Monetary value of significant fines and total number of non-monetary sanctions for non- 
   compliance with laws and regulations.

     

Product Responsibility

Management Approach

     30-33, 49

Customer Health & Safety

• PR.1 4 32 Life cycle stages in which health and safety impacts of products and services are assessed  
   for improvement, and percentage of significant products and services categories subject to  
   such procedures.

     

Products and Services Labeling

• PR.3 4 32 Type of product information required by procedures, and percentage of significant products  
   and services subject to such information requirements.

• PR.4 4 32 Total number of incidents of non-compliance with regulations and voluntary codes concer 
   ning product and service information and labeling, by type of outcomes.



104   Gamesa • Sustainability Report 2007

• PR.5 4 49 Practices related to customer satisfaction, including results of surveys measuring customer  
   satisfaction.

     

Marketing Communications

• PR.6 4 32 Programs for adherence to laws, standards and voluntary codes related to marketing com 
   munications, including advertising, promotion and sponsorship.

Customer Privacy

• PR.8 4 32-33 Total number of substantiated complaints regarding breaches of customer privacy and  
   losses  of customer data.

     

Compliance

• PR.9 4 (14) Monetary value of significant fines for non-compliance with laws and regulations concerning 
   the provision and use of products and services.

     

• Key Indicator

• Additional Indicator

(1) The environmental information covers 100% of WINDAR Renovables (joint venture set up in June, 2007) and 0% of Compass Transworld Logistics (joint 
venture set up in October, 2007). The information about Human Resources does not cover these companies. 

(2)  Concerning remuneration for Directors the information is available in Section B.1.11 of the Annual Corporate Governance Report 2007. 
(3) Information concerning the mechanisms established to detect, determine and resolve any possible conflicts of interest between the Company and/or its 

Group and its Directors, executives or significant shareholders  is available in Section C.6 of the Corporate Governance Report 2007.
(4) As regards the procedures to determine the qualification and experience required from members of the highest body of corporate governance., Article 19 

of Gamesa Corporación Tecnológica, S.A.’s Board of Directors Regulations sets forth that the Board of Directors and the Appointments and Remuneration 
Committee shall, within their spheres of competence, endeavor to propose and appoint candidates of renowned honorability, solvency, competence and 
experience and take special care regarding those put forward to cover the position of Independent Director, as set forth in Article 7 contained herein.

(5) Concerning the procedure to assess the highest governing bodies own performance .Article 16.6 of Gamesa Corporación Tecnológica S.A.’s Board of 
Directors Regulations sets forth that before the end of each financial year, the Board shall draw up an annual schedule of ordinary meetings and decide 
upon at least one session in the year to (i) assess the way it runs and the quality of its work, (ii) the performance of the Chairman of the Board’s and 
the CEO’s performance of their functions based on the report brought before it by the Appointments and Remuneration Committee, and (iii) the way the 
Committees are run based on the reports they may bring before the Board of Directors.

(6) Gamesa does not offer retirement plans other than those specified by their employment obligations arising from commercial acquisitions.   
(7) Gamesa does not currently have an appropriate method to measure those raw materials in a consolidated form. In the first quarter of 2008, the  

development of tools that can help us to report the data, probably in the 2008 Sustainability Report, has been initiated.
(8) The diversity of activities and geographies wherein Gamesa deploys its activities have not permitted consolidation of emissions generated by transport 

in a suitable form for 2007.  However, the development of reporting and consolidation tools that allows us to provide the complete information has been 
launched, expected around mid-2009. 

(9) No significant investment agreements involving Human Rights clauses have been entered during year 2007.
(10) Not available due to a lack of data. The process of analysis began in 2007, but it is still in the implementation phase. It is possible that the result will be 

available and reported in the Sustainability Report 2008.
(11) (12) Gamesa’s activities do not involve any risks of incidents of child labor or of forced or compulsory labor. The Company’s principles of Corporate Social 

Responsibility and the Code of Conduct ensure compliance with this principle. 
(13) Gamesa takes part in the development of public policies on renewable energies through its membership of industry-specific associations.
(14) No significant fines for non-compliances with laws and regulations regarding the use of Gamesa’s products and services have been detected.
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External assurance

4 Reviewed

(a) Only qualitatively reported

(b) Not broken down by sources

(c) Information relating to USA

(d) Only environmental costs reported

(e) Broken down by region

(f) Information about total workforce, gender and employee turnover globally disclosed 

(g) Globally reported

(h) Not reported by employee category

(i) No information about age group and indicators of diversity

(j) Reviewed for Spain and USA

NA  Not available
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Translation of financial statements originally issued in Spanish and prepared in accordance with generally accepted accounting principles 
in Spain (see Note 21).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. BalanCe sHeeTs aT 31 DeCemBer 2007 anD 2006 
(noTes 1, 2 and 4) (Thousands of euros)

asseTs 12.31.07 12.31.06 (*)

non-CUrrenT asseTs:  

start-up expenses 6  9 

Intangible assets, net (Note 5) 203  128 

property, plant and equipment, 
net (note 6) 945  199 

Financial investments, 
net (note 7) 192,983  217,009 

Total non-current assets 194,137  217,345 

DeFerreD eXpenses 
(note 8) 1,495  2,678 

CUrrenT asseTs:  

accounts receivable  

Receivable from Group and associated 
companies (Note 16) 5,340  9,637 

Other receivables 239  600 

Tax receivables (Note 13) 33,671  2,775 

 39,250  13,012 

Short-term financial 
investments (note 9) 204,466  190,302 

Cash 10  5 

Total current assets 243,726  203,319 

  

ToTal asseTs 439,358  423,342 

sHareHolDers’ eQUiTY 
anD liaBiliTies 12.31.07 12.31.06 (*)

sHareHolDers’ eQUiTY (note 10):  

share capital  41,361  41,361 

share premium 155,279  155,279 

revaluation reserve 1,139  1,139 

reserves  

Legal reserve 8,272  8,272 

Other reserves 86,538  44,556 

Profit for the year 75,738  91,887 

  

Total shareholders’ equity 368,327  342,494 

  

DeFerreD inCome 3  -

  

proVisions For ConTinGenCies 
anD CHarGes (note 11) 21,573  4,477 

  

non-CUrrenT liaBiliTies  

Bank borrowings (note 12) 22,639  43,775 

Unpaid investments in 
shares (note 7) 689  -

Total non-current liabilities 23,328  43,775 

  

CUrrenT liaBiliTies:  

Bank borrowings (note 12) 135  22,201 

payable to Group and associated   
companies (note 16) 21,553  3,521 

Trade payables 2,230  2,553 

other payables  

Taxes payable (Note 13) 614  2.983 

Other payables 1,595  901 

 2,209  3,884 

Trade provisions - 437 

Total current liabilities 26,127  32,596 

  

ToTal sHareHolDers’ 
eQUiTY anD liaBiliTies 439,358  423,342

(*) Presented for comparison purposes only.
The accompanying Notes 1 to 21 and the Appendix are an intergral part of the balance sheets at 31 December 2007.
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Translation of financial statements originally issued in Spanish and prepared in accordance with generally accepted accounting principles 
in Spain (see Note 21).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. sTaTemenTs oF inCome For THe Years enDeD 
DeCemBer 31, 2007 anD 2006 (noTes 1, 2 anD 4) (Thousands of euros)

DeBiT 2007 2006(*)

  

eXpenses:  

Staff costs (Note 15) 13,392  10,709 

Depreciation and amortisation charge 
Notes 4.a, 5 and 6) 223  89 

Change in trade provisions  - 910 

Other operating expenses (Note 15) 12,186  15,017 

 25,801  26,725 

  

Financial and similar expenses  

Interest on loans from Group 
companies (Note 16) 5  27 

Interest on bank borrowings 
and similar charges (Note 12) 1,920  2,208 

Loss on financial investments 1,182  102 

Exchange losses 13  -

ii. neT FinanCial inCome 99,922  100,382 

 103,042  102,719 

  

iii. proFiT on orDinarY 
aCTiViTies 95,050  93,588 

  

Change in provisions for intangible 
assets, property, plant and equipment 
and share portfolio (Note 7) 19,790  1,708 

Losses from intangible assets, 
property, plant and equipment and 
share portfolio (Note 11) 15,885  -

Extraordinary expenses 1  2 

 

 35,676  1,710 

V. proFiT For THe Year  59,376  91,887 

Corporate Income Tax (Note 13) (16.362) -

Vi. proFiT For THe Year 75,738  91,887

CreDiT 2007 2006(*)

  

reVenUes:  

Net sales 109  42 

Other operating revenues  

Sundry and other operating 
revenues (Note 16) 20,820  19,889 

  

i. operaTinG loss 4,872  6,794 

 25,801  26,725 

  

  

Revenues from equity 
investments (Note 16) 99,966  100,519 

Other interest and similar income  

From Group companies (Note 16) 1,905  1,587 

Other interest 1,171  613 

 103,042  102,719 

  

   

Profit from disposal of intangible 
assets, property plant and equipment 
and share portfolio - 7 

Extraordinary income 2  2 

iV. neT eXTraorDinarY 
eXpense 35,674  1,701 

 35,676  1,710 

(*) Presented for comparison purposes only.
The accompanying Notes 1 to 21 and the Appendix are an inte-
gral part of income statement for the year ended 31 December 
2007.



6   Legal Report   2007

Translation of financial statements originally issued in Spanish and prepared in accordance with generally accepted accounting principles 
in Spain (see Note 21).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a.  
noTes To THe FinanCial sTaTemenTs as aT anD For THe Year enDeD 31 
DeCemBer 2007

1. naTUre anD CorporaTe pUrpose

Gamesa Corporation Tecnológica, S.A. (hereinafter GAMESA) was incorporated with limited liability on 28 January 1976 
with registered office at Portal de Gamarra 40 (Álava).

On 26 October 2006 the Board of Directors of GAMESA resolved to move the Company’s office within the same municipality 
to a new registered address at Calle Ramón y Cajal 7-9 in Vitoria-Gasteiz.

Its company object is the promotion and development of companies through temporary ownership interests in their share 
capital, for which it can perform the following transactions:

a) Subscription of shares or other equity investments in unlisted companies engaging in business activities.

b) Acquisition of the shares or other equity investments mentioned in the preceding point.

c) Subscription of fixed-income securities issued by the companies in which it has ownership interests or the grant of 
participating and other loans to these companies for a term exceeding five years.

d) Direct provision to investees of counselling, technical assistance and other similar services related to the manage-
ment of investees, to their financial structure or to their production or marketing processes.

e) Grant of participating loans for the acquisition of newly-built vessels which are intended for commercial shipping 
or fishing and not for sports or recreational activities or other private use in general.

All the activities which make up the aforementioned company object may be carried on in Spain or abroad, and may be 
carried out either directly (totally or partially) by GAMESA, or through the ownership of shares or other equity investments 
in companies with an identical or a similar corporate purpose.

GAMESA may not engage in any activity for which legislation imposes specific conditions or limitations if it does not comply 
in full with these requirements.

The GAMESA Group currently operates as a manufacturing group and principal supplier of leading-edge products, facilities 
and services in the renewable energy industry, structured in the following business units headed by the respective Group 
companies (Notes 4.e, 7 and Appendix):

CompanY main line oF BUsiness

Gamesa Eólica, S.L. Manufacture of wind generators

Gamesa Energía, S.A. Development and sale of wind farms

Gamesa Solar, S.A. Manufacture and sale of solar-power facilities

environmental disclosures

Given the business activity undertaken by GAMESA, it has no significant liabilities, expenses, assets or provisions or contin-
gencies of an environmental nature that could have a significant impact on its net worth, financial situation, or results of 
operations. Therefore, the Directors have not included specific disclosures relating to environmental issues in these notes 
to the abridged financial statements.

2. Basis oF presenTaTion oF THe FinanCial sTaTemenTs 

True and fair view

The accompanying financial statements as at 31 December 2007, have been prepared by the Directors of GAMESA, have 
been obtained from the accounting records of GAMESA and are presented in accordance with the Spanish General Chart of 
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Accounts to present a true and fair view of GAMESA’s net worth, financial situation, results of operations and source and 
application of funds. The financial statements for 2007 will be submitted to the Annual General Meeting of the Shareholders 
for approval. It is considered that they will be approved without change.

3. DisTriBUTion oF proFiT

The proposed distribution of profit for 2007 that GAMESA’s Board of Directors will submit for approval by the Annual Ge-
neral Meeting is as follows:

 THoUsanDs oF eUros

Basis for distribution: 

  Profit for the year (Note 10) 75,738

 75,738

Distribution: 

  Dividend 55,959

  Voluntary reserves 19,779

Total 75,738

4. ValUaTion sTanDarDs

The main valuation methods applied by GAMESA in preparing the annual financial statements for 2007, in accordance with 
the Spanish General Chart of Accounts, were as follows:

a) start-up expenses

Start-up expenses comprise share issue costs, which are recorded for the amount incurred and are amortised on 
the straight-line basis over a period of 5 years.

The amortisation charge to the 2007 income statement was EUR 3 thousand, which was recorded in the caption 
“Depreciation and amortisation charge”.

b) intangible assets

Intangible assets comprise computer software and industrial property rights.Intangible assets are stated at cost 
of acquisition.

The Company amortises its intangible assets on a straight-line basis at annual rates based on the following years 
of estimated useful life:

 Years oF esTimaTeD UseFUl liFe

Industrial property 5

Computer software 3

c) property, plant and equipment

Property, plant and equipment are measured at cost of acquisition, revalued in accordance with the provisions of 
Álava Regulation 4/1997, of 7 February (Notes 6 and 10). The surpluses or net increases in value resulting from 
this revaluation will be depreciated over the tax periods in the remaining useful lives of the revalued assets.

The costs of expansion, modernization or improvements leading to increased productivity, capacity or efficiency, 
or to a lengthening of the useful lives of the assets are capitalized.

Upkeep and maintenance costs and repairs are charged to the income statement for the year in which they are 
incurred. When property, plant and equipment is replaced or renewed, the related assets are recorded and the 
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items replaced or renewed are retired.

d) Depreciation of property, plant and equipment

GAMESA depreciates its property, plant and equipment on the straight-line basis over the estimated useful lives of 
the assets as from the date they become operational, as follows:

 Years oF esTimaTeD UseFUl liFe

Other fixtures and furniture 6 – 7

Tools 3 – 4

Other property, plant and equipment 4 – 5

 e) Long and short term financial investments

Investments in the stock of unlisted companies included in “Financial investments” are stated at the lower of 
acquisition cost and market value. Market value is taken to be the underlying net book value, adjusted for any 
latent gains arising on the acquisition and subsisting at the valuation date. For these purposes, gains are conside-
red effective for a period of between 10 and 20 years, except where specific circumstances may indicate a lower 
market value.

GAMESA holds majority interests in the share capital of certain companies and shareholdings equal to or higher 
than 20% in others. These financial statements do not reflect the effect of applying consolidation criteria. As a lis-
ted company, however, GAMESA has published consolidated financial statements for 2007 prepared in accordance 
with International Financial Reporting Standards. The effect of applying consolidation criteria in accordance with 
International Financial Reporting Standards on the figures presented in these financial statements is described in 
Note 7.

The captions “Financial investments, net” and “Short-term financial investments” also include loans granted to 
Group companies, which are stated at the amounts actually disbursed (Notes 7, 9 and 16).

f) Deferred expenses

Loan arrangement expenses are recorded at the amounts actually incurred and are charged to expenses on a 
straight-line basis over the term to maturity of the related debts.

g) Treasury shares

Treasury shares are valued at the lower of acquisition cost or market value, which is considered to be the lower of 
the quoted share price on the last day of the year, the average share price for the last quarter or the underlying 
net book value of the shares. Any negative differences that may arise between the cost of acquisition of treasury 
shares and the quoted share price are charged to the income statement, while negative differences arising bet-
ween the quoted share price and adjusted underlying net book value is netted from the unrestricted reserves of 
GAMESA.

On 5 May 2005 the Board of Directors of GAMESA resolved to make use of the authorisation granted by the Annual 
General Meeting of the shareholders held on 28 May 2004 to implement a Share Options Plan and a Share-based 
Bonus Plan in accordance with the terms and conditions approved by the General Meeting of the Shareholders, 
as explained in Note 4.k.

On 10 August 2005 GAMESA arranged a swap and forward transaction with a bank to hedge the aforementioned 
Share Option Plan. In accordance with this contract, GAMESA undertook to purchase a maximum of 2,212,000 
shares at the maturity date (established as 7 June 2011). The acquisition price was set at EUR 11.019 per share.

In consideration of this commitment, the bank earns financial interest on the notional amount of the operation, 
which GAMESA recognises as a finance cost on an accruals basis. For its part, GAMESA receives the dividends 
declared in respect of the 2,212,000 shares.

Since GAMESA continue to bear the risks inherent in the evolution of the share price (whether up or down) in 
comparison to the aforementioned price per share for the treasury shares and in the related economics rights 
(dividends), this operation has been recorded at the notional amount under “Financial Investments, net” (see 
Note 7) and “Bank Borrowings” (see Note 12) in the accompanying balance sheet in order to reflect the rights and 
obligations established in the contract. At 31 December 2007 the said notional amount was EUR 22,639 thousand. 
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This amount was reduced by EUR 1,735 thousand in 2007 as a consequence of the execution of Share Options 
under the Plan by two Executives, as described in Note 4.k.

As in prior years, the Annual General Meeting of the Shareholders of GAMESA held on 25 May 2007 resolved to 
authorise the Board of Directors to acquire shares issued by GAMESA up to 5% of share capital. Among other 
possible uses, these shares may be granted by GAMESA to its employees or the Directors of the Company, either 
directly or as a consequence of the exercise of options or other rights as established in the Incentive Plans of 
which they are members and/or beneficiaries. as established in the pertinent legislation, bye-laws or regulations.

h) Debts

Debts are classified on the basis of maturities at the year end. Debts maturing within twelve month of the balance 
sheet date are treated as current, and amounts maturing in over twelve months as long-term debt.

i) income tax

Since 2002 GAMESA and certain subsidiaries located in the Basque Country subject to Álava corporation tax legis-
lation have filed corporation tax returns under the special consolidated tax regime pursuant to Álava Corporation 
Tax Regulation 24/1996, of 5 July. GAMESA is the Parent of the related tax group. Accordingly, GAMESA applies 
the criteria established in the Resolution of the Spanish Accounting and Audit Institute (ICAC) of 9 October 1997 
to record tax consolidation balances for accounting purposes (see Note 13).

In accordance with prevailing legislation, the expense for corporate income tax of each year is calculated on the 
basis of book income before taxes, increased or decreased, as appropriate, by the permanent differences from 
taxable income, net of tax relief and tax credits, excluding tax withholdings and prepayments (see Note 13).

Tax benefits in respect of tax loss carryforwards, tax credits and tax relief, where applicable, are recorded as a 
reduction in the income tax expense for the year in which the deduction is generated, provided it may reasonably 
be estimated on the basis of the foreseeable evolution of the Company or the companies forming the consolidated 
tax Group that they will be applied in the future.

j) Termination benefits

In accordance with prevailing labour regulations, GAMESA is required to make severance payments to employees 
in the event of termination of labour relations, under certain conditions.

In 2007 GAMESA recorded termination benefits amounting to EUR 1,599 thousand with a charge to “Staff costs” 
in the accompanying income statement. This amount reflects termination payments made to certain executives 
during the year (see Note 15).

 k) Commitments to employees

As explained in Note 4.g, on 5 May 2005 the Board of Directors of GAMESA resolved to make use of the autho-
risation granted by the Annual General Meeting held on 28 May 2004 to implement a Share Options Plan and a 
Share-based Bonus Plan in accordance with the terms and conditions approved by the General Meeting of the 
Shareholders.

Share Option Plan

A number of share options is established for a maximum of 54 executives of the Group up to a maximum 
of 2,212,000 options. Exercise of the options is conditional upon fulfilment of the individual annual targets 
of the beneficiaries in the period from 2005 to 2007. Each option entitles its beneficiary to acquire title to 
one fully paid common share for an exercise price of EUR 10.96 per share.

As a general rule, the period for exercising these options commences on 1 January 2008 and ends on 
28 May 2011. During this period, provided that the market price of the shares is equal to or higher than 
EUR 14.58 per share, each beneficiary may acquire the shares corresponding to him by paying the related 
exercise price, plus the amount of the related personal income tax withholdings, of the social security 
contributions payable by the beneficiary and of such expenses as might be incurred in the transaction. 
The compensation in kind obtained by the beneficiary as a result of the exercise of the options will be 
determined as the difference between the market price of the shares and the exercise price.

In 2007 two executives included in the Share Option Plan exercised their right to acquire 157,480 shares 
of GAMESA at the agreed price (see Note 4.g), as the shares in question had reached the maximum price 
established in the individual plan for each of the persons concerned, and because the share option plan 
entitled them to exercise their right to acquire the shares prior to 1 January 2008. The exercise of these 
options resulted in the application of EUR 163 thousand from the “Provision for commitments to emplo-
yees” (see Note 11).
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To measure this plan, GAMESA used the Black-Scholes option pricing model, which is widely used in the 
financial industry to measure transactions, and defers and recognises the value of the options implicit in 
the aforementioned plan over the term of the plan, which led to a charge of EUR 920 thousand to “Staff 
Costs” in the income statement for 2007 (see Note 15) with a credit to “Provisions for Contingencies and 
Charges” /see Note 11) in the accompanying balance sheet at 31 December 2007.

Share-Based Bonus Plan

A number of shares is established for a maximum of 70 executives of the Group up to a maximum of 
210,000 shares. The beneficiaries of this Plan may not be beneficiaries of the aforementioned Share Op-
tion Plan. The requirements that have to be met in order for the beneficiaries to be able to receive shares 
are the same as those established for the receipt of the annual variable salary payment.

At 31 December 2007, the group of beneficiaries of this Share-Based Bonus Plan or the specific terms and 
conditions of the Plan had not yet been defined. Therefore, these financial statements do not include any 
provision in this connection.

 Long-Term Incentive Plan

At the meeting held on 28 March 2007 the Board of Directors of GAMESA approved a new Long-Term 
Incentive Plan, which was granted to 49 GAMESA executives. The executives included in this plan com-
prise executives who joined the Group during the period of the 2006-2008 Business Plan, and executives 
promoted to key management posts as a result of the new organizational model.

The vesting period for the Plan commences 1 January 2006 and ends 31 December 2008, and it will be 
paid following verification of the level of performance of strategic objectives and the approval of the 2008 
financial statements by the Annual General Meeting of the Shareholders.

In 2007 an allowance of EUR 2,638 thousand was made in connection with the Long-Term Incentive Plan 
with a charge to “Staff Costs” in the accompanying income statement and a credit to “Provisions for Long 
Term Incentives” in the balance sheet (see Notes 11 and 15) in respect of the part of the plan vested 
through 31 December 2007.

l) Transactions in non-euro currencies

Foreign currency payables and receivables are translated to euros, where appropriate, at the exchange rate ruling 
at the transaction date, and are adjusted at the year end to the exchange rates then prevailing.

Exchange differences arising as a consequence of the year-end valuation of receivables and payables denominated 
in foreign currencies are classified on the basis of the year in which balances mature and the currency concerned. 
Any negative differences arising are charged to “Exchange Losses” in the income statement, while unrealised 
exchange gains are recorded as a liability under the caption “Deferred Income” in the balance sheet until the re-
lated receivables and payables mature, after offsetting any negative differences previously charged to the income 
statement.

m)  Financial derivatives and hedging operations

The financial derivates held by GAMESA are related with hedging operations contracted to mitigate exposure to 
certain risks.

The gains or losses arising on these hedging operations are recognised in the income statement based on the 
timing criteria applicable to the results on the principal operation hedged (see Note 4.g).

n)  recognition of revenues and expenses

Revenues and expenses are recognized on an accrual basis, i.e. when the actual flow of the related goods and 
services occurs, regardless of when the resulting monetary or financial flow arises.

However, in accordance with the accounting principle of prudence, GAMESA only records realized income at 
year-end, whereas foreseeable contingencies and losses, including possible losses, are recorded as soon as they 
become known.
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5.  inTanGiBle FiXeD asseTs

Changes in the caption “Intangible Assets” in the accompanying balance sheet in 2007 were as follows:

Thousands of Euros

 

 BalanCe aT aDDiTions (CHarGes) BalanCe  
 12.31.06 (noTe 19) aT 12.31.07

COST:   

  Industrial property 21 2 23

  Computer software 318 121 439

Total cost 339 123 462

ACCUMULATED AMORTISATION:   

   Industrial property (3) (5) (8)

  Computer software (208) (43) (251)

Total accumulated amortisation (211) (48) (259)

Total cost, net 128  203

6. properTY, planT anD eQUipmenT

Changes in the caption “Property, Plant and Equipment” in the accompanying balance sheet in 2007 were as follows:

Thousands of Euros

 BalanCe aT aDDiTions (CHarGes) BalanCe  
 12.31.06 (noTe 19) aT 12.31.07

COST:   

  Other fixtures, tools and furniture 240 832 1,072

  Other property, plant and equipment 540 86 626

Total cost 780 918 1,698

ACCUMULATED DEPRECIATION:   

  Other fixtures, tools and furniture (206) (67) (273)

  Other property, plant and equipment  (375) (105) (480)

Total accumulated depreciation (581) (172) (753)

Total cost, net 199  945
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As indicated in Note 10, GAMESA revalued its property, plant and equipment in accordance with Álava Regulation 4/1997, 
of 7 February. The gain resulting from this revaluation, which amounted to approximately EUR 1,139 thousand, was cre-
dited to the “Revaluation Reserve” with balancing entries against the accounts corresponding to the revalued assets. The 
majority of the revalued assets were contributed by the subsidiaries Cametor, S.L. (see Note 7) and Gamesa Industrial 
Automoción, S.A. in prior years.

The policy of GAMESA is to arrange insurance policies to cover the possible risks to which property, plant and equipment 
are exposed.

7. lonG-Term FinanCial inVesTmenTs

Changes in the accounts composing this caption of the accompanying balance sheet in 2007 were as follows:

Thousands of Euros

 BalanCe aT aDDiTions/ Disposals/ BalanCe aT 
 12.31.06 (CHarGes) appliCaTions 12.31.07 
  (noTe 19) (noTe 19)

CosT:    

Investments in Group companies 190,221 4,436 (8,863) 185,794

Investments in associated companies - 6,104 - 6,104

Long-term securities portfolio 120 - - 120

Long-term loans 7,184 1,043 (5,356) 2,871

Other financial investments (swap) (Note 4.g) 24,374 - (1,735) 22,639

Long-term interest on loans 37     49 - 86

Long-term deposits and 
guarantees given(Note 14) 293 86 - 379

Total cost 222,229 11,718 (15,954) 217,993

proVisions:                     

Investments in Group companies  (5,213) (19,790) - (25,003)

Long-term securities portfolio (7) - - (7)

Total provisions (5,220) (19,790) - (25,010)

Total cost, net 217,009   192,983
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The caption “Long-term loans” basically reflects the amount of various long term loans granted by the Company to exe-
cutives of Global Energy Services, S.A. (formerly Gamesa Energía Servicios, S.A.) in the prior year, which amount to EUR 
1,210 thousand at 321 December 2007. This caption also includes EUR 1,571 thousand relating to long term receivables 
generated on the sale of Gamesa Aeronáutica, S.A.

investments in Group and associated companies

The detail of the investments held in Group and associated companies as of 31 December, 2007 is as follows:

Thousands of Euros

CompanY or  % oF CosT proVisions sHare reserVes inTerim proFiT/ 
 GroUp oF DireCT anD   CapiTal  DiViDenD (loss) 
 Companies inDireCT 
 (noTe 16 anD ownersHip 
 appenDiX

Group companies

Gamesa Energía, S.A. and subsi- 
diaries (consolidated) (**) 100% 155,265 - 35,491 820,467 ( 99,966)  223,742

Cametor, S.L.  (*) 100% 4,577 - 3,902 5,777 - 1,159

Gamesa Technology Corp., 
Inc and subsidiaries 
(consolidated) (**) 100% 24,942 (39,533) 24,942 (3,575) - (35,958)

Gamesa Nuevos Desarrollos, 
S.A. and subsidiaries 
(consolidated) (*) (Note 11) 100% 61 (2,265) 61 (1,349)   - (916)

Compass Transworld 
Logistics, S.A. (*) 51% 949 - 1,861 - - 534

Associated companies

Windar, S.L. (*) 32% 6,104 - 9 26,562 - 1

ToTal   191,898 (41,798)    

(*) Companies not legally required to audit the annual financial statements. 
(**) Companies audited by Deloitte.

The accompanying Appendix contains a detail of the subsidiaries, multi-group companies and associates included in the 
consolidation of the GAMESA Group, together with relevant information referring to the same.

The main changes in this caption in 2007 were as follows:

• At 31 December 20076 interest earned on the deferred portion of the price obtained on the sale of Gamesa Aeronáu-
tica, S.A., which took place in 2006, amounted to approximately EUR 1,571 thousand. This interest was recorded in 
the caption “Long Term Loans”. In addition, GAMESA has recorded a balance of EUR 1,469 thousand under “Deferred 
Expenses” in the accompanying balance sheet in respect of finance charges incurred on the factoring operation ca-
rried out in 2006 on the EUR 25,000 thousand deferred price (see Note 8).

The sale agreement for GAMESA Aeronáutica, S.A. also recognised GAMESA’s right to receive EUR 10,142 thousand 
from the buyer to reimburse balances maintained by both companies in connection with the consolidated tax regime. 
This amount does not represent an increase in the sale price or additional profit on the transaction. As a consequence 
of the above, the buyer undertook to pay EUR 5,071 thousand before 31 December 2007 and the remaining EUR 
5,071 before 31 December 2008. Accordingly, GAMESA has transferred this amount from “Long Term Loans” to short 
term. As 31 December 2007 the Company still maintained a balance sheet receivable for the amount due at that date 
(Note 9), which was collected in January 2008.

• On 11 June 2007, Gamesa Corpración Tecnológica, S.A. incorporated the subsidiary Windmill Towers, S.L.U.

On 25 June 2007, GAMESA proceeded to spin off the subsidiary Apoyos y Estructuras Metálicas, S.A.U. (AyEMSA), 
the book value of which was EUR 8,863. This operation resulted in the dissolution of the company. Of the assets 
and liabilities of the company at the aforementioned date, the financial investments in Compovent, S.A.U., Apoyos 
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Metálicos, S.A.U. and Aemsa Santana, S.A. were contributed to Windmill Towers, S.L.U. at book value per the segre-
gation balance sheet of AyEMSA at 31 December 2006, and the remaining assets and liabilities (including the financial 
investment in Estructuras Metálicas Singulares, S.A.U.) were contributed to Gamesa Eólica, S.L.U., a subsidiary of 
Gamesa Energía, S.A.U.

At the same date, GAMESA and the DANIEL ALONSO Group entered into an agreement in accordance with which the 
latter contributed to Windmill Towers, S.L. 100% of its shareholding in Tadarsa Eólica, S.L.U., which was valued at 
EUR 18,068 thousand, thereby diluting GAMESA’s shareholding in Windmill Towers, S.L. This operation was treated as 
a swap and has not generated any result in the individual financial statements of Gamesa Corporación Tecnológica, 
S.A., because the assets received in the transaction were valued at the book value of the assets contributed. Conse-
quently, the shareholding in Windmill Towers, S.L.U. was recorded at a value of EUR 5,376 thousand, which is equal 
to the percentage represented by that company’s net worth in the net worth of AyEMSA applied to the book value at 
which the latter was recorded. The transaction costs incurred on this operation amounted to EUR 728 thousand and 
were recorded as an increase in the value of the investment.

Meanwhile, the assets of AyEMSA contributed to Gamesa Eólica, S.L.U. resulted in an increase in the value of the 
investment owned by Gamesa Corporación Tecnológica, S.A. in Gamesa Energía, S.A.U. for the remaining amount 
of EUR 3,847 thousand, since this company is the parent and sole owner of 100% of the share capital of Gamesa 
Eólica, S.L.U. This operation was carried out in accordance with article 250 of the consolidated text of the Spanish 
Corporations Law.

Finally, on 4 October 2007, Windmill Towers, S.L. changed its name to Windar Energías Renovables, S.L.

• On 10 September 2007 GAMESA and Bergé Negocios Marítimos, S.A. incorporated Compass Transworld Logistics, 
S.L. with share capital of EUR 61 thousand, fully paid-in. GAMESA owns 51% of this company. On 4 December 2007, 
the shareholders of Compass Transworld Logistics, S.L. agreed to increase share capital by EUR 1,800 thousand. 
Unpaid shares issued as a result of this increase total EUR 1,350 thousand, of which EUR 689 thousand are payable 
by GAMESA.

effect of non-consolidation

The annual financial statements of GAMESA are presented in accordance with prevailing companies legislation. However, 
GAMESA and the Group companies are managed on a consolidated basis. As a consequence, the annual financial state-
ments of GAMESA do not reflect the financial – equity changes that would result from the application of consolidation cri-
teria to its investments in subsidiaries or to the operations carried out with those companies, some of which are the result 
of the Group’s global policy. These changes are reflected in the 2007 consolidated financial statements of the GAMESA 
Group.

Key figures from the consolidated financial statements of GAMESA for 2007, prepared, as required by the Eleventh Provi-
sion of Law 62/2003, of 30 December, in accordance with the International Financial Reporting Standards approved by the 
European Union , are as follows:

 THoUsanDs oF eUros

Total Assets 4,364,755

Equity 1,258,717

   Of the Parent Company 1,256,379

   Of minority interests 2,338

Net sales 3,260,306

Profit for the year 222,973

   Of the Parent Company 220,050

   Of minority interests 2,923

8. DeFerreD eXpenses

A detail of the “Short Term Financial Investments” in the accompanying balance sheet at 31 December 2007 is as fo-
llows:
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 THoUsanDs oF eUros

Loan arrangement expenses 26

Factoring interest charges (Note 7) 1,469

Total 1,495

9. sHorT-Term FinanCial inVesTmenTs 

A detail of the “Short Term Financial Investments” in the accompanying balance sheet at 31 December 2007 is as fo-
llows:

 THoUsanDs oF eUros

Short term balances receivable from Group companies 
(Notes 7 and 16) 179,490

Short term loans (Notes 7 and 12) 10,446

Other short-term investments 14,530

Total 204,466

The caption “Other Short Term Investments” represents placements of surplus cash balances maturing at three months.

10. sHareHolDers’ eQUiTY

The variations in “Shareholders’ Equity” in 2007 were as follows:

Thousands of Euros

 oTHer reserVes

 sHare sHare leGal reValUaTion VolUnTarY eUro proFiT For 
 CapiTal premiUm reserVe reserVe reserVes aDjUsTmenT THe Year 
      reserVes

Balance at 31 
December 2006 41,361 155,279 8,272 1,139 44,555 1 91,887

Distribution of profit                 

 for 2006-       

  Voluntary reserves - - - - 41,982 - (41,982)

  Dividend - - - - - - (49,905)

Profit for the year - - - - - - 75,738

Balance at 31 
December 2007 41,361 155,279 8,272 1,139 86,537 1 75,738

share capital

At 31 December 2007 the share capital of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. amounted to EUR 41,361 thousand, 
consisting of 243,299,904 fully subscribed and paid common shares of EUR 0.17 par value each, traded by the book-entry 
system.

Per public information held by GAMESA, the shareholder structure of GAMESA at 31 December 2007 was as follows (see 
Note 16):
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 % oF ownersHip

Iberdrola, S.A. (*) 19.25%

Chase Nominees, LTD. 9.99%

Corporación IBV, Servicios y Tecnologías, S.A. 9.25%

Lolland, S.A. 5.00%

Other (**) 56.51%

Total 100 %

(*) This shareholder also owns a 50% indirect shareholding in Corporación IBV Servicios y Tecnologías, S.A.
(**) All with a % of ownership less than 10%.

GAMESA is listed on the Madrid, Barcelona, Valencia and Bilbao stock exchanges, and its shares have traded on the Stock 
Market Interconnection System (Continuous Market) since 31 October 2000.

During the year GAMESA distributed a dividend out of the profit for 2006. GAMESA paid out EUR 49,905 thousand in this 
respect on 29 June 2007 (Note 19).

revaluation reserve Álava regulation 4/1997 (note 6)

The balance on the “Revaluation Reserve” account reflects the net effect of the asset revaluation approved by Álava 
Regulation 4/1997, of 7 February, of which GAMESA availed itself. Since the period for reviewing this account by the tax 
authorities has ended, this reserve can be used to offset accounting losses, increase share capital or increase restricted 
reserves.

share premium

The Consolidated Spanish Companies Law expressly permits the use of the share premium account balance to increase 
capital and does not establish any specific restrictions as to its use.

legal reserve

Under the revised Corporations Law, 10% of income for each year must be transferred to the legal reserve until the balance 
on this reserve reaches at least 20% of share capital.

The legal reserve may be used to increase capital provided the remaining balance does not fall below 10% of share capital 
after the increase. Except as mentioned above, until the legal reserve exceeds 20% of share capital, it can only be used to 
offset losses, provided that sufficient other reserves are not available for this purpose.

11. proVisions For ConTinGenCies anD CHarGes

Changes in “Provisions for Contingencies and Charges” in 2007 were as follows:

Thousands of Euros

 12.31.06 allowanCe appliCaTion 12.31.07 
  (noTe 19) (noTe 19)

Provision for third-party liability 700 - (700) -

Provision for commitments to employees 
(Notes 4.k and 15) 1,380 920 (163) 2,137

Provision for termination payments (Note 4.j) 1,484 - (1,484) -

Provision for negative net book 
 value of subsidiaries (Note 7) 910 15,885 - 16,795

Provision for long term incentives (Note 4.k) -  2,638 - 2,638

Other provisions  3 - - 3

Total 4,477 19,443 (2,347) 21,573
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GAMESA has provided for the negative underlying net book value of its subsidiaries Gamesa Technology Corporation Inc. and 
Gamesa Nuevos Desarrollos, S.A. The investment in the latter was fully provided for at 31 December 2007 (see Note 7).

12. Bank BorrowinGs

The detail of this caption in the accompanying balance sheet is as follows:

Thousands of Euros

 inTeresT sHorT lonG  ToTal limiT maTUriTY 
 raTe Term Term

Treasury shares swap 
contract (Note 4.g) Euribor +0.35% - 22,639 22,639 22,639 2011

Interest payable - 135 - 135 - -

Total  135 22,639 22,774  

At 31 December 2007 no amounts had been drawn down on credit facilities and credit accounts with financial institutions 
present debit balances, which are included in the captions “Long Term Loans” (Note 7) and “Short Term Loans” (Note 9). 
A detail is as follows:

Thousands of Euros

 inTeresT sHorT lonG  ToTal limiT maTUriTY 
 raTe Term Term

BBVA Euribor + 0.5% 304 - 304 15,997 2008

SCH Euribor + 0.5% -     8 8 3,000 2010

Caja Madrid Euribor + 0.5% -   28            28 20,000 2009

Banco Simeón Euribor + 0.5% -     2 2    15,000 2010

Total  304 38 342  

13. TaX maTTers

A detail of the “Tax Receivables” and “Taxes Payable” captions at 31 December 2007 is as follows:

 THoUsanDs oF eUros

Tax receivables: 

 VAT receivable 2,332

 Deferred tax assets 4,724

 Tax credits and tax loss carryforwards 
 capitalised at the consolidated level 26,615

Total 33,671

Taxes payable: 

  Tax withholdings payable 309

  Deferred tax liabilities 225

  Accrued social security charges payable 80

Total 614
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Since 2002 GAMESA and certain of its subsidiaries subject to Álava corporation tax legislation have filed their income tax 
returns under the consolidated tax regime. GAMESA is the parent of the tax group.

Also, the Provincial Council of has recognised GAMESA’s condition as a business promotion company eligible for the special 
tax regime established in Álava Corporation Tax Regulation 24/1996.

In prior years, GAMESA carried out or participated in certain corporate restructuring operations subject to the special tax 
neutrality regime regulated in Chapter X, Title VIII of Álava Corporation Tax Regulation 24/1996. The information required 
by the aforementioned legislation is disclosed in the notes to the financial statements for the years in which these opera-
tions were carried out.

As explained in Note 7, the total segregation of the subsidiary Apoyos y Estructuras Metálicas, S.A.U. (AyEMSA) was forma-
lised in a public deed on 25 June 2007, resulting in the dissolution without liquidation and extinction of that company.

The total segregation referred to above was carried out in accordance with the special segregation regime provided for in 
Chapter X, Title VIII of Álava Corporation Tax Regulation 24/1996. The disclosures required by the said Álava Regulation 
24/1996 are given in Note 7 above.

The reconciliation of the accounting profit for 2007 to the estimated corporate income tax base is as follows:

THoUsanDs oF eUros

Accounting profit before tax 59,376

Permanent differences (net): (99,966)

Timing differences (net) 15,887

Taxable income (24,703)

Permanent differences basically relate to the elimination of the dividends received by GAMESA from companies forming part 
of the consolidated tax group (see Note 16) and provisions for the decline in value of investments in group companies.

GAMESA has taken tax incentives in relation to certain activities carried out in accordance with prevailing tax legislation.

At 31 December 2007 GAMESA has available tax credits generated prior to filing tax returns under the special consolidated 
tax regime for a total of EUR 4,386 thousand. To the extent that tax credits were generated before taxes were filed under 
the consolidated tax regime, these tax credits may only be offset against the future taxable income of GAMESA. Given its 
activity, and in accordance with the principle of prudence, GAMESA has not capitalised the tax effect of these tax credits, 
which will be recognised as a reduction in the annual Corporate Income Tax expense for the years in which they are ac-
tually applied.

GAMESA has capitalised the tax loss carryforward generated during the year, as well as prior years’ tax credits (generated 
in the years in which taxes have been filed under the consolidated tax regime), for a total of EUR 16, 362 thousand, as it 
considers that no reasonable doubt exists that these balances will actually be offset in future years.

At 31 December 2007 the Company has all of the main applicable taxes filed in the last four years open to inspection by 
the tax authorities.

On 1 April 2005 the Supreme Court judgment of 9 December 2004 was published in the Official Bulleting of the Province of 
Álava, which rendered null and void certain provisions of the Vizcaya Provincial Corporation Tax Regulations. The provincial 
tax authorities filed the appropriate appeals against this judgment, certain of which have not yet been resolved. In this 
connection, Article 9.3 of Álava General Tax Regulation 6/2005, of 28 February, provides that the annulment of general 
provisions and the application of such provisions as might be approved as a consequence of the annulment that affect 
taxable events for which the tax point has already arisen may not give rise to unfavourable effects for the taxpayers when 
constitutional principles are affected.

In order to fill the legal vacuum created by this judgment for periods beginning on or after 1 January 2005, the Álava 
Provincial Council approved and ratified a series of regulations to govern taxation in both the years prior and subsequent 
to the sentence. These regulations have been challenged, although no decision has yet been handed down. Among these 
regulations, the tax rate applicable to the Province of Álava was raised to 32.6% for fiscal 2006.

On 26 March 2007, the Álava Provincial Council approved a regulatory change in relation to corporation tax applicable in 
the years commencing as from 1 January 2007, which includes, among other matters, a reduction in the general rate of 
tax to 28%. As a consequence, the legislation applicable to the settlement of corporation tax for 2007 consists of Álava 
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Corporation Tax Regulation 24/1996, of 5 July and the amendments included by Álava Regulation 13/2007, of 26 March, 
currently in force, despite the existence of certain appeals against the same.

GAMESA and its tax advisers have calculated amounts in respect of corporation tax for 2007 and for the years open to 
inspection on the basis of the provincial legislation in force at the end of each year concerned, as it is considered that the 
final outcome of the litigation and appeals brought in this regard will not have any material impact on the financial state-
ments taken as a whole.

14. GUaranTee CommiTmenTs wiTH THirD parTies 

At 31 December 2007 GAMESA has given guarantees in respect of credit facilities arranged by Gamesa Solar, S.A. and the 
associate Windar Energías Renovables, S.L. (see Note 7).

In addition to guarantees given on behalf of Spanish companies, GAMESA has provided sureties for the US subsidiary 
Gamesa Technology Corporation Inc. for the arrangement of credit facilities and guarantees up to a maximum of USD 60 
million, and for the Chinese subsidiaries Gamesa Blade Tianjin Co Ltd, Gamesa Wind Beijing Co Ltd and Gamesa Wind 
Tianjin Co Ltd for a total amount of CNY 100,000.

GAMESA does not expect significant liabilities to arise for the Company as a result of these guarantees.

15. reVenUes anD eXpenses

The caption “Other Operating Revenues – Sundry and Other Operating Revenues” in the accompanying 2007 income 
statement includes EUR 20,261 thousand respect of services provided by Management of the Company to other Group 
companies (see Note 16).

A detail of the “Staff Costs” caption in the accompanying 2007 income statement is as follows:

THoUsanDs oF eUros

Wages and salaries 7,304

Allowance for long term incentives (Note 4.k and 11) 2,638

Termination payments (Note 4.j) 1,599

Employee welfare expenses 710

Other social charges (Note 17) 1,141

Total 13,392

The average headcount of the Group in 2007 by employee category and gender was as follows:

proFessional CaTeGorY aVeraGe nUmBer oF emploYees

 male Female ToTal

Directors 10 - 10

Senior executives 21 3 24

Middle management 17 15 32

Other employees 15 15 30

Total 63 33 96

At 31 December 2007 the Company’s headcount was 87 employees.
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A detail of “Other Operating Expenses” reflected in the accompanying income statement is as follows:

Thousands of Euros

 2007 2006

Rent and royalties 3,133 1,298

Repairs and maintenance  734 686

Independent professional services  3,820 7,958

Transport expenses 59 25

Insurance premiums 223 283

Bank commissions  45 38

Advertising, publicity and public relations 1,053 507

Utilities 27 17

Other services 3,078 4,198

Taxes other than income tax 14 7

Total 12,186 15,017

The significant increase in “Rents and Royalties” is a consequence of the lease of new office premises in Madrid from In-
mobiliaria Colonial in February 2007, where certain departments of the Company are currently located.

With regard to the decrease in “Independent Professional Services”, it should be noted that certain relevant events occu-
rred in 2006 such as the sale of Gamesa Energía Servicios, S.A. and Gamesa Aeronáutica, S.A., which resulted in a signi-
ficant increase in this expense.
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16. BalanCes anD TransaCTions wiTH GroUp anD relaTeD Companies

A summary of the balances maintained with Group and related companies (see Notes 7, 10 and the Appendix) at 31 Dec-
ember 2007 and operations carried out in the year then ended is as follows:

Thousands of Euros

 sHorT Term reCeiVaBles sHorT Term paYaBles

 reCeiVaBle  sHorT Term inCome aCCoUnTs sHorT Term oTHer FinanCial Finan- 
 For sUnDrY reCeiVaBles TaX paYaBle aCCoUnTs operaTinG reVenUes Cial 
 serViCes From GroUp paYaBle  paYaBle To inCome  eXpen- 
  Companies (noTe 13)  GroUp   ses 
  (noTe 9)   Companies  
     

Group companies -        

Cametor, S.L. - - 227 - (6,182) - (50) 5

Gamesa Eólica, S.L.U. 4,547 78,564 (39) (13) - (3,920) (1,548) -

Gamesa Energía, S.A. - 99,966 (2,545) (7) - - - -

Gamesa Energías 
Renovables, S.A. - - (13,550) (2) - (4,173) - -

Cantarey Reinosa, 
S.A.U. 2 - - - - - - -

Gamesa Technology 
Corporation, Inc. -      - - - - (2,542) - -

Gamesa Energy 
Transmission, S.A. 305 - 1,890 - - (261) - -

Gamesa Solar, S.A. - - - - - (832) (307) -

Casandra Energy 
USA, S.A. 7 - - - - - - -

Gamesa Electric, S.A.  244 - (11) - -    (210) - -

Especial Gear 
Transmisión, S.A. - -   (926) - - - - -

Gamesa Inversiones 
Energéticas 
Renovables SCR - - (135) - - - - -

Gamesa Nuevos 
Desarrollos, S.A.  - 960 (242) - - - - -

Gamesa Innovation and 
Technology, S.A. 237 - - (10) - (8,283) - -

Gamesa Blade 
Tianjin, Co Ltd - - - - - (40) - -

Related companies-        

Iberdrola, S.A. (Note 10) - - - (1) - - - -

Corporación IBV, Servicios 
y Tecnologías, S.A. - - - (7) - - - -

 5,340 179,490 (15,331) (40) (6,182) (20,261) (1,905) 5
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On 17 October 2007, the Sole Director of Gamesa Energía, S.A. resolved to distribute a dividend on account of profit for 
the year totalling EUR 99,966 thousand, which had not yet been paid at the date of preparation of these financial state-
ments. The balance receivable in this respect has been recorded in the caption “Short Term Balance Receivable from Group 
Companies” (see Note 9).

17. oTHer inFormaTion

a) Remuneration and other benefits earned by the Board of Directors

In 2007 the directors of GAMESA earned attendance fees, wages and salaries and other items amounting to 
approximately EUR 2,208 thousand. This amount includes EUR 742 thousand of fixed remuneration, EUR 300 
thousand of variable remuneration, EUR 987 thousand of attendance fees and EUR 179 thousand of bylaw-
stipulated directors’ emoluments; i.e. third-party liability, life and accident insurance premiums. Additionally, and 
on the basis of the type of director involved, EUR 1,110 thousand relate to executive directors, EUR 448 thousand 
to non-executive nominee directors, EUR 541 thousand to independent non-executive directors and EUR 109 
thousand to other non-executive directors. No advances or loans were granted to the directors, and there are no 
pension obligations to current or former Board Members.

b) Detail of Directors’ investments in companies with similar activities and similar activities conducted 
by Directors’ on their own behalf or on behalf of third parties

Pursuant to Article 127 ter.4 of the Spanish Companies Law, introduced by Law 26/2003, of 17 July, which amends 
Securities Market Law 24/1988, of 28 July, and the consolidated Spanish Companies Law, in order to reinforce 
the transparency of publicly listed corporations, following is a detail of the companies engaging in an activity that 
is identical, similar or complementary to the activity that constitutes the company object of Gamesa Corporación 
Tecnológica, S.A. in which the former or current members of the Board of Directors own equity interests and of 
the functions, if any, that they discharge thereat:

owner inVesTee CompanY aCTiViTY nUmBer oF sHares FUnCTions

Juan Luis Arregui Iberdrola, S.A. Electricity industry 104,000,800 Deputy Chairman 
Ciarsolo    Member of the Executive Standing 
    Committee 

    Member of the Appointments 
    and Remuneration Committe

    

José Madina  
Loidi (*) Endesa, S.A. Electricity industry 629 -

 Iberdrola, S.A. Electricity industry 244,564 -

 Unión Fenosa, S.A Electricity industry 16,913 -

    

Rafael 
Del Valle-Iturriaga 
Miranda (*) Iberdrola, S.A. Electricity industry 18,600 -

(*) Not members of the Board of Directors at 31 December 2007.

In 2007 the other Board members did not hold any ownership interests in the share capital of any companies engaging 
in an activity that is identical, similar or complementary to the activity that constitutes the company object of GAMESA. 
Also, the current or former directors have not performed and are not currently performing any activity, as independent 
professionals or as employees, which is identical, similar or complementary to the activity that constitutes the company 
object of GAMESA.

18. aUDiT Fees
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The fees for financial audit services provided to the various GAMESA Group companies and subsidiaries by the principal 
auditor and by other entities related to the auditor in 2007 amounted to EUR 1,119 thousand (2006: EUR 535 thousand). 
Also, the fees paid in this connection to other auditors who participated in the audit of various Group companies amounted 
to EUR 100 thousand (2006: EUR 299 thousand).

In addition, the fees for other professional services provided to the various Group companies by the principal auditor and 
by other entities related to the auditor in 2007 amounted to EUR 1,242 thousand (2006: EUR 300 thousand), whereas the 
fees paid in this connection to other auditors participating in the audit of the various Group companies amounted to EUR 
1,063 thousand (2006: EUR 76 thousand).

19.  sTaTemenTs oF CHanGes in FinanCial  posiTion For 2007 anD 2006

Thousands of Euros

 

Thousands of Euros

 2007 2006 (*)

VariaTion in workinG CapiTal inCrease DeCrease inCrease DeCrease

Receivables 26,238   - 1,318   -

Payables 6,469   -  - 5,553 

Short term financial investments 14,164   - 175,146   -

Cash  5   -  -  -

ToTal 46,876   - 176,464  5,553 

VariaTion in workinG CapiTal 46,876  - 170,911   -

The reconciliation of the net accounting profit for the year to the funds obtained from operations is as follows

appliCaTion oF FUnDs 2007 2006 (*)

Acquisitions of non-current assets:  

  Intangible assets (Note 5) 123  67 

  Property, plant and 
  equipment (Note 6) 918  86 

  Financial investments (Note 7) 11,718  24,204

Dividends (Note 10) 49,905  39,633

Deferred expenses - 2,780 

Reduction in long-term bank 
borrowings (Note 12) 21,136  -

ToTal FUnDs applieD 83,800  66,770 

eXCess oF soUrCes oVer 
appliCaTions (inCrease 
in workinG CapiTal) 46,876  170,911 

ToTal 130,676  237,681

soUrCe oF FUnDs 2007 2006 (*)

Funds obtained from operations 114,030  97,790 

Sale and disposal of non-current assets:  

  Property, plant and equipment - 12 

  Financial investments (Note 7) 15,954  45,000 

Deferred income 3   -

Unpaid investments in shares 689   -

Long-term debt-  

  Bank borrowings and other loans - 19,401 

Transfer to short term 
of long term loans - 75,478 

ToTal FUnDs oBTaineD 130,676  237,681 

eXCess oF appliCaTions oVer 
soUrCes (DeCrease in 
workinG CapiTal)   -

ToTal 130,676  237,681

(*) Presented for comparison purposes only.
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Thousands of Euros

 2007 2006

Profit for the year 75,738 91,887

Add

-  Depreciation and amortisation charges (Notes 4.a, 5 and 6) 223 89

-  Charges to provisions for financial investments (Note 7) 19,790 3,205

Amortisation of deferred expenses (Note 8) 1,183 102

-  Change in provisions for contingencies and charges (Note 11) 17,096 4,014

Less

-  Recovery of provisions for financial investments (Note 7) - (1,500)

-  Profits on the sale of intangible assets, 
   property, plant and equipment and securities portfolio - (7)

Total 114,030 97,790

20. new General CHarT oF aCCoUnTs

Royal Decree 1514/2007, published on November 20, 2007, approved the new National Chart of Accounts, which came 
into force on January 1, 2008. The application of the new Plan is mandatory for years commenced as from the moment it 
came into force.

In accordance with the aforementioned Royal Decree, the first annual financial statements prepared on the basis of the 
criteria set forth therein shall be deemed initial financial statements and, therefore, shall not include comparative figures 
for the prior year, although the presentation of comparative information for the immediately preceding years is permitted 
provided it is adapted in line with the new Plan. The Plan also contains various transitional provisions, permitting different 
options for the first application of the new accounting standards, as well as the voluntary adoption of certain exceptions 
in the initial application process.

The Company is in the process of implementing a plan for transition to the new accounting standards, which includes, 
inter alia, analysis of differences in accounting criteria and standards, determination of the presentation or otherwise of 
comparative information in line with the new standards and, therefore, the date of the opening balance sheet, the selection 
of the accounting criteria and principles to be applied in the transition, and evaluation of the necessary modifications to 
procedures and information systems.

At the date of preparation of these annual financial statements, the aforementioned plan is in the process of implementa-
tion, and it has not been possible for the present to arrive at integral, reliable estimates based on all relevant information 
of the potential impacts of the transition.

21. eXplanaTion aDDeD For TranslaTion To enGlisH

These financial statements are presented on the basis of accounting principles generally accepted in Spain. Certain ac-
counting practices applied by the Company that conform with generally accepted accounting principles in Spain may not 
conform with generally accepted accounting principles in other countries.
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Companies ComposinG THe Gamesa GroUp aT 31 DeCemBer 2007

Thousands of Euros

CompanY line oF aUDiTor loCaTion % oF DireCT  sHare reserVes proFiT 
 BUsiness    anD inDireCT CapiTal  (loss) For 
    ownersHip   THe Year 
       aFTer TaX

Companies ConsoliDaTeD UsinG 
FUllY ConsoliDaTeD CompanY       

       

a) Gamesa enerGÍa GroUp

Gamesa Energía, S.A. (**) Development of wind farms Deloitte Álava 100% 35,491 220,549 150,712

       

a.1 wind farms

• Development of wind farms       

Gamesa Inversiones Energéticas, S.C.R.  Development of wind farms Deloitte Vizcaya 100% 1,200 (166) (274)

Gamesa Energía Renovables, S.A. Development of wind farms Deloitte Vizcaya 100% 1,503 (11,369) (12,376)

Gamesa Energía Italia, S.P.A.  Development of wind farms Deloitte Italy 100% 570 (1) (32)

Gamesa Energuiaki Hellas, A.E.  Development of wind farms Deloitte Greece 100% 234 37 35

Gamesa Energía Portugal, S.A.  Development of wind farms Deloitte Portugal  100% 475 (63) 376

Gamesa Energía Austral, S.A.  Development of wind farms - Argentina 100% 14 157 0

Gamesa Energía France, E.U.R.L. Development of wind farms Deloitte France 100% 60 122 4

Parques Eólicos del Caribe, S.A.  Development of wind farms - Dominican Republic   57% 571 (54) (6)

Navitas Energy, Inc. Development of wind farms Deloitte United States        77,59% 252 (6,031) 11,874

Gamesa Energía Polska Development of wind farms Deloitte Poland 100% 112 376 (71)

Sistems Electrics Espluga S.A. Development of wind farms - Catalonia 50% 61 (4) (43)

Gamesa Energía Australia PTY, Ltd.  Development of wind farms - Australia 100% 4,277 (4,169) -

Gamesa Energy UK, Ltd.  Development of wind farms Deloitte United Kingdom 100% 0 10 254

Gamesa Energía Deutschland, GmbH  Development of wind farms Deloitte Germany 100% 575 141 (885)

Gamesa Crookwell PTY, Ltd.  Development of wind farms - Australia 100% 1 - -

GERR, Grupo Energético XXI, S.A. Development of wind farms - Catalonia 100% 1,605 (365) 439

• Operation of wind farms       

Magnet 130 VV GMBH  Operation of wind farms  Germany 100% 25 (48) (58)

Magnet 131 VV GMBH  Operation of wind farms - Germany 100% 25 (29) (0)

Magnet 132 VV GMBH  Operation of wind farms - Germany 100% 25 112 (163)

Magnet 133 VV GMBH  Operation of wind farms - Germany 100% 25 (14) (103)

Windfarm 32 Gmbh         Operation of wind farms - Germany 100% 25 (0) (1)

Windfarm 33 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 34 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 35 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 36 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 37 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 38 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 39 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 40 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 41 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

S.E. Balazote                   Operation of wind farms - Toledo 100% 61 0 (1)

S.E. Cabezo Negro          Operation of wind farms - Zaragoza 100% 61 0 (3)

SAS. SEPE du Mont de Chatillon  Operation of wind farms - France 100% 37 0 (3)

SAS SEPE de la Pomarede  Operation of wind farms - France 100% 37 0 (3)
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SAS SEPE du Plateu  Operation of wind farms - France 100% 37 0 (3)

SAS SEPE D´ Atlancia  Operation of wind farms - France 100% 37 0 (2)

SAS SEPE  de la Bastide Aut. Mont  Operation of wind farms - France 100% 37 0 (2)

Sistemas Energéticos La Plana, S.A. Operation of wind farms - Zaragoza 90% 421 891 402

Sistemas Energéticos La Estrada, S.A. Operation of wind farms - La Coruña 100% 61 (120) (40)

Sistemas Energéticos 
Mondoñedo Pastoriza, S.A.  Operation of wind farms - La Coruña 100% 61 (80) (29)

Sistemas Energéticos Serra do Alvao, S.A.  Operation of wind farms - Portugal  100% 50 (14) (108)

Sistemas Energéticos La Jimena, S.A.  Operation of wind farms - Soria 60% 61 (61) (51)

Sistemas Energéticos La Torrecilla, S.A.  Operation of wind farms - Zaragoza 100% 8,339 (16) (63)

Sistemas Energéticos Barandón, S.A.  Operation of wind farms - Valladolid 100% 61 (2) (0)

Eoliki Eliniki, A.E.  Operation of wind farms Deloitte Greece 86% 63 (16) (37)

Eoliki Peloponisou Lakka Energiaki A.E.  Operation of wind farms Deloitte Greece 86% 59 (12) (9)

Eoliki Attikis Kounus Energiaki A.E.  Operation of wind farms Deloitte Greece 86% 59 (12) (8)

Parque Eólico Da Serra de Vigia, S.A.  Operation of wind farms - Portugal  100% 50 (9) (7)

Parque Eólico Santinha, S.A.  Operation of wind farms - Portugal  100% 50 (9) (7)

Parco Eólico Bitti e Orune, S.P.A.  Operation of wind farms - Italy 100% 30 (6) (4)

Parco Eólico Pedro Ghisu, S.P.A.  Operation of wind farms - Italy 90% 30 (7) (6)

Parco Eólico Nevena, S.P.A. Operation of wind farms - Italy 100% 30 (7) (4)

Parco Eólico Punta Ferru, S.R.L.  Operation of wind farms - Italy 90% 30 (2) (1)

Parco Eólico Marsica Vento, S.R.L.  Operation of wind farms - Italy 90% 30 (3) (1)

Parco Eólico San Francesco, S.R.L.  Operation of wind farms - Italy 100% 30 (4) (1)

Sistemas Energéticos Cámara, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos De la Higuera, S.A.  Operation of wind farms - Seville 100% 61 (2) (4)

Sistemas Energéticos La Linera, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos Altamira, S.A.  Operation of wind farms - Seville 100% 61 (2) (11)

Sistemas Energéticos Lentejuela, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos Carellana, S.A. Operation of wind farms - Toledo 100% 61 (2) (0)

Sistemas Energéticos Ritobas, S.A.  Operation of wind farms - Valladolid 100% 61 (2) (0)

Sistemas Energéticos Tarifa, S.A. Operation of wind farms - Cadiz 100% 61 (5) (0)

Sistemas Energéticos Argañoso, S.A.  Operation of wind farms - Castilla y León 100% 61 (15) (0)

Sistemas Energéticos Odra, S.A. Operation of wind farms - Castilla y León 100% 61 (2) (0)

Sistemas Energéticos Ortegal, S.A.  Operation of wind farms - Galicia 100% 61 (2) (0)

Sistemas Energéticos del Sur, S.A.  Operation of wind farms - Andalucía 70% 61 (17) (28)

Sistemas Energéticos Castillejo, S.A. Operation of wind farms - Castilla y León 100% 61 (2) (0)

Sistemas Energéticos dos Nietos, S.A.  Operation of wind farms - Andalucía 100% 61 (2) (1)

Sistemas Energéticos Pontenova, S.A.  Operation of wind farms - Galicia 100% 61 (328) 319

Sistemas Energéticos Sierra de Lourenza, S.A. Operation of wind farms - Galicia 100% 61 (2) (45)

Sistemas Energéticos Lomas del Reposo, S.A. Operation of wind farms - Castilla y León 100% 61 (8) (0)

Sistemas Energéticos La Jauca, S.A. Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos Edreira, S.A.  Operation of wind farms - Galicia 100% 61 (2) 11

Sistemas Energéticos Del Toro, S.A. Operation of wind farms - Castilla y León 100% 61 (1) (0)

Sistemas Energéticos Cañarete, S.A.  Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos El Pertiguero, S.A. Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos Campoliva, S.A.  Operation of wind farms - Aragon 100% 61 (1) (0)

Sistemas Energéticos Herrera, S.A.  Operation of wind farms - Aragon 100% 61 (1) (0)

Sistemas Energéticos Carril, S.A.  Operation of wind farms - Castilla y León 100% 61 (1) (0)

Sistemas Energéticos Alto del Abad, S.A.  Operation of wind farms - Castilla y León 100% 61 (2) (0)

Sistemas Energéticos Del Zenete, S.A.  Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos Alcohujate, S.A.  Operation of wind farms - Castilla La Mancha 100% 61 (1) (1)
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Energiaki Megas Lakkos, A.E.  Operation of wind farms Deloitte Greece 100% 60 (11) (9)

Soc. d’exp. du p. e. Talizat Rezentieres II  Operation of wind farms - France 100% 37  (7)  (3)

Soc. d’exp. du p. e. de Menetreol Sous Vatan  Operation of wind farms - France 100% 37 (13) (3)

Soc. d’exp. du p. e. des Potences Operation of wind farms - France 100% 37 (6) (2)

Soc. d’exp. du p. e. de la Bouleste  Operation of wind farms - France 100% 37 (7) (2)

Soc. d’exp. du p. e. Serre du Bichou  Operation of wind farms - France 100% 37 (3) (0)

Soc. d’exp. du p. e. Saint Georges  Operation of wind farms - France 100% 37 (3) (6)

Soc. d’exp. du p. e. Lingevres  Operation of wind farms - France 100% 37 (2) (2)

Soc. d’exp. du p. e. Corlay Saint Mayeux  Operation of wind farms - France 100% 37 (2) (6)

Soc. d’exp. du p. e.  St. Loup de Saintonge  Operation of wind farms - France 100% 37 (3) (2)

Soc. d’exp. du p.e. Villiers Vouille et Yversay  Operation of wind farms - France 100% 37 (8) (2)

Soc. d’exp. du p. e. de la Nelausa  Operation of wind farms - France 100% 37 (3) (4)

Soc. d’exp. du p. e. Souvigne Operation of wind farms - France 100% 37 (3) (5)

Soc. d’exp. du p. e. Dampierre Prude  Operation of wind farms - France 100% 37 (4) (4)

Soc. d’exp. du p. e. de L’Epinette  Operation of wind farms - France 100% 37 (2) (8)

Soc. d’exp. du p. e. Germainville  Operation of wind farms - France 100% 37 (4) (5)

Soc. d’exp. du p. e. Ecueille Operation of wind farms - France 100% 37 (8) (3)

Parc Eolien Janaillat at Saint Dizier Leyrenne  Operation of wind farms - France 100% 37 (4) (6)

Parc Eolien Soc. d’exp. Du p.e. Moreac  Operation of wind farms - France 100% 37 (2) (10)

Soc. d’exp. du p.e. Poullan  Operation of wind farms - France 100% 37 (3) (4)

Soc. d’exp. du p.e. Kaymard  Operation of wind farms - France 100% 37 (0) (4)

Soc. d’exp. du p.e. La Vaysse  Operation of wind farms - France 100% 37 0 (2)

Soc. d’exp. du p.e. Monplaisir  Operation of wind farms - France 100% 37 (3) (5)

Soc. d’exp. du p.e. D’Aussac Vadalle Pas  Operation of wind farms - France 100% 37 (3) (5)

Urgeban Grupo Energético, S.A.  Development of wind farms - Valencia 100% 300 (260) (42)

Parque Eólico Ortona Vento, S.R.L.  Operation of wind farms - Italy 87,5% 30 (6) (1)

Parque Eólico Monte Selva, S.R.L.  Operation of wind farms - Italy 86,5% 30 (6) (1)

Sistemas Energéticos Mesa de Ocaña, S.A.  Operation of wind farms - Toledo 100% 61 (2) (23)

Sistemas Energéticos Fonseca, S.A.  Operation of wind farms - Galicia 100% 61 (2) (114)

Sistemas Energéticos del Umia, S.A.  Operation of wind farms - Galicia 100% 61 (2) (0)

Sistemas Energéticos Cuntis, S.A.  Operation of wind farms - Galicia 100% 61 (2) (0)

Parque Eólico Pedo Cigarrelho, S.A. Operation of wind farms - Portugal  100% 50 (2) (7)

Sistemas Energéticos Los Lirios, S.A.  Operation of wind farms - Andalucía 60% 61 (1) (0)

Sistemas Energéticos Alto do Seixal, S.A.  Operation of wind farms - Galicia 100% 61 (2) (4)

Sistemas Energéticos Monfero Guitiriz, S.A.  Operation of wind farms - Galicia 100% 61 (3) (8)

ERD, S.A.R.L.  Operation of wind farms - France 100% 9 (10) 0

BII NEE Stipa Energía Eólica  Operation of wind farms - Mexico 74,82% 8 0 0

Sistemas Energéticos Fuerteventura, S.A.  Operation of wind farms - Canary Islands 100% 61 (1) (1)

Sistemas Energéticos Arico, S.A.  Operation of wind farms - Canary Islands 100% 61 (1) (1)

Sistemas Energéticos Alto de Croa, S.A.  Operation of wind farms - Galicia 100% 61 (47) 7

Sistemas Energéticos De la Camorra, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos Cabanelas, S.A.  Operation of wind farms - Galicia 100% 61 (6) (0)

Sistemas Energéticos Sierra de Costanazo, S.A.  Operation of wind farms - Valladolid   60% 61 (3) (0)

Abruzzo Vento, S.P.A. Construction and operation of wind farms - Italy   90% 30 (3) (1)

Sistemas Energéticos Quiñonería, S.A.  Operation of wind farms - Valladolid 60% 191 (4) 0

Eólica Da Cadeira, S.A. Operation of wind farms - Galicia 65% 60 (30) 0

EBV Holding Verwaltung GMBH Operation of wind farms - Germany 100% 25 11 2

EBV WK Ettringen GMBH Operation of wind farms - Germany 100% 26 2 0

EBV WP Nr. 27 GmbH & Co. KG Operation of wind farms - Germany 100% 5 33 11

EBV WP Nr. 28 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (12) (2)
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EBV WP Nr. 29 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (1) (0)

EBV WP Nr. 30 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (1) (0)

EBV WP Nr. 31 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (1) (0)

Magnet 67 VV GMBH  Operation of wind farms - Germany 100% 25 (379) 8

Magnet 72 VV GMBH  Operation of wind farms - Germany 100% 25 (26) (1)

Magnet 73 VV GMBH  Operation of wind farms - Germany 100% 25 (49) (201)

Kristall 31 GmbH Operation of wind farms - Germany 100% 23 25 (2)

Kristall 34 GmbH Operation of wind farms - Germany 100% 5 25 (1)

Diamant 27 GmbH Operation of wind farms - Germany 100% 19 25 (34)

Blitzstart Holding, AG Operation of wind farms - Germany 100% 25 (31) (133)

Sistemes Energetics CONESA II  Operation of wind farms - Catalonia 100% 61 (2) (1)

Sistemes Energetics SAVALLA DE  Operation of wind farms - Catalonia 100% 61 (2) (0)

Sistemes Energetics Comadats  Operation of wind farms - Catalonia 100% 61 (9) (44)

Sistemes Energetics Serra de  Operation of wind farms - Catalonia 100% 61 (3) (17)

Sistemas Energéticos La Retuerta  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Las Cabezas Operation of wind farms - Andalucía 100% 61 (4) (8)

Sistemas Energéticos La Tallisca  Operation of wind farms - Andalucía 100% 61 (3) (7)

Sistemas Energéticos El Centenar Operation of wind farms - Andalucía 100% 61 (7) 5

Sistemas Energéticos Majal Alto  Operation of wind farms - Andalucía 100% 61 (3) (4)

Sistemas Energéticos Valdefuentes Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos El Saucito SA  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Loma del  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Las Canteras  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos  Los Claveros Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Egea  Operation of wind farms - Andalucía 100% 61 (2) (0)

Sistemas Energéticos Sierra de Lucar  Operation of wind farms - Andalucía 100% 61 (2) (0)

Sistemas Energéticos Sierra de Oria  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Sierra de las  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Almirez  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Caniles  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos El Periate  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Mojonera  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Zujar  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Cuerda Gitana  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Capellán  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Pedrizas  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Jaralón  Operation of wind farms - Andalucía 100% 61 (3) 1

Parco Eolico Piano Di lopa, S.R.L (*)  Operation of wind farms - Italy 100% 30 (5) (1)

Parc Eolien de la Souterraine (*) Operation of wind farms - France 100% 37 0 (2)

Gamesa Japan Kabushiki Kaisha (*) Operation of wind farms - Japan 100% 18 0 (9)

Gamesa wind Hungary (*) Operation of wind farms - Hungary 100% 12 0 13

Gamesa Eolica Greece E.P.E. (*) Operation of wind farms - Greece 100% 18 0 (354)

Energiaki pilou - methonis, S.A. (*) Operation of wind farms - Greece 100% 60 0 (5)

Energiaki polimilou, S.A. (*) Operation of wind farms - Greece 100% 60 0 (5)

Energiaki Ptoon, S.A. (*) Operation of wind farms - Greece 100% 60 0 (5)

Convertidor Solar Noventa y nueve, S.L. (*)    Operation of wind farms - Andalucía 100% 3 0 (2)

Taciewo sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Pelplin sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Lipniki sp. W Zoo. Organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Southern Windfarm sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0
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Taciewo sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Sistemes Energetics Conesa I, S.L. (*) Operation of wind farms - Catalonia 100% 3 0 0

a.2 manufacture of wind generators       

Gamesa Eólica, S.L. Wind-powered facilities Deloitte Navarre 100% 3 427,230 42,100

Gamesa Innovation and Technology  Manufacture of moulds, blades and Deloitte Navarre 100% 2,895 398,166 43,031 
 provides central services (engineering)

Estructuras Metálicas Singulares, S.A.  Manufacture of wind Deloitte Navarre 100% 61 3,350 1,358 
 generator towers

Gamesa Wind Engineering, APS Engineering services  - Denmark 100% 19 176 9

Gamesa Eólica Deutschland, GMBH Wind-powered facilities - Germany 100% 995 (70) (7,764)

Gamesa Eólica Italia, S.R.L. Wind-powered facilities Deloitte Italy 100% 100 1,854 2,988

Gamesa Blade Tianjin Co Ltd. Design, manufacture and  Ernst & Young China 100% 1,800 (301) (3020) 
 assembly of blades

Gamesa Beijing Wind Co Ltd.  Manufacture of wind-power - China 100% 200 (257) (1,067) 
 components and wind farm maintenance

Gamesa Wind Tianjin Co Ltd.  Manufacture of wind-power components - China 100% 2,013 (3,610) 36,642

Black Sea Winds Manufacture, construction - Bulgaria 100% 3 0 0 
 and operation of wind farms

Gamesa Eolica France SARL  Wind-powered facilities - France 100% 8  (262) 2,060

Gamesa Electric, S.A.  Manufacture and sale of  - Vizcaya 100% 9,395 (372) 304 
 electronic equipment

Cantarey Reinosa, S.A. Manufacture of Ernst & Young Cantabria 100% 4,217 8,223 7,434 
 electricity generators

Enertron, S.L. Manufacture of Ernst & Young Madrid 100% 301 842 1,246 
 electronic elements

Valencia Power Converters, S.A.  Manufacture and sale  - Valencia 100% 61 1,193 6,244 
 of electronic equipment

Gamesa Energy Transmisión, S.A.  Manufacture of - Vizcaya 100% 21,660 10,957 14,280 
 wind-power components

Especial Gear Transmission, S.A.  Manufacture of Ernst & Young Vizcaya 100% 732 (148) (990) 
 gear assemblies

Fundición Nodular del Norte, S.A.  Iron smelting Ernst & Young Burgos 100% 1,200 685 213

Transmisiones Eólicas de Galicia, S.A.  Manufacture of Ernst & Young Galicia 100% 695 1,526 1,614 
 wind-power components

Made Tecnologías Renovables, S.A. Wind-powered facilities Deloitte Madrid 100% 6,572 4,002 43

Gesa Eólica Mexico, SA de CV (*) Wind-powered facilities - México 100% 3 0 (301)

Gamesa Wind Poland Sp zoo (*) Wind-powered facilities Deloitte Poland 100% 13 0 (0)

Eolo Re, S.A. (*) Reinsurance - Luxembourg 100% 1,225 0 0

       

a.3 other       

       

Casandra Energy Services, S.A. Technical engineering services - Vizcaya 100% 561 (1,041) (1,543)

Gamesa Solar, S.A. Development and operation Ernst & Young Álava 100% 122 7,940 10,968 
 of solar farms

       

B) Gamesa nUeVos Desarrollos GroUp

       

Gamesa Nuevos Desarrollos, S.A.  Electrical installations - Vizcaya 100% 61 (1,349) (102)

Gamesa Servicios Brasil, Ltda.. Electrical installations - Brazil 100% 3,093 (3,839) -
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C) Gamesa TeCHnoloGY CorporaTion GroUp 

      

Gamesa Technology Corporation, Inc  Administrative Deloitte United States 100% 24,942 5,337 (56,454) 
 management services

Fiberblade, LLC  Wind-powered facilities Deloitte United States 100% 1 (5,784) (5,056)

Gamesa Wind US, LLC Wind farm maintenance services Deloitte United States 100% 88 (15,288) (15,807)

Gamesa Wind, PA  Manufacture and Deloitte United States 100% 81 1,620 (1,602) 
 assembly of wind generators

Gamesa Energy USA, Inc. Development of wind farms Deloitte United States 100% 1,691 9,658 (5,580)

Fiberblade East  Wind-powered facilities Deloitte United States 100% 1 (6,002) (3,585)

Towers & Metallic Structures, Inc.  Manufacture of s Deloitte United States 100% 2,211 (2,261) (5,849) 
 wind generator tower

       

D) oTHers       

Cametor, S.L. Ownership of non-current assets - Álava 100% 3,902 5,777 1,159

Compass Transworld Logistics, S.A. (*) Logistics and transport - Navarre 51% 511 0 534

       

Companies ConsoliDaTeD UsinG 
THe eQUiTY meTHoD       

       

Windar Energías Renovables, S.L. (*) Parent of tower - Navarre 32% 9 26,562 1 
 manufacturing companies

Zarza M. Solar, S.L. (*) Solar converter - Andalucía 25% 60 0 (12)

Energías Renovables 
San Adrián de Juarros, S.A. Construction and operation of wind farms - Burgos 45% 60 (0) (7)

(*) Companies included in the Gamesa Group in 2007. In the case of Windar Energías Renovables, S.A., the amount of reserves and 
profits of the individual company has been included.

(**) Gamesa Energía, S.A. is the Parent of all the companies in the energy line of business. In the equity presented the interim dividend 
of EUR 99,966 thousand paid to Gamesa Corporación Tecnológica, S.A. is not included.
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Gamesa CorporaCión TeCnolóGiCa, s.a. 

2007 manaGemenT reporT
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Translation of a report originally issued in Spanish.  In the event of a discrepancy, the Spanish-language version prevails.

1. eVolUTion oF THe CompanY in 2007

During 2007 Gamesa Corporación Tecnológica consolidated its positioning in growth and profitable cash generation.

Excellent performance in the 4th quarter underlined the trend of sustainable growth and allowed the Company to attain 
the strategic objectives of the 2006 – 2008 Business Plan a year ahead of schedule.

4th Quarter highlights

• The delivery of wind turbine generators reached record levels in the 4th quarter with 1,201 MW delivered in three 
months, representing 40% of the 2,919 MW delivered during the year (22% more than in 2006).

• Firm sales of wind farms in the 4th quarter (238 MW) represent 150% growth compared to the 3rd quarter and 40% 
of firm sales for the year.

• Dynamic management of working capital based on new contractual conditions, which allow for ExWorks Sales of wind 
turbine generators and PLA milestone (Permits, Licences and Authorisations) sales of wind farms. Advances on new 
contracts for over 1,200 MW of wind turbine generators were also collected in the 4th quarter.

• EBITDA margins recovered in 4Q both for wind turbine generators (16.9% for the 4th quarter stand-alone) due to the 
increase in activity and improved productivity at international facilities, and due to wind farms value management.

• 100% of the wind farms constrained by incidents affecting blades in the USA are now operational.

2007 results

The contribution of the 3 lines of business has ensured sustainable growth in Sales, EBITDA and Net Profit that is compa-
tible with the generation of positive cash flows.

(EUR M)

 2006 2007 % CHanGe

Sales 2,401 3,274 +36%

EBITDA 411 468 +14%

Net profit 200 220 +10%

WC/Sales 44% 23% -21pp

NFD 672 236 -65%

NFD/EBITDA  1.6x 0.5x -1.1x

ROCE 13% 16% +3pp

Note: For comparative purposes, the Net Profit for 2006 does not include discontinued operations.
 

These results mean Gamesa Corporación Tecnológica has achieved the strategic objectives for Growth, Profitability and 
Financial Strength established in the 2006-2008 Business Plan one year ahead of schedule.

sTraTeGiC oBjeCTiVes raTio 2007 2008 oBjeCTiVe

Growth CAGR 05-08 EBITDA CAGR 05-07 = 19% >15%

Profitability ROCE 16% >16%

Financial Strength NFD/EBITDA  0.5x < 2.5x
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wind turbine generators:  
a year of strong progress in the strategic actions

Significant progress was achieved in 2007 for each of the 4 strategic actions defined in the 2006-2008 Business Plan.

Focus on strategic markets and clients

In 2006 Gamesa selected three strategic markets for the development of its wind generating business. These were Europe 
(where the Company is the market leader in Spain), the United States and China. The latest data published by the Global 
Wind Energy Council (GWEC) rank these markets as the leaders in wind generating in 2007 in terms of annual capacity 
installation, and installations exceeded 3,000 MW in all three, while growth was over 100% compared to 2006: in the Uni-
ted States with 5,244 MW (26% of 2007 share), in Spain with 3,522 MW (17.5% of 2007 share) and in China  with 3,449 
(17.2% of 2007 share).

Gamesa is also working on positioning itself as prefrered supplier for Key Strategic Customers, all of whom occupy leading 
positions in the development and operation of wind farms in one of the key markets and at the world level.

With a portfolio of wind turbine generator contracts of over 8,000 MW committed in December 2007, Gamesa Corporación 
Tecnológica has a horizon of over two years’ work. Over 90% of commitments are with Key Strategic Customers. These 
contracts consolidate Gamesa’s positioning in strategic markets for the coming years, at the same time as allowing the 
Company to open up new markets such as Eastern Europe and North Africa.

re-engineering of the international supply chain

Following a Customer Driven strategy, Gamesa Corporación Tecnológica has positioned its international industrial base in 
the three strategic markets, with 25 production facilities in Spain (assembly of nacelles, blades, gearboxes, generators, 
electrical equipment, towers and production of control software), 4 in the United States (assembly of nacelles, blades and 
towers) and 3 in China (assembly of nacelles, blades and gearboxes). The international team is formed by almost 7,000 
employees, of whom 1,200 are in the United States and 900 in China.

In the fourth quarter of 2007 Gamesa Corporación Tecnológica achieved a level of production equal to 3,600 MW/year, 
doubling the rate of annual production since December 2005. This represents an increase of over 1,000 MW in average 
annual production, representing output of 3,289 MW in 2007 compared to 2,250 MW in 2006. This increase in production 
was based mainly on the launch of the international industrial base, which came up to full speed in the last months of the 
year.

The system of vertical integration supports the increase in deliveries to customers and has set new records for in-house 
component production.

ComponenT % in-HoUse in-HoUse oUTpUT (mw) % GrowTH Vs. 
    2006

Nacelles 100% > 3,300 +45%

Blades 85% > 2,800 +30%

Gearboxes >50% > 1,900 +50%

Generators 50% > 1,600 +10%

Electrical >50% > 4,300 cabinets +80%

Towers >50% > 1,300  +60%

Seeking at all times to improve the production process, Gamesa Corporación Tecnológica is currently implementing the new 
Synchronous Manufacturing System (SMS) at its Nacelle plants in China (start-up in 2008) and Spain (start-up in 2009), 
which will provide productivity gains and cut lead times.

This project is based on the continuous development of key suppliers through the identification of bottlenecks (Theory of 
Constraints) in supply and production, and on the application of criteria of geographical competitiveness. 
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In 2007 Gamesa Corporación Tecnológica has continued with the development of local suppliers in the United States and 
China with the objective of optimising costs per component and logistics costs, and minimising the effect of foreign exchan-
ge differences. In order to guarantee visibility in the supply chain, meanwhile, the Company entered into various long-term 
agreements with key suppliers in 2007.

Business portfolio management – strategic alliances

In 2007 two highly significant agreements were made in the towers and logistics areas to embrace new competences for 
the corporation through the development of the business portfolio based on strategic alliances:

• In June 2007, Gamesa Corporación Tecnológica and the Daniel Alonso Group pooled competences to form a world 
leader in the manufacture of wind towers with a production capacity of over 2,000 MW per year. This company, called 
WINDAR, is 32% owned by Gamesa and has signed a long-term supply contract.

• In October 2007, Gamesa Corporación Tecnológica and the Bergé Group, which has over one hundred years’ expe-
rience in maritime-ports-logistics business, incorporated Compass Transworld Logistics to assure excellence in the 
logistics service at a time when Gamesa’s growth and international expansion have made the transport of finished 
products (gondolas, towers and rotors) to wind farms, a key aspect of operations. The objective of this strategic 
alliance is to optimise logistics costs and cut the cost of storage. Compass Transworld Logistics is 51% owned by 
Gamesa and has signed a long-term service contract.

Technological Differentiation

In order to optimise the wind turbine generator Cost of Energy, Gamesa Corporación Tecnológica has continued with the 
development of its G10x machine with a capacity of 4.5 MW. The prototype design phase, manufacturing and stock piling 
of 80% of components were completed in 2007.

Gamesa is also carrying out a series of projects aimed at improving returns, such as the standardisation of products. The 
number of G8x variants existing in 2006 was cut by 50% in 2007.

2007 results

Results for 2007 reflect Gamesa’s strong growth capacity, the effectiveness of working capital management and 
the impact of the launch of the international industrial base. 

(EUR M)

 2006 2007 % CHanGe

Sales 1.922 2.800 +46%

EBITDA 325 393 +21%

EBITDA / Sales (%) 16.9% 14.0% -3pp 

WC/Sales 33% 7% -26pp

Capex 156 120 -23%

 

Annual sales growth of over 46% was achieved for the second consecutive year as a result of the strong growth in acti-
vities. 

In 2007 MWe sold increased by 46% compared to 2006 to reach 3,289 MWe. A breakdown is as follows:

(mw) 2006 2007 % CHanGe sTaTUs

MW delivered to customers 2.402 2.919 +22% Transfer of ownership to the customer 
    at wind farms or the factory gate. Billed

+ Variation in MWe - +485 - Change in the stock of wind turbine generators 
Available ExWorks    available for delivery to customers. Billed ExWorks

+ Change in MWe on -152 -115 - Change in the stock of wind turbine generators 
Stage-of-Completion Basis    not available for delivery to customers. Unbilled

MWe Sold 2,250 3,289 +46% 
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The share of wind turbine generator sales represented by the United States and China increased significantly to 23% and 
15% respectively, compared to 20% and 11% in 2006. Also, the 2 MW machine contributed 73% of MW sold compared 
to 64% in the prior year.

Both the geographical share and the mix of machines sold affected the average sale price in 2007. The slide in the dollar 
had a negative impact on revenues in euros generated in the United States. Also, the price of the machine sold in China, 
where the G5x machine accounts for 100% of the contribution, does not include the sale of towers. 

The start-up of the international facilities has had an effect on the Company’s EBITDA margin (14% in 2007), a fall of 3 
percentage points compared to 2006 (EBITDA margin of 17%). The main reasons for this decline were:

• The slow learning curve at the facilities in the United States in the first eight months of the year, aggravated by inci-
dents affecting blades at the Ebensburg plant (start-up of new product inspection techniques for blades). 

• The start-up of activity at the Chinese facilities. Both the blades plant and the gearboxes plant began operations in 
2007.

• Delays in the delivery of key components: blades and rotors.

• Logistics overcost due to unscheduled shipments of components from Europe and deviations from the production 
plan as a result of delays in the arrival of key components.

However, the intense activity seen in the 4th quarter, progressive improvements in cost management and the rise in output 
at the international facilities to full speed in the later months of the year allowed a recovery in 4th quarter EBITDA on a 
stand-alone basis (EBITDA margin of 16.9%) compared to the first 9 months of 2007 (EBITDA margin of 13%). 

Provisions for sales warranties increased by 5.0% in 2007 (compared to 3% in 2005). Meanwhile, the increasing share 
of wind turbine generator sales made outside Spain resulted in an increase of 4% in the average provision for the year. 
The average standard guarantee period is 2 years. An atypical statement was also made in 2007 in connection with the 
incidences of blades in the United States.

In 2007 the wind turbine generators business experienced a significant improvement in working capital, which dropped to 
7% of sales from 33% in 2006, and 52% in 2005. This reduction was achieved as a result of the alignment of programming 
and production with customers’ needs, synchronised planning of components, the higher level of wind turbine generator 
deliveries (with an assembly record of 505 MW in November) and the new, ExWorks, billing conditions. In the 4th quarter, 
meanwhile, advances were collected on new contracts signed during the period for more than 1,200 MW.

The headcount of the wind turbine generators division at the close of 2007 was 6,470 employees. The ratio of sales per 
employee in 2007 increased by 10% compared to 2006. In addition, the wind turbine generators division has succeeded in 
growing sales by over 46% in the last two years, while accumulated CAPEX (including R&D) for 2006 – 2007 was EUR 276 
million, reversing the trend of annual growth in CAPEX in 2007 (EUR 120 million vs. EUR 156 million in 2006). 

wind Farms:  
Value management at wind farms and focus on execution

Gamesa Corporación Tecnológica has progressed with the measures defined in the 2006-2008 Business Plan in the wind 
farms business unit. 

Focus on strategic clients

The Company closed 2007 with a total portfolio of wind farm commitments totalling 2,160 MW, 100% of them with Key 
Strategic Customers, ensuring the consolidation of Gamesa Corporación Tecnológica in its strategic markets in the United 
States, Spain and the rest of Europe.

ConTraCTUal VisiBiliTY mw %

USA 1.008 46%

Spain 839 39%

Portugal  122 6%

Italy 100 5%

Germany 91 4%

ToTal 2.160 100%
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Since the implementation of PLA sales (Permits, Licences and Authorisations) in 2006, customer cooperation in the initial 
phases of wind farm projects has been brought forward, at the same time improving working capital conditions in the sale 
of wind farms.

Compliance with delivery commitments 

Gamesa Corporación Tecnológica has focused its activity in 2007 on the delivery of wind farms, as a part of its commitment 
to reducing partially completed wind farms and mitigating the risk inherent in the execution of projects. As a result, the 
inventory of work-in-progress of wind farms fell by 139 MWe for the first time in the last 2 years.

Value proposal management of wind farms

The promotion of wind farms ensured growth in the portfolio of wind farms under development to 21,100 MW in 2007, at 
the same time as the Company focused on the most profitable and visible assets.

• The USA accounted for 34% (7,154 MW) of the aforementioned 21,000 MW, Spain 26% (5,469 MW) and the rest of 
Europe 23% (4,928 MW). 

• At 31 December 2007 China accounted for 1,826 MW (8% of the portfolio).

Meanwhile, validated MW increased by 19% to 5,857 MW compared to 4,936 MW validated in 2006, with a strong share for 
wind farms in the USA, representing 36% (2,086 MW), Spain 21% (1,247 MW) and the rest of Europe 37% (2,145 MW).

In addition, the value proposal for the wind farms of Gamesa Corporación Tecnológica involves the assignation of priorities 
based on the visibility and profitability of the wind farms portfolio. This has resulted in the sale of developments in line with 
criteria for the maximisation of profitability, the efficient allocation of wind turbine generators and execution periods. 

2007 results

The results of the wind farms division for 2007 reflect sales growth with an improvement in eBiTDa/mwe due to 
the prioritisation of projects and faster disposal of the wind farms inventory.

(EUR M)

 2006 2007 % CHanGe

Sales 472 576 +22%

EBITDA 101 88 -12%

EBITDA / MWe 0.173 0.210 +21%

WC/Sales 90% 90% -

  

The evolution of the business was based on a focus on the delivery of work-in-progress of wind farms, resulting in a re-
duction in inventory of 139 MW, netted from growth in equivalent sales due to the 17% increase in firm sales to 560 MW 
delivered.

mw 2006 2007 % CHanGe sTaTUs

MW Firm Sales 477 560 +17% Handover of wind farm owner 
    ship to the customer

Change in MWe of stage-of- 106 139 - Change in inventory of stage- 
completion wind farms  -  of-completion wind farms

MWe Sold 583 421 -28% 

Despite the 28% decline in MWe sold in 2007 to 421 MWe, the 22% increase in sales in millions of euros was due mainly 
to the higher contribution of wind farm MW sold at the CPA (certificate of provisional acceptance) milestone, which implies 
the sale of the facility with all of the associated investment, representing 60% of firm sales in 2007, and the more advanced 
stage of completion of wind farms in 2007.
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Key points to note were the increase in the contribution of equivalent wind farm sales in Spain (to 42%), the consolidation 
of the share represented by the USA (25%), and the contributions from Germany (17%), Italy (12%), Portugal and France 
(both 2%).

The focus on managing the wind farms value proposal allowed a profitability of around EUR 170,000/MW, which were abo-
ve the 155,000 EUR/MW estimated in the 2008 Business Plan. In addition, value was generated from developments that 
did not meet the temporary visibility or profitability criteria required by the wind farms division, with the result that EBITDA 
per MW increased to EUR 210,000/MW.

(EUR M)

 2006 2007 % CHanGe

EBITDA / MWe 173 210 +21%

Gain/MWE 180 170 -6%

The upcoming delivery of wind farms in the inventory (and therefore the disposal of the investment incurred) implies an 
increase in working capital at the year end, despite the reduction of work-in-progress inventory.

solar power:  
Continuing the growth trend

In a scenario of regulatory uncertainty in Spain and high pressure on delivery deadlines, Gamesa Corporación Tecnológica 
reached customer contracting levels of 28.5 MWp in 2007.

Focusing on execution and the delivery of solar power farms, the Company succeeded in multiplying the volume of solar 
farms constructed by 6 times in the period compared to 2006, reaching 36 MWp.

2007 results

The results for 2007 reflect a 63% increase in sales due to the rise in the contribution from construction to sales 
compared to 2006 with an improvement in margins and a 35% margin of working capital over sales.

(EUR M)

 2006 2007 % CHanGe

Sales 127 207 +63%

EBITDA 16 26 +68%

EBITDA Margin 12% 13% +1pp

WC/Sales 35% 35% -

 

summary of 2007

Eighteen months after the launch of the 2006-2008 Business Plan (June 2006), the implementation of four strategic actions 
and 10 key management programmes has ensured sustainable and profitable growth.

• Compound annual EBITDA growth for 2005 – 2007 of 19%, surpassing the Business Plan objective of 15%.

• 16% return on Capital Employed, attaining the objective set one year in advance.

• Ratio of Net Financial Debt to EBITDA of 0.5x, which is below the objective of 2.5x for 2008.

The main developments in 2007, which contributed to the attainment of strategic objectives one year in advance, were as follows:

• Implementation of a new customer driven sales policy and strategy, which was reflected in new contracts, allowed 
synchronised planning of the production and delivery of turbines and has led to customer cooperation in the initial 
phases of farm projects.
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• Fourth quarter production reached a rate of 3,600 MW/year in terms of capacity.

• Start-up of 9 new production facilities in 18 months, including 7 facilities which came on stream in Europe, the USA 
and China, the commencement of activity at 2 new facilities in China (gearboxes and blades) and preparations for 
the start-up of a new generator manufacturing plant in China.

• Management of the supply chain based on the management of bottlenecks and the development of an international 
supply platform in China and the USA.

• Over 700 MW of wind farm start-ups.

• Ongoing decline in the stock of wind farm work-in-progress (-139 MWe in 2007).

• Design, manufacture and stockpiling of 80% of components for G10x prototypes.

• Strategic alliances with key suppliers for non-core competences.

• Consolidation of the Solar Power business in 18 months with an EBITDA of EUR 26 million in 2007.

This strong performance won international recognition for Sustainability, Environment and Corporate Governance, including: 

• Award of the  Global Reporting Initiative “In Accordance” category for the Sustainability report.

• Recognition of Gamesa by the KLD Global Climate 100 Index among the 100 firms making the largest contribution to 
the fight against global warming worldwide.

• Prize for the best environmental initiative in the 10th edition of the Environment Prizes awarded by Garrigues and 
Expansión for the initiative: “Technology applied to the fight against climate change”.

• International Technology Forum (ITF) Prize: “2007 Excellence Leadership Awards: Energy”. 

• Gamesa Corporación Tecnológica was chosen among the 5 companies with the best global results in the IBEX 35 
index in a study published by the Corporate Social Responsibility Observatory.

Gamesa Corporación Tecnológica is also included in international Sustainability and Clean Energy indexes such as the S&P 
Global Clean Energy, FTSE4Good and Dow Jones Sustainability indexes.

2. main BUsiness risks

The Gamesa Group is exposed to certain financial risks that it manages by grouping together risk identification, measure-
ment, concentration limitation and oversight systems. The Gamesa Corporate Division and the business units coordinate 
the management and limitation of financial risks through the policies approved at the highest executive level, in accordance 
with the established rules, policies and procedures. The identification, assessment and hedging of financial risks are the 
responsibility of each business unit.

The risk associated with fluctuations in exchanges rates inherent in Gamesa’s transactions corresponds to purchases and 
sales of products and services in the different business lines in different currencies.

In order to counter this risk, Gamesa arranges hedging instruments with financial institutions.

3. Use oF FinanCial insTrUmenTs

The Gamesa Group uses financial hedges to mitigate exchange and interest rate risks, volatility in raw materials prices, and 
risks associated with share price volatilities that could affect the estimated results of the Company based on estimates of 
expected transactions in the various lines of business.

4. oUTlook For 2008

The three strategic markets selected by Gamesa all exhibit a highly positive outlook for growth. Europe is spected to 
mantain its leading position, with targets defined for 2020. Additionally, USA and Asia (China and India) are expected to 
achieve an increase in their contribution.
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Following the customer driven approach, Gamesa has achieved contractual visibility guaranteeing the activity for the next 
two years in both wind turbine generators and wind farms.

Furthermore, the first assembly of the G10x prototype will take place in 2008.

Challenges for 2008 are:

• To maintain the rate of production of 3,600 MW/year achieved in the 4th quarter of 2007 in 2008.

• To manage the supply chain in terms of both capacity and service, quality and on-time delivery, in a scenario of 
pressure on the cost of raw materials and components.

• To implement Six Sigma in operations.

• To implement the Synchronous Manufacturing System in China.

• To increase the number of local suppliers in each region.

Gamesa Corporación Tecnológica has confirmed compliance with its strategic objectives in 2008:

• CAGR 05-08 in EBITDA of more than 15%.

• ROCE of over 16%.

• NFD / EBITDA below 2.5x.

 5. DisinVesTmenT From THe solar power BUsiness

The development of the solar power business in 2007 required the implementation of a business plan envisaging the 
internationalisation of the company in southern Europe in a scenario of likely tariff reductions in Spain and the need to 
negotiate the purchase of solar panels.

The strength of the business lies in engineering and execution, while technological know-how is an area for improve-
ment.

In this context, Gamesa Corporación Tecnológica has decided to monatize by divesting from the business.

Transformation

The 2006-2008 Business Plan opens the way for the transformation of Gamesa Corporación Tecnológica. 

Having attained the strategic objectives one year in advance, this transformation is accompanied by a new corporate image 
based on four values: leadership, sustainability, Technology and Quality.

6. researCH anD DeVelopmenT aCTiViTies

Technological development is set within a multi-year framework deployed through an annual Technological Development 
Plan, in which the activities and deliverables that it is intended to attain in each year in question are established and to 
which ultimately a budget is assigned.

In 2007 the main addition to “Research and Development Expenditure” in intangible assets related to the development at 
Gamesa Investigation and Technology, S.A. of new wind generator models and to the optimisation of the performance of 
its various components amounting to approximately EUR 27,744 thousand (2006: approximately EUR 27,386 thousand).

7. operaTions wiTH TreasUrY sHares

At 31 December 2007 Gamesa held a total of 2,055,000 treasury shares, representing 0.8% of share capital, via an Equity 
Swap arranged with Banco de Santander.

The total cost of these treasury shares was EUR 22,605 thousand at a unit cost of EUR 11.019 per share.
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8. CapiTal sTrUCTUre

Per public information held by GAMESA CORPORACIÓN TECNOLÓGICA, S.A., the shareholder structure of GAMESA at 31 
December 2007 was as follows:

name/reGisTereD nUmBer oF DireCT nUmBer oF inDireCT  % oF ToTal 
name oF sHareHolDer VoTinG riGHTs VoTinG riGHTs (*) VoTinG riGHTs

CHASE NOMINEES LTD 9.985 0.000 9.985

IBERDROLA, S.A. 19.250 0.000 19.250

LOLLAND, S.A.  0.000 5.000 5.000

CORPORACION IBV PARTICIPACIONES 
EMPRESARIALES, S.A.  0.001 9.249 9.250

ARTISAN PARTNERS LIMITED PARTNERSHIP 0.000 3.190 3.190

(*) Through:

name/reGisTereD name nUmBer oF DireCT % oF ToTal 
oF THe DireCT owner oF VoTinG riGHTs VoTinG riGHTs 
THe sHareHolDinG  

CASA GRANDE DE CARTAGENA, S.L. 5.000 5.000

CORPORACION IBV, 
SERVICIOS Y TECNOLOGÍAS, S.A. 9.924 9.924

FIFTH THIRD 0.016 0.016

THE BANK OF NEW YORK 0.023 0.023

CIBC MELLON 0.036 0.036

INVESTORAS BANK AND TRUST 0.034 0.034

J.P. MORGAN CHASE & CO 0.114 0.114

STATE STREET NOMINEES LIMITED 2.411 2.411

MELLON TRUST 0.399 0.399

NORTHERN TRUST COMPANY (AVFC) 0.143 0.143

FIDELITY FUNDS 0.014 0.014

9. resTriCTions on THe TransFeraBiliTY oF sHares

There are no restrictions on the transferability of shares.

10. siGniFiCanT DireCT anD inDireCT sHareHolDinGs 

We refer to point 8.

11. resTriCTions on VoTinG riGHTs

At the Annual General Meeting held on 25 May 2007 the shareholders resolved to amend article 13 of the Articles of As-
sociation and article 11 of the Regulations for the General Meeting of Shareholders. It is currently not necessary to hold a 
minimum number of shares to exercise the rights to attend and vote at General Meetings of the Shareholders and, accor-
dingly, there are no restrictions on the exercise of voting rights.
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12. parasoCial paCTs

The GAMESA Group is not aware of the existence of any parasocial pacts.

13. reGUlaTions appliCaBle To THe appoinTmenT anD replaCemenT oF memBers oF THe 
BoarD oF DireCTors anD THe amenDmenT oF THe arTiCles oF assoCiaTion

In accordance with article 17 of the Articles of Association of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. and article 18 
of the Board Regulations, the members of the Board of Directors are “appointed by the General Meeting of the Sharehol-
ders”. If, however, “any vacancies arise during the term for which Directors were appointed, the Board may appoint the 
persons to occupy the same from among the shareholders until such time as the next General Meeting may be convened”, 
in accordance with the provisions set forth in the Spanish Corporations Law and the Articles of Association.

In accordance with paragraph 2, article 18 of the Board Regulations, “proposals for the appointment of Directors submitted 
by the Board of Directors for consideration by the General Meeting of the Shareholders and decisions with regard to appo-
intments adopted by the said body by virtue of the powers to co-opt legally attributed to the same must be preceded by 
the pertinent report of the Appointments and Remuneration Committee”. The Board may also abstain from such proposals, 
in which case it shall give grounds for its action and place its reasons on record in the minutes.

Article 19 of the said Regulations also establishes that “within the scope of their competences, the Board of Directors and 
the Appointments and Remuneration Committee shall seek to ensure that the candidates proposed and selected are per-
sons of recognised honesty, solvency, competence and experience, and shall take special care in relation to calls to cover 
the post of Independent Director.

In the event that a Director is a juridical person, the natural person representing the same in the exercise of the duties 
proper to office shall be subject to the conditions of honesty, solvency, competence and experience established in the pre-
ceding paragraph, and shall be accountable on a personal basis for the performance of the duties of Director established 
in these Regulations”.

With regard to the re-election of Directors, article 20 of the Board Regulations requires that “proposals for the re-election 
of Directors which the Board of Directors may decide to submit to the General Meeting of the Shareholders shall be sub-
ject to a formal assessment proposal, which shall necessarily form a part of the report issued by the Appointments and 
Remuneration Committee”.

The dismissal of Directors is regulated by article 22 of the Board Regulations, which establishes that “Directors shall be 
dismissed from office upon the expiration of the term for which they were appointed, without prejudice to the possibility 
of re-election, or where so decided by the Shareholders at their General Meeting. Likewise, the Board may propose the 
dismissal of a Director to the General Meeting of the Shareholders”.

The procedures and criteria to be followed in the case of dismissal shall be as established in the Spanish Corporations Law 
and the Regulations of the Companies Registry.

In accordance with article 22.2 of the Regulations of the Board of Directors, “Directors shall offer their resignation to the 
Board of Directors and, where the same may see fit, formalise the same, in any event subject to a report by the Appo-
intments and Remuneration Committee, in the following cases:

a) In the case of Non-Executive Nominee Directors, where the same or the shareholder they represent may cease to 
hold a significant, stable interest in the Company, or where the shareholder may revoke the representation.

b) In the case of Executive Directors, where the Board may see fit.

c) In the case of Non-Executive Directors, where the same may be appointed to executive office in the Company or 
in any of the Group companies.

d) In the case of Independent Directors, where for any reason the same may cease to meet any of the conditions 
enumerated in articles 7.4 and 7.5 of these Regulations, resulting in incompatibility with the office of Independent 
Director.

e) Where Directors may be affected by any of the circumstances of incompatibility or bans established in prevailing 
legislation, in the Articles of Association or in these Regulations.

f) When Directors are indicted for any alleged offence or are subject to disciplinary proceedings brought by the re-
gulatory authorities with regard to any serious or very serious offence.

g) When Directors reach the age of 70 years. The Chairman, the Deputy Chairman, the Chief Executive Officers, the 
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Secretary and the Deputy Secretary of the Board shall leave office at the age of 65 years, although they may con-
tinue as Directors. Directors shall leave office at the first meeting of the Board of Directors to take place after the 
Annual General Meeting of the Shareholders at which the financial statements for the year in which the Director 
in question reaches the aforementioned age are approved.

h) When Directors leave the executive posts with which their appointment to the office of Director was associated.

i) When they may be seriously admonished by the Audit and Compliance Committee or sanctioned for any serious 
offence by any public authority as a consequence of failure to comply with their obligations as Directors.

j) When their permanence as Directors might jeopardise the interest of the Company, or where the reasons for which 
the Director was appointed may cease to apply”.

regulations applicable to the amendment of the articles of association

The amendment of the Articles of Association of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. shall be governed by the 
provisions of Royal Legislative Decree 1564/1998, of 22 December, by which the consolidated text of the Corporations Law 
was approved. Such amendment shall not require any qualified majority other than such as may be established by Law.

Articles 6 of the Regulations of the General Meeting of the Shareholders establishes the amendment of the Articles of As-
sociation as the competence of that body.

14. powers oF THe memBers oF THe BoarD oF DireCTors

At its meeting of 25 May 2007 the Board of Directors of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. unanimously resol-
ved, subject to the favourable report of the Appointments and Remuneration Committee, to appoint the Chairman of the 
Board of Directors, Mr. Guillermo Ulacia Arnaiz, as the Chief Executive Officer of the Company, and to delegate to the same 
all of the powers corresponding to the Board of Directors in accordance with the Law and the Articles of Association, except 
such as may not be delegated. This appointment was accepted by Mr. Ulacia at the same meeting.

power related with the possibility of issuing or buying back shares

At the date of approval of this Report, the authorisation given by the Annual General Meeting of the Shareholders held 
on 25 May 2007 by virtue of which the Board of Directors is permitted to acquire treasury shares remains in effect. The 
resolution adopted by the aforementioned General Meeting on point six of the Agenda is transcribed below:

“Expressly to authorise the Board of Directors, in accordance with Article 75 of the consolidated text of the Spanish Cor-
porations Law, to proceed with the derivative acquisition of shares of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. under 
the following conditions:

a.- The acquisitions may be made either directly by GAMESA CORPORACIÓN TECNOLÓGICA, S.A. or indirectly via 
subsidiaries.

b.- The acquisitions of shares, which shall be fully paid-up and free of charges and/or liens shall be made via purchase 
and sale transactions, swaps or in any other manner permitted by Law.

c.- The acquisitions may be made at any time up to the maximum amount permitted by Law, such that treasury 
shares, including those already held by the Company, do not exceed 5% of share capital. 

d.- The minimum price for the shares shall be their par value and the maximum price shall not be more than 5% 
above the quoted price at the date of acquisition.

e.- A restricted reserve may be recorded on the liability side of the Company’s balance sheet equal to the amount 
of the treasury shares included as assets. This reserve shall be maintained until such time as the shares may be 
disposed of or redeemed.

f.- The shares acquired may subsequently be disposed of under the terms and conditions freely established.

g.- This authorisation is granted for a maximum period of 18 months, and it expressly revokes the authorisation 
granted by the Annual General Meeting of the Shareholders of the Company held on 25 May 2006 with regard to 
the unused part of the same. 
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For the purposes of paragraph 2, section 1 of Article 75 of the consolidated text of the Spanish Corporations Law, the Gene-
ral Meeting of the Shareholders expressly authorises the acquisition of shares of the Company by any of the subsequently 
under the terms and conditions established in this resolution.

Finally, and pursuant to the last paragraph, section 1 of Article 75 of the consolidated text of the Spanish Corporations Law 
(in the wording established by Law 55/1999, or 29 December), it is hereby established that the shares acquired by virtue of 
this authorisation may be used by the Company, inter alia, for transfer to employees or directors of the Company either di-
rectly or as a consequence of the exercise of the rights, whether options or any others included in Incentive Plans, of which 
the same may be the holders and/or beneficiaries, pursuant to the pertinent legal, statutory or regulatory provisions.”

15. siGniFiCanT resolUTions THaT miGHT Be moDiFieD or TerminaTeD in THe eVenT oF 
a CHanGe oF ConTrol

            4  2005 Share options plan.

16. aGreemenTs BeTween THe CompanY, THe DireCTors, eXeCUTiVes or emploYees pro-
ViDinG For seVeranCe paYmenTs on THe TerminaTion oF relaTions wiTH THe Com-
panY DUe To TakeoVer

The Chief Executive Officer and certain members of the GAMESA Group’s management team are contractually entitled 
to receive financial compensation in the event of the termination of relations on grounds attributable to GAMESA, and in 
certain cases due to the occurrence of objective circumstances, such as a change of control.  The financial compensation 
agreed in relation to such termination consists, in general terms, of the payment of fixed and variable remuneration corres-
ponding to different periods depending on the personal and professional circumstances of the officer concerned, and the 
time at which the contract was signed.
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Gamesa CorporaCión TeCnolóGiCa, s.a. 
anD sUBsiDiaries ComposinG  

THe Gamesa GroUp 

aUDiTors’ reporT

Consolidated financial statements for the year ended 31 December 2007 
prepared in accordance with International Financial Reporting Standards

Translation of a report originally issued in Spanish based on our work performed in 
accordance with generally accepted auditing standards in Spain and of consolidated 

financial statements originally issued in Spanish and prepared in accordance with 
IFRSs, as adopted by the European Union (see Notes 2 and 37).  In the event of a 

discrepancy, the Spanish-language version prevails.
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Translation of consolidated financial statements originally issued in Spanish and prepared in accordance with IFRSs, as adopted by the 
European Union (see Notes 2 and 37).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. anD sUBsiDiaries ComposinG THe Gamesa GroUp Con-
soliDaTeD BalanCe sHeeTs aT 31 DeCemBer 2007 anD 2006 (notes 1 to 6) (Thousands of euros)

asseTs noTe 12.31.07 12.31.06(*)

non-CUrrenT asseTs:
intangible assets    
Goodwill 9 387,258  387,258 
Other intangible assets 10 132,090  120,037 
  519,348  507,295 

property, plant and equipment 11  
Property, plant and 
equipment in use  267,991  273,776 
Property, plant and equipment 
in the course of construction  10,690  27,358 
  278,681  301,134 
investments accounted for 
using the equity method 12 48,498  27 
Non-current financial assets 
Derivative financial instruments 21 7,750  10,135 
Investment securities 13 3,594  2,359 
Other non-current 
financial assets 13 8,228  14,998 
  19,572  27,492 

Deferred tax assets 25 111,193  34,520 
Total non-current assets  977,292  870,468 

CUrrenT asseTs:   
inventories 14 702,286  521,357 
Trade and other 
receivables 15 1,552,792  1,715,842 
Trade receivables from 
related companies 32 257,714  66,734
Tax receivables 26 72,019  164,528
other receivables  124,500  71,370
Current financial assets   
Derivative financial instruments 21 26,091  12,929 
Other current financial assets 20 24,381  15,752 
  50,472  28,681 
Cash and cash equivalents 16 627,680  261,796 

Total current assets  3,387,463  2,830,308 
   
non-CUrrenT asseTs 
ClassiFieD as HelD For sale  - 140 

CUrrenT asseTs 
ClassiFieD as HelD For sale  - 952 
   
ToTal asseTs  4,364,755  3,701,868

eQUiTY anD liaBiliTies noTe 12.31.07 12.31.06(*)

EQUITY:
of the parent 18  
Share capital  41,361  41,361 
Share premium  155,279  155,279 
Other reserves  857,177  594,429 
Unrealized asset and 
liability revaluation reserve  7,896  7,364 
Translation differences  (2,745) (2,070)
Treasury shares  (22,639) (24,374)
Net profit for the year  220,050  312,748 

  1,256,379  1,084,737 
   
of minority interests 24 2,338  718 
Total equity  1,258,717  1,085,455 
   
non-CUrrenT liaBiliTies:
Deferred income  32  197 
provisions for contin- 
gencies and charges 22 203,233  120,776 
Bank borrowings 19 548,632  794,449 
other liabilities 23 55,231  44,145 
Deferred tax liabilities 25 51,105  42,477 
Derivative financial 
instruments  - 1,418 
Total non-current assets  858,233  1,003,462 
   
CUrrenT liaBiliTies:   
Bank borrowings and other 
financial liabilities   
Bank borrowings 19 284,463  109,637 
Derivative financial 
instruments 21 7,107  1,880 
  291,570  111,517 
Trade and other payables  1,739,796  1,348,752 
Trade payables to 
related companies 32 91,208  90 
other payables   
Tax payables 26 94,864  99,075 
Other current liabilities  30,367  51,906 
  125,231  150,981 
Total current liabilities  2,247,805  1,611,340 
non-CUrrenT liaBiliTies 
assoCiaTeD wiTH asseTs 
ClassiFieD as HelD For sale - -
CUrrenT liaBiliTies assoCiaTeD  
wiTH asseT ClassiFieD as 
HelD For sale  - 1,611 
ToTal eQUiTY 
anD liaBiliTies  4,364,755  3,701,868

(*) Presented for comparison purposes only.
The accompanying Notes 1 to 37 and the Appendix are an integral part of the consolidated balance sheet at December 31, 2007. 



48   Legal Report   2007

Translation of consolidated financial statements originally issued in Spanish and prepared in accordance with IFRSs, as adopted by the 
European Union (see Notes 2 and 37).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. anD sUBsiDiaries ComposinG THe Gamesa GroUp Con-
soliDaTeD inCome sTaTemenTs For THe Years enDeD 31 DeCemBer 2007 anD 2006 (noTes 1 To 6) 
(THoUsanDs oF eUros)   

 (DeBiT) CreDiT 

 noTe 2007 2006 (*)

   

Continuing operations:   

Revenue 29.a 3,260.306  2,390,010 

+/- Changes in inventories of finished goods and work in progress  128,114  (24,603)

Procurements 29.b (2,474,983) (1,602,090)

Other operating income 29.a 62,673  57,642 

Staff costs 29.c (241,107) (187,056)

Other operating expenses 29.d (266,930) (222,625)

Depreciation and amortization charge and provisions 29.e (217,962) (149,507)

   

proFiT From operaTions  250,111  261,771 

   

Finance income 29.f 16,671  12,762 

Finance costs 29.g (79,709) (64,026)

Exchange differences (gains and losses)  (15,687) (1,434)

Impairment losses on assets  - 51 

Gains on disposal of non-current assets 11,12 30,160  17,484 

Results of companies accounted for using the equity method 12 1,161  -

   

proFiT BeFore TaX From ConTinUinG operaTions  202,707  226,608 

   

Income tax on profit from continuing operations 27 20,266  (28,529)

   

proFiT For THe Year From ConTinUinG operaTions  222,973  198,079 

   

Discontinued operations:   

Profit for the year from discontinued operations  - 112,716 

   

proFiT For THe Year  222,973  310,795 

Attributable to:   

Shareholders of the Parent  220,050  312,748 

Minority interests 24 2,923  (1,953)

   

Earnings per share (in euros) 35  

From continuing operations  0.9044  0.8222 

From continuing and discontinued operations  0.9044  1.2854 

(*) Presented for comparison purposes only.
The accompanying Notes 1 to 37 and the Appendix are an integral part of the consolidated income statement for 2007.
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Translation of consolidated financial statements originally issued in Spanish and prepared in accordance with IFRSs, as adopted by the 
European Union (see Notes 2 and 37).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. anD sUBsiDiaries ComposinG THe Gamesa 
GroUp ConsoliDaTeD sTaTemenTs oF CHanGes in eQUiTY For THe Years enDeD 31 
DeCemBer 2007 anD 2006 (noTes 1 To 6) (THoUsanDs oF eUros)

 resTriCTeD reserVes

 sHare sHare Unrea-  leGal reValUa- reserVe TreasUrY oTHer Transla- neT mino- ToTal 
 CapiTal premiUm liZeD reserVe Tion For reDe- sHares reserVes Tion proFiT riTY eQUiTY 
   asseT anD  reserVe nomi-   DiFFe- FoT THe inTe-  
   liaBiliTY   naTion   renCes Year resTs  
   reValUa-   oF CapiTal     
   Tion   in eUros     
   reserVe

Balances at 1 january 
2006 (*) 41,361    155,279    (10,563)    8,272    1,139    1    (24,374)    492,056    837    133,179    1,800    798,987   

Distribution of 2005 profit:            

To other reserves -    -    -    -    -    -    -    133,179    -    (133,179)    -    -   

Dividend with a 
charge to reserves - - -    - -    -    -    (39,635)    -    -    -    (39,635)   

Treasury shares 
(Notes 3.ñ and 18) -    -    -    -    -    -    -    (374)    -    -    -    (374)   

Hedging instruments allocated 
to income -    -    157    -    -    -    -    -    -    -    -    157   

Measurement of hedging 
instruments (Note 18) -    -    17,770    -    -    -    -    -    -    -    -    17,770   

Translation differences -    -    -    -    -    -    -    -    (2,907)    -    -    (2,907)   

Net profit for 2006 -    -    -    -    -    -    -    -    -    312,748    -    312,748   

Profit for the year 
attributable to minority 
interests (Note 24) -    -    -    -    -    -    -    -    -    -    (1,953)    (1,953)   

Other changes -    -    -    -    -    -    -    (209)    -    -    871    662   

Balances at 31 
December 2006 (*) 41,361    155,279    7,364    8,272    1,139    1    (24,374)    585,017    (2,070)    312,748    718    1,085,455   

Distribution of 2006 profit:            

To other reserves -    -    -    -    -    -    -    262,843    -    (262,843)    -    -   

Interim dividend -    -    -    -    -    -    -    -    -    (49,905)    -    (49,905)   

Treasury shares 
(Notes 3.ñ and 16) -    -    -    -    -    -    -    -    -    -    -    -   

Operations with treasury 
shares (Note 3.ñ) -    -    -    -    -    -    1,735    -    -    -    -    1,735   

Hedging instruments allocated 
to income (Note 18.c) -    -    (5,479)    -    -    -    -    -    -    -    -    (5,479)   

Measurement of hedging  
nstruments (Note 18.c) -    -    6,011    -    -    -    -    -    -    -    -    6,011   

Translation differences -    -    -    -    -    -    -    -    (675)    -    -    (675)   

Profit for 2007 -    -    -    -    -    -    -    -    - 220,050    -    220,050   

Profit for the year attributable to 
minority interests (Note 24) -    -    -    -    -    -    -    -    -    -    2,923    2,923   

Other changes -    -    -    -    -    -    -    (95)    -    -    (1,303)    (1,398)   

Balances at 31 
December 2007 41,361  155,279 7,896    8,272    1,139    1 (22,639)    847,765    (2,745)    220,050    2,338    1,258,717  

(*) The changes in 2006 are presented for comparison purposes only.

The accompanying Notes 1 to 37 and the Appendix are an integral part of the consolidated statement of changes in equity.
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Translation of consolidated financial statements originally issued in Spanish and prepared  in accordance with IFRSs, as adopted by the 
European Union (see Notes 2 and 37).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. anD sUBsiDiaries ConsoliDaTeD sTaTemenTs 
oF CasH Flows From ConTinUinG operaTions For THe Years enDeD 31 DeCemBer 2007 
anD 2006 (noTes 1 To 6)

(Thousands of Euros)

 2007 2006 (*)

ConsoliDaTeD sTaTemenTs oF CasH Flows From ConTinUinG operaTinos  

Cash flows from operating activities:   

   Profit before tax from continuing operations 202,707  226,608 

  Adjustments for   

     Depreciation and amortization charge and provisions (Notes 10, 11, 20 and 29.e) 217,962  144,603 

     Finance income and costs 77,564  51,877 

     Loss on disposal of non-current assets (30,160) (17,484)

     Deferred income (166) (154)

Changes in working capital:   

    Change in trade and other receivables 11,174  (416,946)

    Change in inventories (177,357) (168,283)

    Change in trade and other payables 464,258  732,491 

    Effect on working capital of changes in consolidation method and/or scope (10,412) - 

    Effect of translation differences on working capital of foreign companies (1,939) 2,633 

    Change in trade receivables and other non-current payables (67,285) (51,430)

    Provisions paid (56,127) - 

    Income taxes paid (12,119) (14,822)

    Interest charged 16,466  12,762 

Net cash flows from operating activities (I) 634,566  501,855

Cash flows from investing activities:   

  Investments in associates (Note 12) (15) 33  

  Investments in intangible assets (Note 10) (38,717) (38,039)

  Investments in property, plant and equipment (Note 11) (58,236) (143,707)

  Investments in other financial assets (Note 16) (5,514) (47,114)

  Changes in working capital due to current financial assets 2,602  - 

  Proceeds from disposal of non-financial and financial assets 9,191  38,735 

Net cash flows from investing activities (II) (90,689) (190,092)

Cash flows from financing activities:   

  New bank borrowings 47,301  - 

  Dividends paid (49,905) (39,635)

  Interest paid (79,709) (64,639)

  Cash outflows resulting from bank borrowings (87,117) (299,344)

Net cash flows from financing activities (III) (169,430) (403,618)

effect of foreign exchange rate changes on cash and cash equivalents (iV) (8,563) - 

net increase in cash and cash equivalents 
from continuing operations (i+ii+iii+iV) 365,884  (91,855)

   

Cash and cash equivalents from continuing operations at beginning of year 261,796  145,635 

Total cash and cash equivalents from continuing operations at end of year 627,680  53,780 
(*) Presented for comparison purposes only. 
The accompanying Notes 1 to 37 and the Appendix are an integral part of the consolidated cash flow statement for 2007.
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Gamesa CorporaCión TeCnolóGiCa, s.a. anD sUBsiDiaries ConsoliDaTeD sTaTemenTs 
oF CasH Flows From DisConTinUeD operaTions For THe Years enDeD 31 DeCemBer 
2007 anD 2006 (noTes 1 To 6)

(Thousands of Euros)

 2007 2006 (*)

ConsoliDaTeD sTaTemenTs oF CasH Flows From DisConTinUeD operaTions  

Cash flows from operating activities:  

  Profit before tax from discontinued operations -    112,716   

  

  Adjustments for  

     Depreciation and amortization charge and provisions  -    4,904   

     Net result of companies accounted for using the equity method -    -   

     Fair value provision for the “Aeronautics” segment -    -   

     Finance income and costs -    613   

     Loss on disposal of non-curent assets -    (112,716)   

Changes in working capital:  

    Change in trade and other receivables -    -   

    Change in inventories -    -   

    Change in trade and other payables -    -   

    Effect of translation differences on working capital of foreign companies -    -   

    Changes in trade receivables and other non-current payables -    -   

    Provisions paid -    -   

    Income taxes paid -    -   

    Interest charged -    -   

Net cash flows from operating activities (I) -    5,517   

  

Cash flows from investing activities:  

  Investments in subsidiaries, net of existing cash items  -    -   

  Investments in intangible assets  -    -   

  Investments in property, plant and equipment -    -   

  Investments in other financial assets  -    -   

  Changes in working capital due to current financial assets -    -   

  Proceeds from disposal of treasury shares -    -   

  Proceeds from disposal of non-financial and financial assets -    177,662   

Net cash flows from investing activities (II) -    177,662   

  

Cash flows from financing activities:  

  New bank borrowings -    -   

  Interest paid -    (613)   

  Cash outflows relating to bank borrowings -    -   

  

Net cash flows from financing activities (III) -    (613)   

effect of foreign exchange rate changes on cash and cash equivalents (iV) -    -   

net increase in cash and cash equivalents from discontinued operations (i+ii+iii+iV) -    182,566   

Cash and cash equivalents from discontinued operations at beginning of year -    25,700   

Total cash and cash equivalents from discontinued operations at end of year -    208,266   
(*) Presented for comparison purposes only. 

The accompanying Notes 1 to 37 and the Appendix are an integral part of the consolidated cash flow statements for 2007.
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Translation of consolidated financial statements originally issued in Spanish and prepared in accordance with IFRSs, as adopted by the 
European Union (see Notes 2 and 37).  In the event of a discrepancy, the Spanish-language version prevails.

Gamesa CorporaCión TeCnolóGiCa, s.a. anD sUBsiDiaries ComposinG 
THe Gamesa GroUp noTes To THe ConsoliDaTeD FinanCial sTaTemenTs 
For THe Year enDeD 31 DeCemBer 2007

1. DesCripTion oF THe GroUp

Gamesa Corporación Tecnológica, S.A. (“GAMESA”) was incorporated on 28 January 1976. Its registered office is currently 
at Ramón y Cajal, 7-9, Vitoria (Alava).   

Its company object is the promotion and development of companies through temporary ownership interests in their share 
capital, for which it can perform the following transactions:

• Subscription of shares or other equity investments in unlisted companies engaging in business activities.

• Acquisition of the shares or other equity investments mentioned in the preceding point.

• Subscription of fixed-income securities issued by the companies in which it has ownership interests or the grant of 
participating and other loans to these companies for a term exceeding five years.

• Direct provision to investees of counselling, technical assistance and other similar services related to the manage-
ment of investees, to their financial structure or to their production or marketing processes.

• Grant of participating loans for the acquisition of newly-built vessels which are intended for commercial shipping or 
fishing and not for sports or recreational activities or other private use in general.

All the activities which make up the aforementioned company object may be carried on in Spain or abroad, and may be 
carried out either directly (totally or partially) by GAMESA, or through the ownership of shares or other equity investments 
in companies with an identical or a similar corporate purpose. The GAMESA Group may not engage in any activity for which 
legislation imposes specific conditions or limitations if it does not comply in full with these requirements.

The GAMESA Group currently operates as a manufacturing group and principal supplier of leading-edge products, facilities 
and services in the renewable energy industry, structured in the following business units headed by the respective Group 
companies:

CompanY   main line oF BUsiness

Gamesa Eólica, S.L. Manufacture of wind generators

Gamesa Energía, S.A. Development, promotion and sale of wind farms

Gamesa Solar, S.A. Manufacture and sale of solar-power facilities

The GAMESA Group companies engage mainly in business activities that do not have a significant impact on the environ-
ment. Therefore, the Group’s consolidated financial statements for 2007 do not contain any disclosures on environmental 
issues.

2. Basis oF presenTaTion oF THe ConsoliDaTeD FinanCial sTaTemenTs anD Basis oF 
ConsoliDaTion

a) Basis of presentation

The consolidated financial statements for 2007 of the GAMESA Group have been prepared:

2 By the Directors of GAMESA at the Board of Directors of meeting held on 27 March 2008. 
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2 Since 2005, in accordance with International Financial Reporting Standards (IFRSs) as adopted by the Eu-
ropean Union, including the International Accounting Standards (IASs) and the interpretations issued by 
the International Financial Reporting Interpretations Committee (IFRIC) and by the Standing Interpretations 
Committee (SIC). Note 3 includes a summary of the principal accounting policies and measurement bases 
applied in preparing the GAMESA Group’s consolidated financial statements for 2007.

2 Taking into account all the mandatory accounting policies and rules and measurement bases with a material 
effect on the consolidated financial statements.

2 So that they present fairly the consolidated equity and consolidated financial position of the GAMESA Group 
at 31 December 2007, and the results of its operations, the changes in equity and the cash flows at the Group 
in the year then ended.

2 On the basis of the accounting records kept by GAMESA and by the other Group companies. However, since 
the accounting policies and measurement bases used in preparing the Group’s consolidated financial state-
ments for 2007 (IFRSs) could differ from those used by the Group companies (local standards), the required 
adjustments and reclassifications were made on consolidation to unify the policies and methods used and to 
make them compliant with International Financial Reporting Standards.

The consolidated financial statements of the GAMESA Group for 2006 were approved by the shareholders at the Annual 
General Meeting of GAMESA on 25 May 2007. The Group’s 2006 consolidated financial statements have not yet been appro-
ved by the shareholders at the Annual General Meeting. However, the Board of Directors of GAMESA considers that these 
consolidated financial statements will be approved without any changes.

b) adoption of international Financial reporting standards (iFrss)

Standards and interpretations applicable in 2007

In 2007 the Group adopted IFRS 7 Financial Instruments Disclosures, applicable from 1 January 2007 onwards, 
as well as the amendments made to IAS 1 Presentation of financial statements in relation to disclosures about 
capital.

As a consequence of the adoption of IFRS 7 and the amendments to IAS 1, the qualitative and quantitative disclo-
sures in the consolidated financial statements for 2007 with regard to financial instruments and the management 
of capital contained in Note 21 have been expanded.

Also, four interpretations of the IFRIC (International Financial Reporting Interpretations Committee, the commit-
tee charged with interpreting the application of IFRS, issuing the appropriate guidelines on issues not yet regula-
ted by the IASB and obtaining approval for the same) are applicable for the first time in 2007, as follows: 

2 IFRIC 7 on Applying the Restatement Approach under IAS 29, Financial reporting in hyperinflationary econo-
mies. 

2 IFRIC 8 Scope of IFRS 2.

2 IFRIC 9 Reassessment of Embedded Derivatives. 

2 IFRIC 10 Interim Financial Reporting and Impairment.  

The application of these interpretations does not have a significant impact on the Group’s consolidated financial statements 
for 2007. 

c) Functional currency

These consolidated financial statements are presented in thousands of euros, since the euro is the currency used 
in the main economic area in which the GAMESA Group operates. Foreign operations are recognised in accordance 
with the policies established in Note 3-f.

d) responsibility for the information

The information in these consolidated financial statements is the responsibility of GAMESA’s Board of Directors.

e) information relating to 2006

As required by IAS 1, the information relating to 2006 contained in these notes to the consolidated financial sta-
tements is presented, for comparison purposes, with similar information relating to 2007 and, accordingly, it does 
not constitute the GAMESA Group’s statutory consolidated financial statements for 2006.
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f) Basis of consolidation

The subsidiaries over which the GAMESA Group has the capacity to exercise control were fully consolidated.

The GAMESA Group considers that it has the capacity to exercise control over a subsidiary when it has sufficient 
power to govern its financial and operating policies so as to obtain benefits from its activities. Such control is 
presumed to exist when GAMESA owns, either directly or indirectly, more than 50% of the voting power of the 
investees.

The associates over which the GAMESA Group is in a position to exercise significant influence, but not control, 
were accounted for in the consolidated balance sheet using the equity method, For the purpose of preparing these 
consolidated financial statements, it was considered that the GAMESA Group is in a position to exercise significant 
influence over companies in which it has an investment of 20% or more of the share capital, except in specific 
cases where, although the percentage of ownership is lower, the existence of significant influence can be clearly 
demonstrated.

A list of GAMESA’s subsidiaries and associates, together with the consolidation or measurement bases used in 
preparing the accompanying consolidated financial statements, and other relevant information are disclosed in 
the Appendix.

The operations of GAMESA and of the consolidated subsidiaries were consolidated in accordance with the fo-
llowing basic principles:

2 On acquisition of a subsidiary, its assets, liabilities and contingent liabilities are measured at their fair values. 
Any excess of the cost of acquisition of the subsidiary over the fair value of the aforementioned assets and 
liabilities relating to the Parent’s ownership interest in the subsidiary is recognised as goodwill. Any deficien-
cy of the cost of acquisition below the fair values of the assets and liabilities is credited to the consolidated 
income statement.

2 Goodwill arising as described in the preceding paragraph has not been amortised since 1 January 2004, the 
date of transition to IFRSs, although it is reviewed at least once a year in order to ascertain whether any 
impairment loss should be recognized (see Note 9).

2 Investments in the capital of companies other than subsidiaries in which investments of over 20% are owned 
are measured on the basis of the fraction of equity represented by these investments, after taking into ac-
count any dividends received therefrom and other equity eliminations (see Note 12).

2 The value of the interest of minority shareholders in the equity and results of the fully consolidated subsidia-
ries is presented under “Equity - Of Minority Interests” in the accompanying consolidated balance sheet and 
“Profit for the Year - Attributable to: Minority Interests” in the consolidated income statement.

2 The financial statements of foreign companies were translated to euros using the year-end exchange rate 
method. This method consists of translating to euros all the assets, rights and obligations at the exchange 
rates prevailing at the date of the consolidated financial statements, the consolidated income statement 
items at the average exchange rates for the year, and equity at the historical exchange rates at the date of 
acquisition (or in the case of retained earnings at the average exchange rates for the year in which they were 
generated), and the differences are recognised with a charge or a credit, as appropriate, to “Equity - Of the 
Parent - Translation Differences” in the consolidated balance sheet.

2 The accompanying consolidated financial statements include certain adjustments to bring the accounting 
policies and procedures applied by the subsidiaries into line with those of GAMESA.

2 All balances and transactions between fully or proportionately consolidated companies were eliminated on 
consolidation.

2 The total amount of temporary differences associated with undistributed profits of subsidiaries in those cases 
where no double taxation relief is applicable and for which the relevant deferred tax liability was not recorded 
at 31 December 2007 and 2006 is not material.

g) Changes in the scope of consolidation

The most significant inclusions in the scope of consolidation in 2007 and 2006 were as follows:
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Formation of new companies

The detail of the main companies formed in 2007 is as follows:

FormeD CompanY  ForminG CompanY  perCenTaGe oF ownersHip

Windmill Towers, S.L.U. (Note 12) Gamesa Corporación Tecnológica, S.A. 100%

Compass Transworld Logistics, S.A. Gamesa Corporación Tecnológica, S.A. 51%

Gamesa Japan Kabushiki Kaisha Gamesa Energía, S.A. 100%

Gamesa Wind Poland Sp zoo Gamesa Eólica, S.L. 99%

Gamesa Eólica Mexico, SA de CV Gamesa Eólica, S.L. 100%

Gamesa Eolica Greece E.P.E. Gamesa Energía, S.A. 100%

North Allegheny Wind, LLC Gamesa Energy USA, Inc. 100%

Barton Chapel Wind LLC Gamesa Energy USA, Inc. 100%

The detail of the main companies formed in 2006 is as follows:

 

FormeD CompanY  ForminG CompanY  perCenTaGe oF ownersHip

Gamesa Eólica, S.L. (*) Gamesa Energía, S.A. 100%

Gamesa Inversiones Energéticas Renovables, S.C.R. Gamesa Energía, S.A. 100%

Allegheny Ridge Wind Farm LLC Gamesa Energy USA LLC 100%

Fiberblade East LLC Gamesa Power Systems LLC 100%

AEMSA Santana, S.A. Apoyos y Estructuras Metálicas, S.A. 70%

Gam. Innovation & Technology  S.L. Gamesa Eólica, S.L. 100%

Gamesa Eólica France, S.A.R.L. Gamesa Eólica, S.L. 100%

Gamesa Blade Tianjin Co Ltd. Gamesa Eólica, S.L. 100%

(*) Company arising from the merger by absorption in 2006 of Estructuras Eólicas Miranda, Comp, Eólicos Albacete, Mont. Eólicos 
Tauste, Comp., Eólicos Cuenca, Mont.  Eólicas Agreda, Mont Eólicos Rioja and Gamesa Eólica, S.A., all of which were subsidiaries of the 
GAMESA Group.

acquisition of new companies

The GAMESA Group did not make any significant acquisitions of companies in 2007. 

The detail of the main companies acquired in 2006 is as follows:

aCQUireD CompanY aCQUirinG priCe paiD perCenTaGe 
 CompanY (THoUsanDs oF eUros) oF ownersHip

Black Sea Winds, LLC Gamesa Energía, S.A. 79 100%

Apoyos y Estructuras Metálicas, S.A. (*) Gamesa Corp. Tecnológica, S.A. 1,096 100%

(*) In 2006 Gamesa Corporación Tecnológica, S.A acquired an ownership interest of 4.99% in this company, thereby becoming its sole 
shareholder.

The assets and liabilities contributed by these companies are not material (see Notes 10 and 11), and at the date of their 
inclusion in the scope of consolidation their carrying amount coincided with their fair value. 
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Changes in the consolidation method and/or exclusion from the scope of consolidation

Changes in the method of consolidation applied and significant exclusions from the scope of consolidation of the GAMESA 
Group in 2007 were as follows (see Note 12):

CompanY ConsoliDaTion % oF DireCT % oF DireCT  
 meTHoD anD inDireCT anD inDireCT 
 applieD in 2006  ownersHip in 2006 ownersHip in 2007

Windmill Towers, S.L.U. - - 32%

Apoyos y Estructuras Metálicas, S.A. (*) Full consolidation 100% 32%

Apoyos Metálicos, S.A. Full consolidation 100% 32%

Compovent, S.A. Full consolidation 100% 32%

AEMSA Santana, S.A. Full consolidation 70% 32%

Setylsa Logística, S.A. Full consolidation 100% -

(*) This company was segregated in 2007 (see Note 12).

3. aCCoUnTinG poliCies anD measUremenT Bases

a) revenue recognition

Revenue from sales is measured at the fair value of the assets or rights received as consideration for the goods 
and services provided in the normal course of the Group companies’ business, net of discounts and applicable 
taxes. Sales of goods are recognised when they have been delivered and title thereto has been transferred. Reve-
nues generated on construction contracts are recognized in accordance with the GAMESA Group policy described 
in Note 3.b.

Disposals of wind farms whose non-current assets are classified as inventories (see Note 3.m) are recognized 
under “Revenue” for the total price of the shares of the wind farm plus the amount of the net borrowings relating 
to the facility (total debt less current assets). At the same time, the related inventories are derecognised with a 
charge to “Changes in Inventories of Finished Goods and Work in Progress” in the accompanying consolidated 
income statement. The difference between the two amounts represents the operating profit or loss obtained from 
the disposal.

Each wind farm adopts the legal structure of a corporation, whose shares are fully consolidated in the accompan-
ying consolidated financial statements. Wind turbine generating systems constitute a wind farm’s principal asset. 
As a general rule, a wind farm is effectively sold once it has entered into operation and has successfully completed 
the start-up period.

Interest income is accrued on a time proportion basis, by reference to the principal outstanding and the effective 
interest rate applicable, which is the rate that exactly discounts estimated future cash receipts through the expec-
ted life of the financial asset to that asset’s carrying amount.

Dividend income from investments is recognised when the shareholder’s rights to receive payment have been 
established.

b) stage of completion

The GAMESA Group applies the percentage of completion method (see Note 17) to firm wind farm construction 
contracts and contracts for the sale of wind generators to non-Group third parties that at 31 December of each 
year have the following characteristics:

2 There is a firm obligation for the buyer.

2 The total revenue to be collected is capable of being estimated reasonably reliably.

2 Both the contract costs to complete the contract and the stage of contract completion at the balance sheet 
date can be measured reliably.



Legal Report   2007    57

2 If the contract is unilaterally terminated by the buyer, the latter is obliged to compensate the GAMESA Group 
for at least the costs and margin accrued through the date of termination.

 This policy involves the recognition as revenue in the consolidated income statement of the result of applying 
to the estimated overall margin on each contract for the sale of wind farms the stage of completion of the 
wind farm at the balance sheet date. The stage of completion of wind farm sale contracts is measured by 
reference to technical criteria in the case of wind farm development (location of sites, obtainment of permits 
and authorisation for the connection of the wind farm to the grid) and to economic criteria in the case of the 
construction of wind generators.

 In the case of the manufacture of wind generators for third parties outside the GAMESA Group, the stage 
of completion is measured by reference to economic criteria, calculating the proportion that contract costs 
incurred for work performed to date bear to the estimated total contract costs.

 The GAMESA Group recognizes the total cost incurred plus the related stage of completion under “Trade and 
Other Receivables” and “Trade Receivables from Related Companies” in the consolidated balance sheet with a 
credit to “Revenue” in the consolidated income statement. Also, the costs incurred in the manufacture of wind 
generators are recognised with a charge to “Procurements” in the consolidated income statement, whereas 
those incurred in the construction of wind farms are recognised with a charge to “Changes in Inventories of 
Finished Goods and Work in Progress” (see Note 17).

 Where the total estimated costs exceed revenues on the contract, the loss is recognized immediately in the 
consolidated income statement.

c)  Goodwill

The goodwill arising on consolidation represents the difference between the price paid for the acquisition of fully 
consolidated subsidiaries the proportional interest held by the Group in the fair value of the net assets of such 
companies at the date of acquisition. In the case of goodwill arising on the acquisition of companies using a 
functional currency other than the euro, balances are translated to euros at the prevailing exchange rate at the 
date of the consolidated balance sheet.  

Goodwill arising after 1 January 2004 is carried at cost of acquisition, while goodwill arising prior to that dae is 
carried at the net book value recorded as of 31 December 2003 in accordance with the accounting principles appli-
cable until that date. In both cases, goodwill has not been amortised since 1 January 2004, but reviews are carried 
out at the close of each accounting period to estimate any possible impairments that might reduce the carrying 
value to an amount below the net cost recorded. The necessary write-downs are made where appropriate.

d)  Groups of assets and assets held for sale

Assets and groups of assets are classified as held for sale if it is planned to recover the book value thereof via 
disposal and not via continued use. Accordingly, these assets and asset groups must be available for immediate 
sale in their existing condition, and the sale thereof must be highly likely.

The sale of an asset or group of assets is considered highly likely when the following circumstances apply:

2 The GAMESA Group is committed to a plan for the sale of the held-for-sale asset or group of assets.

2 A program designed to find a buyer and complete the sale plan is in progress.

2 The sale will be negotiated at a fair price based on the value of the asset or group of assets held for sale.

2 The sale is expected to take place within twelve months of the date at which the asset or group of assets held 
for sale are classified as such.

2 No significant changes in the plan are expected.

Assets and groups of assets held for sale are carried in the consolidated balance sheet at the lower of net book 
value and fair value, less the costs inherent in disposal (see Note 8). Non-current assets held for sale are not 
depreciated while they are classified as such.

e) leases 

The GAMESA Group classifies leases as finance leases whenever the terms of the lease transfer substantially all 
the risks and rewards of ownership to the lessee. All other leases are classified as operating leases.

Assets held under finance leases are classified in the appropriate asset category in the consolidated balance sheet 
based on their nature and function at the lower of the fair value of the leased asset or the aggregate present va-
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lues of the amounts payable to the lessor plus the price of exercising the purchase option, with a credit to “Bank 
Borrowings” in the consolidated balance sheet. These assets are depreciated using similar criteria to those applied 
to the assets owned by the GAMESA Group.

Expenses arising from operating leases are charged on a straight-line basis to “Other Operating Expenses” in the 
consolidated income statement over the term of the lease.

f) Foreign currency balances and transactions

The functional currency of most of the GAMESA Group companies is the euro.

Transactions in a currency other than the functional currency of the GAMESA Group companies are translated to 
euros at the exchange rates prevailing on the date of the transaction.  During the year, exchange differences bet-
ween the exchange rate at which the transaction was translated and the exchange rate at which the collection or 
payment was translated are recognised with a charge or a credit to the consolidated income statement.

Also, foreign currency fixed-income securities and receivables and payables at 31 December of each year are 
translated to the functional currency at the exchange rates prevailing on the balance sheet date.   Any exchange 
differences arising are recognised with a charge or a credit, as appropriate, to “Exchange Differences (Gains and 
Losses)” in the consolidated income statement.

The hedges that the GAMESA Group uses to reduce foreign exchange risk are described in Note 21.

The detail of the equivalent euro value of the assets and liabilities denominated in currencies other than the euro 
of the GAMESA Group at 31 December 2007 and 2006 is as follows:

Equivalent Value in Thousands of Euros

 2007 2006

CUrrenCY asseTs liaBiliTies asseTs liaBiliTies

Pound sterling 1 307 149 155

US dollar 208,228 250,966 240,088 127,154

Japanese yen - 1 4,443 760

Egyptian pound - - 5,615 7,937

Chinese yuan 145,091 104,193 40,413 3,793

Other currencies 1 11,054 70 42

Total 353,321 366,521 290,778 139,841

  

The detail of the main foreign currency balances is as follows:

Equivalent Value in Thousands of Euros
 2007 2006

naTUre oF THe BalanCes asseTs liaBiliTies asseTs liaBiliTies

Accounts receivable 314,064 - 255,023 -

Cash and cash equivalents 39,257 -  35,755 -

Accounts payable - 211,056 - 42,559

Bank borrowings (Note 19) - 155,465 - 97,282

Total 353,321 366,521 290,778 139,841

g) Government grants

Government grants are deducted from the carrying amount of the assets financed by them and, therefore, they 
reduce the annual depreciation/amortisation charge relating to each asset over their useful life. 

Grants related to income are allocated to income in the year in which the related expenses are incurred. “Other 
Operating Income” in the consolidated income statements for 2007 and 2006 includes EUR 504 thousand and EUR 
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462 thousand, respectively, in this connection (see Note 29.a).

h) Current/Non-current classification

Debts are classified as current or non-current on the basis of the foreseeable date of maturity, disposal or repay-
ment. Therefore, non-current debts are amounts due to be settled within more than 12 months from the date of 
the consolidated balance sheet, except as explained below.

Loans and credit facilities assigned to wind farms held for sale are classified at short or long term on the basis of 
the period in which the wind farm will foreseeably be sold, since such sale, which is carried out through the sale 
of the shares of the corporation in which these wind farms are legally structured, entails the exclusion from the 
scope of consolidation of all the assets and liabilities of the wind farms.  

Accordingly, regardless of the repayment schedule contractually relating to this financing, the total amount of 
financing assigned to the wind farms that will foreseeably be sold in under 12 months from year-end is classified 
at short term.

i) income tax

Since 2002 GAMESA and certain subsidiaries located in the Basque Country subject to Álava corporation tax legis-
lation have filed corporation tax returns under the special consolidated tax regime pursuant to Álava Corporation 
Tax Regulation 24/1996, of 5 July. The Parent of the related tax group is Gamesa Corporación Tecnológica, S.A. 

The income tax expense is accounted for using the balance sheet liability method. This method consists of deter-
mining deferred tax assets and liabilities on the basis of the differences between the carrying amounts of assets 
and liabilities and their tax base, using the tax rates that can objectively be expected to apply when the assets 
are realised and the liabilities are settled. Deferred tax assets and liabilities arising from direct charges or credits 
to equity accounts are also accounted for with a charge or credit to equity. 

The GAMESA Group recognises deferred tax assets to the extent that it is expected that there will be taxable 
profits against which tax assets arising from temporary differences can be utilised.  

Double taxation tax credits and other tax credits and tax relief earned as a result of economic events occurring in 
the year are deducted from the income tax expense, unless there are doubts as to whether they can be realised.

j) property, plant and equipment

Property, plant and equipment, which are all for own use, are stated in the balance sheet at acquisition cost less 
any accumulated depreciation and any recognised impairment losses. Prior to 1 January 2004, the GAMESA Group 
revalued certain items of property, plant and equipment items as permitted by the applicable legislation. The 
GAMESA Group, in conformity with IFRSs, treated the amount of these revaluations as part of the cost of these 
assets.

The costs of expansion, modernisation or improvements leading to increased productivity, capacity or efficiency, or 
to a lengthening of the useful lives of items of the assets, are capitalised, as well as finance costs incurred on bank 
borrowings during the construction period only. Repairs that do not lead to a lengthening of the useful lives of the 
assets and maintenance expenses are charged to the income statement for the year in which they are incurred.

In-house work performed by the GAMESA Group on non-current assets is recognised at accumulated cost (exter-
nal costs plus in-house costs, determined on the basis of the hourly costs of the employees engaged therein) and 
is recognised with a credit to “Other Operating Income - Group Work on Non-Current Assets” in the consolidated 
income statement (see Note 29.a).

The GAMESA Group depreciates its property, plant and equipment using the straight-line method, distributing the 
cost of the assets over the following years of estimated useful life:

 aVeraGe Years oF esTimaTeD UseFUl liFe

Structures 20 – 33

Plant and machinery 5 – 10

Other items of property, plant    and equipment 3 – 10

Since the GAMESA Group does not have to meet any significant costs in relation to the closure of its facilities, the 
accompanying consolidated balance sheet does not include any provisions in this connection.
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k) intangible assets

Intangible assets are initially recognised at acquisition or production cost and are subsequently measured at cost 
less any accumulated amortisation and any accumulated impairment losses.

internally generated intangible assets- Development expenditure

Expenditure on research activities is recognised as an expense in the year in which it is incurred. 

In conformity with IFRSs, the GAMESA Group classifies as intangible assets the expenses incurred in the develop-
ment of projects for which it can be demonstrated that the following conditions have been met:

2 The costs are specifically identified and controlled by project and their distribution over time is clearly defined.

2 They are feasible projects from the technical standpoint, it is intended to complete the projects and it is pos-
sible to use the results thereof.

2 There are technical and financial resources to be able to complete the project.

2 The project development expenditure can be measured reliably.

2 Future economic benefits will probably be generated through the sale or use of the project by the GAMESA 
Group.

If it cannot be demonstrated that these conditions have been met, development expenditure is recognised as an 
expense in the period in which it is incurred.

Amortisation of development expenditure begins when the projects are in the conditions necessary for them to 
be capable of operating in the manner initially intended by the GAMESA Group. The expenditure is amortised on 
a straight-line over the estimated period of time that the new product will generate economic benefits. These 
projects relate mainly to new models of wind generator which the Group basically estimates to have a sale period 
of five years.

Concessions, patents, licences, trademarks and other 

The amounts recognised by the GAMESA Group in connection with concessions, patents, licences and similar items 
relate to the costs incurred in their acquisition, which are amortised on a straight-line basis over the estimated 
useful lives of the assets, which range from five to ten years.

Computer software

The acquisition and development costs incurred in relation to the basic computer systems used in the manage-
ment of the GAMESA Group are recognised with a charge to “Other Intangible Assets” in the consolidated balance 
sheet. Computer system maintenance costs are recognised with a charge to the consolidated income statement 
for the year in which they are incurred. 

Computer software is amortised on a straight-line basis over five years from the date of entry into service of each 
application.

l) asset impairment

At each balance sheet date, the GAMESA Group reviews its non-current assets to determine whether there is 
any indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable 
amount of the asset is estimated in order to determine the extent of the impairment loss (if any). Where the asset 
itself does not generate cash flows that are independent from other assets, the GAMESA Group estimates the 
recoverable amount of the cash-generating unit to which the asset belongs.

The GAMESA Group carries out a systematic analysis at each balance sheet date of the recoverability of goodwill 
and of any intangible assets that have an indefinite useful life or have not yet come into operation (see Note 9).

The recoverable amount is the higher of fair value less costs to sell and value in use, which is taken to be the 
present value of the estimated future cash flows. In assessing value in use, the assumptions used in making the 
estimates include pre-tax discount rates, growth rates and expected changes in selling prices and costs. The GA-
MESA Group estimates pre-tax discount rates which reflect the time value of money and the risks specific to the 
cash-generating unit. The growth rates and the changes in selling prices and costs are based on in-house and 
industry forecasts and experience and future expectations, respectively.
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The discount rates used by the GAMESA Group range from 7.00% to 9.35%, depending on the risks associated 
with each specific asset (see Note 9).

If the recoverable amount of an asset is less than its carrying amount, an impairment loss is recognised for the 
difference with a charge to the consolidated income statement. Impairment losses recognised for an asset in prior 
years are reversed when there is a change in the estimates concerning the recoverable amount of the asset, in-
creasing the carrying amount of the asset, but so that the increased carrying amount does not exceed the carrying 
amount that would have been determined had no impairment loss been recognised, except in the case of the 
impairment of goodwill, which must not be reversed in a subsequent period.

m) inventories

This heading in the consolidated balance sheet includes the assets that the GAMESA Group:

2 Holds for sale in the ordinary course of its business;

2 Has in process of production, construction or development to this end; or

2 Plans to consume in the production process or in the provision of services.

Raw materials and supplies, work in progress and finished goods are stated at the lower of average acquisition or 
production cost and market value.

Commercial inventories are stated at the lower of acquisition cost and market value. 

The non-current assets (basically wind generators, fixtures and civil engineering work) of the wind farms that are 
included in the scope of consolidation and are held for sale are classified as inventories and are measured in the 
same way as other inventories. These items include the financial cost of borrowings incurred until the asset is in 
condition to enter service. 

If a wind farm held for sale has been in operation for over one year and has no related third-party purchase com-
mitment or purchase option agreements etc., the non-current assets assigned thereto are transferred from this 
heading to “Property, Plant and Equipment in Use”.

Obsolete, defective or slow-moving inventories have generally been reduced to realisable value.

n) Financial assets and liabilities

Financial assets

Financial assets are initially recognised at acquisition cost, including transaction costs.

The GAMESA Group classifies its current and non-current financial assets in four categories:

2 Financial assets classified as at fair value through profit or loss. These assets have certain of the following 
characteristics:

7 The GAMESA Group intends to generate a profit from short-term fluctuations in their prices.

7 They have been included in this asset category since initial recognition, provided that they are quoted on 
an active market or that their fair value can be estimated reliably.

The financial assets included in this category are stated in the consolidated balance sheet at fair value, and 
the changes in fair value are recognised under “Finance Costs” and “Finance Income”, as appropriate, in the 
consolidated income statement.

In 2007, the GAMESA Group has included in this category derivative instruments that provide effective hedges 
in accordance with the GAMESA Group’s risk management policy but do not qualify for hedge accounting, in 
accordance with the requirements defined by IAS 39 – Financial Instruments: Recognition and Measurement 
(see Note 21).

At 31 December 2006 the GAMESA Group did not have any financial assets in this category.

2 Held-to-maturity investments. These are financial assets with fixed or determinable payments and fixed matu-
rity that the GAMESA Group has the positive intention to hold until the date of maturity. The assets included in 
this category are valued at amortised cost, and the interest income is recognised in the consolidated income 
statement on the basis of the effective interest rate. The amortised cost is understood to be the initial cost 
minus principal repayments, plus or minus the cumulative amortisation of any difference between that initial 
amount and the maturity amount, and minus any reduction for impairment or uncollectibility. The effective 
interest rate is the discount rate that, at the date of acquisition of the asset, exactly matches the initial amount 
of a financial instrument to all its estimated cash flows of all kinds through its residual life. 
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At 31 December 2007 and 2006, the GAMESA Group did not have any financial assets in this category.

2 Loans and receivables. These are financial assets originated by the companies in exchange for supplying cash, 
goods or services directly to a debtor. The assets included in this category are also measured at amortised 
cost.

2 Available-for-sale financial assets. These are financial assets not classified under any of the above three 
categories, nearly all of which consist of equity investments. These assets are also presented in the consoli-
dated balance sheet at market value, which in the case of unlisted companies, is obtained using alternative 
methods, such as comparison with similar transactions or, if sufficient information is available, by discounting 
expected future cash flows. Changes in this market value are recognised with a charge or credit to “Equity - Of 
the Parent - Unrealised Asset and Liability Revaluation Reserve” in the consolidated balance sheet, until these 
investments are disposed of, when the accumulated balance of this heading relating to these investments is 
allocated in full to income. 

Investments in the share capital of unlisted companies whose market value cannot be measured reliably are 
measured at acquisition cost. This procedure was used for all the available-for-sale financial assets at 31 De-
cember 2007 and 2006 (see Note 13).

Management of the GAMESA Group decides on the most appropriate classification for each asset on acquisition 
and reviews the classification at each balance sheet date.

Impairment of financial assets

Management of the GAMESA Group analyses financial assets, with the exception of those measured at fair value 
through profit and loss, periodically, and in any event at the year end, in order to identify any indication of im-
pairment. Financial assets are deemed to be impaired when there is objective evidence that the estimated cash 
flows on the investment have been affected by one or more events occurring subsequent to the initial recognition 
of the financial asset.

In the case of unlisted shares classified as available-for-sale financial assets, the GAMESA Group treats any signi-
ficant or prolonged decline in fair value to an amount that is lower than cost as objective evidence that the asset 
is impaired. 

For the rest of the financial assets held, the GAMESA Group considers objective indicators of impairment, as fo-
llows:

2 financial difficulties affecting the issuer or significant counterparty;

2 default or arrears in the payment of interest or principal;

2 likely insolvency or financial restructuring of the borrower. 

Cash and cash equivalents

This heading in the consolidated balance sheet includes cash, current accounts and other highly liquid short-term 
investments that can be realised in cash quickly and are not subject to a risk of change in value.

Debentures, bonds and bank borrowings

Loans, debentures and other interest-bearing items are initially recognised at the amount received, net of direct 
issue costs, under “Bank Borrowings” in the consolidated balance sheet. Finance costs are recognised on an ac-
crual basis in the consolidated income statement using the effective interest method and they are aggregated to 
the carrying amount of the financial instrument to the extent that they are not settled in the year in which they 
arise. Also, obligations under finance leases are recognised at the present value of the lease payments under this 
consolidated balance sheet heading.

 Trade payables

Trade payables are initially recognised at fair value and are subsequently measured at amortised cost using the 
effective interest method.

Derivative financial instruments and hedge accounting

Financial derivatives are initially recognised at acquisition cost in the consolidated balance sheet and the required 
valuation adjustments are subsequently made to reflect their fair value at all times. Gains and losses arising from 
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these changes are recognised in the consolidated income statement, unless the derivative has been designated as 
a hedge which is highly effective, in which case it is recognised as follows:

2 In the case of fair value hedges, changes in the fair value of the derivative financial instruments designated as 
hedges and changes in the fair value of a hedged item due to the hedged risk are recognised with a charge 
or credit, as appropriate, to the consolidated income statement.

2 In the case of cash flow hedges and hedges of a net investment in a foreign operation, the changes in the 
fair value of the hedging derivatives are recognised, in respect of the ineffective portion of the hedges, in the 
consolidated income statement, and the effective portion is recognised under the headings “Equity - Of the 
Parent - Unrealised Asset and Liability Revaluation Reserve” and “Equity - Of the Parent - Translation Differen-
ces” in the consolidated balance sheet.

If a hedge of a firm commitment or forecasted transaction results in the recognition of a non-financial asset 
or a non-financial liability, this balance is taken into account in the initial measurement of the asset or liability 
arising from the hedged transaction. If a hedge of a firm commitment or forecasted transaction does not re-
sult in the recognition of a non-financial asset or a non-financial liability, the amount recognised under “Equi-
ty - Of the Parent - Unrealised Asset and Liability Revaluation Reserve” in the consolidated balance sheet is 
recognised in the consolidated income statement in the same period as that in which the hedged item affects 
the net profit or loss.

The GAMESA Group periodically tests the effectiveness of its hedges, and the related tests are performed 
prospectively and retrospectively.

When hedge accounting is discontinued, any cumulative loss or gain at that date recognised under the hea-
ding “Equity - Of the Parent - Unrealised Asset and Liability Revaluation Reserve” is retained under that hea-
ding until the hedged transaction occurs, at which time the loss or gain on the transaction will be adjusted. 
If a hedged transaction is no longer expected to occur, the gain or loss recognised under the aforementioned 
heading is transferred to the consolidated income statement.

Derivatives embedded in other financial instruments are treated as separate derivatives and in accordance with 
the policies described in this Note for the other derivatives when their characteristics and risks are not closely 
related to those of the host contracts and the host contracts are not stated at fair value, and the changes in value 
are recognised with a charge or a credit to the consolidated income statement.

The market value of the derivative financial instruments is calculated as follows:

2 Derivatives quoted on an organised market, at market price at year-end.

2 To measure derivatives not traded on an organised market, the GAMESA Group uses assumptions based on year-
end market conditions. Specifically, the fair value of interest rate swaps is calculated by discounting at a market 
interest rate the difference between the swap rates, and the market value of foreign currency forward contracts 
is determined by discounting the estimated future cash flows using the forward rates existing at year-end. This 
procedure is also used, where appropriate, to determine the fair value of loans and receivables.

Financial debt and equity instruments

The financial debt and equity instruments issued by the GAMESA Group are classified as debt or equity instruments 
depending on their nature.

The GAMESA Group treats any contract providing for residual participation in the assets of a company after the 
deduction of all liabilities as equity instruments.

Derecognition of financial instruments

The GAMESA Group derecognizes financial instruments only when the contractual rights over the cash flows on the 
asset expire, or where the financial asset and substantially all of the risks and benefits of ownership of the asset 
are transferred to another company. 

ñ) Treasury shares

The treasury shares held by the GAMESA Group at year-end are recognised at cost of acquisition with a charge to 
“Equity - Of the Parent - Treasury Shares” in the consolidated balance sheet.

The gains and losses obtained by the GAMESA Group on disposal of treasury shares are recognised with a charge 
or a credit to the Group’s equity. 
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o) provisions

The GAMESA Group recognises provisions for present obligations, whether they be legal or constructive, arising 
as a result of past events, provided that it is more probable than not that an outflow of resources will be required 
to settle the obligation and that it is possible to make a reasonable estimate of the amount in question. Provisions 
are recognised when the liability or obligation arises (see Note 22) with a charge to the relevant heading in the 
consolidated income statement based on the nature of the obligation, for the present value of the provision when 
the effect of discounting the obligation is material.

Provisions for warranty costs are recognised at the date of sale of the relevant products, at the best estimate of the 
expenditure required by the GAMESA Group to settle its liability, calculated on the basis of historical information 
and reports drawn up by the Technical Department.

p) Termination benefits

Under current labour legislation, the consolidated companies are required to pay termination benefits to emplo-
yees terminated under certain conditions.

In 2007 the GAMESA Group incurred a termination benefit expense of EUR 3,476 thousand (EUR 3,104 thousand 
in 2006), recognised under “Staff Costs” in the accompanying consolidated income statement (see Note 29.c). 

The GAMESA Group does not expect any significant dismissals or terminations to arise in the future and, accor-
dingly, no provision was made in this connection in the accompanying consolidated balance sheet at 31 December 
2007. 

q) share-based payment

Equity-settled share-based payments are measured at the fair value of these liabilities at the date of grant. This 
fair value is expensed on a straight-line basis over the vesting period, based on the GAMESA Group’s estimate of 
the shares that will eventually vest.

Fair value is measured using the market prices available on the measurement date, taking into account the cha-
racteristics of the related plan. If market prices are not available, generally accepted valuation techniques for 
measuring financial instruments of this nature are used.

For cash-settled share-based payments, a liability equal to their current fair value determined at each balance 
sheet date is recognised. In the case of equity-settled share-based payments, this fair value is charged to “Staff 
Costs” in the consolidated income statement with a credit to “Equity - Of the Parent - Other Reserves” in the 
consolidated balance sheet. 

share option plan

A number of share options is established for a maximum of 54 executives of the Group up to a maximum of 
2,212,000 options. Exercise of the options is conditional upon fulfilment of the individual annual targets of the 
beneficiaries in the period from 2005 to 2007. Each option entitles its beneficiary to acquire title to one fully paid 
common share for an exercise price of EUR 10.96 per share.

As a general rule, the period for exercising these options commences on 1 January 2008 and ends on 28 May 
2011. During this period, provided that the market price of the shares is equal to or higher than EUR 14.58 per 
share, each beneficiary may acquire the shares corresponding to him by paying the related exercise price, plus 
the amount of the related personal income tax withholdings, of the social security contributions payable by the 
beneficiary and of such expenses as might be incurred in the transaction. The compensation in kind obtained by 
the beneficiary as a result of the exercise of the options will be determined as the difference between the market 
price of the shares and the exercise price. 

In 2007 certain executives included in the Share Option Plan exercised their right to acquire 157,480 shares of GA-
MESA at the agreed price, as the shares in question had reached the maximum price established in the individual 
plan for each of the persons concerned, and because the share option plan entitled them to exercise their right to 
acquire the share prior to 1 January 2008.

As of 31 December 2007, the Share Option Plan included a total of 2,054,520 outstanding options, which may be 
exercised as from 1 January 2008.

To measure this plan, GAMESA used the Black-Scholes option pricing model, which is widely used in the financial 
industry to measure transactions, and defers and recognises the value of the options implicit in the aforementio-
ned plan over the term of the plan, which led to a charge of EUR 920 thousand to “Staff Costs” in the consolidated 
income statement for 2007 with a credit to “Equity - Of the Parent - Other Reserves” in the accompanying conso-
lidated balance sheet at 31 December 2007.



Legal Report   2007    65

share-Based Bonus plan

A number of shares is established for a maximum of 70 executives of the Group up to a maximum of 210,000 
shares. The beneficiaries of this Plan may not be beneficiaries of the aforementioned Share Option Plan. The re-
quirements that have to be met in order for the beneficiaries to be able to receive shares are the same as those 
established for the receipt of the annual variable salary payment.

At 31 December 2007, the group of beneficiaries of this Share-Based Bonus Plan or the specific terms and condi-
tions of the Plan had not yet been defined. Therefore, these consolidated financial statements do not include any 
provision in this connection.

long-Term incentive plan

At the meeting held on 28 March 2007 the Board of Directors of the GAMESA Group approved a new Long-Term 
Incentive Plan, which was granted to 49 GAMESA executives. The executives included in this plan comprise exe-
cutives who joined the Group during the period of the 2006-2008 Business Plan, and executives promoted to key 
management posts as a result of the new organizational model.

The vesting period for the Plan commences 1 January 2006 and ends 31 December 2008, and it will be paid 
following verification of the level of performance of strategic objectives and the approval of the 2008 financial 
statements by the Annual General Meeting of the Shareholders.

In 2007 an allowance of EUR 2,638 thousand was made in connection with the Long-Term Incentive Plan with a 
charge to “Staff Costs” in the accompanying consolidated income statement and a credit to “Provisions for Con-
tingencies and Charges” in the consolidated balance sheet in respect of the part of the plan vested through 31 
December 2007 (see Note 22).

r) Consolidated cash flow statement

The GAMESA Group presents the consolidated cash flow statement using the indirect method, whereby first the 
net profit or loss is presented, which is then corrected for the effects of non-monetary transactions, of all manner 
of deferred and accrued payment items resulting from collections and payments in the past or in the future, and of 
consolidated income statement items associated with cash flows from activities classified as investing or financing 
activities.

The following terms are used in the consolidated cash flow statement, prepared using the indirect method, with 
the meanings specified:

2 Cash flows. Inflows and outflows of cash and cash equivalents, which are short-term, highly liquid investments 
that are subject to an insignificant risk of changes in value.

2 Operating activities. The principal revenue-producing activities of the GAMESA Group companies and other 
activities that are not investing or financing activities.

2 Investing activities. The acquisition and disposal of long-term assets and other investments not included in 
cash and cash equivalents.

2 Financing activities. Activities that result in changes in the size and composition of the equity and borrowings 
that are not operating activities.

s) earnings per share

Basic earnings per share are calculated by dividing the net profit for the year by the weighted average number of 
ordinary shares outstanding during the year, excluding the average number of GAMESA shares held.

Diluted earnings per share are calculated by dividing the net profit for the year by the weighted average number of 
ordinary shares outstanding in the year, adjusted by the weighted average number of ordinary shares that would 
have been outstanding assuming the conversion of all the potential ordinary shares into ordinary shares of the 
Company. For these purposes, the conversion is deemed to take place at the beginning of the year or on the date 
of issue of the potential ordinary shares if such shares had been issued during the reporting period.

Basic earnings per share for 2007 and 2006 coincide with diluted earnings per share, since there were no potential 
shares outstanding in those years (Note 35).

t) Dividends

The interim dividends approved by the Board of Directors are presented as a deduction from “Equity - Of the 
Parent” in the consolidated balance sheet. However, the final dividends proposed by the Board of Directors of 
GAMESA to the shareholders at the Annual General Meeting are not deducted from equity until they have been 
approved by the latter.
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u) investment in associates

Associates are defined as those companies in which the GAMESA Group exercises significant influence but which 
cannot be considered either a subsidiary company or a multigroup company. Accordingly, the Group is able to 
participate in financial and operational decisions but not to control the same either completely or jointly with other 
investors.

Investments in associated companies are accounted for using the equity method, except where the investment 
is classified as held for sale, in which case the investment is measured at fair value. On the basis of this method, 
investments are initially recognized at acquisition cost and are subsequently adjusted for any changes in the equity 
of the company concerned, taking into consideration the percentage interest held in the same and any write-
downs made, where applicable (Notes 9 and 12).

4. FinanCial risk manaGemenT poliCY

The GAMESA Group is exposed to certain financial risks that it manages by grouping together risk identification, 
measurement, concentration limitation and oversight systems. The GAMESA Corporate Division and the business 
units coordinate the management and limitation of financial risks through the policies approved at the highest 
executive level, in accordance with the established rules, policies and procedures. The identification, assessment 
and hedging of financial risks are the responsibility of each business unit.

a) market risk (foreign exchange risk)

This risk arises as a result of the international transactions carried out by the GAMESA Group in the ordinary 
course of its business. Some of its income is denominated in US dollars, whereas the vast majority of its costs are 
denominated in euros. Therefore, if the GAMESA Group did not use financial instruments to hedge its net exposure 
to current and future foreign exchange risk, its earnings could be affected by fluctuations in the euro/US dollar 
exchange rate.

In order to manage and minimise this risk, the GAMESA Group uses hedging strategies, since its objective is to ge-
nerate profits only through its ordinary business, and not by speculating in relation to exchange rate fluctuations.

The GAMESA Group analyses foreign exchange risk on the basis of its firm order book and the planned transac-
tions that are highly probable on the basis of contractual evidence. Risk exposure limits are established each year 
for a time horizon, which is usually three years, although a time horizon of less than one year is also considered 
which enables the Group, where necessary, to adapt to market trends, always associated with its net cash flows.

The Group generally uses foreign exchange hedges to hedge this risk (see Note 21).

b) interest rate risk

A characteristic common to all the GAMESA Group’s activities is the need to make a significant volume of inves-
tments that requires an adequate financing structure. Accordingly, the GAMESA Group uses external financing to 
carry on certain of its operations and, therefore, it is exposed to the risk of an increase in interest rates.

The GAMESA Group has arranged most of its financial borrowings at floating rates and uses, where appropriate, 
hedging instruments to minimise the risk, basically when the financing is at long term with the concomitant risk. 
The hedging instruments assigned specifically to debt instruments are limited to a maximum of the same nominal 
amounts and have the same established maturity as the hedged items (see Note 21).

The debt structure at 31 December 2007 and 2006, distinguishing between fixed and floating rate borrowings, is 
as follows:

Thousands of Euros

 2007 2006

 eXClUDinG inClUDinG eXClUDinG inClUDinG 
 HeDGes HeDGes HeDGes HeDGes

Fixed interest rate - 605,000 - 605,000

Floating interest rate 833,095 228,095 904,086 299,086

Floating-rate debt is basically indexed to LIBOR or EURIBOR.
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c) liquidity risk

The GAMESA Group holds cash and highly liquid non-speculative short-term instruments through leading financial 
institutions in order to be able to meet its future obligations. Also, it attempts to maintain a financial debt structure 
that is in line with the nature of the obligations to be financed and, therefore, non-current assets are financed 
with long-term financing (equity and non-current borrowings), whereas working capital is financed with current 
borrowings.

Also, during the year the GAMESA Group has an average of unused credit facilities equal to approximately 52% 
of the bank financing drawn down.

d) Credit risk

The GAMESA Group is exposed to credit risk to the extent that a counterparty or customer does not meet its 
contractual obligations. Therefore, products and services are only sold to customers with an appropriate credit 
track record. In addition, since the GAMESA Group operates in the electricity industry, it has a customer base with 
a very good creditworthiness. However, basically in the case of international sales to non-recurring customers, 
mechanisms such as irrevocable letters of credit and insurance policies are used to ensure collection. Also, the 
financial solvency of customers is analysed and specific terms and conditions are included in contracts aimed at 
guaranteeing payment of the stipulated price (see Note 15).

The total credit risk of the GAMESA Group, without considering the guarantees currently held, is EUR 1,552,792 
thousand.

5. esTimaTes anD soUrCes oF UnCerTainTY

The preparation of these consolidated financial statements made it necessary for the GAMESA Group to make assump-
tions and estimates. The estimates with a significant effect on the accompanying consolidated financial statements are as 
follows:

2 The GAMESA Group recognises by reference to the stage of completion revenue from wind farm sale contracts 
that meet the requirements established in this connection (see Note 3.d). This requires that a reliable estimate 
must be made of the revenue from each contract and the total contract costs, as well as of the percentage of 
completion at year-end from the technical and economic standpoints.

2 As indicated in Note 3.l, at each balance sheet date the GAMESA Group reviews its assets to determine whe-
ther there is any indication that an impairment loss has been suffered, including goodwill and intangible assets 
that have not yet come into service, and, therefore, it has to estimate their recoverable amount.

2 At each year-end the GAMESA Group estimates the current provisions required for warranties for possible 
repairs and start-up costs that the Group will have to incur in connection with wind generator sales (see Notes 
3.o and 22).

2 At year-end the GAMESA Group analyses its accounts receivable and, on the basis of its best estimates, quan-
tifies the amount thereof that could be uncollectable.

2 At each year-end the GAMESA Group estimates its contingent liabilities, which were not material at 31 Dec-
ember 2007. 

2 The GAMESA Group records deferred tax assets and tax credits in respect of losses carried forward, as well 
as tax relief and credits, only to the extent that future realization or application is sufficiently assured. In this 
regard, the GAMESA Group considers that the recoverability of certain tax credits capitalized by the compa-
nies composing the Basque Tax Group (see Note 27) is assured through the inclusion, where appropriate, in 
the said Tax Group of companies with positive tax assessment bases, or via other operational and corporate 
measures available to the GAMESA Group and under its control.

6. DisTriBUTion oF proFiT

The distribution of the profit for 2007 that the Board of Directors of Gamesa Corporación Tecnológica, S.A. (the Parent of 
the GAMESA Group) will propose for approval by the shareholders at the Annual General Meeting is as follows: 
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 THoUsanDs oF eUros

Distributable profit:

Profit for the year 75,738

Distribution: 

Dividend 55,959

To voluntary reserves 19,779

ToTal 75,738

7. seGmenT reporTinG

The main criteria applied when defining the segmented information of the GAMESA Group included in the accompanying 
consolidated financial statements are as follows:

The primary segments were taken to be business units, since the GAMESA Group is organisationally structured in this 
manner, and the internal information generated for the Board of Directors and senior management is also structured in 
this way.

The primary segments identified are as follows:

2 Manufacturing of wind generators and wind power components (“Manufacturing”)

2 Development, promotion and sale of wind farms (“Generation”)

2 Manufacture and sale of solar-powered facilities (“Solar power”) (see Note 33)

The secondary segments are geographical segments, taken to be the main markets in which the GAMESA Group currently 
operates. Specifically, the secondary segments identified are as follows:

2 Spain

2 Rest of Europe

2 USA

2 China

2 Rest of world

primary segments

The information on the primary segments is as follows:

a) revenue

The breakdown, by segment, of consolidated revenue for the years ended 31 December 2007 and 2006 is as 
follows:

Thousands of Euros 

seGmenT 2007 2006

Manufacturing  2,790,037 1,915,456

Generation 571,560 466,926

Solar power 206,771 127,206

Corporate unit, other and consolidation adjustments (308,062) (118,536)

Presentation of companies as discontinued 
operations (Note 8) - (1,042)

revenue 3,260,306 2,390,010
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b) Net profit

The breakdown, by segment, of the contribution to the profit after tax for the years ended 31 December 2007 
and 2006 is as follows:

Thousands of Euros 

seGmenT 2007 2006

Manufacturing  153,527 139,536

Generation 80,087 80,104

Solar power 17,913 9,702

Corporate unit, other and consolidation adjustments (31,477) (29,310)

Profit from discontinued operations (Note 8) - 112,716

Net profit for the year 220,050 312,748

c) investment in assets

The detail of the total cost incurred in the acquisition of property, plant and equipment and other non-current 
intangible assets in the years ended 31 December 2007 and 2006 is as follows:

Thousands of Euros

 2007 2006

 oTHer  properTY,  oTHer  properTY, 
 inTanGiBle planT anD inTanGiBle planT anD 
 asseTs eQUipmenT asseTs eQUipmenT

Manufacturing  37,427 54,626 35,376 139,871

Generation 1,117 1,768 2,471 5,768

Solar power 40 661 77 547

Corporate unit, other and 
consolidation adjustments 133 1,181 242 (2,479)

investment in assets 38,717 58,236 38,166 143,707

d) Depreciation and amortisation charge and provisions

The breakdown, by segment, of the depreciation and amortisation charge and of the expense relating to provi-
sions for the years ended 31 December 2007 and 2006 is as follows:

Thousands of Euros

seGmenT 2007 2006

Manufacturing  215,503 139,537

Generation (3,535) 7,797

Solar power 895 541

Corporate unit, other and consolidation adjustments 5,099 6,536

Presentation of companies as discontinued  operations (Note 8) - (4,904)

Depreciation and amortisation charge and provisions 217,962 149,507
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e) assets and liabilities

The detail, by segment, of the assets and liabilities at 31 December 2007 is as follows:

Thousands of Euros

 manUFaC-  GeneraTion solar Corp., oTHer anD  ToTal aT 
 TUrinG  power ConsoliDaTion 12.31.07 
    aDjUsTmenTs

Property, plant and equipment 
and other intangible assets 394,548 6,676 2,468 7,079 410,771

Goodwill and other 
non-current assets 457,842 136,832 1,890 (30,043) 566,521

Current assets 2,722,506 779,835 157,322 (272,200) 3,387,463

Total assets 3,574,896 923,343 161,680 (295,164) 4,364,755

     

Equity 731,241 393,626 26,719 107,130 1,258,716

Bank borrowings  398,819 146,910 72,180 222,292 840,201

Other non-current liabilities 290,981 11,303 16 7,302 309,602

Other current liabilities 2,153,855 371,504 62,765 (631,888) 1,956,236

Total equity and liabilities  3,574,896 923,343 161,680 (295,164) 4,364,755

The detail, by segment, of the assets and liabilities at 31 December 2006 is as follows:

Thousands of Euros

 manUFaC-  GeneraTion solar Corp., oTHer anD ToTal aT 
 TUrinG  power ConsoliDaTion 12.31.07 
    aDjUsTmenTs

Property, plant and equipment 
and other intangible assets 409,118 146,043 2,354 (136,344) 421,171

Goodwill and other 
non-current assets 332,371 3,195 432 113,299 449,297

Current assets 1,997,116 565,560 106,784 160,848 2,830,308

Assets classified as 
held for sale (Note 8) - 972 - 120 1,092

Total assets 2,738,605 715,770 109,570 137,923 3,701,868

     

Equity 589,417 513,959 10,494 (28,415) 1,085,455

Bank borrowings  631,385 53,703 35,654 185,224 905,966

Other non-current liabilities 148,938 8,960 115 51,000 209,013

Other current liabilities 1,368,865 138,414 63,307 (70,763) 1,499,823

Liabilities associated with assets 
classified as held for sale (Note 8) - 734 - 877 1,611

Total equity and liabilities  2,738,605 715,770 109,570 137,923 3,701,868



Legal Report   2007    71

 secondary segments

The information on the secondary segments is as follows:

a) revenue

The breakdown, by geographical segment, of revenue at 31 December 2007 and 2006 is as follows:

 12.31.07 12.31.06

GeoGrapHiCal area THoUsanDs oF eUros % THoUsanDs oF eUros %

Spain 1,102,083 33.8% 948,160 39.7%

Rest of Europe 643,993 19.8% 428,516 17.9%

USA 834,006 25.6% 485,584 20.3%

China 489,046 14.9% 244,120 10.2%

Rest of world 191,178 5.9% 283,630 11.9%

Total 3,260,306 100.0% 2,390,010 100.0%

b) Total assets

The detail, by geographical segment, of the total assets at 31 December 2007 and 2006 is as follows:

 12.31.07 12.31.06

GeoGrapHiCal area THoUsanDs oF eUros % THoUsanDs oF eUros %

Spain 3,178,707 72.8% 2,924,021 79.0%

Rest of Europe 305,532 7.0% 315,769 8.5%

USA 741,098 17.0% 406,296 11.0%

China 135,048 3.1% 45,421 1.2%

Rest of world 4,370 0.1% 10,361 0.3%

Total 4,364,755 100.0% 3,701,868 100.0%

c) investment in assets

The detail, by geographical segment, of the investment in property, plant and equipment and other non-current 
intangible assets in 2007 and 2006 is as follows:

 12.31.07 12.31.06

GeoGrapHiCal area THoUsanDs oF eUros % THoUsanDs oF eUros %

Spain 71,103 73.3% 120,241 66.1%

Rest of Europe 410 0.4% 502 0.3%

USA 8,968 9.3% 52,680 29.0%

China 16,452 17.0% 8,432 4.6%

Rest of world 20 0.0% 18 0.0%

Total 96,953 100.0% 181,873 100.0%
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8. proFiT/loss From DisConTinUeD operaTions anD asseTs ClassiFieD as HelD For 
sale

The detail of the balance of the heading “Profit (Loss) for the Year from Discontinued Operations” in the consolidated 
income statements for 2007 and 2006 is as follows:

Thousands of Euros

 2007 2006

  

Discontinued operations  

Loss for the year of the “Aeronautics” segment - (52)

Profit for the year of the “Services” segment - 119,997

Gamesa Energy Australia PTY, Ltd - (2,908)

Gamesa Servicios Brasil, Ltda. - (2,133)

Capital Energy Offshore, S.A. - (2,188)

 - 112,716

On 6 April 2006, GAMESA entered into a purchase and sale agreement to sell all of the shares of  Gamesa Energía Servicios, 
S.A. owned by it, which was definitively executed following approval from the Spanish Antitrust Authorities on 8 May 2006. 
The sale amounted to EUR 176,800 thousand, of which EUR 10,000 thousand were subject to the fulfilment of certain 
conditions (basically the extension of the exclusive contract described in the following paragraph) about which doubts 
existed at 31 December 2006. After considering the effect of fact matter and the cost to sell, this operation generated a 
consolidated gain of approximately EUR 119,997 thousand in 2006, which was recognised under “Profit/(Loss) for the Year 
from Discontinued Operations” in the accompanying consolidated income statement. 

On that same date, GAMESA entered into an exclusivity agreement with the buyer of Gamesa Energía Servicios, S.A. 
whereby the former undertook to offer the latter a minimum volume of business at market prices during the 42 months 
following the signing of the purchase and sale agreement. By virtue of this agreement, the minimum volume of business 
committed by the GAMESA Group to Gamesa Energía Servicios, S.A. amounts to EUR 1,261,000 thousand, which can be 
achieved in the 60 months following the signing of the purchase and sale agreement. In any case, if after 60 months have 
elapsed from the date on which the agreement came into force the minimum volume of business committed had not been 
achieved, GAMESA would have to pay Gamesa Energía Servicios, S.A. an indemnity of 10% of the difference produced. At 
31 December 2007, no provision for this item had been recognised in either the accompanying consolidated balance sheet 
or consolidated income statement, since if such a situation arose, the amount of the difference would not be material.

At 31 December 2007 the GAMESA Group expects, based on the experience obtained with the buyer of Gamesa Energía 
Servicios, S.A. in 2006 and 2007, and the outlook for the coming years, that the aforementioned exclusivity agreement 
will be renewed, and that the conditions for automatic extension will be met at the end of the initial period (basically com-
pliance with certain levels for offers turned down and operational deviations). Consequently, at the end of 2007 GAMESA 
recorded an account receivable for a total of EUR 10,000 thousand with a credit to the accompanying consolidated income 
statement, as it was considered that the recovery of the aforementioned asset is virtually certain in view of the transactions 
carried out and future expectations.   

As of 31 December 2007 there were no assets classified as held for sale or liabilities associated therewith. The classified as 
held for sale as of 31 December 2006 (balance sheet and income statement) were as follows:
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Thousands of Euros 31 DeCemBer 2006

 Gamesa enerGY Gamesa CapiTal ToTal 
 aUsTralia serViCios enerGY 
 pTY, lTD Brasil, lTDa. oFFsHore, s.a.

Goodwill - - - -
Other intangible assets  - - - -
Property, plant and equipment - 1 - 1
Investments accounted for using the equity method - - 139 139
Deferred tax assets - - - -
Total non-current assets, net - 1 139 140
Inventories - - - -
Accounts receivable 690 12 - 702
Cash and cash equivalents 143 107 - 250
Total current assets 833 119 - 952
ToTal asseTs ClassiFieD as HelD For sale 833 120 139 1,092
Non-current bank borrowings - - - -
Other non-current liabilities - - - -
Total non-current liabilities - - - -
Current bank borrowings  50 - - 50
Other current liabilities 685 876 - 1,561
Total current liabilities 735 876 - 1,611
ToTal liaBiliTies assoCiaTeD wiTH asseTs 
ClassiFieD as HelD For sale 735 876 - 1,611
neT asseTs oF Disposal GroUp 98 (756) 139 (519)

Thousands of Euros 2006

 Gamesa enerGY Gamesa CapiTal ToTal 
 aUsTralia serViCios enerGY 
 pTY, lTD Brasil, lTDa. oFFsHore, s.a.

Revenue 678 364 - 1,042

+/- Changes in inventories 
of finished goods and work 
in progress  95 - - 95
Procurements (517) - - (517)
Other operating income 29 - - 29

Staff costs (492) (571) - (1,063)
Depreciation and amortisation 
charge and provisions (2,580) (507) (1,817) (4,904)
Other operating expenses (135) (795) - (930)

loss From operaTions (2,922) (1,509) (1,817) (6,248)
Net finance income 14 5 - 19
Exchange differences (net) - 3 - 3
Losses on disposal of non-current assets  (632) - (632)
Share of results for the year of associates and joint  
ventures accounted for using the equity method - - (371) (371)
loss BeFore TaX (2,908) (2,133) (2,188) (7,229)
Income tax -   
loss For THe Year (2,908) (2,133) (2,188) (7,229)
Attributable to:    
Shareholders of the Parent  (2,908) (2,133) (2,188) (7,229)

Minority interests - - - -
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9. GooDwill

 The changes in “Goodwill” in the consolidated balance sheets for 2007 and 2006 were as follows:

Thousands of Euros

 

 BalanCe aDDiTions BalanCe aDDiTions BalanCe 
 aT 01.01.06  aT 12.31.06  aT 12.31.07

Gamesa Eólica, S.L. 275,221 - 275,221 - 275,221

Gamesa Energía, S.A. 70,126 - 70,126 - 70,126

Made Tecnologías Renovables, S.A. 23,076 - 23,076 - 23,076

Gamesa Energía Deutschland, GMBH 4,632 - 4,632 - 4,632

Cantarey Reinosa, S.A. 4,517 - 4,517 - 4,517

Gamesa Energy Transmission, S.A. 4,327 - 4,327 - 4,327

Other 5,067 292 5,359 - 5,359

 386,966 292 387,258 - 387,258

Management of GAMESA has tested goodwill for impairment at 31 December 2007. Recoverable value was measured using 
the discounted cash flow method based on the 2008 budgets and the projections and strategic plans of the GAMESA Group 
approved by Management. 

The key parameters for all of the cash-generating units.

- Revenue

- Profit from operations

- Working capital

- Investments in non-current assets

- Growth hypotheses
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10. oTHer inTanGiBle asseTs 

The changes in “Other Intangible Assets” in the accompanying consolidated balance sheets in 2007 and 2006 were as 
follows:

Thousands of Euros

 DeVelopmenT.  ConCessions,   CompUTer aDVanCes ToTal 
 eXpenDiTUre paTenTs,   soFTware on inTanGiBle 
  liCenCes,  asseTs 
  TraDemarks 
  anD oTHer

Cost     

Balance at 01.01.06 109,425 21,879 10,274 1,130 142,708

Transfer to “Assets Classified as 
Held for  Sale” (Note 8) - - - - -

Additions/Disposals (net) due to change in 
the scope of consolidation (137) (3) (198) - (338)

Additions 33,115 549 3,250 1,252 38,166

Disposals (1,387) - (493) (535) (2,415)

Translation differences - - - - -

Transfers  245 2 (16) - 231

Balance at 12.31.06 141,261 22,427 12,817 1,847 178,352

Additions/Disposals (net) due to change 
in the scope of consolidation - - - - -

Additions 30,906 1,067 6,604 140 38,717

Disposals - - - - -

Change in the consolidation method 
(Note 2.g) (17) - (134) - (151)

Translation differences - (6) (16) - (22)

Transfers  58 9 2,009 (1,984) 92

Balance at 12.31.07 172,208 23,497 21,280 3 216,988

     

accumulated amortisation     

Balance at 01.01.06 (35,033) (1,319) (5,818) - (42,170)

Additions/Disposals (net) due to change in 
the scope of consolidation 16 3 101 - 120

Charge for the year (12,969) (1,838) (2,076) - (16,883)

Disposals 943 - 4 - 947

Translation differences - - - - -

Transfers  (1,447) 5 1,240 - (202)

Balance at 12.31.06 (48,490) (3,149) (6,549) - (58,188)

Additions/Disposals (net) due to change in 
the scope of consolidation - - - - -

Charge for the year (20,553) (3,092) (3,004) - (26,649)
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 DeVelopmenT.  ConCessions,   CompUTer aDVanCes ToTal 
 eXpenDiTUre paTenTs,   soFTware on inTanGiBle 
  liCenCes,  asseTs 
  TraDemarks 
  anD oTHer

Disposals - - - - -

Change in the consolidation method 
(Note 2.g) 17 - 124 - 141

Translation differences - - 15 - 15

Transfers  (58) (9) (23) - (90)

Balance at 12.31.07 (69,084) (6,250) (9,437) - (84,771)

     

impairment losses     

Balance at 01.01.06 (127) - - - (127)

Charge for the year - - - - -

Balance at 12.31.06 (127) - - - (127)

amounts used - - - - -

Balance at 12.31.07 (127) - - - (127)

Total intangible assets, net, 
at  12.31.06 92,644 19,278 6,268 1,847 120,037

Total intangible assets, net, 
at  12.31.07 102,997 17,247 11,843 3 132,090

In 2007 the main addition to “Development Expenditure” was in the “manufacture of wind generators” segment due to 
the development at Gamesa Investigation and Technology, S.A. of new wind generator models and to the optimisation of 
the performance of its various components amounting to approximately EUR 28,200 thousand (2006: approximately EUR 
27,744 thousand).

The fully amortised intangible assets in use at 31 December 2007 and 2006 amounted to approximately EUR 33,815 
thousand and EUR 29,283 thousand, respectively.

At 31 December 2007 the GAMESA Group had committed EUR 13,423 thousand for the acquisition of intangible assets.
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11. properTY, planT anD eQUipmenT

The changes in “Property, Plant and Equipment” in the consolidated balance sheet in 2007 and 2006 were as follows:

Thousands of Euros

 lanD planT anD oTHer iTems properTY, ToTal 
 anD maCHinerY oF properTY, planT anD 
 BUilDinGs  planT anD eQUipmenT in 
   eQUipmenT THe CoUrse 
    oF ConsTrUCTion

Cost     

Balance at 01.01.06 83,603 135,044 109,163 50,428 378,238

Transfer to “Assets Classified as Held 
for Sale (Note 8) - (11) - - (11)

Additions/Disposals (net) due to change 
in the scope of consolidation - - (130) - (130)

Additions 24,876 48,202 42,226 28,403 143,707

Disposals (21,955) (26,524) (12,174) (4,610) (65,263)

Translation differences (2,134)  (1,295) (595) (2,050) (6,074)

Transfers  24,714 15,617 820 (44,813) (3,662)

Balance at 12.31.06 109,104 171,033 139,310 27,358 446,805

Additions/Disposals (net) due to 
change in the scope of consolidation - - (483) - (483)

Additions 3,326 11,693 23,827 19,390 58,236

Disposals (5,965) (3,645) (2,291) (81) (11,982)

Change in the consolidation 
method (Note 2.g) (35) (9,448) (1,747) (36) (11,266)

Translation differences (4,722) (4,034) (1,535) (308) (10,599)

Transfers  21,527 (4,937) 13,325 (35,633) (5,718)

Balance at 12.31.07 123,235 160,662 170,406 10,690 464,993

     

accumulated depreciation     

Balance at 01.01.06 (16,544) (67,697) (47,226) - (131,467)

Transfer to “Assets Classified as 
Held for Sale (Note 8) - 10 - - 10

Additions/Disposals (net) due to change 
in the scope of consolidation - - 15 - 15

Charge for the year (4,805) (20,034) (20,956) - (45,795)

Disposals 7,574 14,928 5,367 - 27,869

Translation differences 335 212 (105) - 442

Transfers  2,572 996 65 - 3,633

Balance at 12.31.06 (10,868) (71,585) (62,840) - (145,293)

Additions/Disposals (net) due to change 
in the scope of consolidation - - 172 - 172
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Charge for the year (5,415) (19,402) (28,410) - (53,227)

Disposals 630 415 1,945 - 2,990

Change in the consolidation 
method  (Note 2.g) 27 3,169 1,018 - 4,214

Translation differences 446 665 349 - 1,460

Transfers  (943) 4,869 (176) - 3,750

Balance at 12.31.07 (16,123) (81,869) (87,942) - (185,934)

     

impairment losses     

Balance at 01.01.06 - (378) - - (378)

Charge for the year - - - - -

Balance at 12.31.06 - (378) - - (378)

Charge for the year - - - - - 

Balance at 12.31.07 - (378) - - (378)

Total property, plant and equipment, 
net, at 12.31.06 98,236 99,070 76,470 27,358 301,134

Total property, plant and equipment, 
net,  12.31.07 107,112 78,415 82,464 10,690 278,681

The main additions in 2007 and 2006 were due to the investment in non-current assets that the GAMESA Group is making 
at its US and Chinese subsidiaries, which represent a significant portion of the additions to “Land and Buildings” and “Plant 
and Machinery”, and the additions of tools required for the transportation of items manufactured by the “manufacture of 
wind generators” segment, which represent most of the additions recognised under “Other Items of Property, Plant and 
Equipment”.

At 31 December 2007 and 2006, the property, plant and equipment of the GAMESA Group included approximately EUR 
4,207 thousand and EUR 7,142 thousand, respectively, in respect of assets held by the GAMESA Group under finance lea-
ses, which were classified under the related headings on the basis of their nature.

Fully depreciated property, plant and equipment in use amounted to EUR 66,356 thousand and EUR 55,042 thousand at 
31 December 2007 and 2006, respectively. At 31 December 2007, these items related mainly to moulds and tools for the 
manufacture of wind generators. 

At 31 December 2007, the GAMESA Group companies had commitments for the acquisition of property, plant and equi-
pment amounting to approximately EUR 17,750 thousand (2006: EUR 32,000 thousand), relating mainly to production 
facilities and newly-developed wind generators and their components.

The GAMESA Group takes out insurance policies to adequately insure its property, plant and equipment.  Also, the GAMESA 
Group has taken out insurance policies to cover the wind generators while they are being assembled and during their two-
year warranty period.

On 21 December 2007 the GAMESA Group disposed of a building owned by it and subsequently entered into an agreement 
to lease the property. The total price for the sale of the building was EUR 6,935 thousand, on which the Group obtained a 
gain of approximately EUR 1,313 thousand. In addition, and for the same building, a lease agreement was entered into for 
an initial term of 10 years, which was considered an operating lease since it meets the requirements to be considered as 
such (see Note 3.e). As a result, the charges arising on this operating lease are allocated to “Other Operating Expenses” 
in the accompanying consolidated income statement. 

In 2006 the GAMESA Group disposed of five buildings owned by it through several of its subsidiaries for a total of EUR 
22,603 thousand giving rise to a gain of approximately EUR 9,753 thousand. In addition, and for those same buildings, 
lease agreements were entered into for an initial term of 12 years. These leases have all been considered to be operating 
leases, since they meet the requirements to be considered as such (see Note 3.e). 

The monthly charge arising on the operating leases described in the above paragraphs amounts to approximately EUR 161 
thousand (2006: approximately EUR 117 thousand) (see Note 29.d).
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12. inVesTmenTs aCCoUnTeD For UsinG THe eQUiTY meTHoD

The detail of the investments in associates of the GAMESA Group at 31 December 2007 and 2006 is as follows:

Thousands of Euros

CompanY  2007 2006

Windar Renovables, S.L. (Note 32) 48,456 -

Energías Renovables de San Adrián de Juarros, S.A. 27 27

Zarza Solar, S.L. 15 -

 48,498 27

The changes in 2007 and 2006 in “Investments Accounted for Using the Equity Method” in the consolidated balance sheet 
were as follows:

Thousands of Euros

 2007 2006

Beginning balance 27 557

Change in the consolidation method 
and/or scope of consolidation 47,295 (510)

Transfers to non-current financial assets - (20)

Profit for the year 1,161 -

Acquisitions 15 -

ending balance 48,498 27

On 11 June 2007, Gamesa Corporación Tecnológica, S.A. incorporated the subsidiary Windmill Towers, S.L.U. (see Note 2.g).

On 25 June 2007, the GAMESA Group proceeded to the total segregation of its subsidiary Apoyos y Estructuras Metálicas, 
S.A.U. (AyEMSA), resulting in the dissolution without liquidation of that company. Of the assets and liabilities of this com-
pany at the aforementioned date, the financial investments in Compovent, S.A.U, and Aemsa Santana, S.A. were contribu-
ted to Windmill Towers, S.L.U. at book value per the segregation balance sheet of AyEMSA at 31 December 2006, and the 
remaining assets and liabilities were contributed to Gamesa Eólica, S.L.U.

At the same time, the GAMESA Group and the DANIEL ALONSO Group entered into an agreement in accordance with which 
the latter subscribed in its entirety the share capital increase carried out by Windmill Towers, S.L., which was paid by the 
contribution of its investment in Tadarsa Eólica, S.L.U., thereby diluting the GAMESA Group’s holding in Windmill Towers to 
32%. As a consequence of this operation, which the GAMESA Group has treated as a commercial swap given its strategic 
and operational significance, the GAMESA Group recorded a gain of EUR 29,192 thousand in respect of the difference bet-
ween the fair value of the assets received and the book value of the asset contributed to Windmill Towers, S.L. This gain 
has been recorded under the heading “Gains on disposal of non-current assets” in the accompanying income statement. 

In addition, the GAMESA Group and Windmill Towers, S.L. have entered into an agreement for the supply of sections of 
wind generator towers, which establishes certain minimum delivery volumes to be achieved by Windmill Towers, S.L. In 
the event the volumes described in this contract should not be achieved, Windmill Towers, S.L. is required to compensate 
the GAMESA Group in accordance with the terms and conditions established in the agreement. In this regard, the GAMESA 
Group and the DANIEL ALONSO Group have agreed the possibility of an adjustment to the ratio for the exchange of shares 
agreed if Windmill Towers, S.L.U. fails to comply with the assumptions established in the business plan included in the 
agreement (this potential review in the ratio for the exchange of shares will be carried out initially at 31 December 2008 
or, alternatively, at 30 June 2009).

Finally, on 4 October 2007, Windmill Towers, S.L. changed its name to Windar Renovables, S.L.

The detail of the assets and liabilities contributed in the operation by the GAMESA Group is as follows:
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Thousands of Euros

 Book ValUe prior To Disposal

Noncurrent assets 7,150

Current assets 20,595

Non-current liabilities (44)

Current liabilities  (10,203)

net assets 17,498

The Appendix includes a list of the investments in associates and discloses the most significant legal and financial infor-
mation thereon.

13. non-CUrrenT FinanCial asseTs

The changes in “Non-Current Financial Assets” in the accompanying consolidated balance sheet in 2007 and 2007 were 
as follows:

Thousands of Euros

iTem BalanCe aT aDDiTions Disposals TransFers BalanCe  
 31.12.05   (noTe 12) aT 31.12.06

Investment securities 1,698 810 (169) 20 2,359

Other non-current financial assets 2,841 12,322 (165) - 14,998

 4,539 13,132 (334) 20 17,357

Thousands of Euros

iTem BalanCe aDDiTions TranslaTion CHanGe in TransFers BalanCe aT 
 aT 31.12.06  DiFFerenCes ConsoliDaTion  31.12.07 
    meTHoD 
    (noTe 2.G)  

Investment securities 2,359 2,209 - - (974) 3,594

Other non-current 
financial assets 14,998 3,305 (8) (14) (10,053) 8,228

 17,357 5,514 (8) (14) (11,027) 11,822

a) investment securities

The detail of the cost of acquisition of the most representative non-current equity investments at 31 December 
2007 is as follows:

 THoUsanDs oF eUros % oF ownersHip aT 31.12.07

Start Up Capital Navarra 113 4%

Zede Tajo 646 32%

Generación Eólica Extremeña, S.L. 450 30%

S. Biomasa Andalucia, S.A. 360 6%

German investment funds 1,661 -

Other 364 -

 3,594 
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All the financial assets included under “Non-Current Financial Assets - Investment Securities” in the consolidated balance 
sheets at 31 December 2007 and 2006 were classified as available-for-sale financial assets (see Note 3.n) and are measu-
red at cost of acquisition, given that the shares of these companies are not listed on organised markets and market value 
therefore cannot be reliably calculated. The GAMESA Group considers that this cost does not in any event differ materially 
from their market value.

b) Other non-current financial assets-

The detail of “Other Non-Current Financial Assets” in the consolidated balance sheet at 31 December 2007 of the 
GAMESA Group is as follows: 

Thousands of Euros

 31.12.07 31.12.06 inTeresT raTe maTUriTY

Long-term deposits and guarantees  2,352 2,081 Euribor + spread 2009-2018

Other non-current receivables 5,876 12,917 Euribor 2009-2011

Total 8,228 14,998  

The most significant items under “Other Non-Current Receivables”, amounting to EUR 4,250 thousand, relate to non-
current assets at Gamesa Corporación Tecnológica, S.A., which correspond basically to long-term receivables arising from 
agreements entered into in relation to the sale of Gamesa Aeronáutica, S.A. (see Note 8) and long-term loans granted to 
executives. 

 14. inVenTories

The detail of “Inventories” at 31 December 2007 and 2006 is as follows:

Thousands of Euros

 2007 2006

Commercial inventories 4,415 36,100

Raw materials and supplies 343,302 314,081

Work in progress and finished goods 302,505 174,391

Advances to suppliers 58,191 6,237

Write-downs  (6,127) (9,452)

Total 702,286 521,357

At 31 December 2007 and 2006 no inventories had been given as guarantees for amounts payable to or the performance 
of other commitments contracted with third parties.
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15. TraDe anD oTHer reCeiVaBles

The detail of “Trade and Other Receivables” at 31 December 2007 and 2006 is as follows:

Thousands of Euros

 2007 2006

Trade and other receivables 834,586 1,051,597

Trade receivables for construction contracts 
(Notes 3.b and 17) 723,352 668,559

Provision for bad debts (5,146) (4,314)

Total 1,552,792 1,715,842

All of the above balances fall due within twelve months, and they do not bear interest. Accordingly, their realizable value 
does not differ significantly from the carrying amount.

The heading “Provision for bad debts” reflects the amount of receivables considered to be of doubtful recovery (Note 
3.n).  

Assets of this kind are recorded in the accompanying balance sheet at amortised cost (see Note 3.n). 

16. CasH anD CasH eQUiValenTs

The breakdown of “Cash and Cash Equivalents” in the accompanying consolidated balance sheet at 31 December 2007 
and 2006 is as follows:

Thousands of Euros

 2007 2006

Short-term deposits in euros 96,556 161,198

Short-term deposits in foreign currencies 27,738 65,097

Liquid assets at less than three months 503,188 35,390

Other 198 111

Total 627,680 261,796

This heading basically comprises cash and short-term bank deposits with initial maturity of three months or less. Bank 
accounts are remunerated at market rates. There are no restrictions on the disposal of these balances.

17. ConTraCT reVenUe reCoGniseD BY reFerenCe To THe sTaGe oF CompleTion

The information on the firm sale contracts for wind farms, wind generators and solar power farms which at 31 December 
met the requirements for recognition by reference to the stage of completion indicated in Note 3.b is as follows:
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Thousands of Euros

 2007 2006

Amounts due from contract customers included under 
“Trade and Other Receivables” (Note 15) 723,352 668,559

Amounts due from contract customers included under 
“Trade and Other Receivables” (Note 32) 211,398 66,734

 934,750 735,293

  

Advances received from contract customers included  
under “Trade and Other Payables” - 71,988

Advances received from contract customers included  
under “Trade and Other Payables” (Note 32) - 4,889

 - 76,877

  

income before recognition of taxes 141,823 16,975

18. eQUiTY oF THe parenT

a) share Capital

At 31 December 2007 and 2006, the share capital of GAMESA consisted of 243,299,904 fully subscribed and paid 
common shares of EUR 0.17 par value each, traded by the book-entry system. The shares of GAMESA have been 
traded on the Spanish computerised trading system (continuous market) since 31 October 2000, and they are 
included in the IBEX 35 index.

Per public information held by GAMESA, the shareholder structure of GAMESA at 31 December 2007 was as fo-
llows:

 % oF ownersHip

Iberdrola, S.A. (*) 19.25%

Chase Nominees, LTD. 9.99%

Corporación IBV, Servicios y Tecnologías, S.A. 9.25%

Lolland, S.A. 5.00%

Other (**) 56.51%

 100 %

(*)  This shareholder also owns a 50% shareholding in Corporación IBV Servicios y Tecnologías, S.A.
(**) All with a % of ownership less than 5 %.

b) share premium

The Consolidated Spanish Companies Law expressly permits the use of the share premium account balance to 
increase capital and does not establish any specific restrictions as to its use.

c) Unrealised asset and liability revaluation reserve
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The changes in this reserve in 2007 and 2006 were as follows:

Thousands of Euros

 01.01.06 CHanGe in amoUnT 12.31.06 CHanGe amoUnT 12.31.07 
  Fair ValUe alloCaTeD  in Fair alloCaTeD 
   To inCome  ValUe To inCome

Cash flow hedges       

Interest rate swaps (11,344) 24,466 1,541 14,663 7,778 (6,132) 16.309

Foreign exchange hedges (4,906) 2,849 (1,299) (3,356) (136) (1,695) (5.187)

 (16,250) 27,315 242 11,307 7,642 (7,827) 11.122

       

Deferred taxes due

to revaluation of 
unrealised assets 
and  liabilities 5,687 (9,545) (85) (3,943) (1,631) 2,348 (3.226)

Total (10,563) 17,770 157 7,364 6,011 (5,479) 7.896

d) other reserves

The detail, by item, of the balance of “Other Reserves” in the consolidated balance sheet is as follows:

Thousands of Euros

 2007 2006

restricted reserves  

Legal reserve 8,272 8,272

Revaluation reserve 1,139 1,139

Reserve for redenomination of capital in euros 1 1

 9,412 9,412

Voluntary reserves 86,424 44,491

reserves attributable to 
the consolidated companies 761,341 540,526

Total 857,177 594,429

legal reserve

Under the Consolidated Spanish Companies Law, Spanish companies that report profits must transfer 10% of the net 
profit for each year to the legal reserve until the balance of this reserve reaches at least 20% of the share capital. The 
legal reserve can be used to increase capital provided that the remaining reserve balance does not fall below 10% of the 
increased share capital amount.

revaluation reserve Álava regulation 4/1997

The “Revaluation Reserve” account reflects the net effect of the asset revaluation approved by Álava Regulation 4/1997, of 
7 February, of which GAMESA availed itself. Since the period for reviewing this account by the tax authorities has ended, 
the balance of this reserve can be used to offset accounting losses (both prior years’ accumulated losses and current year 
losses) or losses which might arise in the future, and to increase share capital. From 1 January 2007, the balance of this 
account can be taken to unrestricted reserves, provided that the monetary surplus has been realised. The surplus will be 
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deemed to have been realised in respect of the portion on which depreciation has been taken for accounting purposes or 
when the revalued assets have been transferred or derecognised. If this balance were used in a manner other than that 
provided for in Álava Regulation 4/1997, of 7 February, it would be subject to tax.

Treasury shares

On 5 May 2005 the Board of Directors of GAMESA resolved to make use of the authorization granted by the Annual General 
Meeting of the shareholders held on 28 May 2004 to implement a Share Options Plan and a Share-based Bonus Plan in ac-
cordance with the terms and conditions approved by the General Meeting of the Shareholders, as explained in Note 3.q.

On 10 August 2005 GAMESA arranged a swap and forward transaction with a bank to hedge the aforementioned Share 
Option Plan. In accordance with this contract, GAMESA undertook to purchase a maximum of 2,212,000 shares at the 
maturity date (established as 7 June 2011). The acquisition price was set at EUR 11.019 per share.

In consideration of this commitment, the bank earns financial interest on the notional amount of the operation, which 
GAMESA recognises as a finance cost on an accruals basis. For its part, GAMESA receives the dividends declared in respect 
of the 2,212,000 shares.

Since GAMESA bears the risks inherent in the evolution of the share price (whether up or down) in comparison to the 
aforementioned price per share for the treasury shares and in the related economics rights (dividends), this operation has 
been recorded at the notional amount under “Equity – Of the Parent –Treasury Shares” in the accompanying consolidated 
balance sheet in order to reflect the rights and obligations established in the contract.

In 2007 certain beneficiaries of the aforementioned Share Option Plan exercised their options, receiving a total of 157,480 
shares.

As in prior years, the Annual General Meeting of the Shareholders of GAMESA held on 25 May 2007 resolved to authorise 
the Board of Directors to acquire shares issued by GAMESA up to 5% of share capital. Among other possible uses, these 
shares may be granted by GAMESA to its employees or the Directors of the Group, either directly or as a consequence of 
the exercise of options or other rights as established in the Incentive Plans of which they are members and/or beneficiaries. 
as established in the pertinent legislation, bye-laws or regulations.

reserves attributable to the consolidated companies

The detail, by company, of the balance of this heading at 31 December 2007 and 2006 is as follows:

Thousands of Euros

CompanY or GroUp oF Companies 2007 2006

Other reserves of the Parent Company 3,891 35,701

Gamesa Energía, S.A. and subsidiaries  

   “Generation” subgroup 376,221 192,757

   “Manufacturing” subgroup 385,949 301,577

   “Solar Power” subgroup 10,751 1,793

 772,921 496,127

Gamesa Technology Corporation, Inc and subsidiaries  (19,197) (894)

Gamesa Nuevos Desarrollos, S.A. and subsidiaries  (1,376) 1

Apoyos y Estructuras Metálicas, S.A. and subsidiaries  - 8,577

Cametor, S.L. 5,102 519

Setylsa Logística, S.A. (Note 2.g) - 495

Total 761,341 540,526
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19. Bank BorrowinGs 

The GAMESA Group manages its capital in order to assure the continuity of the Group’s operations, maximising value for 
the shareholders through the optimisation of borrowings and equity in the balance sheet.

The Group’s capital structure includes bank borrowings, cash and cash equivalents (Note 16) and the equity of the Parent, 
which includes capital and reserves as described in Note 18.

At 31 December 2007 the GAMESA Group is within the parameters established by Management for the management of this 
risk, and the ratio of net debt to equity attributable to the Parent is 16.32%.

The detail, by maturity, of the outstanding bank borrowings at 31 December 2007 and 2006 is as follows:

Thousands of Euros

 BorrowinGs aT 31 DeCemBer 2007 maTUrinG aT

 sHorT lonG  
 Term Term

 BalanCe aT BalanCe aT 2008 2009 2010 2011 2012 2013 ToTal 
 12.31.2006 12.31.2007      anD lonG 
        THere- Term 
        aFTer

Euro loans 806,804 677,631 254,947 119,710 131,159 67,778 20,259 83,778 422,684

         

Foreign currency loans         

US dollars 97,282 155,464 29,516 136 123,198 530 530 1,554 125,948

 97,282 155,464 29,516 136 123,198 530 530 1,554 125,948

ToTal 904,086 833,095 284,463 119,846 254,357 68,308 20,789 85,332 548,632

At 31 December 2007, the GAMESA Group had been granted loans and undrawn credit facilities that accounted for 87.5% 
of the total financing granted to it, which mature between 2008 and 2015 and which bear weighted average interest at Eu-
ribor plus a market spread. The loans outstanding at 31 December 2007 and 2006, bore annual weighted average interest 
at approximately 4.57% and 3.45%, respectively.

Certain of the contracts for the loans arranged by the GAMESA Group companies provide for certain obligations including 
most notably the achievement of certain financial ratios that tie the capacity to generate operating cash flows to the level 
of indebtedness and the financial burden. Also, they establish certain limits on the arrangement of additional borrowings 
or obligations and on the distribution of dividends, as well as other additional conditions. Failure to meet these contractual 
conditions would enable financial institutions to demand early repayment of the related amounts. The GAMESA Group con-
siders that these conditions are being met and will continue to be met in the future, in the normal course of business.

At 31 December 2007, the GAMESA Group did not have any bank borrowings tied to fixed interest rates, except for the 
hedges described in Note 21.

The sensitivity of the fair value of foreign currency bank borrowings in the positions held at 31 December 2007 and 2006 
to fluctuations in exchange and interest rates is as follows:

Thousands of Euros

 2007 2006

 CHanGe in CHanGe in CHanGe in CHanGe in 
 inTeresT eXCHanGe raTes inTeresT eXCHanGe raTes 
 raTes (eUr) (eUr/UsD) raTes (eUr) (eUr/UsD)

  + 0.25% - 0.25% + 2.5% - 2.5% + 0.25% - 0.25% + 2.5% - 2.5%

Change in the value 
of borrowings - - 3,886 (3,886) - - 2,431 (2,431)



Legal Report   2007    87

The GAMESA Group hedges a part of the risk associated with cash flow volatility corresponding to the payment of interest 
on floating rate borrowings using financial derivatives (Notes 4 and 22).

20. oTHer CUrrenT FinanCial asseTs

The detail of “Other Current Financial Assets” in the accompanying consolidated balance sheets at 31 December 2007 and 
2006 is as follows: 

Thousands of Euros

 12.31.07 12.31.06

Current investment securities 99 104

Other loans 11,204 6,794

Short-term deposits and guarantees 13,078 8,854

Total 24,381 15,752

The interest rate earned on other current financial assets was between zero and Euribor plus a market spread. 

The fair value of these financial instruments at 31 December 2007 and 2006 does not differ significantly from their carrying 
amount. 

21. DeriVaTiVe FinanCial insTrUmenTs

The GAMESA Group uses derivative financial instruments to hedge the risks to which its future activities, transactions and 
cash flows are exposed, mainly foreign exchange and interest rate risk. The detail of the balances that represent the va-
luation of derivatives in the consolidated balance sheets at 31 December 2007 and 2006 is as follows:

Thousands of Euros

 2007 2006

 CUrrenT non-CUrrenT CUrrenT non-CUrrenT 
 maTUriTY maTUriTies maTUriTY maTUriTies

 asseTs liaBiliTies asseTs liaBiliTies asseTs liaBiliTies asseTs liaBiliTies

inTeresT raTe HeDGes:

  Cash flow hedges

  Interest rate swaps 8,559 - 7,750 - 4,575 47 10,135 -

ForeiGn eXCHanGe HeDGes:

  Cash flow hedges

  Foreign exchange hedges 170 5,357 - - 245 1,833 - 1,418

  Fair value hedges:

  Foreign exchange hedges 17,362 1,750 - - 8,109 - - -

        

 26,091 7,107 7,750 - 12,929 1,880 10,135 1,418
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To offset the effect on the consolidated income statement of hedging transactions, the GAMESA Group charged EUR 6,132 
thousand and EUR 1,541 thousand to “Finance Costs” in the consolidated income statements for 2007 and 2006, respec-
tively (see Note 29.g), with a credit to “Equity - Of the Parent - Unrealised Asset and Liability Revaluation Reserve” (see 
Note 18) under which they had previously been classified.

The GAMESA Group uses derivatives as foreign exchange hedges to mitigate the possible adverse effect of exchange 
rate fluctuations on future cash flows from transactions and loans in currencies other than the functional currency of the 
corresponding company. The GAMESA Group also hedges the exchange rate risk inherent in certain intra-group currency 
transactions carried out by companies with different functional currencies, the results of which are not fully eliminated in 
the consolidation process in accordance with applicable accounting regulations. At 31 December 2007 and 2006, the total 
nominal value of the items on which foreign exchange hedges had been arranged was as follows:

Thousands of Euros

CUrrenCY 2007 2006

Euros - 109,597

US dollars 190,000 24,618

  

Also, the GAMESA Group arranges interest rate hedges in order to mitigate the effect of interest rate fluctuations on future 
cash flows from loans tied to floating interest rates.  At 31 December 2007 and 2006, the nominal value of the liabilities 
hedged by interest rate hedges amounted to EUR 605,737 thousand. All these hedging transactions mature in 2010. The 
following table shows the sensitivity of the market value of these hedges to interest rate changes:

Thousands of Euros

 inTeresT raTe CHanGe

 2007 2006

 + 0.25% - 0.25% + 0.25% - 0.25%

Change in fair value of hedge 3,077 (3,101) 2,717 (2,809)

The main characteristics of cash flow hedges are as follows:

 esTimaTeD perioD oF CasH Flows 

 2008 2009 anD CHarGe / CreDiT CHarGe / CreDiT 
  THereaFTer To UnrealiseD To inCome 
   asseT anD liaBiliTY sTaTemenT 
   reValUaTion (noTe 18.C) 
   reserVe (noTe 18.C) 
   

Interest rate        605,000         200,000 7,778 (6,132)

Exchange rate        190,000 - (136) (1,695)

None of the hedges recorded by the GAMESA Group are out of the money.

22. proVisions For ConTinGenCies anD CHarGes

The detail of “Provisions for Contingencies and Charges” on the liability side of the accompanying consolidated balance 
sheets and of the changes therein in 2007 and 2006 is as follows:
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Thousands of Euros

 proVisions For liTiGaTion, proVisions For oTHer proVisions ToTal 
 TerminaTion BeneFiTs, warranTies For ConTinGenCies proVisions 
 TaXes anD similar paYmenTs  anD CHarGes

Balance at 1 january 2006 7,354 62,762 3 70,119

Inclusion in the scope 
of consolidation  (8) - - (8)

Charge for the year with 
a charge to income 6,530 89,361 - 95,891

Reversal due to excessive provisions (18) (3,548) - (3,566)

Provisions used (6,325) (35,243) - (41,568)

Translation differences - (92) - (92)

Balance at 31 December 2006 7,533 113,240 3 120,776

Charge for the year with a 
charge to income 5,413 141,669 - 147,082 

Change in the method of 
consolidation (Note 2.g) - (44) - (44)

Reversal due to excessive provisions (2,325) (316) (3) (2,644)

Provisions used (1,177) (54,950) - (56,127)

Translation differences - (2,735) - (2,735)

Transfers to current provisions (3,075) - - (3,075)

Balance at 31 December 2007 6,369 196,864 - 203,233

The GAMESA Group recognises provisions for third-party liability arising from litigation in process and from termination 
benefits, obligations, collateral and other similar guarantees for which the company is legally liable. 

The provision for warranties relates basically to the possible repair and start-up expenses which should be covered by the 
Group during the warranty period established in each wind generator sale agreement (generally two years). The increase 
in this provision arose mainly from the fact that the GAMESA Group broadened its product portfolio in the market, and 
to its increased presence in new contents, as well as the repair of blades in the United States. In this regard, “Provisions 
for Warranties” include an allowance for the necessary repairs pending to correct certain manufacturing defects in blades 
identified in 2007. These amounts were charged to the accompanying income statement.

23. oTHer liaBiliTies 

“Other Liabilities” on the liability side of the consolidated balance sheet at 31 December 2007 includes basically the non-
current payables detailed below, all of which are measured at amortised cost:

2The Ministry of Science and Technology granted the Gamesa Eólica, S.L. subgroup several refundable advances to 
finance its R&D projects. These advances are interest-free and repayable over seven or ten years, following a three-
year grace period. The non-current portion of these advances amounted to EUR 40,101 thousand at 31 December 
2007 (31 December 2006: EUR 32,086 thousand).

2The subsidiary Cantarey Reinosa, S.A. received EUR 4,562 thousand on account from a customer in relation to a 
motor supply contract entered into in 2005, which will come into effect from 2008 onwards.

24. minoriTY inTeresTs

The detail of “Equity - Of Minority Interests” on the liability side of the accompanying consolidated balance sheet and of 
the changes therein in 2007 and 2006 is as follows:
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 THoUsanDs oF eUros

Balance at 1 january 2006 1,800

Profit for the year (1,953)

Other changes 871

Balance at 31 December 2006 718

Profit for the year 2,923

Other changes (1,303)

Balance at 31 December 2007 2,338

25. DeFerreD TaXes

The detail of “Deferred Tax Assets” and “Deferred Tax Liabilities” in the accompanying consolidated balance sheet and of 
the changes therein in 2007 and 2006 is as follows:

Thousands of Euros

 12.31.05 alloCaTion CreDiT 12.31.06 
  anD/or CreDiT (CHarGe) To 
  CHarGe) To UnrealiseD 
  inCome asseT anD 
   liaBiliTY 
   reValUaTion 
   reserVe

Deferred tax assets:    

Measurement of derivative 
financial instruments 5,692 - (4,486) 1,206

Derecognition of start-up costs 960 (272) - 688

Tax loss and tax credit carryforwards 17,340 (207) - 17,133

Other 13,953 1,540 - 15,493

 37,945 1,061 (4,486) 34,520

Deferred tax liabilities:    

Measurement of derivative 
financial instruments (193) - (4,956) (5,149)

Deductible goodwill (10,716) (5,323) - (16,039)

Other (19,366) (1,893) - (21,259)

 (30,275) (7,216) (4,956) (42,477)
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Thousands of Euros

 12.31.06 alloCaTion CreDiT TransFers CHanGe Transla- CHanGe 12.31.07 
  anD/or (CHarGe) To To in sCope Tion Consoli- 
  CreDiT UnrealiseD CUrrenT oF Conso- DiFFe- DaTion 
  (CHarGe) To asseT anD asseTs liDaTion renCes meTHon- 
  inCome liaBiliTY   liDaCión (noTe 2.G) 
   reValUaTion   (noTa 2.G) 
   reserVe

Deferred tax assets:        

Measurement of derivative financial 
instruments (Note 21) 1,206 574 (157) - - - - 1,623

Derecognition of start-up costs 688 (174) - (394) - - - 120

Tax loss and tax credit carryforwards (*) 17,133 35,520 - 26,474 - (1,583) - 77,544

Other 15,493 20,213 - (2,662) (12) (1,031) (95) 31,906

 34,520 56,133 (157) 23,418 (12) (2,614) (95) 111,193

Deferred tax liabilities:        

Measurement of derivative financial  
instruments (Note 21) (5,149) - 873 - - - - (4,276)

Deductible goodwill (15,969) (2,281) - - - - - (18,250)

Other (21,359) (7,755) - - - 527 8 (28,579)

 (42,477) (10,036) 873 - - 527 8 (51,105)

(*) The additions to deferred tax assets credited to the consolidated income statement in 2007 in respect of tax loss and tax credit 
carryforwards generated in prior years amounted to EUR 4,781 thousand.

The GAMESA Group recognises deferred tax assets, tax loss carryforwards and unused tax credits and tax relief to the 
extent that their future realisation or utilisation is sufficiently assured.

26. TaXes reCeiVaBle anD paYaBle

The detail of “Current Assets - Tax Receivables” and “Trade and Other Payables - Tax Payables” on the asset and liability 
sides, respectively, of the consolidated balance sheets at 31 December 2007 and 2006, is as follows:

Thousands of Euros

 2007 2006

Tax receivables  

VAT refundable 31,557  151,122

Tax withholdings and prepayments -  3,190

Sundry tax receivables 40,462  10,216

 72,019 164,528

Tax payables  

VAT payable 48,603  76,339

Tax withholdings payable 5,401  218

Income tax payable 26,081  12,369

Other tax payables 10,969  6,275

Accrued social security taxes payable 3,810  3,874

 94,864 99,075
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27. inCome TaX eXpense

Since 2002 GAMESA and certain of its subsidiaries subject to Álava corporation tax legislation have filed their income tax 
returns under the Special Consolidated Tax Regime. GAMESA is the Parent of the Tax Group. 

The other consolidated companies file individual tax returns.

In 2007 the GAMESA Group has carried out various corporate restructuring operations under the tax neutrality regime es-
tablished in Álava corporation tax legislation. The relevant mandatory disclosures are included in the Notes to the individual 
financial statements of the companies involved in these operations.

The difference between the tax charge for each year and the tax payable for that year, classified under “Deferred Tax 
Assets” and “Deferred Tax Liabilities” on the asset and liability sides, respectively, of the consolidated balance sheets at 31 
December 2007 and 2006, arose as a result of the following: 

2 Temporary differences arising from the differences between the carrying amounts of certain assets and liabilities and 
their tax bases. The most significant of these temporary differences relate to the assets and liabilities arising from 
the measurement of derivatives, deductible goodwill and the different procedure for depreciating and amortising 
property, plant and equipment and intangible assets, respectively, under IFRSs described in Note 3.

2 Temporary differences arising from the accelerated depreciation and amortisation tax benefit taken on certain assets 
assigned to research and development activities.

2 The different accounting and tax methods for recognising certain provisions.

The breakdown of Income Tax between current and deferred taxes is as follows:

Thousands of Euros

 2007 2006

Current taxes 25,831 22,374

Deferred taxes (46,097) 6,155

Total (20,266) 28,529

The accrued income tax expense for 2007 and 2006 was determined as follows:

Thousands of Euros

 2007 2006

Consolidated profit before tax 202,707 226,608

Permanent differences:  

  - Sale of wind farms and solar converters (120,279) (84,402)

  - Other permanent differences (30,317) (3,343)

Adjusted accounting profit 52,111 138,863

Gross tax calculated at the tax rate in force in each country (*) 13,108 47,747

Tax credits due to tax incentives and other (33,374) (19,218)

accrued income tax expense (20,266) 28,529

(*) The fully consolidated foreign subsidiaries calculate the income tax expense and the tax charges for the various taxes applicable to 
them in conformity with the legislation of, and the tax rates in force in, their respective countries.

“Sale of Wind Farms and solar converters” relates to the profit obtained from the sale of wind farms by the subsidiary 
Gamesa Energía, S.A., which is subject to the special tax regime for business promotion companies, under which the sale 
of companies is not taxed as provided for in the applicable provincial corporation tax legislation. This regime also applies 
to Gamesa Corporación Tecnológica, S.A.
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Also, the tax credits taken in the year were generated by the Group as a result of the expenditure incurred and investments 
made in research and development and technological innovation, investments in non-current assets and job creation.

Under current legislation, tax losses can be carried forward for tax purposes for offset against the taxable profits of the tax 
periods ending in future years. Accordingly, the various GAMESA Group companies have EUR 41,963 thousand of tax loss 
carryforwards available for offset in future years. They also have unused tax credits amounting to EUR 35,581 thousand.

At 31 December 2007 certain GAMESA Group companies had deferred tax assets pending recognition. As a consequence, 
the Group has unrecorded tax credits for an amount of approximately EUR 3,278 thousand in respect of double taxation 
relief, and for an amount of approximately EUR 6,795 thousand in respect of credits generated prior to filing tax returns 
under the special consolidated tax regime. These deferred tax assets have not been recognised because the GAMESA 
Group understands that they do not meet the conditions to be considered recoverable in future years.  

The GAMESA Group companies have the last four years open for review by the tax authorities for the main taxes applicable 
to them under the legislation applicable to each.

On 1 April 2005 the Supreme Court judgment of 9 December 2004 was published in the Official Bulleting of the Province of 
Álava, which rendered null and void certain provisions of the Vizcaya Provincial Corporation Tax Regulations. The provincial 
tax authorities filed the appropriate appeals against this judgment, certain of which have not yet been resolved.  In this 
connection, Article 9.3 of Álava General Tax Regulation 6/2005, of 28 February, provides that the annulment of general 
provisions and the application of such provisions as might be approved as a consequence of the annulment that affect 
taxable events for which the tax point has already arisen may not give rise to unfavourable effects for the taxpayers when 
constitutional principles are affected.

In order to fill the legal vacuum created by this judgment for periods beginning on or after 1 January 2005, the Álava 
Provincial Council approved and ratified a series of regulations to govern taxation in both the years prior and subsequent 
to the sentence. These regulations have been challenged, although no decision has yet been handed down. Among these 
regulations, the tax rate applicable to the Province of Álava was raised to 32.6% for fiscal 2006.

On 26 March 2007, the Álava Provincial Council approved a regulatory change in relation to corporation tax applicable in 
the years commencing as from 1 January 2007, which includes, among other matters, a reduction in the general rate of 
tax to 28%. As a consequence, the legislation applicable to the settlement of corporation tax for 2007 consists of Álava 
Corporation Tax Regulation 24/1996, of 5 July and the amendments included by Álava Regulation 13/2007, of 26 March, 
currently in force, despite the existence of certain appeals against the same.

The GAMESA Group and its tax advisers have calculated amounts in respect of corporation tax for 2007 and for the years 
open to inspection on the basis of the provincial legislation in force at the end of each year concerned, as it is considered 
that the final outcome of the litigation and appeals brought in this regard will not have any material impact on the financial 
statements taken as a whole.

28. CommiTmenTs anD GUaranTees wiTH THirD parTies 

At 31 December 2007, the GAMESA Group had received guarantees from banks and insurance companies that were pro-
vided to third parties amounting to EUR 1,603,511 thousand (2006: EUR 856,332 thousand). The detail, by type, of the 
guarantees received by the GAMESA Group is as follows:

Thousands of Euros

 2007 2006

Financing guarantees 905 29,759

Business contract guarantees 1,522,372 726,775

Guarantees provided to the government 80,234 99,798

Total 1,603,511 856,332

The GAMESA Group considers that the liabilities, if any, which might arise from the guarantees received, other than those 
for which provisions had been made at 31 December 2007, would not be material.



94   Legal Report   2007

 29. inCome anD eXpenses 

a) revenue and other operating income

The detail of these headings in the 2007 and 2006 consolidated income statements is as follows:

Thousands of Euros

 2007 2006

Sale of goods (Note 17) 2,785,392 2,158,171

Rendering of services  474,914 231,839

revenue 3,260,306 2,390,010

Grants related to income (Note 3.g) 504 462

Group work on non-current assets 48,762 46,774

Other income 13,407 10,406

other operating income 62,673 57,642

b) procurements

The breakdown of “Procurements” in the 2007 and 2006 consolidated income statements is as follows:

Thousands of Euros

 2007 2006

Purchases of raw materials and other supplies 2,477,447 1,794,636

Changes in commercial inventories and 
inventories of  raw materials (Note 14) (2,464) (192,546)

 2,474,983 1,602,090

c) staff costs

The breakdown of “Staff Costs” in the 2007 and 2006 consolidated income statements is as follows:

Thousands of Euros

 2007 2006

Wages and salaries (Note 3.p) 190,113 147,028

Employer social security costs 41,257 33,229

Other employee benefit costs 9,737 6,799

 241,107 187,056

The average number of employees at the Group in 2007 and 2006, by professional category, was as follows:



Legal Report   2007    95

 aVeraGe nUmBer oF emploYees anD DireCTors

 2007 2006

 male Female ToTal ToTal

Directors 10 - 10 10

Senior executives 95 11 106 101

Middle management 1,248 409 1,657 379

Other employees 3,621 1,099 4,720 4,124

Total (*) 4,974 1,519 6,493 4,612

D) oTHer operaTinG eXpenses

The breakdown of “Other Operating Expenses” in the 2007 and 2006 consolidated income statements is as follows:

Thousands of Euros

 2007 2006

Rent and royalties 33,586 23,923

Repairs, upkeep and maintenance 8,403 11,071

Independent professional services  35,615 45,374

Transport expenses  7,167 6,852

Insurance 14,772 13,044

Banking and similar services  9,631 5,891

Advertising, publicity and public relations 3,480 4,513

Utilities 14,778 11,404

Travel expenses  26,692 15,757

Telecommunications  7,367 3,362

Security 5,559 2,680

Cleaning 1,936 717

Subcontracts 46,571 13,092

Taxes other than income tax 4,316 1,648

Other current operating expenses 47,057 63,297

 266,930 222,625

The future minimum lease payments under non-cancellable operating leases arranged by the GAMESA Group total approxi-
mately EUR 47,633 thousand. Of these payments, approximately EUR 9,658 thousand will be paid in 2008, EUR 17,638 
thousand between 2008 and 2010, and the remainder between 2011 and 2017 (see Note 11).

e) Depreciation and amortisation charge and provisions

The breakdown of “Depreciation and Amortisation Charge and Provisions” in the 2007 and 2006 consolidated 
income statements is as follows:
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 Thousands of Euros

 2007 2006

Property, plant and equipment depreciation charge 53,227 45,795

Intangible asset amortisation charge 26,649 16,883

Change in provisions for contingencies and charges (Note 22) 144,438 92,325

Change in write-downs of inventories (Note 14) (3,325) 340

Change in other operating allowances (3,027) (5,836)

 217,962 149,507

f) Finance income

The breakdown of “Finance Income” in the 2007 and 2006 consolidated income statements is as follows:

Thousands of Euros

 2007 2006

Income from other marketable securities 88 58

Income from current financial assets (Note 20) 802 1,151

Other finance and similar income 15,781 11,553

 16,671 12,762

g) Finance costs

The breakdown of “Finance Costs” in the 2007 and 2006 consolidated income statements is as follows:

Thousands of Euros

 2007 2006

Finance and similar costs (Note 19) 85,488 61,929

Valuation adjustments to derivatives (Note 21) (6,132) 1,541

Losses on financial assets 353 556

 79,709 64,026

30. remUneraTion oF DireCTors

In 2007 the directors of GAMESA earned attendance fees, wages and salaries and other items amounting to approxima-
tely EUR 2,208 thousand This amount includes EUR 742 thousand of fixed remuneration, EUR 300 thousand of variable 
remuneration, EUR 987 thousand of attendance fees and EUR 179 thousand of bylaw-stipulated directors’ emoluments; 
i.e. third-party liability, life and accident insurance premiums. Additionally, and on the basis of the type of director invol-
ved, EUR 1,110 thousand relate to executive directors, EUR 448 thousand to non-executive nominee directors, EUR 541 
thousand to independent non-executive directors and EUR 109 thousand to other non-executive directors. No advances or 
loans were granted to the directors, and there are no pension obligations to current or former Board Members.

Pursuant to Article 127 ter.4 of the Spanish Companies Law, introduced by Law 26/2003, of 17 July, which amends Securi-
ties Market Law 24/1988, of 28 July, and the consolidated Spanish Companies Law, in order to reinforce the transparency 
of publicly listed corporations, following is a detail of the companies engaging in an activity that is identical, similar or 
complementary to the activity that constitutes the company object of Gamesa Corporación Tecnológica, S.A. in which the 
former or current members of the Board of Directors own equity interests and of the functions, if any, that they discharge 
thereat:
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owner inVesTee aCTiViTY nUmBer oF sHares FUnCTions

Juan Luis Arregui Iberdrola, S.A. Electricity industry 104,000,800 Deputy Chairman

Ciarsolo    Member of the 
    Executive Standing  
    Committee

    Member of the  
    Appointments and  
    Remuneration  
    Committee

    

José Madina  
Loidi (*) Endesa, S.A. Electricity industry 629 -

 Iberdrola, S.A. Electricity industry 244,564 -

 Unión Fenosa, S.A Electricity industry 16,913 -

    

Rafael  
Del Valle-Iturriaga  
Miranda (*) Iberdrola, S.A. Electricity industry 18,600 -

(*) Not members of the Board of Directors at 31 December 2007.

In 2007 the other Board members did not hold any ownership interests in the share capital of any companies engaging 
in an activity that is identical, similar or complementary to the activity that constitutes the company object of GAMESA. 
Also, the current or former directors have not performed and are not currently performing any activity, as independent 
professionals or as employees, which is identical, similar or complementary to the activity that constitutes the company 
object of GAMESA.

31. remUneraTion oF senior eXeCUTiVes

The staff costs (salary, compensation in kind, social security costs, etc.) relating to the Parent’s General Managers and per-
sons who perform similar functions - excluding those who were simultaneously members of the Board of Directors (whose 
remuneration is detailed above) - amounted to EUR 3,293 thousand in 2007.

In 2007 no transactions were performed with executives other than those carried out in the normal course of business 
operations.

32. BalanCes anD TransaCTions wiTH relaTeD parTies

All significant balances at year-end between the consolidated companies and the effect of the transactions performed 
among them during the year were eliminated on consolidation. The detail of the transactions with associates that are 
related parties and which were not eliminated on consolidation in 2007 and 2006 is as follows:
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Thousands of Euros

 2007

 BalanCes  BalanCes sales anD serViCes 
 reCeiVaBle paYaBle serViCes renDereD reCeiVeD

Iberdrola, S.A. and subsidiaries 233,835 18,609 890,690 1,100

Windar Renovables, S.L. and 
subsidiaries (Note 2.g) 23,879 72,592 78,450 90,486

Corporación IBV, Servicios y    

Tecnologías, S.A. - 7 - -

    

ToTal assoCiaTes 257,714 91,208 969,140 91,586

Thousands of Euros

 2006

 BalanCes  BalanCes sales anD serViCes 
 reCeiVaBle paYaBle serViCes renDereD reCeiVeD

Iberdrola, S.A. and subsidiaries 66,734 90 448,493 1,056

    

ToTal assoCiaTes 66,734 90 448,493 1,056

On 26 October 2005, the GAMESA Group executed a new framework agreement with Iberdrola Energías Renovables, S.A. 
(formerly Iberdrola Energías Renovables II, S.A.) consisting of a commitment to acquire ownership interests in companies 
owning wind farms in Andalucía and Italy up to a total attributable capacity of 600 MW and 100 MW, respectively. 

On 21 December 2007 GAMESA and Iberdrola Renovables, S.A. updated the said agreement with the result that Iberdrola 
Renovables, S.A. acquired ownership interests in companies owning wind farms mainly in Andalucía with a total attributa-
ble capacity of 578 MW (extendable by the buyer up to 594 MW) in line with the expected average gains established and 
guaranteed in the initial agreement, and the periods for the start-up of the wind farms (start-up deadline scheduled for the 
second half of 2009). The projects were updated in line with the expected average periods and gains established in the ini-
tial agreement. As a consequence, the GAMESA Group has changed its price estimates on the basis of the new updates.

Also, on 3 October 2006, the GAMESA Group formalised through its subsidiary Gamesa Eólica, S.L. an agreement with the 
Iberdrola Group amounting to approximately EUR 2,300 million, whereby it will supply wind generators with a total capa-
city of 2,700 MW during the period from 2007 to 2009, which will be installed in wind farms in Spain, the rest of Europe, 
Mexico and the US. 

On that same date, and also for the period from 2007 to 2009, the GAMESA Group and Iberdrola entered into an agree-
ment to develop 1,000 MW of capacity at wind farms in the US, of which 500 MW will be installed under turnkey arran-
gements (of which 300 MW relate to firm commitments and 200 MW are subject to a right of acquisition), and 500 MW 
relate to the acquisition of wind farm developments in progress. The price of this transaction will be established on the 
basis of technical and timing variables and will be between USD 700 million and USD 1,100 million, depending on the final 
capacity acquired.

Also, at 31 December 2007, the GAMESA Group companies had been granted the following loans and credit lines by the 
BBVA Group (a company with an indirect ownership interest of 50% in Corporación IBV, Servicios y Tecnologías, S.A.):
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 CarrYinG amoUnT inTeresT maTUriTY UnDrawn 
 aT 12.31.07 raTe  amoUnT

Type of transaction    

  Loans 79,395 Euribor + market 2010 35,604 
  spread

  Credit accounts 220 Euribor + market 2008-2010 64,782 
  spread

  Other financing agreements 2,129  2013 -

 81,744   100,386

33. FinanCial posiTion anD eVenTs aFTer 31 DeCemBer 2007

The GAMESA Group does not deem it necessary to obtain additional new funding in order to finance its investment pro-
gramme scheduled for 2008.

As indicated in Note 19, at 31 December 2007, the GAMESA Group had been granted loans and undrawn credit facilities 
that accounted for 87.5% of the total financing granted to it. The GAMESA Group has not arranged additional loans bet-
ween the aforementioned date and the date of preparation of these consolidated financial statements, as it considers that 
the cash requirements for 2008 are fully covered.

On 28 February 2008, the Board of Directors of Gamesa Corporación Tecnológica, S.A. agreed the sale of Gamesa Solar to 
First Reserve Corporation, a US venture capital firm, for a going-concern value of EUR 261 million. 

The contract for the purchase and sale of 100% of the shares of the companies composing Gamesa Solar was 28 February 
2008. As at 31 December 2007 no commitment had been made to any plan for the sale of this line of business (Note 7). 
The operation is subject to compliance with certain conditions by 31 March 2008.

The activity of Gamesa Solar, which had a headcount of 162 employees in December 2007, consists basically of turnkey 
engineering, development and services for the installation of photovoltaic power plants in Spain.

34. Fees For serViCes proViDeD BY aUDiTors

The fees for financial audit services provided to the various GAMESA Group companies and subsidiaries by the principal 
auditor and by other entities related to the auditor in 2007 amounted to EUR 1,119 thousand (2006: EUR 535 thousand). 
Also, the fees paid in this connection to other auditors who participated in the audit of various Group companies amounted 
to EUR 100 thousand (2006: EUR 299 thousand). 

In addition, the fees for other professional services provided to the various Group companies by the principal auditor and 
by other entities related to the auditor in 2007 amounted to EUR 1,242 thousand (2006: EUR 300 thousand), whereas the 
fees paid in this connection to other auditors participating in the audit of the various Group companies amounted to EUR 
1,063 thousand (2006: EUR 76 thousand).

35. earninGs per sHare

At 31 December 2007 and 2006 of the weighted average number of ordinary shares used in the calculation of earnings per 
share is 243,299,904 shares (Note 18.a).

The basic earnings per share from continuing operations attributable to the Parent Company in 2007 and 2006 are as 
follows:  

 2007 2006

Net profit from continuing operations 
attributable to  the Parent (thousands of euros) 220,050 200,032

Average number of shares outstanding 243,299,904 243,299,904

Basic earnings per share from continuing 
operations (euros) 0.9044 0.8222
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The basic earnings per share from continuing and discontinued operations attributable to the Parent Company in 2007 and 
2006 are as follows:

 2007 2006

Net profit attributable to the Parent (thousands of euros) 220,050 312,748

Average number of shares outstanding 243,299,904 243,299,904

Basic earnings per share (euros) 0.9044 1.2854

At 31 December 2007 and 2006, Gamesa Corporación Tecnológica, S.A., the Parent of the GAMESA Group, had not issued 
financial instruments or other contracts that entitle the holder thereof to receive ordinary shares of the Company. Conse-
quently, the diluted earnings per share coincide with the basic earnings per share.

 36. sTanDarDs anD inTerpreTaTions issUeD BUT noT in ForCe

At the date of preparation of these annual financial statements, the IASB had published the following standards and 
interpretations, which had not yet come into force, either because the date of effect was subsequent to the date of the 
consolidated financial statements, or because they had not yet been adopted by the European Union.

sTanDarDs anD amenDmenTs To sTanDarDs manDaTorY appliCaTion in Years 
  CommenCinG as From

IFRS 8 Operating Segments 1 January 2009

Revised IAS 23 (*) Borrowing Costs 1 January 2009

Revised IAS 1 (*) Presentation of Financial Statements 1 January 2009

Revised IFRS 3(*) Business Combinations: 1 July 2009

Amendment of IAS 27 (*) Consolidated and Separate Financial Statements 1 July 2009

Amendment of IFRS 2 (*) Share-Based Payment 1 January 2009

inTerpreTaTions manDaTorY appliCaTion in Years 
  CommenCinG as From

IFRIC 11 IFRS 2 Group and Treasury Share Transactions 1 March 2007

IFRIC 12 (*) Service Concession Agreements 1 January 2008

IFRIC 13 (*) Customer Loyalty Programs  1 July 2008

IFRIC 14 (*) IAS 19 - The Limit on a Defined Benefit Asset, Minimum 
 Funding Requirements and their Interaction 1 January 2008

(*) Standards and interpretations not adopted by the European Union at the date of preparation of these financial statements. 

iFrs 8 operating segments

This standard replaces IAS 14. The main change in the new standard lies in the requirement established by IFRS 8 that 
companies must adopt a “management” approach to reporting on the financial performance of their business segments. In 
general, the information to be reported will be that used by Management internally to assess the performance of segments 
and allocate resources to them. This standard will basically affect presentation and disclosure. 
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revised ias 1 presentation of Financial statements

The new version of this standard is intended to improve the capacity of the users of financial statements to analyse and 
compare the information provided in the same. These improvements will allow the users of consolidated financial state-
ments to analyse changes in equity arising from transactions with owners acting as such (e.g. dividends and share buy-
backs) separately form changes due to transactions with non-owners (e.g. transactions with third parties or income or 
expenses charged directly to equity).  The revised standard allows the option of presenting income and expense items and 
the components of total other income in a single statement of total income with subtotals, or in two separate statements 
(a separate statement of income followed by a statement of income and expenses recognised).

It also establishes new disclosure requirements when the company applies an accounting change retrospectively, restates 
or reclassifies accounts contained in financial statements issued previously. It also changes the names of certain financial 
statements in order to reflect their function more clearly (for example, the balance sheet will become the statement of 
financial position).

This standard will basically affect presentation and disclosure. The GAMESA Group does not regularly present a statement 
of recognised income and expenses, and it will therefore result in the inclusion of this new statement in the annual financial 
statements.

The GAMESA Group considers that the remaining standards and interpretations issued but not yet in force will not have 
any material effect on the consolidated financial statements.

37. eXplanaTion aDDeD For TranslaTion To enGlisH

These consolidated financial statements are presented on the basis of IFRSs, as adopted by the European Union.  Certain 
accounting practices applied by the Company that conform with IFRSs may not conform with other generally accepted 
accounting principles.
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Companies ComposinG THe Gamesa GroUp aT 31 DeCemBer 2007
Thousands of Euros

CompanY line oF  aUDiTor loCaTion % oF DireCT  sHare reserVes proFiT  
 BUsiness   anD CapiTal  (loss) For 
    inDireCT   THe Year  
    ownersHip   aFTer TaX

FUllY ConsoliDaTeD CompanY       

       

a) Gamesa enerGÍa GroUp       

Gamesa Energía, S.A. (**) Development of wind farms Deloitte Álava 100% 35,491 220,549 150,712

       

a.1 wind farms       

• Development of wind farms        

Gamesa Inversiones Energéticas, S.C.R.  Development of wind farms Deloitte Vizcaya 100% 1,200 (166) (274)

Gamesa Energía Renovables, S.A. Development of wind farms Deloitte Vizcaya 100% 1,503 (11,369) (12,376)

Gamesa Energía Italia, S.P.A.  Development of wind farms Deloitte Italy 100% 570 (1) (32)

Gamesa Energuiaki Hellas, A.E.  Development of wind farms Deloitte Greece 100% 234 37 35

Gamesa Energía Portugal, S.A.  Development of wind farms Deloitte Portugal  100% 475 (63) 376

Gamesa Energía Austral, S.A.  Development of wind farms - Argentina 100% 14 157 0

Gamesa Energía France, E.U.R.L. Development of wind farms Deloitte France 100% 60 122 4

Parques Eólicos del Caribe, S.A.  Development of wind farms - Dominican Republic 57% 571 (54) (6)

Navitas Energy, Inc. Development of wind farms Deloitte United States 77.59% 252 (6,031) 11,874

Gamesa Energía Polska Development of wind farms Deloitte Poland 100% 112 376 (71)

Sistems Electrics Espluga S.A. Development of wind farms - Catalonia 50% 61 (4) (43)

Gamesa Energía Australia PTY, Ltd.  Development of wind farms - Australia 100% 4,277 (4,169) -

Gamesa Energy UK, Ltd.  Development of wind farms Deloitte United Kingdom 100% 0 10 254

Gamesa Energía Deutschland, GmbH  Development of wind farms Deloitte Germany 100% 575 141 (885)

Gamesa Crookwell PTY, Ltd.  Development of wind farms - Australia 100% 1 - -

GERR, Grupo Energético XXI, S.A. Development of wind farms - Catalonia 100% 1,605 (365) 439

• Operation of wind farms       

Magnet 130 VV GMBH  Operation of wind farms  Germany 100% 25 (48) (58)

Magnet 131 VV GMBH  Operation of wind farms - Germany 100% 25 (29) (0)

Magnet 132 VV GMBH  Operation of wind farms - Germany 100% 25 112 (163)

Magnet 133 VV GMBH  Operation of wind farms - Germany 100% 25 (14) (103)

Windfarm 32 Gmbh         Operation of wind farms - Germany 100% 25 (0) (1)

Windfarm 33 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 34 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 35 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 36 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 37 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 38 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 39 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 40 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

Windfarm 41 Gmbh         Operation of wind farms - Germany 100% 25 (0) (0)

S.E. Balazote                   Operation of wind farms - Toledo 100% 61 0 (1)

S.E. Cabezo Negro          Operation of wind farms - Zaragoza 100% 61 0 (3)

SAS. SEPE du Mont de Chatillon  Operation of wind farms - France 100% 37 0 (3)

SAS SEPE de la Pomarede  Operation of wind farms - France 100% 37 0 (3)

SAS SEPE du Plateu  Operation of wind farms - France 100% 37 0 (3)

SAS SEPE D´ Atlancia  Operation of wind farms - France 100% 37 0 (2)

SAS SEPE  de la Bastide Aut. Mont  Operation of wind farms - France 100% 37 0 (2)

Sistemas Energéticos La Plana, S.A. Operation of wind farms - Zaragoza 90% 421 891 402

Sistemas Energéticos La Estrada, S.A. Operation of wind farms - La Coruña 100% 61 (120) (40)

Sistemas Energéticos Mondoñedo Pastoriza, S.A.  Operation of wind farms - La Coruña 100% 61 (80) (29)

Sistemas Energéticos Serra do Alvao, S.A.  Operation of wind farms - Portugal  100% 50 (14) (108)

Sistemas Energéticos La Jimena, S.A.  Operation of wind farms - Soria 60% 61 (61) (51)

Sistemas Energéticos La Torrecilla, S.A.  Operation of wind farms - Zaragoza 100% 8,339 (16) (63)
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Sistemas Energéticos Barandón, S.A.  Operation of wind farms - Valladolid 100% 61 (2) (0)

Eoliki Eliniki, A.E.  Operation of wind farms Deloitte Greece 86% 63 (16) (37)

Eoliki Peloponisou Lakka Energiaki A.E.  Operation of wind farms Deloitte Greece 86% 59 (12) (9)

Eoliki Attikis Kounus Energiaki A.E.  Operation of wind farms Deloitte Greece 86% 59 (12) (8)

Parque Eólico Da Serra de Vigia, S.A.  Operation of wind farms - Portugal  100% 50 (9) (7)

Parque Eólico Santinha, S.A.  Operation of wind farms - Portugal  100% 50 (9) (7)

Parco Eólico Bitti e Orune, S.P.A.  Operation of wind farms - Italy 100% 30 (6) (4)

Parco Eólico Pedro Ghisu, S.P.A.  Operation of wind farms - Italy 90% 30 (7) (6)

Parco Eólico Nevena, S.P.A. Operation of wind farms - Italy 100% 30 (7) (4)

Parco Eólico Punta Ferru, S.R.L.  Operation of wind farms - Italy 90% 30 (2) (1)

Parco Eólico Marsica Vento, S.R.L.  Operation of wind farms - Italy 90% 30 (3) (1)

Parco Eólico San Francesco, S.R.L.  Operation of wind farms - Italy 100% 30 (4) (1)

Sistemas Energéticos Cámara, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos De la Higuera, S.A.  Operation of wind farms - Seville 100% 61 (2) (4)

Sistemas Energéticos La Linera, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos Altamira, S.A.  Operation of wind farms - Seville 100% 61 (2) (11)

Sistemas Energéticos Lentejuela, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos Carellana, S.A. Operation of wind farms - Toledo 100% 61 (2) (0)

Sistemas Energéticos Ritobas, S.A.  Operation of wind farms - Valladolid 100% 61 (2) (0)

Sistemas Energéticos Tarifa, S.A. Operation of wind farms - Cadiz 100% 61 (5) (0)

Sistemas Energéticos Argañoso, S.A.  Operation of wind farms - Castilla y León 100% 61 (15) (0)

Sistemas Energéticos Odra, S.A. Operation of wind farms - Castilla y León 100% 61 (2) (0)

Sistemas Energéticos Ortegal, S.A.  Operation of wind farms - Galicia 100% 61 (2) (0)

Sistemas Energéticos del Sur, S.A.  Operation of wind farms - Andalucía 70% 61 (17) (28)

Sistemas Energéticos Castillejo, S.A. Operation of wind farms - Castilla y León 100% 61 (2) (0)

Sistemas Energéticos dos Nietos, S.A.  Operation of wind farms - Andalucía 100% 61 (2) (1)

Sistemas Energéticos Pontenova, S.A.  Operation of wind farms - Galicia 100% 61 (328) 319

Sistemas Energéticos Sierra de Lourenza, S.A. Operation of wind farms - Galicia 100% 61 (2) (45)

Sistemas Energéticos Lomas del Reposo, S.A. Operation of wind farms - Castilla y León 100% 61 (8) (0)

Sistemas Energéticos La Jauca, S.A. Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos Edreira, S.A.  Operation of wind farms - Galicia 100% 61 (2) 11

Sistemas Energéticos Del Toro, S.A. Operation of wind farms - Castilla y León 100% 61 (1) (0)

Sistemas Energéticos Cañarete, S.A.  Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos El Pertiguero, S.A. Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos Campoliva, S.A.  Operation of wind farms - Aragon 100% 61 (1) (0)

Sistemas Energéticos Herrera, S.A.  Operation of wind farms - Aragon 100% 61 (1) (0)

Sistemas Energéticos Carril, S.A.  Operation of wind farms - Castilla y León 100% 61 (1) (0)

Sistemas Energéticos Alto del Abad, S.A.  Operation of wind farms - Castilla y León 100% 61 (2) (0)

Sistemas Energéticos Del Zenete, S.A.  Operation of wind farms - Andalucía 100% 61 (1) (0)

Sistemas Energéticos Alcohujate, S.A.  Operation of wind farms - Castilla La Mancha 100% 61 (1) (1)

Energiaki Megas Lakkos, A.E.  Operation of wind farms Deloitte Greece 100% 60 (11) (9)

Soc. d’exp. du p. e. Talizat Rezentieres II  Operation of wind farms - France 100% 37  (7)  (3)

Soc. d’exp. du p. e. de Menetreol Sous Vatan  Operation of wind farms - France 100% 37 (13) (3)

Soc. d’exp. du p. e. des Potences Operation of wind farms - France 100% 37 (6) (2)

Soc. d’exp. du p. e. de la Bouleste  Operation of wind farms - France 100% 37 (7) (2)

Soc. d’exp. du p. e. Serre du Bichou  Operation of wind farms - France 100% 37 (3) (0)

Soc. d’exp. du p. e. Saint Georges  Operation of wind farms - France 100% 37 (3) (6)

Soc. d’exp. du p. e. Lingevres  Operation of wind farms - France 100% 37 (2) (2)

Soc. d’exp. du p. e. Corlay Saint Mayeux  Operation of wind farms - France 100% 37 (2) (6)

Soc. d’exp. du p. e.  St. Loup de Saintonge  Operation of wind farms - France 100% 37 (3) (2)

Soc. d’exp. du p.e. Villiers Vouille et Yversay  Operation of wind farms - France 100% 37 (8) (2)

Thousands of Euros

CompanY line oF  aUDiTor loCaTion % oF DireCT  sHare reserVes proFiT  
 BUsiness   anD CapiTal  (loss) For 
    inDireCT   THe Year  
    ownersHip   aFTer TaX
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Soc. d’exp. du p. e. de la Nelausa  Operation of wind farms - France 100% 37 (3) (4)

Soc. d’exp. du p. e. Souvigne Operation of wind farms - France 100% 37 (3) (5)

Soc. d’exp. du p. e. Dampierre Prude  Operation of wind farms - France 100% 37 (4) (4)

Soc. d’exp. du p. e. de L’Epinette  Operation of wind farms - France 100% 37 (2) (8)

Soc. d’exp. du p. e. Germainville  Operation of wind farms - France 100% 37 (4) (5)

Soc. d’exp. du p. e. Ecueille Operation of wind farms - France 100% 37 (8) (3)

Parc Eolien Janaillat at Saint Dizier Leyrenne  Operation of wind farms - France 100% 37 (4) (6)

Parc Eolien Soc. d’exp. Du p.e. Moreac  Operation of wind farms - France 100% 37 (2) (10)

Soc. d’exp. du p.e. Poullan  Operation of wind farms - France 100% 37 (3) (4)

Soc. d’exp. du p.e. Kaymard  Operation of wind farms - France 100% 37 (0) (4)

Soc. d’exp. du p.e. La Vaysse  Operation of wind farms - France 100% 37 0 (2)

Soc. d’exp. du p.e. Monplaisir  Operation of wind farms - France 100% 37 (3) (5)

Soc. d’exp. du p.e. D’Aussac Vadalle Pas  Operation of wind farms - France 100% 37 (3) (5)

Urgeban Grupo Energético, S.A.  Development of wind farms - Valencia 100% 300 (260) (42)

Parque Eólico Ortona Vento, S.R.L.  Operation of wind farms - Italy 87.5% 30 (6) (1)

Parque Eólico Monte Selva, S.R.L.  Operation of wind farms - Italy 86.5% 30 (6) (1)

Sistemas Energéticos Mesa de Ocaña, S.A.  Operation of wind farms - Toledo 100% 61 (2) (23)

Sistemas Energéticos Fonseca, S.A.  Operation of wind farms - Galicia 100% 61 (2) (114)

Sistemas Energéticos del Umia, S.A.  Operation of wind farms - Galicia 100% 61 (2) (0)

Sistemas Energéticos Cuntis, S.A.  Operation of wind farms - Galicia 100% 61 (2) (0)

Parque Eólico Pedo Cigarrelho, S.A. Operation of wind farms - Portugal  100% 50 (2) (7)

Sistemas Energéticos Los Lirios, S.A.  Operation of wind farms - Andalucía 60% 61 (1) (0)

Sistemas Energéticos Alto do Seixal, S.A.  Operation of wind farms - Galicia 100% 61 (2) (4)

Sistemas Energéticos Monfero Guitiriz, S.A.  Operation of wind farms - Galicia 100% 61 (3) (8)

ERD, S.A.R.L.  Operation of wind farms - France 100% 9 (10) 0

BII NEE Stipa Energía Eólica  Operation of wind farms - Mexico 74.82% 8 0 0

Sistemas Energéticos Fuerteventura, S.A.  Operation of wind farms - Canary Islands 100% 61 (1) (1)

Sistemas Energéticos Arico, S.A.  Operation of wind farms - Canary Islands 100% 61 (1) (1)

Sistemas Energéticos Alto de Croa, S.A.  Operation of wind farms - Galicia 100% 61 (47) 7

Sistemas Energéticos De la Camorra, S.A.  Operation of wind farms - Seville 100% 61 (2) (0)

Sistemas Energéticos Cabanelas, S.A.  Operation of wind farms - Galicia 100% 61 (6) (0)

Sistemas Energéticos Sierra de Costanazo, S.A.  Operation of wind farms - Valladolid 60% 61 (3) (0)

Abruzzo Vento, S.P.A. Construction and operation of wind farms - Italy 90% 30 (3) (1)

Sistemas Energéticos Quiñonería, S.A.  Operation of wind farms - Valladolid 60% 191 (4) 0

Eólica Da Cadeira, S.A. Operation of wind farms - Galicia 65% 60 (30) 0

EBV Holding Verwaltung GMBH Operation of wind farms - Germany 100% 25 11 2

EBV WK Ettringen GMBH Operation of wind farms - Germany 100% 26 2 0

EBV WP Nr. 27 GmbH & Co. KG Operation of wind farms - Germany 100% 5 33 11

EBV WP Nr. 28 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (12) (2)

EBV WP Nr. 29 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (1) (0)

EBV WP Nr. 30 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (1) (0)

EBV WP Nr. 31 GmbH & Co. KG Operation of wind farms - Germany 100% 5 (1) (0)

Magnet 67 VV GMBH  Operation of wind farms - Germany 100% 25 (379) 8

Magnet 72 VV GMBH  Operation of wind farms - Germany 100% 25 (26) (1)

Magnet 73 VV GMBH  Operation of wind farms - Germany 100% 25 (49) (201)

Kristall 31 GmbH Operation of wind farms - Germany 100% 23 25 (2)

Kristall 34 GmbH Operation of wind farms - Germany 100% 5 25 (1)

Diamant 27 GmbH Operation of wind farms - Germany 100% 19 25 (34)

Blitzstart Holding, AG Operation of wind farms - Germany 100% 25 (31) (133)

Sistemes Energetics CONESA II  Operation of wind farms - Catalonia 100% 61 (2) (1)

Sistemes Energetics SAVALLA DE  Operation of wind farms - Catalonia 100% 61 (2) (0)

Sistemes Energetics Comadats  Operation of wind farms - Catalonia 100% 61 (9) (44)

Sistemes Energetics Serra de  Operation of wind farms - Catalonia 100% 61 (3) (17)

Thousands of Euros

CompanY line oF  aUDiTor loCaTion % oF DireCT  sHare reserVes proFiT  
 BUsiness   anD CapiTal  (loss) For 
    inDireCT   THe Year  
    ownersHip   aFTer TaX
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Sistemas Energéticos La Retuerta  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Las Cabezas Operation of wind farms - Andalucía 100% 61 (4) (8)

Sistemas Energéticos La Tallisca  Operation of wind farms - Andalucía 100% 61 (3) (7)

Sistemas Energéticos El Centenar Operation of wind farms - Andalucía 100% 61 (7) 5

Sistemas Energéticos Majal Alto  Operation of wind farms - Andalucía 100% 61 (3) (4)

Sistemas Energéticos Valdefuentes Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos El Saucito SA  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Loma del  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Las Canteras  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos  Los Claveros Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Egea  Operation of wind farms - Andalucía 100% 61 (2) (0)

Sistemas Energéticos Sierra de Lucar  Operation of wind farms - Andalucía 100% 61 (2) (0)

Sistemas Energéticos Sierra de Oria  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Sierra de las  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Almirez  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Caniles  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos El Periate  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Mojonera  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Zujar  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Cuerda Gitana  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Capellán  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Pedrizas  Operation of wind farms - Andalucía 100% 61 (3) 1

Sistemas Energéticos Jaralón  Operation of wind farms - Andalucía 100% 61 (3) 1

Parco Eolico Piano Di lopa, S.R.L (*)  Operation of wind farms - Italy 100% 30 (5) (1)

Parc Eolien de la Souterraine (*) Operation of wind farms - France 100% 37 0 (2)

Gamesa Japan Kabushiki Kaisha (*) Operation of wind farms - Japan 100% 18 0 (9)

Gamesa wind Hungary (*) Operation of wind farms - Hungary 100% 12 0 13

Gamesa Eolica Greece E.P.E. (*) Operation of wind farms - Greece 100% 18 0 (354)

Energiaki pilou - methonis, S.A. (*) Operation of wind farms - Greece 100% 60 0 (5)

Energiaki polimilou, S.A. (*) Operation of wind farms - Greece 100% 60 0 (5)

Energiaki Ptoon, S.A. (*) Operation of wind farms - Greece 100% 60 0 (5)

Convertidor Solar Noventa y nueve, S.L. (*)    Operation of wind farms - Andalucía 100% 3 0 (2)

Taciewo sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Pelplin sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Lipniki sp. W Zoo. Organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Southern Windfarm sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Taciewo sp. Zoo. W organizacji (*) Operation of wind farms - Poland 100% 14 0 0

Sistemes Energetics Conesa I, S.L. (*) Operation of wind farms - Catalonia 100% 3 0 0

a.2 manufacture of wind generators

Gamesa Eólica, S.L. Wind-powered facilities Deloitte Navarre 100% 3 427,230 42,100

Gamesa Innovation and Technology  Manufacture of moulds, blades Deloitte Navarre 100% 2,895 398,166 43,031 
 and provides central services (engineering)

Estructuras Metálicas Singulares, S.A.  Manufacture of Deloitte Navarre 100% 61 3,350 1,358 
 wind generator towers

Gamesa Wind Engineering, APS Engineering services  - Denmark 100% 19 176 9

Gamesa Eólica Deutschland, GMBH Wind-powered facilities - Germany 100% 995 (70) (7,764)

Gamesa Eólica Italia, S.R.L. Wind-powered facilities Deloitte Italy 100% 100 1,854 2,988

Gamesa Blade Tianjin Co Ltd. Design, manufacture and  Ernst & Young China 100% 1,800 (301) (3020) 
 assembly of blades

Gamesa Beijing Wind Co Ltd.  Manufacture of wind-power - China 100% 200 (257) (1,067) 
 components and wind farm maintenance

Gamesa Wind Tianjin Co Ltd.  Manufacture of wind-power components - China 100% 2,013 (3,610) 36,642

Black Sea Winds Manufacture, construction - Bulgaria 100% 3 0 0 
 and operation of wind farms

Thousands of Euros

CompanY line oF  aUDiTor loCaTion % oF DireCT  sHare reserVes proFiT  
 BUsiness   anD CapiTal  (loss) For 
    inDireCT   THe Year  
    ownersHip   aFTer TaX
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Gamesa Eolica France SARL  Wind-powered facilities - France 100% 8 (262) 2,060

Gamesa Electric, S.A.  Manufacture and sale of electronic equipment  - Vizcaya 100% 9,395 (372) 304

Cantarey Reinosa, S.A. Manufacture of Ernst & Young Cantabria 100% 4,217 8,223 7,434 
 electricity generators

Enertron, S.L. Manufacture of Ernst & Young Madrid 100% 301 842 1,246 
 electronic elements

Valencia Power Converters, S.A.  Manufacture and sale  - Valencia 100% 61 1,193 6,244 
 of electronic equipment

Gamesa Energy Transmisión, S.A.  Manufacture of wind-power components - Vizcaya 100% 21,660 10,957 14,280

Especial Gear Transmission, S.A.  Manufacture of gear assemblies Ernst & Young Vizcaya 100% 732 (148) (990)

Fundición Nodular del Norte, S.A.  Iron smelting Ernst & Young Burgos 100% 1,200 685 213

Transmisiones Eólicas de Galicia, S.A.  Manufacture of Ernst & Young Galicia 100% 695 1,526 1,614 
 wind-power components

Made Tecnologías Renovables, S.A. Wind-powered facilities Deloitte Madrid 100% 6,572 4,002 43

Gesa Eólica Mexico, SA de CV (*) Wind-powered facilities - México 100% 3 0 (301)

Gamesa Wind Poland Sp zoo (*) Wind-powered facilities Deloitte Poland 100% 13 0 (0)

Eolo Re, S.A. (*) Reinsurance - Luxembourg 100% 1,225 0 0

       

a.3 other       

       

Casandra Energy Services, S.A. Technical engineering services - Vizcaya 100% 561 (1,041) (1,543)

Gamesa Solar, S.A. Development and Ernst & Young Álava 100% 122 7,940 10,968 
 operation of solar farms

       

B) Gamesa nUeVos Desarrollos GroUp       

Gamesa Nuevos Desarrollos, S.A.  Electrical installations - Vizcaya 100% 61 (1,349) (102)

Gamesa Servicios Brasil, Ltda.. Electrical installations - Brazil 100% 3,093 (3,839) -

       

C) Gamesa TeCHnoloGY CorporaTion GroUp       

Gamesa Technology Corporation, Inc  Administrative management services Deloitte United States 100% 24,942 5,337 (56,454)

Fiberblade, LLC  Wind-powered facilities Deloitte United States 100% 1 (5,784) (5,056)

Gamesa Wind US, LLC Wind farm maintenance services Deloitte United States 100% 88 (15,288) (15,807)

Gamesa Wind, PA  Manufacture and assembly  Deloitte United States 100% 81 1,620 (1,602) 
 of wind generators 

Gamesa Energy USA, Inc. Development of wind farms Deloitte United States 100% 1,691 9,658 (5,580)

Fiberblade East  Wind-powered facilities Deloitte United States 100% 1 (6,002) (3,585)

Towers & Metallic Structures, Inc.  Manufacture of wind generator towers Deloitte United States 100% 2,211 (2,261) (5,849)

D) oTHers

       

Cametor, S.L. Ownership of non-current assets - Álava 100% 3,902 5,777 1,159

Compass Transworld Logistics, S.A. (*) Logistics and transport - Navarre 51% 511 0 534

       

Companies ConsoliDaTeD UsinG 
THe eQUiTY meTHoD       

       

Windar Energías Renovables, S.L. (*) Parent of tower manufacturing companies - Navarre 32% 9 26,562 1

Zarza M. Solar, S.L. (*) Solar converter - Andalucía 25% 60 0 (12)

Energías Renovables San Adrián de Juarros, S.A. Construction and - Burgos 45% 60 (0) (7) 
 operation of wind farms

(*) Companies included in the Gamesa Group in 2007. In the case of Windar Energías Renovables, S.A., the amount of reserves and profits of the indivi-
dual company has been included.
(**) Gamesa Energía, S.A. is the Parent of all the companies in the energy line of business. In the equity presented the interim dividend of EUR 99,966 
thousand paid to Gamesa Corporación Tecnológica, S.A. is not included.

Thousands of Euros

CompanY line oF  aUDiTor loCaTion % oF DireCT  sHare reserVes proFiT  
 BUsiness   anD CapiTal  (loss) For 
    inDireCT   THe Year  
    ownersHip   aFTer TaX
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Gamesa CorporaCión TeCnolóGiCa, s.a. 
anD sUBsiDiaries ComposinG THe Gamesa GroUp

2007 manaGemenT reporT
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Translation of a report originally issued in Spanish.  In the event of a discrepancy, the Spanish-language version prevails.

1. eVolUTion oF THe CompanY in 2007

During 2007 Gamesa Corporación Tecnológica consolidated its positioning in growth and profitable cash generation.

Excellent performance in the 4th quarter underlined the trend of sustainable growth and allowed the Company to attain 
the strategic objectives of the 2006 – 2008 Business Plan a year ahead of schedule.

4th Quarter highlights

• The delivery of wind turbine generators reached record levels in the 4th quarter with 1,201 MW delivered in three 
months, representing 40% of the 2,919 MW delivered during the year (22% more than in 2006).

• Firm sales of wind farms in the 4th quarter (238 MW) represent 150% growth compared to the 3rd quarter and 40% 
of firm sales for the year.

• Dynamic management of working capital based on new contractual conditions, which allow for ExWorks Sales of wind 
turbine generators and PLA milestone (Permits, Licences and Authorisations) sales of wind farms. Advances on new 
contracts for over 1,200 MW of wind turbine generators were also collected in the 4th quarter.

• EBITDA margins recovered in 4Q both for wind turbine generators (16.9% for the 4th quarter stand-alone) due to the 
increase in activity and improved productivity at international facilities, and due to wind farms value management.

• 100% of the wind farms constrained by incidents affecting blades in the USA are now operational.

2007 results

The contribution of the 3 lines of business has ensured sustainable growth in Sales, EBITDA and Net Profit that is compa-
tible with the generation of positive cash flows.

(EUR M)

 2006 2007 % CHanGe

Sales 2,401 3,274 +36%

EBITDA 411 468 +14%

Net profit 200 220 +10%

WC/Sales 44% 23% -21pp

NFD 672 236 -65%

NFD/EBITDA  1.6x 0.5x -1.1x

ROCE 13% 16% +3pp

Note: For comparative purposes, the Net Profit for 2006 does not include discontinued operations.
 

These results mean Gamesa Corporación Tecnológica has achieved the strategic objectives for Growth, Profitability and 
Financial Strength established in the 2006-2008 Business Plan one year ahead of schedule.

sTraTeGiC oBjeCTiVes raTio 2007 2008 oBjeCTiVe

Growth CAGR 05-08 EBITDA CAGR 05-07 = 19% >15%

Profitability ROCE 16% >16%

Financial Strength NFD/EBITDA  0.5x < 2.5x
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wind turbine generators:  
a year of strong progress in the strategic actions

Significant progress was achieved in 2007 for each of the 4 strategic actions defined in the 2006-2008 Business Plan.

Focus on strategic markets and clients

In 2006 Gamesa selected three strategic markets for the development of its wind generating business. These were Europe 
(where the Company is the market leader in Spain), the United States and China. The latest data published by the Global 
Wind Energy Council (GWEC) rank these markets as the leaders in wind generating in 2007 in terms of annual capacity 
installation, and installations exceeded 3,000 MW in all three, while growth was over 100% compared to 2006: in the Uni-
ted States with 5,244 MW (26% of 2007 share), in Spain with 3,522 MW (17.5% of 2007 share) and in China  with 3,449 
(17.2% of 2007 share).

Gamesa is also working on positioning itself as prefrered supplier for Key Strategic Customers, all of whom occupy leading 
positions in the development and operation of wind farms in one of the key markets and at the world level.

With a portfolio of wind turbine generator contracts of over 8,000 MW committed in December 2007, Gamesa Corporación 
Tecnológica has a horizon of over two years’ work. Over 90% of commitments are with Key Strategic Customers. These 
contracts consolidate Gamesa’s positioning in strategic markets for the coming years, at the same time as allowing the 
Company to open up new markets such as Eastern Europe and North Africa.

re-engineering of the international supply chain

Following a Customer Driven strategy, Gamesa Corporación Tecnológica has positioned its international industrial base in 
the three strategic markets, with 25 production facilities in Spain (assembly of nacelles, blades, gearboxes, generators, 
electrical equipment, towers and production of control software), 4 in the United States (assembly of nacelles, blades and 
towers) and 3 in China (assembly of nacelles, blades and gearboxes). The international team is formed by almost 7,000 
employees, of whom 1,200 are in the United States and 900 in China.

In the fourth quarter of 2007 Gamesa Corporación Tecnológica achieved a level of production equal to 3,600 MW/year, 
doubling the rate of annual production since December 2005. This represents an increase of over 1,000 MW in average 
annual production, representing output of 3,289 MW in 2007 compared to 2,250 MW in 2006. This increase in production 
was based mainly on the launch of the international industrial base, which came up to full speed in the last months of the 
year.

The system of vertical integration supports the increase in deliveries to customers and has set new records for in-house 
component production.

ComponenT % in-HoUse in-HoUse oUTpUT (mw) % GrowTH Vs. 
    2006

Nacelles 100% > 3,300 +45%

Blades 85% > 2,800 +30%

Gearboxes >50% > 1,900 +50%

Generators 50% > 1,600 +10%

Electrical >50% > 4,300 cabinets +80%

Towers >50% > 1,300  +60%

Seeking at all times to improve the production process, Gamesa Corporación Tecnológica is currently implementing the new 
Synchronous Manufacturing System (SMS) at its Nacelle plants in China (start-up in 2008) and Spain (start-up in 2009), 
which will provide productivity gains and cut lead times.

This project is based on the continuous development of key suppliers through the identification of bottlenecks (Theory of 
Constraints) in supply and production, and on the application of criteria of geographical competitiveness. 
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In 2007 Gamesa Corporación Tecnológica has continued with the development of local suppliers in the United States and 
China with the objective of optimising costs per component and logistics costs, and minimising the effect of foreign exchan-
ge differences. In order to guarantee visibility in the supply chain, meanwhile, the Company entered into various long-term 
agreements with key suppliers in 2007.

Business portfolio management – strategic alliances

In 2007 two highly significant agreements were made in the towers and logistics areas to embrace new competences for 
the corporation through the development of the business portfolio based on strategic alliances:

• In June 2007, Gamesa Corporación Tecnológica and the Daniel Alonso Group pooled competences to form a world 
leader in the manufacture of wind towers with a production capacity of over 2,000 MW per year. This company, called 
WINDAR, is 32% owned by Gamesa and has signed a long-term supply contract.

• In October 2007, Gamesa Corporación Tecnológica and the Bergé Group, which has over one hundred years’ expe-
rience in maritime-ports-logistics business, incorporated Compass Transworld Logistics to assure excellence in the 
logistics service at a time when Gamesa’s growth and international expansion have made the transport of finished 
products (gondolas, towers and rotors) to wind farms, a key aspect of operations. The objective of this strategic 
alliance is to optimise logistics costs and cut the cost of storage. Compass Transworld Logistics is 51% owned by 
Gamesa and has signed a long-term service contract.

Technological Differentiation

In order to optimise the wind turbine generator Cost of Energy, Gamesa Corporación Tecnológica has continued with the 
development of its G10x machine with a capacity of 4.5 MW. The prototype design phase, manufacturing and stock piling 
of 80% of components were completed in 2007.

Gamesa is also carrying out a series of projects aimed at improving returns, such as the standardisation of products. The 
number of G8x variants existing in 2006 was cut by 50% in 2007.

2007 results

Results for 2007 reflect Gamesa’s strong growth capacity, the effectiveness of working capital management and 
the impact of the launch of the international industrial base. 

(EUR M)

 2006 2007 % CHanGe

Sales 1.922 2.800 +46%

EBITDA 325 393 +21%

EBITDA / Sales (%) 16.9% 14.0% -3pp 

WC/Sales 33% 7% -26pp

Capex 156 120 -23%

 

Annual sales growth of over 46% was achieved for the second consecutive year as a result of the strong growth in acti-
vities. 

In 2007 MWe sold increased by 46% compared to 2006 to reach 3,289 MWe. A breakdown is as follows:

(mw) 2006 2007 % CHanGe sTaTUs

MW delivered to customers 2.402 2.919 +22% Transfer of ownership to the customer 
    at wind farms or the factory gate. Billed

+ Variation in MWe - +485 - Change in the stock of wind turbine generators 
Available ExWorks    available for delivery to customers. Billed ExWorks

+ Change in MWe on -152 -115 - Change in the stock of wind turbine generators 
Stage-of-Completion Basis    not available for delivery to customers. Unbilled

MWe Sold 2,250 3,289 +46% 
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The share of wind turbine generator sales represented by the United States and China increased significantly to 23% and 
15% respectively, compared to 20% and 11% in 2006. Also, the 2 MW machine contributed 73% of MW sold compared 
to 64% in the prior year.

Both the geographical share and the mix of machines sold affected the average sale price in 2007. The slide in the dollar 
had a negative impact on revenues in euros generated in the United States. Also, the price of the machine sold in China, 
where the G5x machine accounts for 100% of the contribution, does not include the sale of towers. 

The start-up of the international facilities has had an effect on the Company’s EBITDA margin (14% in 2007), a fall of 3 
percentage points compared to 2006 (EBITDA margin of 17%). The main reasons for this decline were:

• The slow learning curve at the facilities in the United States in the first eight months of the year, aggravated by inci-
dents affecting blades at the Ebensburg plant (start-up of new product inspection techniques for blades). 

• The start-up of activity at the Chinese facilities. Both the blades plant and the gearboxes plant began operations in 
2007.

• Delays in the delivery of key components: blades and rotors.

• Logistics overcost due to unscheduled shipments of components from Europe and deviations from the production 
plan as a result of delays in the arrival of key components.

However, the intense activity seen in the 4th quarter, progressive improvements in cost management and the rise in output 
at the international facilities to full speed in the later months of the year allowed a recovery in 4th quarter EBITDA on a 
stand-alone basis (EBITDA margin of 16.9%) compared to the first 9 months of 2007 (EBITDA margin of 13%). 

Provisions for sales warranties increased by 5.0% in 2007 (compared to 3% in 2005). Meanwhile, the increasing share 
of wind turbine generator sales made outside Spain resulted in an increase of 4% in the average provision for the year. 
The average standard guarantee period is 2 years. An atypical statement was also made in 2007 in connection with the 
incidences of blades in the United States.

In 2007 the wind turbine generators business experienced a significant improvement in working capital, which dropped to 
7% of sales from 33% in 2006, and 52% in 2005. This reduction was achieved as a result of the alignment of programming 
and production with customers’ needs, synchronised planning of components, the higher level of wind turbine generator 
deliveries (with an assembly record of 505 MW in November) and the new, ExWorks, billing conditions. In the 4th quarter, 
meanwhile, advances were collected on new contracts signed during the period for more than 1,200 MW.

The headcount of the wind turbine generators division at the close of 2007 was 6,470 employees. The ratio of sales per 
employee in 2007 increased by 10% compared to 2006. In addition, the wind turbine generators division has succeeded in 
growing sales by over 46% in the last two years, while accumulated CAPEX (including R&D) for 2006 – 2007 was EUR 276 
million, reversing the trend of annual growth in CAPEX in 2007 (EUR 120 million vs. EUR 156 million in 2006). 

wind Farms:  
Value management at wind farms and focus on execution

Gamesa Corporación Tecnológica has progressed with the measures defined in the 2006-2008 Business Plan in the wind 
farms business unit. 

Focus on strategic clients

The Company closed 2007 with a total portfolio of wind farm commitments totalling 2,160 MW, 100% of them with Key 
Strategic Customers, ensuring the consolidation of Gamesa Corporación Tecnológica in its strategic markets in the United 
States, Spain and the rest of Europe.

ConTraCTUal VisiBiliTY mw %

USA 1.008 46%

Spain 839 39%

Portugal  122 6%

Italy 100 5%

Germany 91 4%

ToTal 2.160 100%



112   Legal Report   2007

Since the implementation of PLA sales (Permits, Licences and Authorisations) in 2006, customer cooperation in the initial 
phases of wind farm projects has been brought forward, at the same time improving working capital conditions in the sale 
of wind farms.

Compliance with delivery commitments 

Gamesa Corporación Tecnológica has focused its activity in 2007 on the delivery of wind farms, as a part of its commitment 
to reducing partially completed wind farms and mitigating the risk inherent in the execution of projects. As a result, the 
inventory of work-in-progress of wind farms fell by 139 MWe for the first time in the last 2 years.

Value proposal management of wind farms

The promotion of wind farms ensured growth in the portfolio of wind farms under development to 21,100 MW in 2007, at 
the same time as the Company focused on the most profitable and visible assets.

• The USA accounted for 34% (7,154 MW) of the aforementioned 21,000 MW, Spain 26% (5,469 MW) and the rest of 
Europe 23% (4,928 MW). 

• At 31 December 2007 China accounted for 1,826 MW (8% of the portfolio).

Meanwhile, validated MW increased by 19% to 5,857 MW compared to 4,936 MW validated in 2006, with a strong share for 
wind farms in the USA, representing 36% (2,086 MW), Spain 21% (1,247 MW) and the rest of Europe 37% (2,145 MW).

In addition, the value proposal for the wind farms of Gamesa Corporación Tecnológica involves the assignation of priorities 
based on the visibility and profitability of the wind farms portfolio. This has resulted in the sale of developments in line with 
criteria for the maximisation of profitability, the efficient allocation of wind turbine generators and execution periods. 

2007 results

The results of the wind farms division for 2007 reflect sales growth with an improvement in eBiTDa/mwe due to 
the prioritisation of projects and faster disposal of the wind farms inventory.

(EUR M)

 2006 2007 % CHanGe

Sales 472 576 +22%

EBITDA 101 88 -12%

EBITDA / MWe 0.173 0.210 +21%

WC/Sales 90% 90% -

  

The evolution of the business was based on a focus on the delivery of work-in-progress of wind farms, resulting in a re-
duction in inventory of 139 MW, netted from growth in equivalent sales due to the 17% increase in firm sales to 560 MW 
delivered.

mw 2006 2007 % CHanGe sTaTUs

MW Firm Sales 477 560 +17% Handover of wind farm owner 
    ship to the customer

Change in MWe of stage-of- 106 139 - Change in inventory of stage- 
completion wind farms  -  of-completion wind farms

MWe Sold 583 421 -28% 

Despite the 28% decline in MWe sold in 2007 to 421 MWe, the 22% increase in sales in millions of euros was due mainly 
to the higher contribution of wind farm MW sold at the CPA (certificate of provisional acceptance) milestone, which implies 
the sale of the facility with all of the associated investment, representing 60% of firm sales in 2007, and the more advanced 
stage of completion of wind farms in 2007.
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Key points to note were the increase in the contribution of equivalent wind farm sales in Spain (to 42%), the consolidation 
of the share represented by the USA (25%), and the contributions from Germany (17%), Italy (12%), Portugal and France 
(both 2%).

The focus on managing the wind farms value proposal allowed a profitability of around EUR 170,000/MW, which were abo-
ve the 155,000 EUR/MW estimated in the 2008 Business Plan. In addition, value was generated from developments that 
did not meet the temporary visibility or profitability criteria required by the wind farms division, with the result that EBITDA 
per MW increased to EUR 210,000/MW.

(EUR k)

 2006 2007 % CHanGe

EBITDA / MWe 173 210 +21%

Gain/MWE 180 170 -6%

The upcoming delivery of wind farms in the inventory (and therefore the disposal of the investment incurred) implies an 
increase in working capital at the year end, despite the reduction of work-in-progress inventory.

solar power:  
Continuing the growth trend

In a scenario of regulatory uncertainty in Spain and high pressure on delivery deadlines, Gamesa Corporación Tecnológica 
reached customer contracting levels of 28.5 MWp in 2007.

Focusing on execution and the delivery of solar power farms, the Company succeeded in multiplying the volume of solar 
farms constructed by 6 times in the period compared to 2006, reaching 36 MWp.

2007 results

The results for 2007 reflect a 63% increase in sales due to the rise in the contribution from construction to sales 
compared to 2006 with an improvement in margins and a 35% margin of working capital over sales.

(EUR M)

 2006 2007 % CHanGe

Sales 127 207 +63%

EBITDA 16 26 +68%

EBITDA Margin 12% 13% +1pp

WC/Sales 35% 35% -

 

summary of 2007

Eighteen months after the launch of the 2006-2008 Business Plan (June 2006), the implementation of four strategic actions 
and 10 key management programmes has ensured sustainable and profitable growth.

• Compound annual EBITDA growth for 2005 – 2007 of 19%, surpassing the Business Plan objective of 15%.

• 16% return on Capital Employed, attaining the objective set one year in advance.

• Ratio of Net Financial Debt to EBITDA of 0.5x, which is below the objective of 2.5x for 2008.

The main developments in 2007, which contributed to the attainment of strategic objectives one year in advance, were as follows:

• Implementation of a new customer driven sales policy and strategy, which was reflected in new contracts, allowed 
synchronised planning of the production and delivery of turbines and has led to customer cooperation in the initial 
phases of farm projects.
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• Fourth quarter production reached a rate of 3,600 MW/year in terms of capacity.

• Start-up of 9 new production facilities in 18 months, including 7 facilities which came on stream in Europe, the USA 
and China, the commencement of activity at 2 new facilities in China (gearboxes and blades) and preparations for 
the start-up of a new generator manufacturing plant in China.

• Management of the supply chain based on the management of bottlenecks and the development of an international 
supply platform in China and the USA.

• Over 700 MW of wind farm start-ups.

• Ongoing decline in the stock of wind farm work-in-progress (-139 MWe in 2007).

• Design, manufacture and stockpiling of 80% of components for G10x prototypes.

• Strategic alliances with key suppliers for non-core competences.

• Consolidation of the Solar Power business in 18 months with an EBITDA of EUR 26 million in 2007.

This strong performance won international recognition for Sustainability, Environment and Corporate Governance, including: 

• Award of the  Global Reporting Initiative “In Accordance” category for the Sustainability report.

• Recognition of Gamesa by the KLD Global Climate 100 Index among the 100 firms making the largest contribution to 
the fight against global warming worldwide.

• Prize for the best environmental initiative in the 10th edition of the Environment Prizes awarded by Garrigues and 
Expansión for the initiative: “Technology applied to the fight against climate change”.

• International Technology Forum (ITF) Prize: “2007 Excellence Leadership Awards: Energy”. 

• Gamesa Corporación Tecnológica was chosen among the 5 companies with the best global results in the IBEX 35 
index in a study published by the Corporate Social Responsibility Observatory.

Gamesa Corporación Tecnológica is also included in international Sustainability and Clean Energy indexes such as the S&P 
Global Clean Energy, FTSE4Good and Dow Jones Sustainability indexes.

2. main BUsiness risks

The Gamesa Group is exposed to certain financial risks that it manages by grouping together risk identification, measure-
ment, concentration limitation and oversight systems. The Gamesa Corporate Division and the business units coordinate 
the management and limitation of financial risks through the policies approved at the highest executive level, in accordance 
with the established rules, policies and procedures. The identification, assessment and hedging of financial risks are the 
responsibility of each business unit.

The risk associated with fluctuations in exchanges rates inherent in Gamesa’s transactions corresponds to purchases and 
sales of products and services in the different business lines in different currencies.

In order to counter this risk, Gamesa arranges hedging instruments with financial institutions.

3. Use oF FinanCial insTrUmenTs

The Gamesa Group uses financial hedges to mitigate exchange and interest rate risks, volatility in raw materials prices, and 
risks associated with share price volatilities that could affect the estimated results of the Company based on estimates of 
expected transactions in the various lines of business.

4. oUTlook For 2008

The three strategic markets selected by Gamesa all exhibit a highly positive outlook for growth. Europe is spected to 
mantain its leading position, with targets defined for 2020. Additionally, USA and Asia (China and India) are expected to 
achieve an increase in their contribution.
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Following the customer driven approach, Gamesa has achieved contractual visibility guaranteeing the activity for the next 
two years in both wind turbine generators and wind farms.

Furthermore, the first assembly of the G10x prototype will take place in 2008.

Challenges for 2008 are:

• To maintain the rate of production of 3,600 MW/year achieved in the 4th quarter of 2007 in 2008.

• To manage the supply chain in terms of both capacity and service, quality and on-time delivery, in a scenario of 
pressure on the cost of raw materials and components.

• To implement Six Sigma in operations.

• To implement the Synchronous Manufacturing System in China.

• To increase the number of local suppliers in each region.

Gamesa Corporación Tecnológica has confirmed compliance with its strategic objectives in 2008:

• CAGR 05-08 in EBITDA of more than 15%.

• ROCE of over 16%.

• NFD / EBITDA below 2.5x.

 5. DisinVesTmenT From THe solar power BUsiness

The development of the solar power business in 2007 required the implementation of a business plan envisaging the 
internationalisation of the company in southern Europe in a scenario of likely tariff reductions in Spain and the need to 
negotiate the purchase of solar panels.

The strength of the business lies in engineering and execution, while technological know-how is an area for improve-
ment.

In this context, Gamesa Corporación Tecnológica has decided to monatize by divesting from the business.

Transformation

The 2006-2008 Business Plan opens the way for the transformation of Gamesa Corporación Tecnológica. 

Having attained the strategic objectives one year in advance, this transformation is accompanied by a new corporate image 
based on four values: leadership, sustainability, Technology and Quality.

6. researCH anD DeVelopmenT aCTiViTies

Technological development is set within a multi-year framework deployed through an annual Technological Development 
Plan, in which the activities and deliverables that it is intended to attain in each year in question are established and to 
which ultimately a budget is assigned.

In 2007 the main addition to “Research and Development Expenditure” in intangible assets related to the development at 
Gamesa Investigation and Technology, S.A. of new wind generator models and to the optimisation of the performance of 
its various components amounting to approximately EUR 27,744 thousand (2006: approximately EUR 27,386 thousand).

7. operaTions wiTH TreasUrY sHares

At 31 December 2007 Gamesa held a total of 2,055,000 treasury shares, representing 0.8% of share capital, via an Equity 
Swap arranged with Banco de Santander.

The total cost of these treasury shares was EUR 22,605 thousand at a unit cost of EUR 11.019 per share.

8. CapiTal sTrUCTUre

Per public information held by GAMESA CORPORACIÓN TECNOLÓGICA, S.A., the shareholder structure of GAMESA at 31 
December 2007 was as follows:
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name/reGisTereD nUmBer oF nUmBer oF  % oF ToTal 
name oF DireCT inDireCT VoTinG  VoTinG riGHTs 
sHareHolDer VoTinG riGHTs riGHTs (*)

CHASE NOMINEES LTD 9,985 0,000 9,985

IBERDROLA, S.A. 19,250 0,000 19,250

LOLLAND, S.A.  0,000 +5,000 5,000

CORPORACION IBV 
PARTICIPACIONES EMPRESARIALES, S.A.  0,001 9,249 9,250

ARTISAN PARTNERS LIMITED PARTNERSHIP 0,000 3,190 3,190

(*) Through:

name/reGisTereD name oF nUmBer oF DireCT % oF ToTal 
THe DireCT owner oF VoTinG riGHTs VoTinG riGHTs 
THe sHareHolDinG

CASA GRANDE DE CARTAGENA, S.L. 5,000 5,000

CORPORACION IBV, SERVICIOS Y TECNOLOGÍAS, S.A. 9,924 9,924

FIFTH THIRD 0,016 0,016

THE BANK OF NEW YORK 0,023 0,023

CIBC MELLON 0,036 0,036

INVESTORAS BANK AND TRUST 0,034 0,034

J.P. MORGAN CHASE & CO 0,114 0,114

STATE STREET NOMINEES LIMITED 2,411 2,411

MELLON TRUST 0,399 0,399

NORTHERN TRUST COMPANY (AVFC) 0,143 0,143

FIDELITY FUNDS 0,014 0,014

9. resTriCTions on THe TransFeraBiliTY oF sHares

There are no restrictions on the transferability of shares.

10. siGniFiCanT DireCT anD inDireCT sHareHolDinGs 

We refer to point 8.

11. resTriCTions on VoTinG riGHTs

At the Annual General Meeting held on 25 May 2007 the shareholders resolved to amend article 13 of the Articles of As-
sociation and article 11 of the Regulations for the General Meeting of Shareholders. It is currently not necessary to hold a 
minimum number of shares to exercise the rights to attend and vote at General Meetings of the Shareholders and, accor-
dingly, there are no restrictions on the exercise of voting rights.

12. parasoCial paCTs

The GAMESA Group is not aware of the existence of any parasocial pacts.
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13. reGUlaTions appliCaBle To THe appoinTmenT anD replaCemenT oF memBers oF THe 
BoarD oF DireCTors anD THe amenDmenT oF THe arTiCles oF assoCiaTion

In accordance with article 17 of the Articles of Association of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. and article 18 
of the Board Regulations, the members of the Board of Directors are “appointed by the General Meeting of the Sharehol-
ders”. If, however, “any vacancies arise during the term for which Directors were appointed, the Board may appoint the 
persons to occupy the same from among the shareholders until such time as the next General Meeting may be convened”, 
in accordance with the provisions set forth in the Spanish Corporations Law and the Articles of Association.

In accordance with paragraph 2, article 18 of the Board Regulations, “proposals for the appointment of Directors submitted 
by the Board of Directors for consideration by the General Meeting of the Shareholders and decisions with regard to appo-
intments adopted by the said body by virtue of the powers to co-opt legally attributed to the same must be preceded by 
the pertinent report of the Appointments and Remuneration Committee”. The Board may also abstain from such proposals, 
in which case it shall give grounds for its action and place its reasons on record in the minutes.

Article 19 of the said Regulations also establishes that “within the scope of their competences, the Board of Directors and 
the Appointments and Remuneration Committee shall seek to ensure that the candidates proposed and selected are per-
sons of recognised honesty, solvency, competence and experience, and shall take special care in relation to calls to cover 
the post of Independent Director.

In the event that a Director is a juridical person, the natural person representing the same in the exercise of the duties 
proper to office shall be subject to the conditions of honesty, solvency, competence and experience established in the pre-
ceding paragraph, and shall be accountable on a personal basis for the performance of the duties of Director established 
in these Regulations”.

With regard to the re-election of Directors, article 20 of the Board Regulations requires that “proposals for the re-election 
of Directors which the Board of Directors may decide to submit to the General Meeting of the Shareholders shall be sub-
ject to a formal assessment proposal, which shall necessarily form a part of the report issued by the Appointments and 
Remuneration Committee”.

The dismissal of Directors is regulated by article 22 of the Board Regulations, which establishes that “Directors shall be 
dismissed from office upon the expiration of the term for which they were appointed, without prejudice to the possibility 
of re-election, or where so decided by the Shareholders at their General Meeting. Likewise, the Board may propose the 
dismissal of a Director to the General Meeting of the Shareholders”.

The procedures and criteria to be followed in the case of dismissal shall be as established in the Spanish Corporations Law 
and the Regulations of the Companies Registry.

In accordance with article 22.2 of the Regulations of the Board of Directors, “Directors shall offer their resignation to the 
Board of Directors and, where the same may see fit, formalise the same, in any event subject to a report by the Appo-
intments and Remuneration Committee, in the following cases:

a) In the case of Non-Executive Nominee Directors, where the same or the shareholder they represent may cease to 
hold a significant, stable interest in the Company, or where the shareholder may revoke the representation.

b) In the case of Executive Directors, where the Board may see fit.

c) In the case of Non-Executive Directors, where the same may be appointed to executive office in the Company or 
in any of the Group companies.

d) In the case of Independent Directors, where for any reason the same may cease to meet any of the conditions 
enumerated in articles 7.4 and 7.5 of these Regulations, resulting in incompatibility with the office of Independent 
Director.

e) Where Directors may be affected by any of the circumstances of incompatibility or bans established in prevailing 
legislation, in the Articles of Association or in these Regulations.

f) When Directors are indicted for any alleged offence or are subject to disciplinary proceedings brought by the re-
gulatory authorities with regard to any serious or very serious offence.

g) When Directors reach the age of 70 years. The Chairman, the Deputy Chairman, the Chief Executive Officers, the 
Secretary and the Deputy Secretary of the Board shall leave office at the age of 65 years, although they may con-
tinue as Directors. Directors shall leave office at the first meeting of the Board of Directors to take place after the 
Annual General Meeting of the Shareholders at which the financial statements for the year in which the Director 
in question reaches the aforementioned age are approved.

h) When Directors leave the executive posts with which their appointment to the office of Director was associated.
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i) When they may be seriously admonished by the Audit and Compliance Committee or sanctioned for any serious 
offence by any public authority as a consequence of failure to comply with their obligations as Directors.

j) When their permanence as Directors might jeopardise the interest of the Company, or where the reasons for which 
the Director was appointed may cease to apply”.

 Regulations applicable to the amendment of the Articles of Association

The amendment of the Articles of Association of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. shall be governed by the 
provisions of Royal Legislative Decree 1564/1998, of 22 December, by which the consolidated text of the Corporations Law 
was approved. Such amendment shall not require any qualified majority other than such as may be established by Law.

Articles 6 of the Regulations of the General Meeting of the Shareholders establishes the amendment of the Articles of As-
sociation as the competence of that body.

14. powers oF THe memBers oF THe BoarD oF DireCTors

At its meeting of 25 May 2007 the Board of Directors of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. unanimously resol-
ved, subject to the favourable report of the Appointments and Remuneration Committee, to appoint the Chairman of the 
Board of Directors, Mr. Guillermo Ulacia Arnaiz, as the Chief Executive Officer of the Company, and to delegate to the same 
all of the powers corresponding to the Board of Directors in accordance with the Law and the Articles of Association, except 
such as may not be delegated. This appointment was accepted by Mr. Ulacia at the same meeting.

Power related with the possibility of issuing or buying back shares

At the date of approval of this Report, the authorisation given by the Annual General Meeting of the Shareholders held 
on 25 May 2007 by virtue of which the Board of Directors is permitted to acquire treasury shares remains in effect. The 
resolution adopted by the aforementioned General Meeting on point six of the Agenda is transcribed below:

“Expressly to authorise the Board of Directors, in accordance with Article 75 of the consolidated text of the Spanish Cor-
porations Law, to proceed with the derivative acquisition of shares of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. under 
the following conditions:

a.- The acquisitions may be made either directly by GAMESA CORPORACIÓN TECNOLÓGICA, S.A. or indirectly via 
subsidiaries.

b.- The acquisitions of shares, which shall be fully paid-up and free of charges and/or liens shall be made via purchase 
and sale transactions, swaps or in any other manner permitted by Law.

c.- The acquisitions may be made at any time up to the maximum amount permitted by Law, such that treasury 
shares, including those already held by the Company, do not exceed 5% of share capital. 

d.- The minimum price for the shares shall be their par value and the maximum price shall not be more than 5% 
above the quoted price at the date of acquisition.

e.- A restricted reserve may be recorded on the liability side of the Company’s balance sheet equal to the amount 
of the treasury shares included as assets. This reserve shall be maintained until such time as the shares may be 
disposed of or redeemed.

f.- The shares acquired may subsequently be disposed of under the terms and conditions freely established.

g.- This authorisation is granted for a maximum period of 18 months, and it expressly revokes the authorisation 
granted by the Annual General Meeting of the Shareholders of the Company held on 25 May 2006 with regard to 
the unused part of the same. 

For the purposes of paragraph 2, section 1 of Article 75 of the consolidated text of the Spanish Corporations Law, the Gene-
ral Meeting of the Shareholders expressly authorises the acquisition of shares of the Company by any of the subsequently 
under the terms and conditions established in this resolution.

Finally, and pursuant to the last paragraph, section 1 of Article 75 of the consolidated text of the Spanish Corporations Law 
(in the wording established by Law 55/1999, or 29 December), it is hereby established that the shares acquired by virtue of 
this authorisation may be used by the Company, inter alia, for transfer to employees or directors of the Company either di-
rectly or as a consequence of the exercise of the rights, whether options or any others included in Incentive Plans, of which 
the same may be the holders and/or beneficiaries, pursuant to the pertinent legal, statutory or regulatory provisions.”
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15. siGniFiCanT resolUTions THaT miGHT Be moDiFieD or TerminaTeD in THe eVenT oF 
a CHanGe oF ConTrol

            4  2005 Share options plan.

16. aGreemenTs BeTween THe CompanY, THe DireCTors, eXeCUTiVes or emploYees pro-
ViDinG For seVeranCe paYmenTs on THe TerminaTion oF relaTions wiTH THe Com-
panY DUe To TakeoVer

The Chief Executive Officer and certain members of the GAMESA Group’s management team are contractually entitled 
to receive financial compensation in the event of the termination of relations on grounds attributable to GAMESA, and in 
certain cases due to the occurrence of objective circumstances, such as a change of control.  The financial compensation 
agreed in relation to such termination consists, in general terms, of the payment of fixed and variable remuneration corres-
ponding to different periods depending on the personal and professional circumstances of the officer concerned, and the 
time at which the contract was signed.
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ANNEX 1

ANNUAL CORPORATE GOVERNANCE REPORT

LISTED CORPORATIONS

ISSUER’S IDENTIFICATION DETAILS

DATE OF FINANCIAL YEAR END: 12-31-2007

T.I.N.: A01011253

Trade Name:

GAMESA CORPORACIÓN TECNOLÓGICA, S.A.
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A. OWNERSHIP STRUCTURE

A.1

Complete the following table on the company’s share capital:

Date of last modification Share capital (€) Number of shares Number of voting 
   rights

05-28-2004 41,360,983.68 243,299,904 243,299,904

Indicate whether there are different classes of shares having different rights associated to them:

Yes -     No X

Class Number Par Value Number of voting Other rights 
 of shares  rights

    

 

A.2

Provide details of direct and indirect holders of significant shareholdings in your company at the end of the 
financial year, excluding directors:

Name or trade name Number of direct Number of indirect  % of total voting 
of significant shareholder voting rights voting rights (*) rights

CHASE NOMINEES LTD. 9.985 0.000 9.985

IBERDROLA, S.A. 19.250 0.000 19.250

LOLLAND, S.A.  0.000 5.000 5.000

CORPORACIÓN IBV PARTICIPACIONES 
EMPRESARIALES, S.A. 0.001 9.249 9.250

ARTISAN PARTNERS 
LIMITED PARTNERSHIP 0.000 3.190 3.190

(*) Through:
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Name or trade name Number of direct % of total 
of direct holder of shares voting rights voting rights

CASA GRANDE DE CARTAGENA, S.L. 5.000 5.000

CORPORACIÓN IBV, SERVICIOS Y TECNOLOGÍAS, S.A. 9.249 9.249

FIFTH THIRD 0.016 0.016

THE BANK OF NEW YORK 0.023 0.023

CIBC MELLON 0.036 0.036

INVESTORS BANK AND TRUST 0.034 0.034

J.P. MORGAN CHASE & CO. 0.114 0.114

STATE STREET NOMINEES LIMITED 2.411 2.411

MELLON TRUST 0.399 0.399

NORTHERN TRUST COMPANY (AVFC) 0.143 0.143

FIDELITY FUNDS 0.014 0.014

State the most significant changes in shareholding structure during the financial year:

Shareholder’s name Date of operation Description of operation 
or trade name

FRANKLIN RESOURCES, INC January Reduced its shareholding from 7.91% 
  to below 5%

AMBER CAPITAL LP 04/9/2007 Reduced its shareholding by 0.247% 
  to 4.854%

IBERDROLA, S.A. 06/22/2007 Acquired an additional 1% to reach  
  18.0%

CORPORACIÓN IBV 06/22/2007 Reduced its share- 
PARTICIPACIONES EMPRESARIALES, S.A.  holding by 2% to 12.78%

IBERDROLA, S.A. 10/4/2007 Acquired an additional 0.25% 
  to reach 18.25%

CORPORACIÓN IBV PARTICIPACIONES 10/4/2007 Reduced its share-holding by 
EMPRESARIALES, S.A.  1% to 11.78%

IBERDROLA, S.A. 12/28/2007 Acquired an additional 1% to 
  reach 19.25%

CORPORACIÓN IBV 12/28/2007 Reduced its shareholding by 2.53% 
PARTICIPACIONES EMPRESARIALES, S.A.  to 9.25%

See note (A.2) in section G contained herein.
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A.3

 Complete the following tables on the members of the Company’s Board of Directors who hold voting rights 
through shares in the Company:

Name or trade name Number of direct Number of indirect % of total 
of the director voting rights  voting rights (*) voting rights

Arregui Ciarsolo, Juan Luis 0 1,131,030 0.465%

Bergareche Busquet, Santiago 3,850 0 0.000%

Calvet Spinatsch, Jorge 100 0 0.000%

Carvajal Argüelles, Juan 0 0 0.000%

Corporación IBV, Servicios y Tecnologías, S.A. 22,503,574 0 9.249%

Fernández Martínez, Pascual 30 0 0.000%

Rodríguez-Quiroga Menéndez, Carlos 300 0 0.000%

Ulacia Arnaiz, Guillermo 100 0 0.000%

Vázquez Egusquiza, José María 0 0 0.000%

Velasco Gómez, Pedro 500 0 0.000%

(*) Through:

Name or trade name of Number of direct % of total 
direct holder of shares voting rights voting rights

RETOS OPERATIVOS XXI, S.L. 1,131,030 0.465%

% of voting rights in the hands of  the Board of Directors 9.714%

Complete the following tables on the members of the Company’s Board of Directors holding stock option rights in the 
Company:

Name or Number of Number of Number of % of total 
trade name direct stock indirect stock equivalent voting rights 
of the director option rights option rights shares 

    

See note (A.3) in section G contained herein.
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A.4

State details of any family, commercial, contractual or corporate relationships existing between the holders 
of significant shareholdings in as far as they are known by the company, except those which are scarcely 
relevant or arise from the normal course of business:

Name or trade name Type of relationship Brief description 
of related shareholders

IBERDROLA, S.A. and CORPORACIÓN IBV, Corporate IBERDROLA, S.A. shares a 50% stake with BBVA in  
PARTICIPACIONES EMPRESARIALES, S.A.  the company CORPORACIÓN IBV, PARTICIPACIONES 
  EMPRESARIALES, S.A., which holds a 100% stake in  
  CORPORACIÓN IBV, SERVICIOS Y TECNOLOGÍAS,  
  S.A.  The latter in turn holds the industrial portfolio  
  jointly managed by both. Among its main sharehol- 
  dings, it is worth highlighting the 9.250% stake it  
  holds in the listed company GAMESA CORPORACIÓN 
  TECNOLÓGICA, S.A.

See note (A.4) in section G contained herein.

A.5 

State details of any family, commercial, contractual or corporate relationships existing between the holders 
of significant shareholdings and the company and/or its group, except those which are scarcely relevant or 
arise from the normal course of business:

Name or trade name of related shareholders Type of relationship Brief description

IBERDROLA, S.A. CONTRACTUAL SEE SECTION C.2

A.6 

State if the company has been notified of any shareholders’ agreements affecting it pursuant to the provi-
sions set forth in Article 112 of the Securities Market Law (Ley del Mercado de Valores, LMV). If so, describe 
them briefly and list the shareholders bound by the agreement: 

Yes -     No X

Parties to the shareholders’ agreement % of share capital affected Brief description of the agreement

  

State whether the company is aware of any concerted actions among its shareholders. If so, provide brief details: 

Yes -     No X

Parties to concerted action % of share capital affected Brief description of the concerted action

  

Should any amendment or breach of the aforementioned agreements or concerted actions have come about during the 
financial year, indicate them expressly:
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A.7 

State whether there are any individuals or legal persons that exercise control over the company pursuant to 
Article 4 of the Securities Market Law (Ley del Mercado de Valores, LMV) If so, identify them:

Yes -     No X

Name or trade name

  

Comments

A.8 

Complete the following tables on the company’s treasury stock:

At the end of the financial year:

Number of shares held directly Number of shares held indirectly (*) % total of share capital

2,054,520  0.84%

(*) Through:

Name or trade name of direct holder of shares Number of shares held directly

 

Total: 

 

Provide details of any significant changes that have taken place during the financial year pursuant to Royal Decree 
1362/2007:

Date of disclosure Total number of Total number of indirect % total of 
 direct shares acquired shares acquired share capital

Gains / (Losses) on treasury stock divested during the period 0
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A.9.

 Provide details on the conditions and term of the mandate in force, so that the Board of Directors may 
acquire and transfer treasury stock.

On the date this report was approved, the authorization granted by the Company’s General Shareholders’ Meeting held 
on May 25, 2007 empowering the Board of Directors to acquire treasury stock was in effect. A literal transcription of the 
resolution adopted by the aforementioned Meeting for the sixth item on the Agenda appears below:

“To expressly authorize the Board of Directors pursuant to the provisions set forth in Article 75 of the prevailing Revised 
Text of the Corporations Law (Texto Refundido de la Ley de Sociedades Anónimas) to carry out the derivative acquisition 
of shares in GAMESA CORPORACIÓN TECNOLÓGICA, S.A. under the following conditions:

a.- The acquisitions may be made directly by GAMESA CORPORACIÓN TECNOLÓGICA, S.A. or indirectly through its subsi-
diaries.

b.- The acquisition of shares, which should be fully paid up and free from any charges and/or encumbrances, shall be made 
through  purchases, swaps or any other kind of operations permitted by the Law.

c.- Such acquisitions may be made at any time up to the maximum amount set forth by the Law, which shall not exceed 
5% of the Company’s share capital counting the shares it already holds. 

d.- The shares’ minimum price shall be their par value and their maximum price may not exceed their list price on the date 
of acquisition by 5%.

e.- That an unavailable reserve may be allocated on the Liabilities side of the Company’s Balance equivalent to the amount 
of treasury stock entered in its Assets. This reserve shall be maintained as long as the shares are not divested or depre-
ciated.

f.- The shares thus acquired may subsequently be transferred under the conditions that may be freely set.

g.- This authorization is granted for a maximum period of 18 months and expressly repeals the unused part of the autho-
rization granted by the Company’s General Shareholders’ Meeting held on May 25, 2006. 

For the purposes set forth in paragraph 2, number 1, Article 75 of the Revised Text of the Corporations Law (Texto Re-
fundido de la Ley de Sociedades Anónimas), to expressly authorize the acquisition of the Company’s shares by any of the 
company’s subsidiaries under the same terms arising hereof.

Lastly and concerning the provisions set forth in the last paragraph of point 1, Article 75 of the Revised Text of the Corpo-
rations Law in its wording given by Law 55/1999 of 29 December, it is hereby indicated that any shares acquired by virtue 
of this authorization may be destined by the Company, among other ends, to the Company’s employees or administrators 
either directly or as a result of exercising stock option or other rights as set forth in Incentive Plans of which they may be 
the holders and/or beneficiaries pursuant to the Law, bylaws and regulations.

A.10 

State any legal or bylaw constraints on exercising voting rights, as well as any legal constrains on the acqui-
sition or transfer of shareholdings.

State whether there are any legal constraints on exercising voting rights.

Yes -     No X
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Maximum percentage of voting rights that a shareholder may exercise due to legal constraints 

State whether there are any bylaw constraints on exercising voting rights.

Yes -     No X

Maximum percentage of voting rights that a shareholder may exercise due to bylaw constraints 

Description of legal and bylaw constraints on exercising voting rights

State whether there are any legal constraints on the acquisition or transfer of shareholdings.

Yes -     No X

Describe any legal constraints on the acquisition or transfer of shareholdings

A.11

 State whether the General Shareholders’ Meeting has resolved to adopt any measures to neutralize takeover 
bids pursuant to the provisions set forth in Law 6/2007.

Yes -     No X

If so, explain the measures approved and the terms under which the constraints would turn out to be ineffectual.

 

B.  STRUCTURE OF THE COMPANY’S MANAGEMENT

B.1

Board of Directors

B.1.1 

State the maximum and minimum number of directors set forth by the bylaws:

Maximum number of directors 15

Minimum number of directors 3
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B.1.2 

Complete the following table with details on the Board Members:

Name or trade Represented by Office in Date of first Date of last Procedure of 
name of the  the Board appointment appointment appointment

Ulacia Arnaiz,  Chairman 12-13-2005 05-25-2007 General Share- 
Guillermo  and CEO   holders’ Meeting

Calvet Spinatsch,   Deputy 10-07-2005 05-25-2007 Generals Share- 
Jorge  Chairman   holders’ Meeting

Arregui Ciarsolo,  Director 01-28-1976 05-25-2007 General Share- 
Juan Luis     holders’ Meeting

Bergareche Busquet,  Director 11-02-2005 05-25-2007 General Share- 
Santiago      holders’ Meeting

Carvajal Argüelles,  Director 05-25-2007 05-25-2007 General Share- 
Juan     holders’ Meeting

Corporación IBV, Arrieta Durana, Director 12-20-2004 05-25-2007 General Share- 
Servicios y Tecnolo- Luis Ramón    holders’ Meeting 
gías, S.A

Fernández Martínez,  Director 05-25-2007 05-25-2007 General Share- 
Pascual     holders’ Meeting

Vázquez Egusquiza,  Director 05-25-2007 05-25-2007 General Share- 
José María     holders’ Meeting

Velasco Gómez,  Director 11-16-2007 11-16-2007 Board of Directors- 
Pedro     Cooptation

Rodríguez-Quiroga  Director and 09-27-2001 05-25-2007 General Share- 
Menéndez, Carlos  Secretary to the Board   holders’ Meeting

Total Number of Directors 10

State the directors who left the Board of Directors during the period:

Name or trade Status of director at the moment Date of 
name of director of relinquishing office leaving office

Arrieta Durana, Luis Ramón Non-executive director representing a significant shareholder 05-25-2007

Corporación IBV, Participaciones 
Empresariales, S.A. Non-executive director representing a significant shareholder 05-25-2007

Fernández-Lerga Garralda, Carlos Non-executive director representing a significant shareholder 05-25-2007

Madina Loidi, José Non-Executive Independent 05-25-2007

Del Valle-Iturriaga Miranda, Rafael Non-executive director representing a significant shareholder 11-16-2007
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B.1.3

 Complete the following table on the Board Members and their status:

EXECUTIVE DIRECTORS

Director’s name Committee that proposed Office held in the 
or trade name his/her appointment company’s organization chart

Ulacia Arnaiz, Guillermo Appointments and Chairman and CEO 
 Remuneration Committee

Rodríguez-Quiroga Menéndez, Carlos Appointments and Secretary to the Board and Director 
 Remuneration Committee

Total number of executive directors 2

% total of the Board 20%

NON-EXECUTIVE DIRECTORS REPRESENTING SIGNIFICANT SHAREHOLDERS

Director’s name Committee that proposed Name or trade name of the significant 
or trade name his/her appointment shareholder he/she represents or has 
  put forward his/her appointment

Arregui Ciarsolo, Appointments and Remuneration IBERDROLA, S.A. 
Juan Luis Committee 

Velasco Gómez, Pedro Appointments and Remuneration IBERDROLA, S.A. 
 Committee

Corporación IBV, Appointments and Remuneration CORPORACIÓN IBV,  
Servicios y Tecnologías, S.A. Committee SERVICIOS Y TECNOLOGÍAS, S.A.

Total number of directors representing significant shareholders 3

% total of the Board 30%

NON-EXECUTIVE INDEPENDENT DIRECTORS

Name or trade of director Background

Bergareche Busquet,  Santiago Born in Bilbao, Biscay. He holds the offices of Member of the Board of Directors 
 and of the Auditing Committee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

 He holds degrees in Law and Economics from the University of Deusto.

 He is currently the Deputy Chairman of Grupo Ferrovial, S.A. (since January 
 25, 2002) and a Director (since February 23, 1999) and member of its Executive 
 Committee, as well as the Chairman of Dinamia Capital Privado SCR, S.A. (since 
 December 12, 2002) and a Director and member of the Executive Committee of  
 Vocento.
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 He was the General Manager of BBVA, the Chairman of Metrovacesa, Chairman 
 of Agroman and CEO of Grupo Ferrovial.

Calvet Spinatsch, Jorge Born in Madrid. Holds the offices of Deputy Chairman of the Board of Directors 
  and Chairman of the Auditing and Compliance Committee of GAMESA CORPO- 
 RACIÓN TECNOLÓGICA, S.A.

 He holds degrees in Law and Business Administration (ICADE), having completed 
  his training at New York University, where he was granted a Master in Finance.

 His professional career has mainly taken place in the commercial banking sector 
 and he has held positions at institutions like UBS WARBURG, where he was the 
 CEO and Country Head of the UBS Group in Spain. He has also held the offices of 
 CEO of UBS WARBURG, S.V., Chairman and CEO of UBS España, S.A., was a 
 member of Ibersuiza’s Investment Committee, and the Chairman of Inova, S.A. 
 (1995-2001).

 Between 2001 and 2005, he was the Chairman of Fortis Bank for Spain and Por- 
 tugal, the Managing Director of Beta Capital MeesPierson and a member of the 
 Fortis Management Board.

 He has likewise formed part of other Boards of Directors such as those of Prensa 
 Española, S.A. (1998-2002), Antena 3TV (1998-2003), T-Systems España (2001- 
 2004), TESA (Talleres de Editores, S.A.) and France Telecom España, S.A.

Carvajal Argüelles, Juan Born in Madrid. He currently holds the position of director in the Board of Direc- 
 tors of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

 He holds degrees in Law and Economics from the ICADE (Universidad Pontificia 
 de Comillas) and completed his education at the INSEAD (Fontainebleau), where 
 he did an MBA.

 His professional career has mainly taken place in the financial sector. He started 
 working in Corporate Banking as an Account Manager in Banco Bilbao Vizcaya’s 
 London office. He joined Schroder Ventures (Madrid) in 1991, firstly as an Inves- 
 tment Executive (1991-1993) and subsequently as the Investment Manager 
 (1993-1995). He then went on to become a Partner from 1995 to 1997.

 He joined Espiga Capital Gestión, S.G.E.C.R., S.A. as a founder partner in 1998 
 and, since then, represents or has represented it on the Boards of Directors of 
 Grupo Pool, 2003, Iberchem, Sedal, Tecresa, Industrial Veterinaria, Lekue, Ama- 
 deo Farrel and Damel.

 He is the General Managing Director of Espiga Capital Gestión, S.G.E.C.R., S.A., 
 a Director of Gesalcala, S.G.I.I.C., S.A. and a member of Abante Asesores’   
 Advisory Board.

Vázquez Egusquiza, José María Born in Bilbao, Biscay. He currently holds the position of director in the Board of 
 Directors of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

 He holds degrees in Industrial Metallurgy and Business Studies from the Uni-
versidad del País Vasco and completed his studies doing several Masters in the 
United States and Sweden.

His professional career has mainly taken place in the metallurgical sector. It be-
gan in Babcock & Wilcox, S.A. as a materials and welding engineer in the valve 
department for nuclear power plants.  He then went on to hold management 
positions in different business groups in the Basque Country dedicated to the 
metallurgical, machine tools, shipping and building sectors.

He currently holds the offices of Chairman of the Biscay Business Confederation 
(Confederación Empresarial de Bizkaia - CEBEK), Chairman of Construcciones 
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Sobrino, S.A. (parent company in the Basque Country of Grupo Obrascon Huarte 
y Laín, S.A.), member of the Board of Directors of GIROA (Grupo Dalkia), Direc-
tor of the Bilbao Port Authority and member of the Board of Governors of the 
Guipuzcoa Technical Studies and Research Center (Centro de Estudios e Investi-
gaciones Técnicas de Gipuzkoa – CEIT), among others.

He has also held the positions, among others, of Chairman of CONFEBASK’s 
Industrial Policy Committee, was a member of the Management Board of the 
Spanish Confederation of Business Organizations (Confederación Española de 
Organizaciones Empresariales – CEOE), Chairman of the CEOE’s Business Board 
for the Information Society, Director of the Biscay Industrial Design Centre (Cen-
tro de Diseño Industrial de Bizkaia), a member of the Executive Committee of 
the Spanish Association for the Development of Welding and a member of the 
SEOPAN Management Board.

He has been deeply involved in teaching and awareness raising activities.

Total number of independent directors 4

% total of the Board 40%

OTHER NON-EXECUTIVE DIRECTORS

Director’s name or trade name Committee that proposed his/her appointment

Fernández Martinez, Pascual Appointments and Remuneration Committee

Total number of other non-executive directors 1

% total of the Board 10%

State the reasons why they cannot be considered as directors representing significant shareholders or independent direc-
tors and their links, either with the company, its management staff or its shareholders. 

Name or trade name Reasons Company, management staff 
of the director  member or shareholder with 
  whom he/she is linked

Fernández Martínez, Pascual Up to the moment of his appointment  CORPORACIÓN IBV, PARTICIPACIONES 
 as a director of the Gamesa Board on  EMPRESARIALES, S.A. 
 May 25, 2007, he was the individual  
 responsible for representing Corporación  
 IBV, Participaciones Empresariales, S.A. 
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State any changes that have come about during the period regarding the type of each director:

Name or trade name Date of change Former classification Current classification 
of the director

Rodríguez-Quiroga Menéndez, Carlos 05-25-2007 Non-Executive Independent Executive

See note (B.1.3) in section G contained herein.

 

B.1.4 

State the reasons, if any, for the appointment of directors representing significant shareholders at the 
proposal of shareholders whose stake is below 5% of share capital:

Name or trade name of significant shareholder Reason

 

State if any formal requests have been rejected for a presence on the Board made by shareholders whose stake is equi-
valent to or greater than that of other shareholders who have had directors to represent them appointed. If so, explain 
the reasons why such requests have been rejected:

Yes -     No X

Name or trade name of significant shareholder Explanation

 

B.1.5  

State if any director has relinquished office before the end of his/her term of office, whether he/she has 
explained the reasons for doing so and how he/she has notified the Board.  If he/she has done so in writing 
to the whole Board, explain the reasons he/she has given below: 

Name of director Reason for relinquishing office

Del Valle-Iturriaga Miranda, Rafael Professional reasons
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B.1.6 

State, if any, the powers of attorney granted to the CEO(s).

Name or trade name of the director Brief description

Ulacia Arnaiz, Guillermo GAMESA CORPORACIÓN TECNOLÓGICA S.A.’s Board of Directors unanimously 
 resolved to appoint the Chairman of the Board, Mr. Guillermo Ulacia Arnaiz, as 
 the Company’s CEO at its meeting held on May 25, 2007 and delegated all the 
 powers that correspond to the Board of Directors to him pursuant to the Law 
 and the Corporate Bylaws, apart from those that cannot be delegated. Mr. 
 Ulacia accepted the appointment at the same meeting.

 

B.1.7

 Name the board members, if any, who hold positions as administrators or managers in other companies 
forming part of the listed company’s group:

Name or trade name Trade name of the company Office 
of the director belonging to the group

Ulacia Arnaiz, Guillermo GAMESA SOLAR, S.A.U. Individual representing the Single  
  Administrator, GAMESA ENERGÍA, S.A.U.

 GAMESA TECHNOLOGY CORPORATION, Inc. Director

See note (B.1.7) in section G contained herein.

B.1.8 

 Name any directors of your company who are known by your company to be members of the board of other 
companies listed on official Spanish stock markets other than companies in your group:

 

Name or trade name of the director Trade name of the listed company Office

Arregui Ciarsolo, Juan Luis IBERDROLA, S.A. Deputy Chairman

 GRUPO EMPRESARIAL ENCE, S.A. Chairman

Bergareche Busquet, Santiago GRUPO FERROVIAL, S.A. Deputy Chairman

 VOCENTO, S.A. Director

 DINAMIA CAPITAL PRIVADO, SCR, S.A. Chairman

Fernández Martínez, Pascual GRUPO EMPRESARIAL ENCE, S.A. Director

See note (B.1.8) in section G contained herein.
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B.1.9  

State and, if necessary, explain whether the company has laid down any rules concerning the number of 
boards in which its directors may sit:

Yes -     No X

Explanation of the rules

 

B.1.10  

Concerning recommendation number 8 of the Unified Code, state the company’s overall policies and strate-
gies that the Board as a whole has reserved for its approval: 

 Yes No

The investment and financing policy X 

Defining the group of companies’ structure X 

The corporate governance policy X 

The corporate social responsibility policy X 

The strategic or business plan, as well as annual management targets and budget X 

The senior management remuneration and performance assessment policy  X 

The risk control and management policy, as well as the regular monitoring of  
internal information and control systems X 

The dividend policy, as well as the treasury stock policy and, in particular, its constraints. X 

See note (B.1.10) in section G contained herein.

B.1.11 

Complete the following tables on the directors’ total remuneration during the financial year:

a) Remuneration from the reporting company:      

Remuneration item Figure in thousands euros

Fixed remuneration 742

Variable remuneration 300

Allowances 987

Bylaw items 153

Stock options and/or other financial instruments 

Others 

TOTAL: 2,182
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Other Benefits Figure in thousands euros

Advances 

Loans granted 

Pension Schemes and Funds: Contributions 

Pension Schemes and Funds: Liabilities contracted 

Life insurance premiums 26

Guarantees extended by the company to directors 

b)   Remuneration earned by the company’s directors from other boards of directors and/or as senior exe-
cutives of group companies:            

Remuneration item Figure in thousands euros

Fixed remuneration 

Variable remuneration 

Allowances 

Bylaw items 

Stock options and/or other financial instruments 

Others 

TOTAL: 

Other Benefits Figure in thousands euros

Advances 

Loans granted 

Pension Schemes and Funds: Contributions 

Pension Schemes and Funds: Liabilities contracted 

Life insurance premiums 

Guarantees extended by the company to directors 

c) Total remuneration by type of director:

Type of director From company From group

Executive directors 1,110 

Non-executive directors representing significant shareholders 448 

Non-executive independent directors 541 

Other non-executive directors 109 

Total 2,208 
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d) Remuneration in relation to profits attributed to the parent company:

Directors’ total remuneration (in thousands euros) 2,208

Total directors’ remuneration/profits attributed to parent company (expressed in%) 1%

See note (B.1.11) in section G contained herein.

B.1.12 

Identify the members of senior management who are not simultaneously executive directors, and state the 
total remuneration due to them during the financial year:

 

Name or trade name Office

Cortajarena Manchado, José Antonio Chief Legal Counsel

Zarza Yabar, Félix Manager of Internal Auditing

Perea Sáenz de Buruaga, Javier General Manager of Marketing, Sales and Services

Monzón Arribas, Teodoro General Manager of the Promotion and Sale of Wind Farms

Fernández de Velasco Muñoz, César General Manager of Operations

Giménez Sainz de la Maza, Iñigo General Manager of Management Control

Malumbres García, José Antonio General Manager of Technology

Berreteaga Lejarza, Juan Antonio General Manager of Solar Products

Fernández Martín del Campo, Juana María Corporate Manager of Human Resources

Total senior management remuneration (in thousands euros) 2,134

See note (B.1.12) in section G contained herein.

B.1.13 

State in general terms if guarantee or golden handshake clauses exist in favor of the company’s or its 
group’s senior management members in the event of dismissal or changes of control, including executive 
directors. State whether such agreements have been notified to and/or approved by the governing bodies 
of the company or of its group:

Number of beneficiaries 9

 Board of Directors General Shareholders’ Meeting

Body authorizing the clauses X 

 YES NO

Is the General Shareholders’ meeting informed about the clauses? X
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B.1.14  

Describe the process for setting board members’ remuneration and cite the relevant clauses of the bylaws.

Process for setting the remuneration of members of the Board of Directors and the Bylaw clauses

Pursuant to Article 15.4.d) of the Board of Directors Regulations, the Appointments and Remuneration Committee is res-
ponsible for proposing to the Board of Directors the “system and amount of the Board Members annual remuneration”.

According to the provisions set forth in Article 26 of the Board of Directors Regulations, the Board “shall be entitled to 
obtain the remuneration set pursuant to the Bylaw’s provisions” and that said body shall “determine the way and amounts 
in which the remuneration thus set shall be distributed among its members in each financial year, which may be done on 
an individual basis”.

Pursuant to the provisions set forth in Article 25 of the GAMESA CORPORACIÓN TECNOLÓGICA, S.A. Bylaws, “the Company 
shall allocate as an expense an amount equivalent to up to 3% of the year’s profits to remunerate the members of the 
Board of Directors. Such allocation up to a maximum of 3% may only be effectuated once the amounts set forth in the 
Corporations Law (Ley de Sociedades Anónimas) have been covered. The Board itself may resolve to reduce the aforemen-
tioned amount in any financial years it may deem appropriate to do so.

The members of the Board of Directors shall additionally receive a fixed annual remuneration, including any contributions 
made to Social Welfare schemes as regards Pensions and/or life insurance policy payments. The Board of Directors shall 
be entitled to set the amount for each of the Board members.

The total amount for both kinds of remuneration (profit-related remuneration and fixed remuneration) may not together 
exceed the amount that would result from applying three per cent (3%) to the year’s profits.

Such remuneration does not necessarily have to be the same for all Board members. In keeping with the foregoing, the 
Board of Directors shall adopt the appropriate resolutions to distribute among its members the aforementioned remunera-
tion in accordance with the criteria and in the way it may see fit.

Board members shall likewise be entitled to receive allowances for their dedication and attendance at Board meetings, 
along with compensation for travel, accommodation and similar expenses which they may incur. The setting of these items 
shall be agreed upon by the Board of Directors.”

In addition and independently of the remuneration referred to in the preceding paragraphs, Article 25 of the GAMESA 
CORPORACIÓN TECNOLÓGICA, S.A. Bylaws sets forth the possibility of “setting up remuneration schemes referenced to 
the shares’ list price or that entail the handing over of shares and/or stock option rights to directors. 

The application of such remuneration schemes shall be agreed upon by the General Shareholders’ Meeting, which shall set 
the share price to be taken as a reference, the number of shares to be handed out to Directors, the price of exercising the 
option rights, the term of these remuneration schemes, along with any other conditions it may deem appropriate. Likewise 
and after any legal requirements have been met, similar remuneration schemes may be set up for management and non-
management staff of the Company and its subsidiaries”.
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Article 25 of the GAMESA CORPORACIÓN TECNOLÓGICA, S.A. bylaws additionally sets forth that the aforementioned kinds 
of remuneration “are compatible with and independent of salaries, remuneration, compensation, pensions, contributions 
to social welfare schemes, life insurance, the handover of shares or stock options, or any kind of general or individual 
compensation for any Board Members performing executive functions, whatever the nature of their relationship with the 
Company may be, whether it be an employment relationship –a normal or special senior management relationship–, a 
mercantile relationship or the provision of services. Such relationships shall be compatible with the condition of being a 
member of the Board of Directors.

The Company may take out third party liability insurance for its Directors”.

State whether the Board as a whole has reserved the approval of the following decisions for itself:

 Yes No

At the proposal of the company’s chief executive, appointing and relieving 
senior managers of office, along with their compensation clauses. X

Directors’ remuneration, as well as any additional remuneration for 
executive directors due to their executive functions and other conditions 
that their contracts must comply with. X 

See note (B.1.14) in section G contained herein.

B.1.15 

State whether the Board of Directors approves a detailed remuneration policy and specify the matters on 
which it takes decisions:

Yes X     No -

 Yes No

Amount of fixed items with a breakdown, should it be the case, of allowances 
for taking part in Board and Committee Meetings and an estimate of the fixed  
annual remuneration from which these arise X 

Variable remuneration items X 

Main features of social welfare schemes, along with an estimation of their  
amount or annual equivalent cost X 

Conditions which the contracts of any individuals performing senior management  
functions as executive directors must comply with, among which they will be included X 

B.1.16 

State whether the Board brings a report on the directors’ remuneration policy before the General Sha-
reholders’ Meeting’s for its approval as a separate item on the agenda. If so, explain the aspects of the 
aforementioned report on the remuneration policy approved by the Board for the coming years, the most 
significant changes made to such policies compared to the policy applied during the financial year and an 
overall summary of how the remuneration policy was applied during the financial year. Provide details on 
the role played by the Remuneration Committee, whether external advice has been used and identify any 
external consultants that have provided such advice:
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Yes -     No X

Matters on which the remuneration policy report takes a stance

Role played by the Remuneration Committee

 Yes No

Has external advice been used?  

Identity of the external consultants 

B.1.17 

Indicate any directors who are also simultaneously board members, executives or employees of companies 
owning significant shareholdings in the listed company and/or in companies belonging to its group:

Name or trade name Trade name of Office 
of the director significant shareholder

Arregui Ciarsolo, IBERDROLA, S.A. Deputy Chairman, Member of the Executive Committee 
Juan Luis  and of the Appointments and Remuneration Committee

Velasco Gómez, CORPORACIÓN IBV,  
Pedro PARTICIPACIONES 
 EMPRESARIALES, S.A. Director

 IBERDROLA, S.A. Manager of Non-Energy Businesses and Assets

Provide details of any relevant relationships of the members of the Board of Directors, other than the ones described in the 
preceding paragraph, which link them to significant shareholders and/or companies belonging to your group:

  

Name or trade name Name or trade name Describe relationship 
of the linked director of the linked significant shareholder

Fernández Martínez, Pascual CORPORACIÓN IBV, PARTICIPACIONES Up to the moment of his appointment 
 EMPRESARIALES, S.A. as a director of the Gamesa Board on 
  May 25, 2007, he was the individual  
  responsible for representing Corpora- 
  ción IBV, Participaciones Empresariales, S.A.

Rodríguez-Quiroga IBERDROLA, S.A. Provision of legal counseling services 
Menéndez, Carlos  through a law firm
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B.1.18

 State whether any amendments to the Board regulations have come about during the financial year:

Yes X     No -

Description of amendments

By means of a resolution taken by GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Board of Directors on May 25, 2007 after 
having received a report from the Audit and Compliance Committee, section 1 of Article 14 and a section 1 of Article 15 
of the Board of Directors Regulations respectively dealing with the composition of the Audit and Compliance Committee 
and of the Appointments and Remuneration Committee were amended.  The aforementioned amendments reduced the 
number of members of these committees from four to three members.

Consequently, after the amendments indicated above, the texts of the aforementioned articles are worded as follows:

Article 14.1: “The Audit and Compliance Committee shall be comprised of three (3) Non-Executive Directors”.

Article 15.1: “The Audit and Compliance Committee shall be comprised of three (3) Non-Executive Directors”.

See note (B.1.18) in section G contained herein.

B.1.19 

Describe the procedures to appoint, reappoint, assess and dismiss directors. Specify the competent bodies, 
the formal steps to be taken and the criteria used in each of the procedures. 

Pursuant to Article 17 of the GAMESA CORPORACIÓN TECNOLÓGICA, S.A. Bylaws and Article 18 of the Board of Directors 
Regulations, the Members of the Board are “appointed by the General Shareholders’ Meeting”. However, “should vacancies 
arise during the term for which they were appointed, the Board may appoint the individuals to fill such vacancies from 
among the shareholders until the next General Shareholders’ Meeting is held” and always in accordance with the provisions 
contained in the Corporations Law (Ley de Sociedades Anónimas) and the Bylaws.

According to section 2, Article 18 of the Board of Directors Regulations “any proposals for the appointment of Directors the 
Board of Directors may bring before the General Shareholders’ Meeting for its consideration and any appointment decisions 
said body may take by virtue of the powers of cooptation legally attributed to it shall be preceded by the relevant report 
issued by the Appointments and Remuneration Committee.”  The Board may choose not to heed such report, in which case 
it shall have to justify the reasons for its action and record its reasons in the minutes.

Article 19 of the same Regulations additionally states that “the Board of Directors and the Appointments and Remuneration 
Committee shall make an effort within the sphere of their competencies to ensure that the proposal and appointment of 
candidates shall fall on individuals of renowned honorability, solvency, competence and experience. They shall take special 
care regarding the individuals called upon to fill the positions of Independent Directors.

In the case of Directors who are legal persons, the individual who represents them to exercise the functions of the position 
shall be subject to the conditions of honorability, solvency, competence and experience set forth in the preceding paragraph 
and shall be personally required as regards the Directors’ duties set forth in these Regulations.”

Concerning the reappointment of Directors, Article 20 of the Board of Directors Regulations sets forth that “any propo-
sals for the reappointment of Directors that the Board of Directors may resolve to bring before the General Shareholders’ 
Meeting shall have to comply with a formal assessment process, of which a report issued by the Appointments and Remu-
neration Committee shall form part”.
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The vacation of directorships is governed by Article 22 of the Board of Directors Regulations which sets forth that “Directors 
shall relinquish their office once the term for which they were appointed has elapsed, without prejudice to the possibility of 
their reappointment when the General Shareholders’ Meeting may so resolve. The Board may likewise propose a Director’s 
dismissal to the General Shareholders’ Meeting”.

The formal steps and criteria to be followed for the vacation of office shall be those set forth in the Corporations Law (Ley 
de Sociedades Anónimas) and in the Companies Registry Regulations (Reglamento del Registro Mercantil).

See note (B.1.19) in section G contained herein.

B.1.20 

State the circumstances in which directors are obliged to stand down.

According to Article 22.2 of the Board of Directors Regulations, “Directors shall place their position at the Board of Direc-
tors’ disposal and formally tender their resignation, if the Board sees fit after a report is issued by the Appointments and 
Remuneration Committee under the following circumstances:

a) Concerning Directors Representing Significant Shareholders, whenever these or the shareholder they represent cease 
being the holders of significant stable stakes in the Company, as well as whenever such shareholders withdraw their 
representation.

b) Concerning Executive Directors, whenever the Board may deem fit.

c) Concerning Non-Executive Directors, whenever they join the company’s management or the management of any of the 
Group’s companies.

d) Concerning Independent Directors, when for any other reason any of the circumstances set forth in Articles 7.4 and 7.5 
of these Regulations cease to exist, causing an incompatibility with the condition of being an Independent Director.

e)  Whenever they are involved in a conflict of interest or prohibition as set forth in prevailing legislation, the Bylaws or 
these Regulations.

f) Whenever they are brought to trial for a presumed crime or are involved in disciplinary proceedings for a serious or very 
serious offence investigated by the supervisory authorities.

g)  When they reach the age of 70 years. The Chairman, the Deputy Chairmen, the CEO, the Board Secretary and Deputy 
Secretary shall relinquish office at the age of 65, but may carry on as Directors. Standing down as a Director and from 
the position shall come about during the first Board of Directors’ Meeting held after the General Shareholders’ Meeting in 
which the annual accounts are approved for the financial year in which the Director reaches the aforementioned age.

h)  Whenever they may stand down from executive positions linked to their appointment as a Director.

i)  Whenever they are issued a serious admonishment by the Audit and Compliance committee or are severely punished 
by a public authority for having breached their duties as a Director.

j) Whenever their permanence on the Board may place the Company’s interests at risk, or whenever the reasons for their 
appointment have ceased to exist.

See note (B.1.20) in section G contained herein.

B.1.21 

State whether the role of the company’s chief executive officer is linked to the office of Chairman of the 
Board. If so, state the measures that have been taken to limit the risks of accumulating too much power in 
the hands of a single person:

Yes X     No -
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Measures to limit risks

Several precautionary measures have been adopted by GAMESA CORPORACIÓN TECNOLÓGICA, S.A. in order to reduce 
the risks of concentrating too much power in the hands of a single person.

Firstly, it should be pointed out that the Independent Director, Jorge Calvet Spinatsch, holds the position of Deputy Chair-
man of the Board of Directors. Pursuant to the provisions set forth in Article 10 of the Board of Directors Regulations, the 
Deputy Chairman shall replace the Chairman should he be unable to perform his functions or in his absence.

Likewise, pursuant to the provisions set forth in Article 6.2.C) of the Board Regulations, the Board shall adopt all the ne-
cessary measures to ensure that a single individual or a small group of people shall not hold decision-making powers that 
are not subject to checks and balances.

Similarly, Article 5.4 of the Board Regulations sets forth that, “without prejudice to the powers and functions delegated to 
the Audit and Compliance Committee and to the Appointments and Remuneration Committee, the Board shall deal with all 
the matters of relevance to the Company and shall particularly take on the obligation of directly exercising the following 
responsibilities:

(i) Concerning overall strategy

a) Approving the Company’s overall strategies.

b) Identifying the main risks affecting the Company, along with implementing and monitoring appropriate internal con-
trol and information systems.

(ii) Concerning general management

a) Setting general regulations and proposing the appointment of individuals to represent the Company, either as its 
Administrators or as individuals representing them, in the Group companies’ governing bodies as well as in those of 
its subsidiaries and of any companies in which it holds a stake, as long as the Board of Directors should so decide 
due to the relevance of any of these.

b) Appointing and, should it be the case, dismissing the Company’s senior management, and defining and organizing 
senior management’s structure, organization chart and job descriptions, which shall be carried out at the proposal 
of (i) the Chairman of the Board of Directors, (ii) the Chief Executive Officer and/or (iii) the Board of Directors’ Com-
mittees, depending on the individual or body to which Senior Management may report.

c) Overseeing Senior Management’s and Executives’ management activities and, if necessary, adopting any disciplinary 
measures for them should they breach their Corporate Governance obligations and/or the Internal Code of Conduct 
Regarding the Securities Markets.

d) Authorizing operations or transactions that may involve Conflicts of Interest (i) with the Company or the Group’s 
companies, (ii) with Directors, (iii) with shareholders holding significant stakes, (iv) with Senior Management and 
Executives, as well as (v) any other relevant transaction concerning the same.

e) Approving waivers and other authorizations concerning Directors’ duties which lie within its competence according 
to these Regulations.

f) Approving policies concerning treasury stock within the framework the General Shareholders’ Meeting may lay 
down.

g) Approving specific incentive schemes covering several years; and

h) In general terms, approving operations that involve substantial amounts of the Company’s assets, as well large 
corporate operation.

(iii) Concerning its organization and how it is run
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a) Appointing (i) the Board’s offices, (ii) Directors to cover vacancies produced in the Board under the circumstances 
for cooptation, (iii) the Chief Executive Officer and (iv) the members to form part each of the Committees, as well 
as relieving the same of office under the circumstances set forth in sections (i), (iii) and (iv) above.

b) Approving the Chairman’s and the CEO’s specific related-party schemes.

c) Proposing the most appropriate number of directors in order to duly ensure the body is representative and runs 
smoothly, and proposing candidates before the General Shareholders’ Meeting for the appointment, reappointment, 
ratification and removal of Directors.

d) Approving remuneration schemes (compensation, allowance, pensions, life insurance, third party liability insurance, 
etc.) for the Directors that are within its sphere of competence under the Law and the Bylaws; and

e) Approving amendments to these Regulations under the terms set forth in Article 3.

(iv) Concerning the annual accounts, transparency and veracity of the information

a) Drawing up the annual accounts and management report, and proposing how both individual and consolidated pro-
fits are to be allocated, and submitting them before the General Shareholders’ Meeting, along with the quarterly and 
half-yearly financial statements, should it be the case.

b) Setting shareholder, market and public reporting and communications policies and contents, and more specifically 
the Company’s corporate Website, where the shareholders’ entitlement to information shall be attended, and disclo-
sing relevant information. All of the foregoing shall be done pursuant to prevailing legislation.

c) Ensuring that information that has to be disclosed to the public is transparent, including the Directors’ and Senior 
Management’s remuneration.

d) Pursuant to the provisions set forth in Article 37 of the Regulations, drawing up, approving, informing about and 
publicizing the Annual Corporate Governance Report with the contents and under the terms that may be legally laid 
down by prevailing legislation at any one time.

e) Approving the Internal Code of Conduct Regarding the Securities Markets; and

f) Drawing up and approving the Company’s Sustainability Report or Social Responsibility Report pursuant to Article 39 
of the Regulations with the regularity it may deem appropriate and, should it be the case, defining and promoting 
corporate social responsibility actions.”

State and, if necessary, explain whether rules have been laid down empowering one of the independent directors to re-
quest the calling of a Board meeting or the inclusion of additional points on the agenda in order coordinate and address 
the concerns of non-executive directors and to direct assessments by the Board of Directors.

Yes X     No -

Explanation of the rules

Article 10 of GAMESA CORPORACIÓN TECNOLÓGICA’s Board of Directors Regulations sets forth that “the Board may assign 
a Deputy Chairman who will replace the Chairman should he/she not be able to perform his/her functions or in his/her 
absence”.

The office of Deputy Chairman of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Board of Directors is held by the Inde-
pendent Director Jorge Calvet Spinatsch.

See note (B.1.21) in section G contained herein.
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B.1.22 

Are reinforced majorities other than the statutory majorities required for any kind of decision?

Yes X     No -

Indicate how Board of Directors’ resolutions are adopted, stating at least the minimum quorum and the type of majority 
required to adopt resolutions:

          

Adoption of resolutions

Description of the resolution Quorum Type of Majority

All except the circumstances under The Board shall be duly constituted Resolutions shall be adopted  by an abso- 
which another quorum has been  when half plus one of the Directors are lute majority of the directors attending 
specifically set forth (Article 17.3 of either present or duly represented (Article (either present or by proxies) (Article 17.3  
the Board of Directors Regulations) 17.1 of the Board of Directors Regulations). of the Board Of Directors Regulations)

B.1.23 

Explain whether there any specific requirements to be appointed as chairman other than those applicable 
to directors. 

 

Yes -     No X

Description of the requirements

                                       

B.1.24  

State whether the chairman has a casting vote:

Yes -     No X

Matters on which there is a casting vote

B.1.25 

State whether the bylaws or the Board regulations set any age limit for directors:

Yes X     No -

Age limit for Chairman 65

Age limit for CEO 65

Age limit for directors 70
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 B.1.26 

State whether the bylaws or the Board regulations lay down a limit for the independent directors’ term of 
office:

Yes -     No X

Maximum number of years for term of office 

B.1.27 

In the event of the number of directors being insufficient or none, explain the reasons why and the initiati-
ves taken to correct such a situation.

Explanation of reasons and initiatives

In particular, state whether the Appointments and Remuneration Committee has set forth procedures so that selection 
processes do not suffer from implicit biases that may hinder the selection of directors and may deliberately seek candidates 
that meet the required background:

Yes -     No -

State the main procedures

B.1.28 

State whether there are formal procedures for voting by proxy at Board of Directors’ meetings. If so, pro-
vide brief details.

Pursuant to Article 27.2 of the Board Regulations, “Directors shall perform their functions with the diligence of an orderly 
businessman and of a loyal representative and shall be specifically obliged to take part in the meetings of the bodies of 
which they form part and to actively participate in deliberations, so that their perspective makes an effective contribution 
to decision-making.

Should a director not be able to attend the meetings to which he/she has been called for justifiable reasons, he/she shall 
issue instructions to the Director who shall represent him/her if at all possible.”

For these purposes, all documents calling Board meetings include a specific proxy form for the meeting in question and, 
should it be necessary, voting instructions should the director granting the proxy wish to use them. Hence, pursuant to Arti-
cle 18 of the GAMESA CORPORACIÓN TECNOLÓGICA, S.A. Bylaws “any Director may especially grant written authorization 
of proxy to another Director for each meeting by giving notice thereof to the Chairman or the Board Secretary through any 
of the means described in paragraph 2 of this Article”.
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B.1.29

 State the number of Board of Directors meetings held during the financial year. Similarly, state the number 
of times the Board has held a meeting without the chairman’s presence, if any:

Number of Board meetings 12

Number of Board meeting without the Chairman’s presence 0

State the number of meetings the Board’s various committees have held throughout the year:

Number of meetings of the Executive or Delegated Committee N/A

Number of meetings of the Audit Committee 13

Number of meetings of the Appointments and Remuneration Committee 11

Number of meetings of the Appointments Committee N/A

Number of meetings of the Remuneration Committee N/A

B.1.30

State the number of Board of Directors meetings held during the financial year without the presence of all 
of its members. Any proxies made without specific instructions shall be construed as a lack of attendance.

Number of non-attendances by directors during the financial year 1

% of non-attendances compared to the total of votes during the financial year 0.008

B.1.31 

State whether the individual and consolidated annual accounts that are brought before the Board for its 
approval are previously certified:

Yes -     No X

     

If so, name the person/people who has/have certified the Company’s individual or consolidated annual accounts to be 
drawn up by the Board:

Name Office

 

B.1.32

 Explain the mechanisms, if any, that the Board of Directors has set to avoid the annual individual and con-
solidated accounts drawn up by it from being brought before the General Shareholders’ Meeting with qua-
lifications in the auditor’s report.

Article 22 of the Corporate Bylaws sets forth, among others, the following competencies for the Audit and Compliance 
Committee:
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“(d) Dealing with the financial reporting process; sufficiently checking the information the Company should regularly and/or 
statutorily report to the markets and to their supervisory bodies in order to ensure its accuracy, reliability, sufficiency and 
clarity; knowing about the Company’s internal control systems, as well as verifying their appropriateness and integrity 
by overseeing the identification, measurement and control of risks.

(e) Maintaining relationships with External Auditors to receive information about any matters that could place their inde-
pendence at risk and about any other matters concerning the performance of the account auditing process, as well as 
of any other disclosures laid down by account auditing legislation and technical auditing standards, and serving as a 
channel of communications between the Board of Directors and the auditors; assessing the results of each audit and 
the management team’s response to its recommendations, and mediating in the event of discrepancies between them 
regarding the principles and criteria applicable in the drawing up of financial statements.

(f) Checking the contents of auditor’s reports before issuing them, endeavoring to ensure that such contents and the 
opinions expressed in them about the annual accounts are drafted clearly and precisely, as well as overseeing the fulfi-
llment of the auditing agreement.

(g) Ensuring compliance with legal requirements and the correct application of generally accepted accounting standards, 
and informing the Board of any significant changes of accounting criteria and of risks included in the Balance Sheet and 
not included in it”.

For is part, Article 14.5.e) of the Board of Directors Regulations sets forth that the Audit and Compliance Committee’s basic 
responsibilities include “assessing the results of each audit and the responses of the management team to its recommen-
dations, and mediating should there be discrepancies between them regarding the applicable criteria in the drawing up of 
the financial statements”.

Along the same lines, Article 5 of the Audit and Compliance Committee Regulations (approved by the Board of Directors 
in the meeting held on September 29, 2004) sets forth among this Committee’s main functions regarding external audits 
involves “assessing the results of each audit and the management team’s response to its recommendations, and mediating 
in the event of discrepancies between them regarding the principles and criteria applicable in the drawing up of financial 
statements.” In addition, it shall check the contents of auditor’s reports before they are issued, endeavoring to ensure that 
such contents and the opinions expressed about the annual accounts are drafted clearly and precisely, as well as oversee-
ing the fulfillment of the auditing agreement.

In practice, such work is continuously performed by this Committee throughout the financial year by submitting reports to 
the Board of Directors concerning the Company’s economic and financial situation, which are filed on a quarterly basis to 
the National Securities Market Commission (Comisión Nacional del Mercado de Valores).

One of the main aims of the Audit and Compliance Committee’s reports, which are submitted before the Board in full prior 
to their approval, is to reveal any aspects that could lead to qualifications in the auditor’s report on GAMESA CORPORACIÓN 
TECNOLÓGICA, S.A. and its consolidated group. Should this be the case, any relevant recommendations are formulated 
to avoid such qualifications.

Lastly, according to Article 43 of the Board of Directors Regulations, this body “shall endeavor to definitively draw up the 
accounts in such a manner so as to ensure that there are no auditor’s qualifications. Nonetheless, should the Board see fit 
to maintain its criteria, it shall publicly explain the contents and scope of the discrepancy”. 

B.1.33

  Does the Secretary to the Board also hold a directorship?

Yes X     No -

See note (B.1.33) in section G contained herein.
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B.1.34 

Explain the procedures to appoint and relieve the Secretary to the Board of office, stating if a report on his/her 
appointment and relieving of office has been issued by the Appointments Committee and approved by the Board.

Procedure for appointment and relieving of office

Pursuant to Article 11 of the Board of Directors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. “the Board 
shall appoint the Secretary to the Board of Directors, who does not have to be a Director, after having previously received 
a report from the Appointments and Remuneration Committee”.

Likewise, Article 15.4 of the Board of Directors Regulations lays down that “without prejudice to any other responsibilities it may be 
charged with by the Board, the Audit and Compliance Committee shall at least have the basic responsibilities set forth below:

b) Informing the Board of Directors for its approval about the appointment of the Chief Executive Officer, the Chairman, the 
Deputy Chairmen, the Secretary and Deputy Secretary to the Board, as well as about the specific related-party schemes 
of the Chairman and Chief Executive Officer.”

 Yes No

Does the Appointments Committee issue a report about the appointment? X 

Does the Appointments Committee issue a report about the relieving of office?  X

Does the Board as a whole approve the appointment? X 

Does the Board as a whole approve the relieving of office? X 

Has the Secretary to the Board been specifically charged to oversee the recommendations of good governance?

Yes X     No -

Comments

Article 11.3 of the GAMESA CORPORACIÓN TECNOLÓGICA S.A. Board of Directors Regulations sets forth that “the Secre-
tary shall at all times safeguard the formal and substantive legality of the Board’s actions, ensure that its procedures and 
rules of governance are respected and regularly reviewed, ensure that the Bylaws are in order, guarantee compliance with 
any provisions issued by regulatory authorities and consider, should it be necessary, their recommendations, and oversee 
that the Company’s principles or criteria of Corporate Governance and the provisions laid down in the Board Regulations 
are complied with”.

See note (B.1.34) in section G contained herein.

B.1.35

 State whether any mechanisms have been established by the company to ensure the independence of the 
auditor, financial analysts, investment banks and rating agencies. 

Pursuant to the provisions set forth by Article 22 e) of the Bylaws, Article 14.5 e) of the Board of Directors Regulations and 
Article 5 of the Audit and Compliance Committee Regulations, one of this committee’s functions is “maintaining relations-
hips with External Auditors to receive information on any matters that could place their independence at risk and regarding 
any other matters concerning the performance of the account auditing process, as well as of any other disclosures laid 
down by account auditing legislation and technical auditing standards, and serving as a channel of communications bet-
ween the Board of Directors and the auditors, assessing the results of each audit and the management team’s response 
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to its recommendations, and mediating in the event of discrepancies between them regarding the principles and criteria 
applicable in the drawing up of financial statements”. As Article 5 of the Audit and Compliance Committee Regulations lays 
down, this should be construed “without prejudice to the relationship of the Company’s Financial Management with the 
same, and to the direct liaising and reporting concerning such matters that the aforementioned management team shall 
maintain with the Committee”.

Regarding the information provided to financial analysts and investment banks, the submission of results and other rele-
vant documents issued by the Company is performed simultaneously for all of them after they are duly sent to the National 
Securities Market Commission (Comisión Nacional del Mercado de Valores - CNMV). 

In particular, pursuant to the CNMV Recommendation of December 22, 2005, GAMESA CORPORACIÓN TECNOLÓGICA, 
S.A. gives seven days’ prior notice of any meetings to be held with analysts and investors, indicating the date and time set 
for such meetings, in addition to the technical means (teleconference, webcast) through which any interested party may 
follow them live. 

Any documents that will serve as support to the meetings are made available through the company’s website (www.game-
sa.es) shortly before the meeting begins.

In addition, a direct Spanish/English translation service is made available to participants.

Lastly, a recording of the meeting is made available to investors on the company’s website (www.gamesa.es) for a month.

Road shows are also regularly conducted in the most important countries and financial centers. Individual meetings with 
all such market players are held during these events. Their independence is protected by the existence of a specific coun-
terpart dedicated to dealing with them, thereby guaranteeing objective, fair and non-discriminatory treatment.

B.1.36 

State whether the company changed its external auditor during the financial year. If so, identify both the 
former and current auditor: 

Yes -     No X

 

Former auditor Current auditor

 

If there have been any disagreements with the former auditor, explain their contents:

Yes -     No X

Explanation of disagreements

B.1.37 

State whether the auditing firm performs other work for the company and/or its group other than auditing 
work.  If so, state the amount of the fees received for such work and the percentage it represents as regards 
the fees invoiced to the company and/or its group:

Yes X     No -

 Company Group Total

Amount of work other than auditing work (thousands euros)  1,242 1,242

Amount of work other than auditing work / total amount 
invoiced by the auditing firm (%)  52.6% 52.6%
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B.1.38 

State whether the auditor’s report on the Annual Accounts of the preceding financial year contains any 
reservations or qualifications. If so, state the reasons given by the Chairman of the Audit Committee to 
explain the contents and scope of said reservations or qualifications.

Yes -     No X

Explanation of the reasons

B.1.39 

State the number of years which the current auditing firm has uninterruptedly audited the annual accounts 
of the company and/or its group. Likewise, state the percentage represented by the number of years audi-
ted by the current auditing firm in relation to the total number of years in which the annual accounts have 
been audited:

 Company Group

Number of consecutive years 17 17

 Company Group

Number of years audited by the current auditing firm /  
Number of years the company has been audited (in%) 100% 100%

B.1.40 

State the shareholdings members of the company’s Board of Directors hold in the share capital of com-
panies having the same, analogous or complementary type of activity as the corporate purpose of both 
the company and the group, of which the company has been notified. Likewise, indicate the positions and 
functions the aforementioned directors hold:

Name or trade Name of company in % shareholding Position or functions 
name of the director which shares are held

Arregui Ciarsolo, Juan Luis IBERDROLA, S.A. 2.083% Deputy Chairman, Member of the 
   Executive Committee and of the 
   Appointments and Remuneration 
   Committee

See note (B.1.40) in section G contained herein.



32   ACGR   2007

B.1.41

 State whether there is a procedure so that directors may benefit from external advice and, if so, provide 
details:

Yes X     No -

Details of the procedure

Pursuant to the provisions set forth in Article 25 of the Board of Directors Regulations, “in order to be aided in the perfor-
mance of their duties, Non-Executive Directors may request the contracting of legal, accounting and financial experts, as 
well as other experts at the Company’s cost.

The commission must necessarily have to do with specific problems of a certain relevance and complexity that arise during 
the course of the duties’ performance.

The request to contract such experts must be made to the Company’s Chairman and can be vetoed by the Board of Direc-
tors should it find that:

a) it is not necessary to properly perform the functions Non-Executive Directors are entrusted with;

b) its cost is unreasonable with a view to the problem’s importance and the Company’s assets and revenues;

c) the professional advice requested can be properly given by in-house experts and technicians;

d) it may entail a risk to the confidentiality of the information that has to be handled.”

Likewise, Article 15 of the Audit and Compliance Committee Regulations sets forth the mechanisms and limits for the ex-
ternal professional advice that can be requested.

Concerning the Appointments and Remuneration Committee, it may “seek the advice of external professionals and the 
provisions contained in these Regulations shall apply to such an effect” in order to improve the performance of its functions 
pursuant to Article 15.8 of the Board of Directors Regulations.

 

B.1.42

 State whether there is a procedure so that directors may count on having the necessary information to pre-
pare for governing body meetings sufficiently in advance:

Yes X     No -

Details of the procedure

Article 18 of the Corporate Bylaws states that “the announcement of Board meetings and the issuing of the necessary do-
cuments, as well as any exchange of documents among the members of the Board of Directors shall be done by letter, fax 
or telegram”. The meetings may likewise be called by any electronic, telematic or information technology communications 
means, or any other kind of means whatsoever that allow for the sending and reception of documents.

Similarly, Article 27.2.a) of the Board of Directors Regulations sets forth that “Directors should inform and prepare them-
selves properly for the meetings of the Board and the governing bodies to which they may belong”.

Additionally, Article 24 of the Board of Directors Regulations empowers Directors “to request any information about the 
Company they may reasonably need, as long as it is required for the performance of their duties. The entitlement to infor-
mation shall also cover the Group’s Spanish and foreign companies and subsidiaries.

In order not to disturb the Company’s day-to-day management when exercising the entitlement to information, such re-
quests shall be channeled through the Chairman, the Chief Executive Officer or the Secretary to the Board, who shall res-
pond to the Director’s request by directly providing him/her with the information, indicating the appropriate person within 
the organization to deal with the request or putting into place measures so that the Director may conduct the verification 
or inspection tasks he/she may need on site.
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Should the person responsible for responding to the Director’s request have refused to provide the information requested 
considering that it could prejudice the Company’s interests, it shall be the Board of Directors’ responsibility to resolve the 
issue pursuant to the provisions laid down in the Corporations Law (Ley de Sociedades Anónimas)”.

 

B.1.43 

State whether the company has laid down rules that oblige directors to report circumstances that could 
harm the company’s good standing and reputation and, if necessary, resign.  If so, provide details:

Yes X     No -

Explain the rules

As was indicated in Section B.1.20 above, Article 22 of the Board of Directors Regulations of GAMESA CORPORACIÓN TEC-
NOLÓGICA, S.A. lays down the circumstances in which Directors must place their office at the Board’s disposal and tender 
their resignation should the Board deem it suitable.

Harming the company’s good standing and reputation is one of these reasons.

More specifically, Directors should proceed as above whenever:

a) “They are involved in a conflict of interest or prohibition as set forth in prevailing legislation, the Bylaws or these Regu-
lations” (Article 22.2.e).

b) “They are brought to trial for a presumed crime or are involved in disciplinary proceedings for a serious or very serious 
offence investigated by the supervisory authorities” (Article 22.2.f).

c) “Whenever they are issued a serious admonishment by the Audit and Compliance committee or are severely punished 
by a public authority for having breached their duties as a Director” (Article 22.2.i).

d) “Whenever their permanence on the Board may place the Company’s interests at risk” (Article 22.2.j).

             

B.1.44 

State whether any member of the Board of Directors has informed the company that he/she has been 
brought to trial or that a ruling has been issued for the initiation of a court hearing against him/her for any 
of the offences set forth in Article 124 of the Corporations Law (Ley de Sociedades Anónimas):

Yes -     No X

Name of director Criminal trial Comments

  

State whether the Board of Directors has analyzed the case. If the response is yes, explain the grounds for the decision 
taken on whether or not the director should continue in office.

Yes -     No -

Decision taken Grounds

Should retain office / Should not retain office 
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B.2.

The Board of Directors’ Committees

   

B.2.1

 List all of the Board of Directors’ Committees and their members.

EXECUTIVE OR DELEGATE COMMITTEE

Name Office Type

  

AUDIT COMMITEE

Name Office Type

Calvet Spinatsch, Jorge Chairman Non-Executive Independent

Corporación IBV, Servicios y Tecnologías, S.A. 
(represented by Luis Ramón Arrieta Durana) Member Non-Executive Director represen- 
  ting a significant shareholder

Velasco Gómez, Pedro Member Non-Executive Director represen- 
  ting a significant shareholder

Fernández-Lerga Garralda, Carlos Secretary (Non-Member) 

APPOINTMENTS AND REMUNERATION COMMITTEE

Name Office Type

Fernández Martínez, Pascual Chairman Other Non-Executive Directors

Arregui Ciarsolo, Member Non-Executive Director Represen- 
Juan Luis  ting a significant shareholder

Bergareche Busquet, Santiago Member Non-Executive Independent

Fernández-Lerga Garralda, Carlos Secretary (Non-Member) 

APPOINTMENTS COMMITTEE

Name Office Type
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REMUNERATION COMMITTEE

Name Office Type

  

  

______ COMMITTEE

Name Office Type

  

  

See note (B.2.1) in section G contained herein.

B.2.2

  State whether the functions set out below correspond to the Audit Committee:

 Yes No

Overseeing the process of drawing up financial information on the company and its integrity and,  
if so, of the group, checking compliance with regulatory requirements, the appropriate delimitation  
of the consolidation boundary and the correct application of accounting standards X 

Regularly checking internal control and risk management systems, so as to ensure the main risks  
are identified, managed and adequately known X 

Overseeing the independence and efficiency of internal auditing functions; proposing the  
recruitment, appointment, reappointment and dismissal of the head of internal auditing; proposing  
this service’s budget; receiving regular information on its activities; and ensuring that senior  
management takes into consideration the conclusions and recommendations contained in its reports X 

Setting and overseeing a mechanism that allows employees to confidentially and, if deemed  
appropriate, anonymously report any irregularities that could be potentially important, especially  
financial and accounting irregularities they may notice within the company X 

Bringing before the Board proposals to recruit, appoint, reappoint and replace the external auditor,  
along with their contracting conditions. X 

Receiving information from the external auditor about the auditing plan on a regular basis, in addition  
to the results of its performance, and checking to ensure senior management takes its 
recommendations into account X

Ensuring the external auditor’s independence X 

In the case of groups, making sure the group’s auditor takes on responsibility for the audits of the  
companies making up the group.  X
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B.2.3

 Briefly describe the rules for organizing and running the Board’s committees, as well as the responsibilities 
attributed to each of the committees.

Audit and Compliance Committee

As set forth by Article 1 of its Regulations, the Audit and Compliance Committee “is an internal body of the Board of Direc-
tors having an informative and consultative role with the powers to provide information, advice and put forward proposals. 
It shall be governed by the rules contained in these Regulations, as well as by any provisions of the Law, the Bylaws and 
the Board Regulations that may apply to it”.

In accordance with Article 14 of the Board of Directors Regulations, “the Audit and Compliance Committee shall be com-
prised of (3) Non-Executive Directors appointed by the Board of Directors”.

Article 11 of the Audit and Compliance Committee Regulations sets forth that it “shall choose a Chairman from among its 
members, who shall have to be an Independent Director and who shall be replaced every four years. Former chairmen may 
be reappointed to the post once one year has elapsed from the moment they have relinquished it.

The Audit and Compliance Committee shall likewise appoint a Secretary, who may be one of its members or the Secretary 
or Deputy Secretary to the Board of Directors. The Committee’s Secretary does not have to be a Director, in which case he/
she shall not be considered as a member of the Committee.”

According to Article 3 of the Audit and Compliance Committee Regulations, “its main responsibility lies in assisting and 
informing the Board of Directors about matters assigned to it for these purposes by the Bylaws, the Board of Directors 
Regulations and the Internal Code of Conduct Regarding the Securities Markets.

Without prejudice to the other matters the Board may assign it with, the Audit and Compliance Committee shall likewise 
be responsible for ensuring sufficiency, appropriateness and efficiency in the following areas:

- Internal auditing

- External auditing

- Corporate Governance

- Conflicts of Interest and transactions with Significant Shareholders.

It shall likewise provide information to the General Shareholders’ Meeting and the Board of Directors, maintaining the 
appropriate relationships and acting as a channel of communications with the Company’s management in order to fulfill 
its functions.

In this regard, the Committee’s Secretary shall have, following the Committee Chairman’s instructions, the function of chan-
neling the Committee’s relationships with the other bodies and serving as a focal point among all the parties involved.”  

Article 22 of the Corporate Bylaws states that “without prejudice to any other responsibilities it may be charged with by the 
Board, the Audit and Compliance Committee shall at least have the basic responsibilities set forth below:

a) Informing the General Shareholders’ Meeting about any matters that the shareholders may broach regarding matters 
within its competence.

b) Proposing to the Board of Directors the appointment of the external Auditors of Accounts referred to by Article 204 of 
the Revised Text of the Corporations Law (Texto Refundido de la Ley de Sociedades Anónimas) for submission to the 
General Shareholders’ Meeting’s consideration, as well as their contracting conditions, the scope of their professional 
mandate, safeguarding their independence and, should it be the case, their renewal or dismissal and overseeing their 
independence.

c) Overseeing the Company’s and its Group’s internal auditing services approved by the Internal Auditing Plan, overseeing 
both the internal and external material and human resources needed by the Auditing department to perform its tasks. 
Informing about the appointment or dismissal of the Internal Auditing Manager.

d) Dealing with the financial reporting process, sufficiently checking the information the Company should regularly and/or 
statutorily provide to the markets and to their supervisory bodies in order to ensure its accuracy, reliability, sufficiency 
and clarity, knowing about the Company’s internal control systems, as well as verifying their appropriateness and inte-
grity by overseeing the identification, measurement and control of risks.
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e) Maintaining relationships with External Auditors to receive information on any matters that could place their indepen-
dence at risk and regarding any other matters concerning the performance of the account auditing process, as well as 
of any other disclosures laid down by account auditing legislation and technical auditing standards, and serving as a 
channel of communications between the Board of Directors and the auditors, assessing the results of each audit and 
the management team’s response to its recommendations, and mediating in the event of discrepancies between them 
regarding the principles and criteria applicable in the drawing up of financial statements.

f) Checking the contents of auditor’s reports before issuing them, endeavoring to ensure that such contents and the 
opinions expressed in them about the annual accounts are drafted clearly and precisely, as well as overseeing the fulfi-
llment of the auditing agreement.

g) Ensuring compliance with legal requirements and the correct application of generally accepted accounting standards, 
and informing the Board of any significant changes of accounting criteria and of risks in the balance sheet and not in-
cluded in it.

h) Providing information about transactions that entail or could entail conflicts of interest or about transactions with sha-
reholders owning a significant stake and, in general terms, concerning the matters set forth in Chapter IX of the Board 
of Directors Regulations.

i) Providing information concerning the Board’s possible authorization or waiving thereof to Directors in the circumstance 
set forth in Article 5.4.ii).e) of the Board of Directors Regulations.

j) Approving transactions entailing a conflict of interest or transactions with a shareholder holding a significant stake under 
the terms set forth in Articles 30.6 and 35.4 of the Board of Directors Regulations and in compliance with them, when 
it is so charged by the Board’s Chairman.

k) Overseeing compliance with the Internal Code of Conduct Regarding the Securities Market, with the Board of Directors 
Regulations and, in general terms, with the Company’s rules of governance, as well as putting forward proposals for 
their improvement. 

The Audit and Compliance Committee is particularly responsible for receiving information from the Legal Compliance 
Unit regarding the aforementioned matters and, if necessary, issuing reports on disciplinary matters to members of the 
Company’s Senior Management and Executives for not complying with their Corporate Governance obligations and/
or the Internal Code of Conduct Regarding the Securities Market, as well as resolving questions concerning Corporate 
Governance and its compliance which the Legal Compliance Unit may raise pursuant to the Internal Code of Conduct 
Regarding the Securities Market.

l) Drawing up and bringing an annual report on Corporate Governance before the Board for its approval.

m) Drawing up an annual report on the Audit and Control Committee’s activities.

n) Supervising the way in which the Company’s website runs concerning making information on Corporate Governance 
publicly available.

o) Providing information on matters within its competence in the Company’s Sustainability Report or its Social Responsibi-
lity Report for its approval by the Board of Directors.

p) Proposing modifications to the Board of Directors Regulations, and informing about matters within its competence re-
garding any modifications that may be made for the Board’s approval thereof”.

Pursuant to the provisions set forth in Article 22 of the Corporate Bylaws, the Audit and Compliance Committee “shall meet 
at least twice a year, and as many times as its Chairman may see fit.  It shall likewise have to meet whenever the Board or 
its Chairman requests the issuing of a report or the adoption of proposals, and it shall meet whenever it may be deemed 
suitable to ensure its functions are properly performed, or whenever two members of the Committee so request. The Com-
mittee shall have its own regulations, which shall be approved by the Board of Directors, setting forth its competencies, 
internal rules and composition and lay down the procedures that will enable it to perform it responsibilities”.

According to the provisions set forth in Article 13 of the Audit and Compliance Committee Regulations, committee mee-
tings shall have to be called with at least three days’ notice “by letter, fax, telegram or any other electronic, telematic 
and information technology communications means or any other kind of means that ensure the sending and reception of 
documents”.

“The Committee shall be validly convened when half plus one of its members are either present or duly represented. It 
shall also be validly convened when all of its members, either present or by proxy, unanimously accept the need to hold 
a meeting”.
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“Any member may specifically grant written authorization of proxy to another member for each meeting by notifying the 
Chairman or Secretary thereof through any of the means described above”.

“Resolutions shall be adopted by an absolute majority of the Members attending the meeting, without prejudice to any 
majorities that may be required by the Law or the Bylaws”.

“The Committee’s deliberations and resolutions shall be reflected in a book of minutes, which shall be signed by the Secre-
tary and countersigned by the Chairman, or whoever may represent them.”

Appointments and Remuneration Committee

Pursuant to Article 13 of the Board of Directors Regulations, “the Appointments and Remuneration Committee shall assess 
the background of the people most suited to form part of the different Committees and propose to the Board of Directors 
the members that should form part of each of these committees for its approval”.

Article 15 of the Board of Directors Regulations sets forth that “the Appointments and Remuneration Committee shall be 
comprised of three (3) Non-Executive Directors”.

According to Article 23 of the Corporate Bylaws, the Appointments and Remuneration Committee “shall choose a Chairman 
from among its members, who shall be replaced every four years. Former chairmen may be reappointed to the post once 
one year has elapsed from the moment they have relinquished it. It shall likewise appoint a Secretary, who may be one of 
its members or the Secretary or Deputy Secretary to the Board of Directors”. 

The aforementioned Article of the Corporate Bylaws sets forth that “the Audit and Compliance Committee shall meet at 
least twice a year, and as many times as its Chairman may see fit.  It shall likewise have to meet whenever the Board or 
its Chairman requests the issuing of a report or the adoption of proposals, and it shall meet whenever it may be deemed 
suitable to ensure its functions are properly performed, or whenever two members of the Committee so request. The 
Board of Directors Regulations shall set forth the competencies, internal rules and composition of the Appointments and 
Remuneration Committee and lay down the procedures that will allow it to perform its responsibilities.

Without prejudice to other responsibilities the Board may assign it with, the Appointments and Remuneration Committee 
shall have the following basic responsibilities:

a) Informing the Board of Directors about the proposals the Board may bring before the General Shareholders’ Meeting 
concerning appointments, reappointments to offices and the ratification or dismissal of Directors with criteria as regards 
their suitability to the Company’s interests. The Committee shall have the same functions in circumstances of coopta-
tion. 

b) Informing the Board of Directors for its approval about the appointment of the Chief Executive Officer, the Chairman, the 
Deputy Chairmen, the Secretary and Deputy Secretary to the Board, as well as about the specific related-party schemes 
of the Chairman and Chief Executive Officer.

c) Proposing the members that should form part of each of the Board’s Committees to the Board of Directors for its appro-
val.

d) Proposing the Directors’ annual remuneration scheme and its annual amounts to the Board of Directors.

e) Informing about the appointment of individuals who will represent the Company either as administrators or as represen-
tatives of the administrators before the bodies of the Company’s most relevant subsidiaries and the companies in which 
it holds a stake the Board may determine.

f) Providing information concerning the Board’s possible authorization or waiving thereof to Directors in the circumstance 
set forth in Article 29.1 contained herein.

g) Informing the Board of Directors about the appointment and, should it be the case, the dismissal of the Company’s se-
nior management, and defining and organizing senior management’s structure, organization chart and job descriptions. 
The former shall be carried out at the proposal of (i) the Chairman of the Board of Directors, (ii) the Chief Executive 
Officer and/or (iii) the Management Committee, depending on the individual or body to which Senior Management may 
report.

h) Approving the Company’s Senior Management remuneration scheme and bands, regularly reviewing remuneration sche-
mes, and keeping the Board of Directors updated about such matters.
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i) Informing the Board of Directors for its approval about incentive schemes covering several years.

j) Ensuring transparency concerning remuneration, reviewing the information about the remuneration of Directors and 
Senior Management that the Board of Directors has to approve and include in publicly available information. The Appo-
intments and Remuneration Committee shall draw up and keep annually updated the list of positions that make up 
Senior Management at any one time in keeping with the prevailing organization chart and job descriptions.

k) Providing information on matters within its competence in the Company’s Sustainability Report or its Social Responsibi-
lity Report for its approval by the Board of Directors.

The Committee shall take into consideration any suggestions from the Company’s Chairman, Directors, Executives or sha-
reholders”.

See note (B.2.3) in section G contained herein.

B.2.4 

State any powers of providing advice, consultation and, if so, delegation that each of the committees has:

Name of Committee Brief description

Audit and Compliance Committee See B.2.3

Appointments and Remuneration Committee See B.2.3

B.2.5 

State whether there are any regulations for the Board’s committees, where they are available for consulta-
tion and any amendments that have been made to them during the financial year. Also state if any kind of 
voluntarily annual report on the activities of each committee has been drawn up.

The Audit and Compliance Committee has its own Regulations, which are available for consultation on the Company’s 
website: www.gamesa.es.

The Audit and Compliance Committee Regulations were approved by the GAMESA CORPORACIÓN TECNOLÓGICA, S.A. 
Board of Directors on 29 September, 2004.

As Article 22 of the Corporate Bylaws sets forth, the Audit and Compliance Committee’s main responsibility is “to inform 
the General Shareholders’ Meeting about matters shareholders may raise within its sphere of competence” and “to draw 
up an annual report on its activities”.

Putting the above into practice, the Committee drew up an Annual Report on its activities in 2007 that will be placed at 
the shareholders’ disposal once it has been approved by the Board of Directors for the calling of the Ordinary General 
Shareholders’ Meeting.

Similarly, the Appointments and Remuneration Committee, despite not being obliged to draw up such a report, drew up an 
internal annual report on its activities in 2007 to inform the Board of Directors.

See note (B.2.5) in section G contained herein.
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B.2.6 

State whether the composition of the executive committee reflects the participation in the Board of the 
different kinds of directors:

Yes -     No - 

If not, explain the composition of your executive committee

C.  RELATED-PARTY TRANSACTIONS

C.1  

State whether the Board as a whole has reserved for itself approving any transactions the company may 
make with directors, significant shareholders, shareholders represented on the Board or with individuals 
related to them after having received a favorable report from the Audit Committee or any other that may 
have be charged to do so:

 

Yes X     No - 

C.2 

 State any relevant transactions that involved a transfer of resources or obligations between the company 
and the companies belonging to its group to the company’s significant shareholders:

   

Name or trade Name or trade name Nature of the Type of Amount 
name of the of the company or relationship transaction (thousand 
significant organization belonging   euros) 
shareholder to your group   

IBERDROLA, S.A. GAMESA EÓLICA, S.L.U. CONTRACTUAL SALE OF GOODS (FINISHED OR NOT) 862,280

IBERDROLA, S.A. GAMESA ENERGÍA, S.A.U. CONTRACTUAL SALE OF NON-CURRENT INVESTMENTS 12,658

IBERDROLA, S.A. GAMESA SOLAR, S.A.U. CONTRACTUAL SALE OF GOODS (FINISHED OR NOT) 15,752

C.3 

State any relevant transactions that involved a transfer of resources or obligations between the company 
and the companies belonging to its group to the company’s administrators or executives:

    

Name or trade Name or trade name Nature of the Type of Amount 
name of the of the company or relationship transaction (thousand 
significant organization belonging   euros) 
shareholder to your group   
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C.4 

Provide details about any relevant transactions made by the company with other companies belonging to 
the same group, as long as they are not eliminated in the process of drawing up the consolidated financial 
statements and do not form part of the company’s normal trade as regards its corporate purpose and con-
ditions:

Trade name of the company Brief description of the transaction Amount (thousand euros) 
belonging to your group

  

    

C.5 

State whether the members of the Board of Directors have been involved in any kind of conflict of interest 
situation during the financial year in accordance with Article 127 of the Corporations Law (Ley de Socieda-
des Anónimas).

Yes -     No X 

   

Name or trade name of the director Description of the situation of conflict of interest

 

C.6 

 State the mechanisms put into place to detect, determine and resolve any possible conflicts of interest bet-
ween the company and/or its group and its directors, executives and significant shareholders.

Pursuant to Article 7.1 of the Audit and Compliance Committee Regulations and Article 30 of the Board of Directors Regu-
lations, “‘Conflict of Interest’ shall be construed to mean any situation in which any Director or party related to him/her 
has a personal interest in either direct or indirect conflict with the Company or with any other of the companies belonging 
to its Group”. 

Article 30 of the Board of Directors Regulations sets forth as related parties (hereinafter “Related Parties”) “the following:

a) “The Director’s spouse or anybody having an analogous personal relationship.

b) Forebears, descendants and siblings of the Director or the Director’s spouse (or people having an analogous personal 
relationship).

c) Spouses of the Director’s forebears, descendants and siblings.

d) Any companies in which the Director, either personally or through another individual, finds himself/herself in any of the 
situations set forth in Article 4 of Law 24/1988 of July 28 on the Securities Market. 

Concerning Directors who are legal persons, the following shall be construed as Related Parties:
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a) Partners who may find themselves in any of the situations set forth in Article 4 of Law 24/1988 of July 28 on the Secu-
rities Market as regards the Director who is a legal person.

b) Companies forming part of the same group, as set forth in Article 4 of Law 24/1988 of July 28 on the Securities Markets, 
and their partners.

c) The representative, the de facto or legal administrators, the liquidators and the holders of general powers of attorney 
of the Director who is a legal person.

d) Any individuals who can be considered as related parties of the representative of the Director who is a legal person, as 
per the previous paragraph on Directors who are individuals”.

Pursuant to Article 7 of the Audit and Compliance Committee Regulations, the Director or his/her Related Parties “may not 
directly or indirectly perform professional or commercial transactions with the Company unless (i) these are recurrent tran-
sactions or operations within the Company’s normal course of business carried out under normal market conditions; and/or 
(ii) the Board after receiving a prior favorable report from the Audit and Compliance Committee approves the transaction 
without the interested Director taking part pursuant to the provisions set forth in these Regulations and in the Board of 
Directors Regulations and under the terms and conditions set forth in them.

Any Director finding himself/herself in a situation of conflict of interest or who notices the possibility thereof shall notify 
it to the Board of Directors through its Chairman and abstain from attending and intervening in the deliberations, voting, 
decision-making and execution of transactions affecting the matters in which he/she finds himself in a situation of conflict 
of interests. The votes of Directors affected by conflicts of interest and who must abstain shall be subtracted for the pur-
poses of calculating the majority of votes that may be necessary.

The Board of Directors shall decide upon the transaction’s approval, although it may choose to request the Audit and Com-
pliance Committee to draw up a report on the transaction that may be subject to a possible conflict of interest, which shall 
propose the adoption of a specific resolution thereof to the Board.

The Board’s Chairman must include the transaction and the conflict of interest in question on the agenda of the next Board 
of Directors meeting, so that it may adopt a resolution on it on the basis of the aforementioned reports. The criteria for 
drawing up and approving such reports are set forth in the following paragraphs. The Board of Directors, without the par-
ticipation of the Director thus affected, shall decide as soon as possible whether or not to approve the transaction or the 
alternative that may have been put forward, as well as the specific measures that are to be adopted.

The Board’s Chairman may commission the Audit and Compliance Committee to approve the transaction when there are 
reasons of urgent necessity and the Committee shall inform the Board forthwith.

The Board of Directors or the Audit and the Compliance Committee, in order to draw up its report under the circumstances 
set forth herein, may gather information from the Chief Executive Officer, who shall issue instructions to Management or 
the area of the Company involved in the operation, to draw up a report that shall at least cover:

a) A justification for performing the transaction due to it fitting in with Company’s strategy, being a business opportunity 
or any other circumstances that may be of relevance, detailing it and its characteristics.

b) A proposal for a justified alternative of bringing about the transaction, within the following possibilities:

1. A public offering aimed at the group of interested parties;

2. A restricted offer to a limited and selected number of possible interested parties;

3. Direct negotiations with a specific interested party.

For the purposes of the Board’s approval of the transaction or the drawing up of the Committee’s report, should the Board 
so decide, the criteria set forth below shall be taken into consideration:

a) Whether it is a transaction that should be subject to this procedure due to its importance, special characteristics and/or 
economic amount despite being a recurrent transaction;

b) Whether it is either a non-recurrent or important transaction that should be subject to control mechanisms.
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Should an ordinary recurrent transaction have various phases over time, the initial approval thereof shall be sufficient.

Any actions shall be adopted subject to the following criteria:

Concerning the transaction’s characteristics: 

If it is aimed at a wide-ranging or restricted group of possible acquirers, the principles of transparency, objectivity and 
fairness should be observed for the bidders and the disclosure of information about it to them. 

Likewise, it should be ensured that all of them receive identical information at the same time, are informed about the 
awarding criteria in full, have the same time to carry out and assess the data room and due diligence processes, and that 
none of them is discriminated against.

The process becoming discretional should specially be avoided concerning the supply of additional information, the maxi-
mum confidentiality regarding the bidders’ binding and non-binding offer prices and conditions, the requirement of iden-
tical compliance with formal requirements and any other aspects that could entail a competitive advantage for any of the 
bidders.

Should the transaction be negotiated without competition by means of direct negotiations with an identified interested 
party, the transaction’s necessary confidentiality should be kept, as well as that of the documents supporting it.

Concerning price:

Concerning the transaction’s pricing conditions and unless the Board should resolve otherwise, the awarding of the tran-
saction should be construed in favor the party making the best offer, considering other aspects along with the price that 
could have an incidence on maximizing the Company’s value, such as the transaction’s or the acquiring party’s strategic 
value, the additional or complementary conditions being offered, etc. All such aspects may be assessed to take a resolution 
on the transaction.

In any event, the following shall be taken into consideration when assessing the price:

- In the case of negotiable securities traded on a secondary organized market: the list price on the date of the transac-
tion.

- In the case of non-negotiable securities:

a. The appraisal made by an independent expert, should it have been requested. This appraisal shall be included when 
comparing the hypotheses being used.

b. The market reference prices obtained from similar transactions or those that can be objectively gathered from the 
set of bids submitted should it be a competitive tender.

Should the assets or the transaction’s complexity so require it, the Board of Directors or the Audit Committee, should 
it be delegated with the responsibility, may request the advice of duly qualified third parties to analyze and assess the 
transaction’s aspects requiring such advice, whether it be technical, financial, legal, strategic, etc.

The request for contracting external advice shall in any case be made by the Chairman of the Board of Directors either 
directly, should it be requested by the Board, or through the Chairman of the Audit Committee, should this body be charged 
with issuing a report with the help of an expert.

In any event, the request may be rejected by the Chairman in the latter case should he/she deem that any of the aspects 
set forth in Article 15 of these Regulations exist.

In any event, situations of conflict of interest in which Directors or their Related Parties find themselves shall be subject to 
disclosure in the Annual Corporate Governance Report.

Information shall have to be provided in the Company’s annual report about any transactions performed by the Directors 
or their Related Parties that have been authorized by the Board pursuant to the provisions set forth in this Article during 
the financial year to which the annual accounts refer”.
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Should a transaction be broached with a shareholder owning a significant stake, Article 7.2 of the Audit and Compliance 
Committee Regulations makes reference to the “procedure governing conflicts of interest in Article 7.1 and it shall be dealt 
with using the same procedural and decision-making treatment by the Company’s bodies as those defined for a conflict of 
interest. The provisions set forth in Articles 35 and 36 of the Board of Directors Regulations shall likewise apply” in order 
to avoid any shareholder receiving privileged treatment when compared to the others.

More specifically, Article 35 of the Board of Directors Regulations sets forth that “the Board of Directors formally reserves 
the right to know about any of the Company’s transactions with a shareholder owning a significant stake after having re-
ceived a report from the Audit and Compliance Committee, should it be required by the Board, under the terms laid down 
in this Article and in keeping with the criteria set forth in Article 6.2.d) contained herein stating that no shareholder shall 
receive privileged treatment when compared to the others.

The Board of Directors and the Audit and Compliance Committee, should it issue a report, shall assess the transaction from 
the standpoint of the market’s conditions and take into consideration the criteria set forth in Article 30.8 of these Regula-
tions.  They shall additionally examine the transactions with such shareholders from the standpoint of equal treatment for 
the aforementioned shareholders and may request:

a) a report from the CEO containing (i) a justification for the transaction and (ii) an alternative to the intervention in it  of 
the shareholder in question; and

b) the advice of external professionals in the manner foreseen herein when the assets affected or the transaction’s com-
plexity so require.

As regards transactions within the company’s normal course of business that are routine or recurrent, the generic authori-
zation of the operations line and its conditions of execution shall suffice.

The Board’s Chairman may commission the Audit and Compliance Committee to approve the transaction when there are 
reasons of urgent necessity and the Committee shall inform the Board forthwith.

The Company shall provide information about any transactions it may effectuate with Directors, shareholders owning signi-
ficant stakes and Related Parties in the periodic financial reporting process and within the scope laid down by the Law. The 
Company shall likewise include information about the Company’s or the Group Companies’ transactions with administrators 
and Related Parties, as well as with whoever may act on their behalf, when such transactions are not within the normal 
course of business or are not carried out under normal market conditions”.

For its part, Article 36 of the same Regulations sets forth that the obligations referred to in this Chapter IX of the Regula-
tions regarding the obligations of the Company’s Directors and of the shareholders owning significant stakes shall also be 
construed to apply by analogy to their possible future relationships with companies forming part of the Group.

Similarly, all members of the Board of Directors, members of Senior Management or any other staff members of the Com-
pany and/or Companies belonging to its group should they be identified by the Legal Compliance Unit due to the activities 
and services they perform, are subject to the provisions set forth in GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Internal 
Code of Conduct Regarding the Securities Market.

In order to control any possible Conflicts of Interest, the Internal Code of Conduct Regarding the Securities Market sets 
forth that all individuals subject to it shall inform the Legal Compliance Unit about any situations that in each specific cir-
cumstance may potentially lead to a Conflict of Interest that could jeopardize their impartiality prior to making a transaction 
or concluding a business deal, whatever it may be.

Without prejudice to the foregoing, any individuals subject to the Code shall have a declaration permanently filed before 
the Legal Compliance Unit through a form they are provided with informing about the specific economic and family rela-
tionships specified in said Regulations.

Should there be a doubt about the existence of a Conflict of Interest, the individuals subject to this Code should adopt a 
criterion of prudence and inform the Legal Compliance Unit about the specific circumstances surrounding the case, so that 
it may form an opinion about the situation.
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C.7  

Is more than one Group Company listed in Spain? 

Yes -     No X  

List the subsidiaries that are listed in Spain:

Listed subsidiaries

State whether the respective areas of activity and any possible business relationships between such subsidiaries have been 
publicly and accurately defined.

Yes -     No -  

State any possible business relationships between the parent company and the listed subsidiary, and bet-
ween the latter and other Group companies

State any mechanisms that have been laid down to resolve any possible conflicts of interest between the listed subsidiary 
and other Group companies:

Mechanisms to resolve any possible conflicts of interest

 

D. RISK CONTROL SYSTEMS

D.1 

Describe the overall risk policy of the company and/or its group, providing details and assessing the risks 
covered by the system, along with a justification of these system’s appropriateness for the profile of each 
kind of risk.

GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s risk policy has the following main objectives:

- To provide maximum guarantees to shareholders, stakeholders and the markets in general

- To increase the creation of value through the appropriate management of risks and opportunities

- To comply with any laws and regulations that may apply
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Carrying on with the activities initiated in previous financial years geared towards detecting and controlling risks, the Com-
pany has continued to identify potential events that could jeopardize it reaching the objectives set forth in its Strategic 
Plan.

The risks assessed by the model, which is universal in so far as it considers any kind of risk, are classified and grouped 
together under the following categories:

- Environmental Risks. These risks arise as a consequence of external factors and are independent of the company’s ma-
nagement. They could have a significant direct or indirect influence on the attainment of its objectives and strategies.

- Process Risks. These risks arise from the Company’s own activities. They are in turn classified into Operating Risks, 
Management Risks, Technology/Information Process Risks, Integrity Risks and Financial Risks.

- Decision-Making Information Risks. These risks arise from the information used for decision-making on operating, finan-
cial and strategic matters not being reliable and/or complete.

Seven (7) categories of risks out of all the ones identified have been given priority in 2007. These categories correspond 
to the ones already identified in 2006, as it has been considered that these risk categories have the greatest impact on 
meeting objectives (importance effect) with an average to high probability (probability effect) of happening and they are 
where GAMESA CORPORACIÓN TECNOLÓGICA S.A.’s management capacity is greatest (control effect).

1. Service Risks: Efficient continuance of wind generator turnkey, assembly and maintenance activities following the sale 
of GAMESA ENERGÍA SERVICIOS, S.A. to 3i.

2. Investment Risks: Non-existence of deviations in real investment figures as regards the budgeted figures, so as to meet 
the investment return and financial solvency targets.

3. Innovation Risks: Adequate selection of market and product characteristics; fulfillment of “time to market” and minimi-
zation of the warranty costs due initial immaturity of products.

4. Customer Risks: Minimization of claims received from our clients for products sold (wind generators and wind farms) 
that fail to meet promised specifications, as well as minimization of exposure to credit.

5. Supply Risks: Availability (quantity, quality and cost) of the raw materials and components needed for wind generator 
manufacturing at the appropriate time. 

6. Personnel Risks: Appropriate management of the company’s human resources, so that the right personnel are available 
and motivated to meet the targets laid down by the company.

7. Financial and Accounting Information Risks: Reliability and transparency of the financial and accounting information, 
free from errors that could modify the financial results.

A series of specific risks have been identified throughout 2007 for each priority risk category and the following actions were 
also carried out on each of them: 

- Definition of KRIs (Key Risk Indicators), regularly measuring them and comparing them with target levels.

- Setting an Action Plan geared towards controlling risks that contains specific actions, people responsible for them, per-
formance dates and the drawing up of Policies/Procedures.

- Assessment, in terms of importance, probability and control.

Likewise, twenty-six (26) procedures linked to the seven (7) priority risk categories have been drafted and approved in 
order to allow for a better control over risks at GAMESA CORPORACIÓN TECNOLÓGICA, S.A. 

Additionally, it is worth highlighting the approval and launch of the “Risk Management and Control” procedure, a document 
that defines the procedure for identifying, assessing and controlling risks generated by the activities performed by GAMESA 
CORPORACIÓN TECNOLÓGICA, S.A.  A proactive system was set up in an effort to resolve potential incidents sufficiently 
in advance, so as to prevent or minimize damages.
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Several reports were drafted throughout the year, regularly reporting on their evolution to the Audit and Management 
Committees of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

D.2

 State whether any of the different kinds of risks (operating, technology, financial, legal, reputation-related, 
tax, etc. risks) affecting the company and/or its group have come about during the financial year:

Yes -     No X 

If the response is yes, indicate the circumstances which have led to them and whether the control systems laid down have 
worked properly. 

Risk that has come about during the year Circumstances that have led to it Functioning of the 
control systems

D.3 

State whether there is any kind of committee or governing body in charge of setting and overseeing these 
control mechanisms:

Yes X     No - 

    

If the response is yes, provide details on their functions.

Name of Committee or Body Description of functions

Board of Directors The Company’s highest decision-making and oversight body which examines and 
 authorizes all relevant operations. It exercises the responsibility of supervision, 
 which cannot be delegated, and is ultimately responsible for identifying the main 
 risks affecting the Company, as well as implementing and monitoring the main 
 internal control and information systems that may be appropriate.

Chairman and CEO The Chairman and CEO controls and authorizes any operations within his/her 
 sphere of competence. He/she is responsible for the effective management of 
 the Company’s business in accordance with the decisions and criteria adopted by 
 the General Shareholders’ Meeting and the Board of Directors within their res- 
 pective spheres of competence. The aforementioned operations shall be brought 
 before the Board of Directors by the CEO, if necessary.

Audit and Compliance Committee The Audit and Compliance Committee is entrusted by the Board of Directors with 
 the functions of assessing the appropriateness and integrity of CORPORACIÓN 
 TECNOLÓGICA, S.A.’s internal control systems, among other matters, and it su- 
 pervises risk identification, measurement and control. Likewise, it reasonably 
 ensures that the financial information disclosed to investors, market players and 
 the Regulatory Authorities of the Securities Market on a regular or periodic basis 
 is correct. The Committee is supported by Internal Auditing when it comes to 
 assessing and improving existing internal controls.

Management Committee It approves the risks given priority by the different business hubs, as well as the 
 risk policies, procedures, indicators and limits put forward.

Regulatory Compliance Unit This Unit supervises and oversees compliance with the Internal Code of Conduct 
 Regarding the Securities Markets and in general terms GAMESA CORPORACIÓN 
 TECNOLÓGICA, S.A.’s rules of Governance.
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Internal Auditing Unit The Internal Auditing Unit focuses on ongoing assessments of and improvements 
 to existing risk controls that could have a bearing on GAMESA CORPORACIÓN 
 TECNOLÓGICA, S.A. meeting its strategic objectives and performs its functions 
 in accordance with the International Institute of Internal Auditors’ professional 
  criteria and standards.

Risk Control Unit This Unit sets the policies, mechanisms and indicators used to prevent and con- 
 trol any risks that could hinder meeting objectives. It implements risk control 
 tools and leads compliance measurement processes.

D.4

Identify and describe the processes to comply with different the regulations affecting your company and/
or its group.

The risks arising from existing regulations and any possible changes thereof are managed through the development and 
implementation of processes and procedures aimed at reasonably ensuring compliance with prevailing legislation.

GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s activities are either directly related to its activity of promoting wind and 
solar farms or indirectly to the generation of special scheme electric power through its activity of manufacturing wind ge-
nerators and solar panels. This is a sector subject to significant regulatory activities that are undergoing notable changes. 
Likewise, the Company’s activities are present in many countries subject to different regulatory schemes and legislation.

The Company’s Board of Directors can count on the backing provided by the Secretary to the Board to cover all legal 
aspects, check statutory aspects, verify compliance with all the regulations issued by regulatory authorities and oversee 
observance of the principles of Corporate Governance.

GAMESA CORPORACIÓN TECNOLÓGICA, S.A. has specialized departments dedicated to the different regulations affecting 
its activities and the different companies it comprises (corporate law, employment law, tax matters, the environment, oc-
cupational health and safety, etc.). Their responsibilities include:

- Compliance with prevailing legislation and regulations

- Keeping knowledge about regulations updated

- Laying down homogenous policies and procedures for action throughout the organization

- Providing advice to the whole organization

Additionally, as set forth in the Company’s Corporate Bylaws, the Audit and Compliance Committee oversees compliance 
with legal requirements, Professional Codes of Conduct and any Codes of Good Governance that may be approved by the 
Board of Directors

 

E.  GENERAL SHAREHOLDERS’ MEETING

E.1 

 State and, if necessary, provide details if there are any differences concerning the minimum quorums laid 
down in the Corporations Law (Ley de Sociedades Anónimas – LSA) as regards convening the General Sha-
reholders’ Meeting

Yes -     No X 
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 % of quorum different from  % of quorum different from that set 
 that set forth in Art. 102 of the  forth in Art. 103 of the Corp. Law (LSA)  
 Corp. Law (LSA) for general  for the special circumstances set forth in 
 circumstances Art. 103

Quorum required for 1st call  

Quorum required for 2nd call  

Description of the differences

E.2 

State and, if necessary, provide details if there are differences from the scheme laid down in the Corpora-
tions Law (Ley de Sociedades Anónimas –LSA) regarding adopting corporate resolutions:

Yes -     No X 

Describe how it differs from the scheme set forth in the Corporations Law (LSA):

 Reinforced majority other than that set  Other circumstances for a 
 forth in Art. 103.2 of the Corp. Law (LSA) reinforced majority 
 for the circumstances laid down in Art. 103.1  

% set forth by the company 
for adopting resolutions  

Describe the differences

 

E.3

List any shareholder rights concerning general meetings that differ from those laid down by the Corpora-
tions Law (LSA):

There are no shareholder rights in the Company other than the ones set forth in the Corporations Law (LSA) concerning 
general meetings. 

In this regard, shareholder rights are set forth in detail in the General Shareholders’ Meeting Regulations, which were 
approved by it at its meeting held on May 28, 2004 and amended by the General Shareholders’ Meeting held last May 25, 
2007. The full text is publicly available on the Company’s website.
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E.4

 Indicate, if any, the measures adopted to promote shareholder participation at general meetings:

As section E.6 contained herein sets out, it should be highlighted that in general terms owning a minimum number of sha-
res is not required in order to vote and take part in General Shareholders’ Meetings in accordance with the drafting of the 
General Shareholders’ Meeting Regulations of May 25, 2007.  The principle of “one share, one vote” applies.

GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Board of Directors Regulations set forth the obligation of this body to pro-
mote informed shareholder participation at General Meetings and to adopt any suitable measures to facilitate the General 
Shareholders’ Meeting exercising the functions it holds pursuant to the Law and the Corporate Bylaws.

More specifically, the Board of Directors shall adopt the following measures:

a) It shall make an effort to place at the shareholders’ disposal all the information that may be legally required before the 
meeting;

b) It shall diligently respond to any written request for information made by shareholders before the Meeting under the 
terms set forth by prevailing legislation;

c) It shall likewise respond with all due diligence to any questions and requests for information raised by the shareholders 
at the meeting under the terms laid down in prevailing legislation.

The Board of Directors shall likewise set appropriate mechanisms to interchange information on a regular basis with insti-
tutional investors holding a stake in the company, without the relationship between the Board of Directors and institutional 
shareholders becoming a conduit for any information that could give them a privileged or advantageous situation compared 
to other shareholders.

In compliance with the obligations laid down by the regulations and in order to promote the participation of its share-
holders at General Meetings, GAMESA CORPORACIÓN TECNOLÓGICA, S.A.,  posts on its website information about the 
General Shareholders’ Meeting, its agenda, the announcement of the meeting, the proposals drawn up for resolutions, as 
well as about the existing channels of information between the Company and its shareholders and through which they may 
request details about the Meeting.

Among the measures required by Law regarding the Meeting’s Agenda, the possibility any shareholders exceeding a five 
per cent (5%) stake in the company of giving written notice of a request for an addition to the announcement of the 
meeting, including one or more points on the agenda pursuant to the new wording given to Article 97 of the Corporations 
Law (Ley de Sociedades Anónimas) by Law 19/2005 should be highlighted. Such notice requesting an addition has to be 
received at the Company’s registered address within five days following the announcement’s publication.

In order to make it easier for shareholders to exercise their entitlement to vote and designate proxies, as well as their right 
to receive information through remote means of communication, the Board of Administrators has approved the Regulations 
on Exercising the Rights of Remote Information, Voting and Proxies for Gamesa Corporación Tecnológica, S.A.’s General 
Shareholders Meetings pursuant to the provisions laid down in Article 105 of the Revised Text of the Corporations Law 
(Texto Refundido de la Ley de Sociedades Anónimas), Articles 13 and the following in the Corporate Bylaws and Articles 10 
and the following of the General Shareholders’ Meeting Regulations. Such information is available to Shareholders on the 
Company’s website (www.games.es).

In addition, GAMESA CORPORACIÓN TECNOLÓGICA, S.A. makes a special effort to promote the participation of institutio-
nal investors. 

Due to the international nature of its activities, the company’s shareholders are spread throughout the world, making 
it difficult to locate the holders of substantial stakes. Nonetheless, thanks to the Company’s communications efforts, 
GAMESA CORPORACIÓN TECNOLÓGICA, S.A. organizes more than two hundred meetings a year with investors, takes part 
in industry conferences and broadcasts its results presentations both live and pre-recorded over the Internet. The Com-
pany also gets in touch with the most important shareholders. 
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The aim of these contacts is to review GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s public communications, as well as 
to get to know investors’ standpoints. At these meetings, GAMESA CORPORACIÓN TECNOLÓGICA, S.A. informs its share-
holders about the date of the next General Shareholders’ Meeting (once the date has been published) and asks them to 
actively participate by designating proxies, or by voting directly by either telematic or physical means.

Once the shareholders’ availability to attend the General Meeting is known, the Investor Relations team intensifies its con-
tacts with the funds interested in attending the Meeting in the weeks immediately prior to the date the Meeting is to be 
held. The aim of these contacts is to ensure that the announcement’s details and the proposals for resolutions are unders-
tood by investors (in many cases foreigners), as well as to ensure they are familiarized with the voting procedure (voting 
over the Internet, delegating proxies to custodian banks, etc.) each of them intends to use. 

E.5 

  State whether the office of Chairman of the General Shareholders’ Meeting coincides with the office of 
Chairman of the Board of Directors. Give details of any measures, if any, adopted to ensure the independen-
ce and smooth running of the general meeting:

Yes X     No - 

Give details on the measures

The Board of Directors has, at its own initiative, customarily requested the presence of a Notary Public at the General 
Meeting to certify the meeting (Articles 18.5 and 18.6 of the General Shareholders’ Meeting Regulations).

Concerning the verification that the meeting is validly convened, the Company is equipped with the necessary systems to 
control and count by computer means proxies and remote votes, as well as to draw up the list of those attending –either 
in person or through proxies– the General Meeting and to tally the quorum for convening the meeting and adopting reso-
lutions.

E6  

State any modifications made to the General Shareholders’ Meeting regulations during the financial year, 
if any.

The General Shareholders’ Meeting of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. held on May 25, 2007 resolved to 
amend its Regulations in keeping with the proposal drawn up by the Board of Directors, so as to adapt it to the Recom-
mendations contained in the Unified Code of Good Governance Recommendations for Listed Companies of May 22, 2006 
and prevailing legislation.

The amendment affected Articles 3, 4, 5, 6, 7, 8, 9, 10, 11, 13, 14, 16, 17, 18, 19, 19 bis, 20, 23, 24 and the Final Provi-
sion of the General Shareholders’ Meeting Regulations. Due to the large number of articles affected by the amendment, 
the aforementioned General Shareholders’ Meeting proceeded to redraft and renumber the General Shareholders’ Meeting 
Regulations.
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The amendments included in the General Shareholders’ Meeting Regulations are essentially as follows:

- Some provisions on the dissemination and amendment of the General Shareholders’ Meeting Regulations were amended 
in order to adapt them to the Unified Code of Good Governance Recommendations for Listed Companies and prevailing 
legislation.

- The powers of the General Shareholders’ Meeting were enumerated.

- The obligation of placing information about Directors at the General Shareholders’ Meeting’s disposal was set forth in 
the case of appointments, reappointments and ratifications.

- The general principle that the company would comply with its reporting obligations through its website was expressly 
set forth, without prejudice to the provisions set forth in prevailing legislation.

- The requirement of holding a minimum number of shares in order to be able to take part in General Shareholders’ Mee-
tings was eliminated.

- The possibility of proxy voting for represented shares should an administrator be involved in a conflict of interest was 
expressly set forth.

- The replacement of the Chairman and Secretary of the Meeting in the event of their absence during the course of the 
meeting was expressly set forth.

- The convening of the General Shareholders’ Meeting by means of forming a provisional quorum at the start of the mee-
ting and a definitive quorum was expressly set forth.

- Separate voting for any matters that are substantially different was expressly set forth.

The full text of the General Shareholders’ Meeting Regulations is available on the company’s website (www.gamesa.es). 

 

E.7

 Provide details about the attendance of the General Shareholders’ meeting held during the financial year to 
which the report refers:

 Attendance details

 % remote voting

Date of % attending % by proxy Electronic Others Total 
General Meeting in person  voting 

     

05-25-2007 45.4% 17.21% 0.00% 62.61%

E.8

 Briefly state the resolutions adopted at the General Shareholders’ Meetings held during the financial year 
to which this report refers and the percentage of votes with which each resolution was adopted.

1.- Examination and approval of the annual accounts (Balance, Profit and Loss Account and Report) and Management Re-
port for FY 2006 of the Company (“Gamesa Corporación Tecnológica, Sociedad Anónima”) and its Consolidated Group, 
as well as its social performance during the year in question, taking a resolution on the allocation of profits:

 Votes in favor Votes against Abstentions

 99.96% 0.003% 0.037%
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2.- Amendment of articles 10, 11, 13, 13 bis, 15, 16, 17, 18 bis, 18 ter and 18 quater of the Corporate Bylaws in order to 
adapt them to the Recommendations contained in the Unified Code of Good Governance Recommendations for Listed 
Companies of May 22, 2006 and prevailing legislation. Redrafting and renumbering the Corporate Bylaws.

 Votes in favor Votes against Abstentions

 84.55% 15.19% 0.26%

3.- Amendment of articles 3, 4, 5, 6, 7, 8, 9, 10, 11, 13, 14, 16, 17, 18, 19, 19 bis, 20, 23, 24 and the Final Provision of 
the General Shareholders’ Meeting Regulations in order to adapt them to the Recommendations contained in the Unified 
Code of Good Governance Recommendations for Listed Companies of May 22, 2006 and prevailing legislation. Redraf-
ting and renumbering the General Shareholders’ Meeting Regulations.

 Votes in favor Votes against Abstentions

 84.56% 15.18% 0.26%

4.- Composition of the Board of Directors.

4.1. -  Reappointment of the following directors, as their terms of office will expire shortly.

 a) Mr. Guillermo Ulacia Arnaiz.

Votes in favor Votes against Abstentions

87.52% 12.31% 0.17%

 b) Mr. Carlos Rodríguez-Quiroga Menéndez.

Votes in favor Votes against Abstentions

88.73% 11.10% 0.17%

 c) Mr. Santiago Bergareche Busquet.

Votes in favor Votes against Abstentions

88.74% 11.09% 0.17%

 d) Mr. Jorge Calvet Spinatsch.

Votes in favor Votes against Abstentions

88.74% 11.09% 0.17%
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 e) Mr. Juan Luis Arregui Ciarsolo.

Votes in favor Votes against Abstentions

88.52% 11.23% 0.25%

 f) Corporación IBV, Servicios y Tecnologías, S.A.

Votes in favor Votes against Abstentions

88.51% 11.32% 0.17%

4.2. - Appointment of Directors:

 a) Mr. Jose María Vázquez Egusquiza

Votes in favor Votes against Abstentions

88.77% 11.03% 0.20%

 b) Mr. Pascual Fernández Martínez

Votes in favor Votes against Abstentions

88.49% 11.32% 0.19%

 c) Mr. Juan Carvajal Argüelles.

Votes in favor Votes against Abstentions

88.56% 11.24% 0.20%

 d) Mr. Rafael del Valle-Iturriaga Miranda.

Votes in favor Votes against Abstentions

88.51% 11.30% 0.19%
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5.- Appointment of the Company’s and its Consolidated Group’s Auditor of Accounts.

Votes in favor Votes against Abstentions

99.47% 0.44% 0.09%

6.- Authorization to the Board of Directors for the derivative acquisition of treasury stock, either directly or through its sub-
sidiaries, under the terms agreed upon by the General Shareholders’ Meeting and within the limits laid down by the law 
and, should it be the case, to divest such stock:

Votes in favor Votes against Abstentions

99.83% 0.08% 0.09%

7.- Granting of powers of attorney to execute, formalize and fully develop the resolutions adopted by the General Sharehol-
ders’ Meeting:

Votes in favor Votes against Abstentions

99.91% 0.00% 0.09%

 

E.9

 State whether there are any bylaw constraints setting a minimum number of shares to attend the General  
Meeting:

Yes -     No X 

See note (E.9) in section G contained herein.

Number of shares needed to attend the General Meeting 1

E.10 

State and justify the policies followed by the company concerning proxy voting at the General Meeting.

Any shareholders entitled to attend may grant a proxy in favor of another shareholder or exercise their right to cast their 
votes by post by sending the voting card obtained pursuant to these Bylaws and the General Shareholders’ Meeting Re-
gulations.

They may likewise exercise the aforementioned rights by means of electronic communications and other remote means of 
communication, as long as the Board of Directors should so decide because the necessary technical means exist. For these 
purposes, the Board shall indicate on the Company’s website the means that can be used because they meet the security 
conditions required in order to guarantee the Shareholders’ identity, the effectiveness of their entitlements and the smooth 
running of the General Meeting. 
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In any event, the entitlements to a proxy and to vote should necessarily be exercised through the remote communications 
means agreed upon by the Board of Directors and indicated on the Website.

Any proxies granted to anyone not entitled to it pursuant to the Law shall not be valid. 

The proxy should be granted in writing or by the remote means of communication that meet the requirements set forth in 
Article 105 of the Corporations Law (Ley de Sociedades Anónimas) and in any other legislation that may apply in order to 
exercise the right to remote voting for each Meeting.

Proxies may always be revoked and shall be considered thus revoked should the person granting the proxy attend the 
Meeting in person.

E.11

 State whether the company is aware of the policies of institutional investors concerning taking part or not 
in the company’s decisions:

Yes -     No X  

Describe the policy

Despite not having knowledge about the institutional investors’ policy on whether or not to take part in the Company’s 
decisions, as was indicated in Section E.11, the growing importance of the stakes held by Spanish and foreign institutional 
investors in the capital of listed companies is an unquestionable fact in all western markets and GAMESA CORPORACIÓN 
TECNOLÓGICA, S.A. is no exception, as is reflected in Section A.2 contained herein.

E.12

 State the URL and means of accessing corporate governance contents on your website.

The contents that must be published pursuant to Law 26/2003 of July 17 on the Transparency of Listed Corporations (which 
was developed by Order ECO/3722/2003 of December 26 on Annual Corporate Governance Reports and Other Disclosure 
Instruments for Listed Corporations and Other Organizations, and Circular 1/2004 of March 17 issued by the National Secu-
rities Market Commission on Annual Corporate Governance Reports of Listed Corporations and Other Organizations Issuing 
Negotiable Securities in Official Secondary Securities Markets and Other Disclosure Instruments) are directly accessible at 
the URL www.gamesa.es/Información legal para el Accionista.

 

F.  LEVEL OF COMPLIANCE WITH CORPORATE GOVERNANCE RECOMMENDATIONS

Indicate the company’s level of compliance regarding the Unified Code of Good Governance. 

In the event of failing to comply with any of the recommendations, explain the recommendations, regulations, practices 
or criteria the company applies. 

1.  The Bylaws of listed companies should not place a limit on the maximum number of votes the same sha-
reholder may cast nor contain other constraints that limit the company’s control through the acquisition 
of shares in the market. 
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See sections:      A.9 , B.1.22 , B.1.23, E.1 and E.2. 

 Complies  X          Explain  -

2. When the parent company and a subsidiary are listed, both should accurately define in public the fo-
llowing:

a) Their respective areas of activity and any possible business relationships between them, as well as 
those of the subsidiary with other group companies;

b) The mechanisms set forth to resolve any possible conflicts of interest that may arise. 

See sections:  C.4 and C.7 

 Complies  -          Partially complies  -       Explain -       Not applicable X

3. Although corporate legislation may not expressly require it, any transactions involving a structural mo-
dification to the company should be brought before the General Shareholders’ Meeting’s for its appro-
val, particularly the following:

a) The transformation of listed companies into holdings through subsidiarization or the incorporation 
of essential activities performed up to that time by the company itself into subsidiaries, even when 
the company maintains full control over such subsidiaries;

b) The acquisition or divestment of essential operating assets, whenever it involves an effective modi-
fication of the corporate purpose;

c) Operations whose effect would be equivalent to liquidating the company.

 Complies  X          Partially complies  -        Explain -

Explanation: The Board of Directors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A., in the wording given to 
them by means of the Board of Director’s resolution of January 24, 2008, sets forth in Article 5.4 iii) that such operations 
should be brought before the General Shareholders’ Meeting by the Board of Directors.

4. Detailed proposals on the resolutions to be adopted by the General Shareholders’ Meeting, including 
the information referred to in Recommendation 28, should be made public the moment the announce-
ment for the Meeting is published. 

 Complies  X          Explain  -

5. Any matters that are substantially independent should be voted on separately at the General Sharehol-
ders’ Meeting, so that shareholders may exercise their voting preferences separately. This rule should 
particularly apply to:

a) The appointment or ratification of directors, which should be voted individually;

b) In the case of amendments to the Bylaws, each article or group of articles that are substantially di-
fferent. 

See section:  E.8

 Complies  X          Partially complies  -        Explain -
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6. Companies should allow the vote to be split, so that financial brokers duly authorized as shareholders 
but acting on behalf of different clients, may cast their votes in keeping with their instructions.

See section:  E.4

 Complies  X          Explain  -

7. The Board should perform its functions as a whole and with independent criteria, treat all shareholders 
in the same way and be guided by the company’s interests, which should be construed as maximizing 
the company’s economic value in a sustained manner. 

In its dealings with stakeholders, the Board should likewise ensure that the company complies with the law and regula-
tions, fulfills its obligations in good faith, respects the good uses and best practices of the industries and territories in which 
it performs its activities, and accepts any additional social responsibility principles it may have voluntarily accepted. 

 Complies  X          Partially complies  -        Explain -

  

8. The Board should take responsibility for approving the company’s strategy and the organization needed 
to put it into practice as its core mission, in addition to overseeing and controlling that Management 
meets the targets laid down and respects the company’s corporate purpose and interests.  And, to such 
a purpose, the Board as a whole should reserve the competence of approving: 

a) The company’s overall policies and strategies and in particular:

i)  The strategic or business plan, as well as annual management targets and budget;

ii) The investment and financing policy;

iii) Defining the group of companies’ structure;

iv) The corporate governance policy;

v) The corporate social responsibility policy;

vi) The senior management remuneration and performance assessment policy;

vii) The risk control and management policy, as well as the regular monitoring of internal 
   information and control systems;

viii) The dividend policy, as well as the treasury stock policy and, in particular, its constraints. 

See sections:  B.1.10, B.1.13, B.1.14 and D.3

b) The following decisions:

i) At the proposal of the company’s chief executive, appointing and relieving senior executives of 
office, along with their compensation clauses; 

See section:  B.1.14.

ii) Directors’ remuneration, as well as any additional remuneration for executive directors due to 
their executive functions and other conditions that their contracts must comply with;

See section:  B.1.14.
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iii) Financial information which the company is obliged to publish on a regular basis due to its con-
dition as a listed company; 

iv) Investments and transactions of all kinds that are of a strategic nature due to their large amount 
or special characteristics, unless their approval lies within the General Shareholders’ Meeting’s 
competencies;

 v) The setting up or acquiring of stakes in special-purpose entities or those domiciled in countries 
or territories deemed to be tax havens, as well as any other transactions or operations of an ana-
logous nature which could erode the group’s transparency due to their complexity.

c) Any operations that the company may carry out with directors, significant shareholders or sharehol-
ders represented on the Board, or with people related to them (“related-party transactions”). 

Such authorization from the Board shall, however, not be deemed necessary for any related-party transac-
tions that simultaneously meet the three conditions set forth below:

1.) When they are carried out by virtue of contracts whose conditions are standard and applied en masse 
to many customers;

2.) When they are carried out at generally applicable prices or fees set by whoever may act as the supplier 
of the goods or services in question;

3.) When their amount does not exceed 1% of the company’s annual income.

It is recommended that the Board should approve related-party transactions after having received a favorable report 
from the Audit Committee or, should it be the case, from any other that may have been charged with such 
function.  Any directors thus affected should leave the meeting room while the Board deliberates and votes 
on such transactions, in addition to not exercising or delegating their entitlement to vote. 

It is recommended that the competencies attributed to the Board herein should not be subject to delega-
tion, apart from those mentioned in paragraphs b) and c), which may be adopted for reasons of urgency by 
the Management Committee and subsequently be ratified by the Board as a whole. 

See sections:  C.1 and C.6 

 Complies  X          Partially complies  -        Explain -

9. The Board should be properly sized in order to run smoothly and promote participation, which suggests 
that it should not have less than five or more than fifteen members.

See section: B.1.1

 Complies  X          Explain  -

10. Non-executive directors representing significant shareholders and independent directors should make 
up an ample majority of the Board and the number of executive directors should be as few as are ne-
cessary, taking into account the group’s complexity and the shareholdings held by executive directors 
in the company’s share capital.

See sections:  A.2 , A.3, B.1.3 and B.1.14. 

 Complies  X          Partially complies  -        Explain -
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11. Should there be a non-executive director that cannot be considered as representing a significant sha-
reholder or independent director, explain such a circumstance and his/her relationships with either the 
company and its executives or the shareholders. 

See section:  B.1.3

 Complies  X          Partially complies  -        Explain -

12. Among the non-executive directors, the relation between the number of directors representing significant 
shareholders and independent directors should reflect the existing proportion between the company’s capi-
tal represented by directors representing significant shareholders and the rest of its capital. 

This criterion of strict proportionality may be attenuated, so that the weight of directors representing significant sharehol-
ders may be greater than the total percentage of the capital they represent:

1.)  In highly capitalized companies in which shareholdings that can legally be considered significant are 
scarce or non-existent, but have shareholders with stakes having a high absolute value;

2.) In companies having a wide variety of shareholders represented on the Board, which have no rela-
tionships among themselves. 

See sections: B.1.3 , A.2 and A.3

 Complies  X          Explain  -

13. The number of independent directors should account for at least a third of the total number of directors.

See section:  B.1.3

 Complies  X          Explain  -

 

14. The status of each director should be explained by the Board before the General Shareholders’ Meeting 
that will have to effectuate or ratify their appointment.  This should be confirmed and, if necessary, 
revised annually in the Corporate Governance Report after having been verified by the Appointments 
Committee. The aforementioned report should also explain the reasons behind the appointment of di-
rectors representing significant shareholders at the request of a shareholder whose stake is below 5% 
of share capital.  Likewise, the reasons for the rejection of any formal requests for a presence on the 
Board from a shareholder whose stake is equivalent to or greater than others who have had directors 
representing them appointed should be explained. 

See sections:  B.1.3 and B.1.4

 Complies  X          Partially complies  -        Explain  -

15. When the number of directors is small or there are none, the Board should explain the reasons thereof 
and any initiatives taken to correct such a situation and, in particular, the Appointments Committee 
should ensure that when any vacancies are filled: 

a) The selection procedures do not suffer from any implicit biases that may hinder the selection of di-
rectors;

b) The company deliberately seeks and includes women who meet the professional background requi-
red on the shortlist of candidates.

See sections:  B.1.2, B.1.27 and B.2.3. 

 Complies  -          Partially complies  X        Explain -          Not aplicable -
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Explanation: According to the Board of Directors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A., the selection 
process for the members of said body does not suffer from any biases that would hinder the appointment of any person for 
gender-based reasons. The only criteria taken into consideration are honorability, solvency, competence and experience.

16. The Chairman, who holds responsibility for the Board’s smooth running, should ensure that directors re-
ceive sufficient information in advance, he/she stimulates debate and the directors’ active participation 
at Board meetings, as well as safeguards their right to freely take a stance and express their opinions.  
He/She should also organize and coordinate regular assessments of the Board with the Chairmen of the 
relevant Committees and, if necessary, with the CEO or chief executive. 

See section:  B.1.42

 Complies  X          Partially complies  -        Explain -

17. When the Chairman of the Board is also the company’s CEO, one of the independent directors should 
be empowered to request the calling of Board meetings or the inclusion of new points on the agenda 
in order to coordinate and reflect the concerns of non-executive directors and to manage the Board’s 
assessment of its Chairman. 

See section:  B.1.21

 Complies  X          Partially complies  -        Explain -          Not aplicable -

18. The Secretary to the Board should particularly ensure that the Board’s actions: 

a) Comply with the wording and spirit of the Law and its regulations, including those approved by re-
gulatory bodies;

b) Comply with the company’s Bylaws and with the Board and General Shareholders’ Meeting Regula-
tions, along with any others the company may have;

c) Take into consideration the good governance recommendations contained herein, which the com-
pany has accepted. 

 And, in order to safeguard the independence, impartiality and professionalism of the Secretary, his/
her appointment and removal from office should be reported on by the Appointments Committee and 
approved by the Board as a whole. Such appointment procedure should be reflected in the Board Regu-
lations.

See section: B.1.34

 Complies  X          Partially complies  -        Explain -

 

19. The Board should meet as often as is necessary to efficiently perform its functions, following the sche-
duling of dates and matters set at the start of the financial year.  Each director may propose to include 
other points on the agenda that were not initially foreseen.

See section: B.1.29

 Complies  X          Partially complies  -        Explain -
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20. Lack of attendance by directors should be limited to unavoidable cases and should be quantified in the 
Annual Corporate Governance report. Should proxies be unavoidable, instructions should be issued. 

See sections: B.1.28 and B.1.30

 Complies  X          Partially complies  -        Explain -

21. When directors or the Secretary express concerns about a proposal or when directors express concerns 
about the company’s situation and they are not resolved at the Board Meeting, such concerns should be 
reflected in the minutes at the request of whoever may have expressed them.

 Complies  X          Partially complies  -        Explain -          Not aplicable -

22. Once a year, the Board as a whole should assess:

a) The quality and efficiency with which the Board runs;

b) Based on the report submitted to it by the Appointments Committee, the performance of their 
functions by the Chairman of the Board and the company’s CEO;

c) Based on the reports submitted by its Committees, how they run.

See section:  B.1.19

 Complies  X          Partially complies  -        Explain -

23. All directors should be able to exercise their right to seek any additional information they may deem 
necessary on matters lying within the Board’s competence. Unless the Bylaws or Board Regulations set 
forth otherwise, they should submit their request to the Chairman or the Secretary to the Board. 

See section:  B.1.42

 Complies  X          Explain  -

 

24. All directors should be entitled to obtain the advice they may need from the company in order to fulfill 
their functions. The company should also lay down appropriate channels to exercise this right, which 
may include external advice in special circumstances to be incurred by the company.

See section:  B.1.41

 Complies  X          Explain  -

25. Companies should set up an orientation program that rapidly provides new directors with sufficient 
knowledge about the company, as well as of its corporate governance rules. They should also offer pro-
grams to directors to update their knowledge when circumstances so suggest. 

 Complies  X          Partially complies  -        Explain -
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26. Companies should require directors to dedicate the time and effort needed to perform their functions 
efficiently and, consequently:

a) Directors should inform the Appointments Committee about their other professional obligations in 
case they could interfere with the level of dedication required;

b) Companies should lay down rules regarding the number of boards of directors of which directors may 
form part.  

See sections: B.1.8, B.1.9 and B.1.17 

 Complies  -          Partially complies  X        Explain -

Explanation: As it is convinced of the involvement and dedication of the members of its Board of Directors, GAMESA COR-
PORACIÓN TECNOLÓGICA, S.A. has not considered it necessary to lay down any rules regarding the number of boards of 
which its directors may form part.

27. Any proposals for the appointment or reappointment of directors brought before the General Share-
holders’ Meetings, as well as any provisional appointments by cooptation, should be approved by the 
Board:

a) At the proposal of the Appointments Committee in the case of independent directors; 

b) After having received a report from the Appointments Committee in the case of the other directors.

See section:  B.1.2

 Complies  X          Partially complies  -        Explain -

28. Companies should publicly disclose the following information about their directors through their web-
site and keep it updated:

a) Professional background and biography;

b) Other Boards of Directors to which they belong, whether or not they are listed companies;

c) An indication as to the category of director to which they belong and, in the case of directors repre-
senting significant shareholders, the shareholder they represent or with which they have a relation-
ship;

d) The date they were first appointed as a director of the company, as well as subsequent appointments; 
and

e) Shares and they hold in the company, as well as any stock options.

 Complies  X          Partially complies  -        Explain -

29. Independent directors should not remain as such for a continuous period exceeding 12 years.

See section:  B.1.2

 Complies  -          Explain  X

Explanation: Convinced that the mere fact of time passing should not in itself be a reason for losing the status of being 
and independent director, GAMESA CORPORACIÓN TECNOLÓGICA, S.A. has not considered it necessary to set a maximum 
period for independent directors to hold office. 
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 30. Directors representing significant shareholders should tender their resignation once the shareholder 
they represent sells its entire stake. They should also do so by the relevant number when such a share-
holder reduces its stake in the company up to a point that would require a reduction in the number of 
directors representing a significant shareholder. 

See sections:  A.2, A.3 and B.1.2

 Complies  X          Partially complies  -        Explain -

31. The Board of Directors should not propose relieving any independent director of office before the term 
of office for which he/she has been appointed has elapsed, except when the Board sees a just reason 
for doing so after having received a report from the Appointments Committee. More particularly, it will 
be deemed that a just reason exists when the director has not fulfilled the duties inherent to the office 
or has been involved in any of the circumstances set forth in paragraph 5, section III of this Code’s de-
finitions.

 Relieving independent directors of office may also be proposed as a result of takeover bids, mergers 
and other similar corporate operations that involve a change in the structure of the company’s capital, 
whenever such changes in the Board arise from the criterion of proportionality set forth in Recommen-
dation 12.

See sections: B.1.2, B.1.5 and B.1.26 

 Complies  X          Explain  -

32. Companies should lay down rules that oblige directors to inform and, if necessary, resign in any cir-
cumstances that could harm the company’s good standing and reputation. In particular, these rules 
should oblige directors to inform the Board of any criminal proceedings in which they are involved as 
suspects, as well as of any subsequent procedural events. 

 Should a director be brought to trial or if a court ruling on the initiation of a court hearing against him 
is issued for any the offences set forth in Article 124 of the Corporations Law (Ley de Sociedades Anóni-
mas), the Board should examine the case as soon as possible on the basis of specific circumstances and 
decide whether or not the director should continue in office. The Board should report all of the above in 
the Annual Corporate Governance Report in a reasoned manner.

See sections:  B.1.43 and B.1.44 

 Complies  X          Partially complies  -        Explain -

 

33. All directors should clearly state their opposition whenever they may consider a proposal that is brought 
before the Board goes against the company’s interest. They should do the same, particularly indepen-
dent directors and other directors not involved in a potential conflict of interest, whenever decisions are 
being dealt with that could prejudice the interests of shareholders not represented on the Board. 

 Whenever the Board adopts significant or reiterated resolutions about which a director has expressed 
serious reservations, such director should glean the appropriate conclusions and, if he/she chooses to 
resign, should explain his/her reasons in the letter referred to in the following Recommendation.

 This Recommendation also covers the Secretary to the Board, although he/she may not be a director.

 Complies  X          Partially complies  -        Explain -          Not aplicable -
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34. When a director stands down before his/her term of office expires, either through resignation or for 
other reasons, he/she should explain his reasons for doing so in a letter to be sent to all members of the 
Board. Without prejudice to the fact that such an event should be notified as a relevant disclosure, the 
reasons for standing down should be included in the Annual Corporate Governance report.

See section:  B.1.5 

 Complies  X          Partially complies  -        Explain -          Not aplicable -

35. The remuneration policy approved by the Board should at least cover the following matters:

a) The amount of fixed items with a breakdown, should it be the case, of allowances for taking part in 
Board and Committee Meetings and an estimate of the fixed annual remuneration from which these 
arise;

b) Variable remuneration items, particularly including:

i)  The kinds of directors to which they apply, as well as an explanation of the relative importance 
of variable remuneration items as regards fixed items; 

ii)  The results assessment criteria on which any entitlement to remuneration in shares, stock op-
tions or any other variable item is based;

iii) The essential parameters and grounding of any annual bonus scheme or of any other type of 
remuneration in kind; and

 

iv)  An estimate of the absolute amount of variable remuneration arising from the remuneration 
plan proposed based on the level of achievement of the reference hypotheses or targets.

c) The main features of social welfare schemes (for instance, complementary pension schemes, life 
insurance and similar), containing an estimate of their amount or equivalent annual cost;

d) Conditions which the contracts of any individuals performing senior management functions as exe-
cutive directors must comply with, among which the following should be include:

i) Term;

ii) Term of prior notice; and

iii) Any other clauses concerning hiring bonuses, as well as compensation or golden handshake 
clauses for the early termination or end of the contractual relationship between the company 
and the executive director.

See section: B.1.15

 Complies  X          Partially complies  -        Explain -

36. Remuneration through the handing over of shares in the company or in group companies, stock options 
or instruments referenced to share prices, as well as variable remuneration linked to the company’s 
performance or social welfare schemes should be limited to executive directors.

 This Recommendation shall not cover the handover of shares when it is conditional upon the directors 
keeping them until they relinquish office as a director. 

See sections:  A.3 and B.1.3

 Complies  X          Explain  -
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37. Non-executive directors’ remuneration should be sufficient to remunerate the dedication, qualifications 
and responsibility required by the office, but should not be so high so as to compromise their indepen-
dence. 

 Complies  X          Explain  -

38. Any remuneration linked to the company’s results should take into account any qualifications contained 
in the external auditor’s report that could reduce such results. 

 Complies  X          Partially complies  -        Explain -

39. In the case of variable remuneration, remuneration policies should incorporate precise technical precautionary measu-
res to ensure such remuneration is in keeping with the professional performance of its beneficiaries and not simply a result 
of the general evolution of the markets, the industry in which the company performs its activities or similar circumstan-
ces.

 Complies  X          Partially complies  -        Explain -

40. The Board should submit to the General Shareholders’ Meeting’s vote a report on the directors’ remu-
neration policy as a separate point on the agenda. Such report should be placed at the disposal of sha-
reholders, either separately or in any other way the company may deem appropriate.

 The aforementioned report should particularly focus on the remuneration policy approved by the Board 
for the current year, as well as the one foreseen for future years, should it be the case. It should deal 
with all the matters referred to by Recommendation 35, except any that could involve the disclosure of 
sensitive commercial information. It should underline any significant changes made to such policies as 
regards the policy applied up the financial year prior to which the General Shareholders’ Meeting refers. 
It should also include an overall summary of how the remuneration policy was applied in the preceding 
financial year. 

The Board should likewise inform about the role played by the Remuneration Committee in drawing up 
the  remuneration policy and whether it has relied on external advice and the identity of the external 
consultants that may have given such advice.

See section: B.1.16

 Complies  -          Partially complies  X        Explain -          Not aplicable -

Explanation: Article 26.3, paragraph two of the Board of Directors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, 
S.A. in the wording given to it by the Board of Directors meeting held on January 24, 2008 sets forth that “the Board of 
Directors shall draw up a report on the remuneration policy for the current year on an annual basis. This report shall be 
placed at the shareholders’ disposal in the form that the Board may deem appropriate for the announcement of the General 
Shareholders’ Meeting”.

 

41. The Report should breakdown the individual remuneration of the directors for the financial year, including: 

 a)  A breakdown of each director’s remuneration, which should include the following, if necessary:

i) Attendance allowances and other fixed remuneration as a director;

ii) Additional remuneration as the Chairman or member of any of the Board’s committees;

iii) Any remuneration due to a share in profits or bonuses, and the reasons why they were 
granted;
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iv) Contributions made in favor of the director to fixed-contribution pension schemes; or an 
increase in the director’s consolidated rights in the case of defined-benefit pension schemes;

v) Any compensation packages agreed upon or paid out in the event of being relieved of office;

vi) Remuneration received by directors from other group companies;

vii) Executive directors’ remuneration for performing senior management duties;

viii) Any other remuneration item other than the above, whatever their nature may be or 
whatever the group paying it out may be, particularly so whenever it is deemed as a 
related-party transaction or whenever its omission would distort the reliable image to the 
total remuneration received by the director. 

b)  The individualized breakdown of any possible handover to directors of shares, stock options or any 
other instrument referenced to the share price, detailing the following:

i) Number of shares or stock options granted in the year, and conditions for exercising them;

ii) Number of stock options exercised during the year, indicating the number of shares affec-
ted and the price;

iii) Number of stock options pending being exercised at the end of the year, with an indica-
tion of their price, date and other requirements for exercising them;

iv)  Any changes made during the year to the conditions for exercising already granted stock 
options.

c)  Information about the relation between the remuneration obtained by executive directors and the 
results or other company performance measures in the aforementioned prior financial year.

 Complies  -          Partially complies  X        Explain -

Explanation: Total remuneration broken down by items and types of directors pursuant to prevailing legislation is provided 
in both the Report accompanying the Annual Accounts, as well as in the Annual Corporate Governance Report.

42. When there is a Delegate or Executive Committee (hereinafter, “Delegate Committee”), the structure 
of the different kinds of directors should be similar to that of the Board, and its secretary should be the 
Board Secretary.

See sections:  B.2.1 and B.2.6

 Complies  -          Partially complies  -        Explain -          Not aplicable X

43. The Board should always be aware of the matters dealt with and the resolutions adopted by the Dele-
gate Committee, and all Board members should receive a copy of the minutes of Delegate Committee 
meetings.

 Complies  -          Partially complies  -        Explain X

44.  In addition to the Audit Committee required by the Law on the Securities Market (Ley del Mercado 
de Valores), the Board of Directors should set up an Appointments and Remuneration Committee, or 
two committees on such matters, within its midst. 

 The rules on the composition and running of the Audit Committee and the Appointments and Remu-
neration Committee(s) should be contained in the Board Regulations and include the following:
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a)  That the Board appoints the members of such Committees, taking into account the knowledge, ca-
pacity and experience of the directors and the tasks entrusted to each Committee; that the Board 
should also deliberate on their proposals and reports and that such Committees must report on their 
activities and take responsibility for the work before the Board at the first meeting held after their 
own meetings;

b)  That such Committees should be exclusively comprised by non-executive directors and have a mi-
nimum of three members. The foregoing should be construed to be without prejudice to the atten-
dance of executive directors and senior executives whenever the Committee’s members expressly 
resolve the need for their attendance;

c) That the Chairmen of such Committees should be independent directors;

d)  That such Committees may seek external advice whenever they see fit to perform their functions;

e)  That minutes should be drafted on each meeting, a copy of which should be send to all Board mem-
bers.

See sections: B.2.1 and B.2.3

 Complies  -          Partially complies  X        Explain -

Explanation: The Chairman of the Appointments and Remuneration Committee is Mr. Pascual Fernández Martínez, who 
is included under the category of Other Directors due to his former relationship with a significant shareholder of Gamesa 
Corporación Tecnológica, as is reflected in sections B.1.3 and B.1.17 contained herein.

45. Oversight on compliance with internal codes of conduct and the rules of corporate governance should 
be attributed to the Audit Committee, the Appointments Committee or, should they exist separately, to 
the Compliance or Corporate Governance Committee. 

 Complies  X          Explain  -

46. The members of the Audit Committee, and more particularly its Chairman, should be appointed by taking into ac-
count their knowledge and experience in accounting, auditing or risk management matters.

 Complies  X          Explain  -

47. Listed companies should have an internal auditing unit to ensure, under the Audit Committee’s super-
vision, that the information and internal control systems work properly. 

 Complies  X          Explain  -

48. The person in charge of the internal auditing unit should submit its annual work plan to the Audit Com-
mittee and directly inform it about any incidents in its performance. The unit should also submit an 
activity report to such Committee at the end of each financial year.

 Complies  X          Partially complies  -        Explain -

 

49. The risk control and management policy should at least contain the following:

a) The different kinds of risks (operating, technology, financial, legal, reputation-related, etc. risks) 
faced by the company, including contingent liabilities and other out-of-balance risks among financial 
risks;
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b) Setting the risk level which the company considers acceptable;

c) The measures foreseen to mitigate the impact of any risks identified should they come about;

d) The information and internal control measures used to control and manage the aforementioned risks, 
including contingent liabilities and out-of-balance risks.

See section:  D

 Complies  X          Partially complies  -        Explain -

50. The following should comprise the Audit Committee’s responsibilities:

1.- Concerning information and internal control systems:

a) Overseeing the process of drawing up financial information on the company and its integrity and, 
if so, of the group; checking compliance with regulatory requirements, the appropriate delimita-
tion of the consolidation boundary and the correct application of accounting standards; 

b) Regularly checking internal control and risk management systems, so as to ensure the main risks 
are identified, managed and adequately known;

c) Overseeing the independence and efficiency of internal auditing functions; proposing the re-
cruitment, appointment, reappointment and dismissal of the head of internal auditing; proposing 
this service’s budget; receiving regular information on its activities; and ensuring that senior 
management takes into consideration the conclusions and recommendations contained in its 
reports;

d) Setting and overseeing a mechanism that allows employees to confidentially and, if deemed 
appropriate, anonymously report any irregularities that could be potentially important, especia-
lly financial and accounting irregularities they may notice within the company.

 2.- Concerning the external auditor:

a) Bringing before the Board proposals to recruit, appoint, reappoint and replace the external audi-
tor, along with their contracting conditions;

b) Receiving information from the external auditor about the auditing plan on a regular basis, in 
addition to the results of its performance, and checking to ensure senior management takes its 
recommendations into account;

c) Ensuring the external auditor’s independence and to such a purpose:

i) Making sure the company notifies a change of auditor as a relevant disclosure to the 
National Securities Market Commission (Comisión Nacional del Mercado de Valores – 
CNMV), attaching thereto a statement on any disagreements, if any, with the outgoing 
auditor and their contents; 

ii) Making sure that the company and the external auditor comply with prevailing legisla-
tion on the provision of services other than auditing services, the concentration constra-
ints on the auditor’s business and, in general terms, any other rules laid down to ensure 
auditors’ independence;

iii) In the event of the external auditor standing down, looking into the circumstances that 
may have led to such a decision;

d)  In the case of groups, making sure the group’s auditor takes on responsibility for the audits of 
the companies making up the group. 

See sections:  B.1.35, B.2.2, B.2.3 and D.3

 Complies  X          Partially complies  -        Explain -

51. The Audit Committee should be able to call any of the company’s employees or executives to declare 
and even rule that they do so without the presence of any other executive.

 Complies  X          Explain  -
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52. The Audit Committee should inform the Board on the following matters set forth in Recommendation 8 
prior to the Board taking any resolutions on such matters:

a) Financial information which the company is obliged to publish on a regular basis due to its condition 
as a listed company. The Committee should ensure that any interim accounts are drawn up using the 
same accounting criteria as the annual accounts and, to such a purpose, should consider the possibi-
lity of a limited review by the external auditor;

b) The setting up or acquiring of stakes in special-purpose entities or those domiciled in countries or 
territories deemed to be tax havens, as well as any other transactions or operations of an analogous 
nature which could erode the group’s transparency due to their complexity;

c) Related-party transactions except when the prior reporting function has been attributed to another 
supervisory and control committee.

See sections:  B.2.2 and B.2.3

 Complies  X          Partially complies  -        Explain -

53. The Board of Directors should attempt to bring the annual accounts before the General Shareholders’ 
meeting without any reservations or qualifications in the auditor’s report, and in any exceptional cir-
cumstances in which they may exist, both the Chairman of the Audit Committee and the external audi-
tors should clearly explain the contents and scope of such reservations and qualifications to the share-
holders. 

See section:  B.1.38

 Complies  X          Partially complies  -        Explain -

54. The majority of the members of the Appointments Committee (or of the Appointments and Remunera-
tion Committee should it be a single committee) should be independent directors.

See section:  B.2.1

 Complies  -          Explain  X        Not applicable -

Explanation: As is pointed out in the relevant table on the Audit and Compliance Committee contained in Section B.2.1., the 
aforementioned Committee is comprised of one director representing a significant shareholder, one independent director 
and a director classified under other non-executive directors.

55. In addition to the foregoing Recommendations, the Appointments Committee should be responsible for 
the following:

a) Assessing directors’ competence, knowledge and experience and thus defining the functions and 
aptitudes needed by the candidates to fill each vacancy, as well as assessing the time and dedication 
needed to properly perform the tasks entrusted to them;

b) Examining and organizing the Chairman’s and the chief executive’s succession, so that they may be 
properly understood, and bringing proposals before the Board, so that such successions come about 
in an orderly well-planned fashion;

c) Informing about the appointment and dismissal of senior executives the chief executive may bring 
before the Board;

d) Informing the Board about gender the equality matters set forth in Recommendation 14 contained 
herein.
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See section: B.2.3

 Complies  -          Partially complies  X        Explain -          Not aplicable -

Explanation: Article 15.4.m of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Board Regulations, in the wording given to 
them by the resolution adopted by the Board of Directors meeting held on January 24, 2008 at the proposal of the Audit 
Committee meeting held on 23 January, 2008 and as is reflected in the minutes of said committee meeting, sets forth the 
Appointments and Remuneration Committee’s obligation to ensure that the selection procedures to fill new vacancies in the 
Board of Directors do not suffer from any implicit discriminatory biases due to any reason whatsoever.  Such Committee 
should bring before the Board the relevant proposal or report on the basis of the Director’s category whose appointment, 
reappointment or relieving of office is being dealt with.

56. The Appointments Committee should consult with the company’s Chairman and chief executive, espe-
cially when it is dealing with matters having to do with executive directors. 

Any director may request the Appointments Committee to take into consideration the potential candidates he/she may 
deem ideal to fill vacant directorships.

 Complies  X          Partially complies  -        Explain -          Not aplicable -

57. In addition to the foregoing Recommendations, the Appointments Committee should be responsible for 
the following: 

a) Proposing to the Board of Directors:

i) Directors’ and senior executives’ remuneration policy;

ii) The individual remuneration for executive directors, along with their contract conditions;

iii) Basic contract conditions for senior executives.

b) Ensuring the remuneration policy laid down by the company is observed.

See sections:  B.1.14 and B.2.3 

 Complies  X          Partially complies  -        Explain -          Not aplicable -

 

58. The Remuneration Committee should consult with the company’s Chairman and chief executive, espe-
cially when it is dealing with matters having to do with executive directors and senior executives. 

 Complies  X          Partially complies  -        Explain -

 

G. OTHER INFORMATION OF INTEREST

If you consider that there are any other principles and aspects applied by your company that have not been addressed by 
this report, state and explain their contents below.

Any other information, clarification or nuance related to the foregoing sections of the report may be included in this sec-
tion.

More specifically, state if your company is subject to corporate governance legislation of countries other than Spain and, if 
so, include any information it may be obliged to disclose that is different from the information required herein.

(A.2) In order to complement the information supplied in Section A.2, it should be pointed out that CHASE NOMINEES 
LTD. is a custodian institution. As such, it is subject to the obligation of effectuating the legally required disclosures 
on significant shareholdings according to the provisions set forth in Article 24.2.b) of Royal Decree 1362/2007 of 
October 19 that develops Law 24/1988 of July 28 on the Securities Market (Ley 24/1988, de 28 de julio, del Mercado 
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de Valores), as regards the requirements of transparency concerning information on issuers whose securities are 
admitted to trading on an official secondary market or on another market regulated by the European Union (herei-
nafter RD 1362/2007). 

(A.2) In order to complement the information supplied in Section A.2, it should be pointed out that both FRANKLIN RE-
SOURCES INC. and AMBER CAPITAL LP ceased to be significant shareholders in GAMESA CORPORACIÓN TECNOLÓ-
GICA, S.A. on the dates set forth in Section A.2, as their stakes fell below the three percent (3%) limit laid down by 
Royal Decree 1362/ 2007.

(A.2) In order to complement the information supplied in Section A.2, it should be pointed out that ARTISAN PARTNERS 
LIMITED PARTNERSHIP has declared before the National Securities Market Commission (Comisión Nacional del Mer-
cado de Valores) that its significant shareholding is the sum of the individual stakes in GAMESA CORPORACIÓN TEC-
NOLÓGICA, S.A. owned by several clients of ARTISAN PARTNERS LIMITED PARTNERSHIP.  Regarding such stakes 
and on the basis of the agreements entered into with such clients subject to the Law of the United States of America, 
ARTISAN PARTNERS LIMITED PARTNERSHIP has, in general terms, been attributed with the voting rights inherent to 
such stakes unless written instructions otherwise are issued by its clients. The aforementioned clients include: FIFTH 
THIRD, THE BANK OF NEW YORK, CIBC MELLON, INVESTORS BANK AND TRUST, J.P. MORGAN CHASE & CO, STATE 
STREET NOMINEES LIMITED, MELLON TRUST, NORTHERN TRUSTS COMPANY (AVFC) and FIDELITY FUNDS with the 
number of direct voting rights reflected in the table appearing in Section A.2 contained herein.

(A.2) In order to complement the information supplied in Section A.2, it should be pointed out that the company CORPO-
RACIÓN IBV, PARTICIPACIONES EMPRESARIALES, S.A. proceeded to sell its entire shareholding in GAMESA CORPO-
RACIÓN TECNOLÓGICA, S.A. to the companies IBERDROLA, S.A. and BANCO BILBAO VIZCAYA ARGENTARIA, S.A. 
on March 7, 2008.  As a result, the aforementioned companies hold the stakes set forth below in GAMESA CORPO-
RACIÓN TECNOLÓGICA, S.A.’s share capital:

Name or trade name Number of direct Number of indirect  % of total voting 
of significant shareholder voting rights voting rights (*) rights

IBERDROLA, S.A. 23.952 0.000 23.952

BANCO BILBAO VIZCAYA  
ARGENTARIA, S.A. 0.124 4.626 4.750

(*) Through:

Name or trade name Number of direct % of total 
of direct holder of shares voting rights voting rights

CIDESSA UNO, S.L. 4.625 4.625

BBVA SEGUROS, S.A. DE SEGUROS 
Y REASEGUROS 0.001 0.001

(A.3) In order to complement the information supplied in Section A.3, it should be pointed out that:

a) Mr. Carlos Fernández-Lerga Garralda, currently the non-voting Deputy Secretary of GAMESA COPORACIÓN TEC-
NOLÓGICA, S.A. and non-voting Secretary of the Audit and Compliance Committee and of the Appointments and 
Remuneration Committee, is the holder of five hundred (500) shares in the company.
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b) Mr. Rafael del Valle-Iturriaga Miranda, a member of GAMESA COPORACIÓN TECNOLÓGICA, S.A.’s Board of Directors 
up to November 16, 2007, is the holder of one thousand (1,000) shares in the company.

c) CORPORACIÓN IBV, PARTICIPACIONES EMPRESARIALES, S.A., a member of GAMESA CORPORACIÓN TECNOLÓGI-
CA, S.A.’s Board of Directors up to May 25, 2007, is the holder of two thousand (2,000) shares in the company.

d) Mr. Luis Ramón Arrieta Durana, a member of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Board of Directors up 
to May 25, 2007 and currently the individual representing CORPORACIÓN IBV, SERVICIOS Y TECNOLOGÍAS, S.A., 
which is a member of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Board of Directors and of its Audit and Com-
pliance Committee, is the holder of one hundred (100) shares in the company. 

e) The company CORPORACION IBV, SERVICIOS Y TECNOLOGÍAS, S.A. proceeded to sell its entire shareholding in 
GAMESA CORPORACIÓN TECNOLÓGICA, S.A. to the companies IBERDROLA, S.A. and BANCO BILBAO VIZCAYA 
ARGENTARIA, S.A. on March 7, 2008.  As a result, it did not hold any shareholding in the share capital of GAMESA 
CORPORACIÓN TECNOLÓGICA, S.A. on the date this report was approved.

(A.4) In order to complement the information supplied in Section A.4, it should be pointed out that the company CORPO-
RACION IBV, PARTICIPACIONES EMPRESARIALES, S.A. proceeded to sell its entire shareholding in GAMESA COR-
PORACIÓN TECNOLÓGICA, S.A. to the companies IBERDROLA, S.A. and BANCO BILBAO VIZCAYA ARGENTARIA, 
S.A. on March 7, 2008.  As a result, it did not hold any shareholding in the share capital of GAMESA CORPORACION 
TECNOLOGICA, S.A. on the date this report was approved.

(A.8) In order to complement the information supplied in Section A.8, it should be pointed out that GAMESA CORPORA-
CIÓN TECNOLÓGICA, S.A. entered into a swap and forward transaction agreement with a financial institution in 2005 
to cover the aforementioned Stock Options Program. Under this agreement, GAMESA CORPORACIÓN TECNOLÓGI-
CA, S.A. undertook to buy on maturity (set for 7 June 2011) a maximum of 2,212,000 shares. The acquisition price 
was set at 11.019 euros per share.

As consideration, the bank receives interest on the notional amount of the transaction, which GAMESA CORPORA-
CIÓN TECNOLÓGICA, S.A. enters into the books as financing costs on an accrual basis. For its part, GAMESA COR-
PORACIÓN TECNOLÓGICA, S.A. receives the dividends declared on the 2,212,000 shares.

Given that the risks inherent in the evolution of the price of said shares (either upwards or downwards) as regards 
the aforementioned share price and their economic rights (dividends) are to be incurred by GAMESA CORPORACIÓN 
TECNOLÓGICA, S.A., this transaction has been entered in the books to reflect the rights and obligations held arising 
from the aforementioned agreement, as is respectively indicated in notes 18.d and 4.g of the consolidated and indi-
vidual accounts.

Certain beneficiaries of the aforementioned Program exercised their option during 2007 and received a total of 
157,480 shares.

 (B.1.2) In order to complement the information supplied in Section B.1.2, it should be pointed out that, at the Board of 
Directors Meeting held on April 15, 2008, the Board was informed about the appointment of Mr. José Miguel Al-
colea Cantos as the individual to represent CORPORACIÓN IBV, SERVICIOS Y TECNOLOGÍAS, S.A., a member of 
the Board of Directors of GAMESA COPORACIÓN TECNOLÓGICA, S.A. to replace Mr. Luis Ramón Arrieta Durana, 
after having received a favorable report from the Appointments and Remuneration Committee.  The appointment 
took effect on such date. 
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(B.1.3) In order to complement the information supplied in Section B.1.3, a brief profile of the Executive Directors, Direc-
tors Representing Significant Shareholders and Other Non-Executive Directors, as well as of the non-voting Deputy 
Secretary appear below:

EXECUTIVE DIRECTORS

Guillermo Ulacia Arnaiz

He was born in Baracaldo, Biscay and currently holds the offices of Chairman and CEO of GAMESA CORPORACIÓN 
TECNOLÓGICA.
He holds a computing degree from the Universidad de Deusto.  
In addition to the positions he holds in GAMESA CORPORACIÓN TECNOLÓGICA, S.A. Gamesa, he is a member of 
the Governing Board of the Northern Area of the Management Progress Association (Asociación para el Progreso de 
la Dirección – A.P.D.) and a member of the Board of Directors of the Basque Institute for Competitiveness (Instituto 
Vasco de Competitividad). 
Up to December 2005, the date on which he was appointed as Gamesa’s CEO, he was the Executive Vice President 
of Sector Plans of the Arcelor steel group, as well as the Deputy Chairman of Aceralia.
His professional career has mainly taken place in the industrial sector, having held important positions in the steel 
and automotive industries.
He held the following positions, among others, in the steel industry:   Executive Vice President of Grupo Arbed, 
holding responsibility for the group’s R&D activities; Chairman of the COCKERILL SAMBRE (Belgium) Board of Di-
rectors; Chairman of the SIOMAR (Belgium) Board of Directors; Administrator of the SIDSTAHL NV (Belgium) Board 
of Directors; and Chairman of the Internet sales platform for steel products, Steel 24-7.
In the automotive sector, he belonged to the Board of Directors of General Motors, Spain; was the Administrator 
of GESTAMP AUTOMOCIÓN; a member of the GONIVARRI INDUSTRIAL Board of Directors; and a member of the 
GONIVARRI HOLDING Board of Directors.

Carlos Rodríguez-Quiroga Menéndez 

He was born in Madrid, and currently holds the office of member and Secretary to the Board of Directors of GAME-
SA CORPORACIÓN TECNOLÓGICA, S.A.
He holds a Law Degree from the Universidad Complutense de Madrid.
He is a Diploma holder of Employment Law from the Legal Practice School of Madrid.
He has also been granted Diplomas in Comparative Industrial Relations and in European Community Relations from 
the Secretariat of State for Relations with the European Community.
He is a practicing lawyer.
Over the last few years, he has performed the tasks of Director of or Secretary to the Board of Directors, among 
other positions, in the following companies: Audiovisual Española 2000, S.A.; DTS Distribuidora de Televisión Di-
gital, S.A.; Media Park, S.A.; Sky Service Aviation, S.A.; Quiero Televisión, S.A.; Motor Ediciones, S.A.; and Diver 
Karting, S.L.
He is a member of the Governing Board and Secretary General of the Africa Foundation (Fundación Africa), as 
well as a member of the Governing Board of the Spain-Equatorial Guinea Foundation (Fundación España-Guinea 
Ecuatorial).

DIRECTORS REPRESENTING SIGNIFICANT SHAREHOLDERS:

Juan Luis Arregui Ciarsolo 

He was born in Mallavia, Biscay and is currently a member of both the Board of Directors and the Audit and Com-
pliance Committee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

He is a diploma-holder of a three-year Technical Engineering course from the Bilbao School of Engineering, holds a 
degree in Numerical Control from Wandsdorf, Germany and has a Master in Micromechanics from Besançon, France.
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He has been the Chairman of Viña Izadi since 1987 and of Foresta Capital, S.A. since 2002, after having been 
involved in the setting up of both companies. He has likewise been the Chairman of Grupo Empresarial Ence, 
S.A. since 2006. He has been a director of GRL Aciete since 2000 and of Iberdrola, S.A. since 1993, and has held 
the offices of member of the Audit Committee (1999-2001), member of the Executive Committee (since 2002), 
member of the Appointments and Remuneration Committee (since 2004) and Deputy Chairman of the Board of 
Directors (since 2006).

He also held the positions of Chairman of Gamesa until 1995, of which he was a founder in 1976; Chairman of 
Corporación Eólica Cesa, S.L.; Co-Chairman of Grupo Guascor (1995-2003); and director of Gestor de Proyectos y 
Contratos, S.A., of which he was a co-founder.

Luis Ramón Arrieta Durana

He was born in Maeztu, Álava and currently represents CORPORACIÓN IBV, SERVICIOS Y TECNOLOGÍAS, S.A., and 
is a member of both the Audit and Compliance Committee and the Board of Directors of GAMESA CORPORACIÓN 
TECNOLÓGICA, S.A.

He holds a Science degree from the Universidad de Valladolid and did a doctorate in Financing Economics at the 
Universidad Autónoma de Madrid. He was also granted the Advanced Studies Diploma (Diploma de Estudios Avan-
zados) by the Universidad de Deusto. He rounded off his education at several business schools like the INSEAD 
and IESE.

His career has mainly taken place in the Banking sector, having held several positions in Grupo BBBV in recent 
years, such as Chief Executive Officer of Finanzia Banco de Crédito, S.A.; Deputy General Manager of BBVA; CEO 
of BBVA E-Commerce; and BBVA Area Manager for the Basque Country and Cantabria.

He has been the Chairman of Norpension, S.A., after having previously taken part in several Boards of Directors, 
including those of SOLIUM,S.A.; Terra Networks, S.A.; Mobipay International, S.A.; Portal Gas Natural, S.A.; and 
Hotelnet B2B, S.A.

He is currently the Director General of the Universidad de Deusto.

Pedro Velasco Gómez

He was born in Madrid and is currently a member of the Board of Directors and of the Audit and Compliance Com-
mittee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

He holds a Law Degree from the Universidad Complutense de Madrid. 

He subsequently studied Operational Research at the same university and did several postgraduate courses at 
institutions like the Euroforum or the IESE.

His professional career has taken place in banking, where he has held different positions like Deputy General Ma-
nager of Banco Urquijo (1989), Deputy General Manager for Corporate Banking at Banco Hispano Americano, CEO 
of Hispamer (1992-995) and Deputy General Manager of Banco Santander Central Hispano (1997-2002).

He has been the Iberdrola’s Manager for Non-Energy Businesses and Real Estate since 2004.

He is a member of the Board of Directors of several companies, including Iberdrola Inmobiliaria, Corporación IBV, 
VINZEO, NEO SKY and VEO TELEVISION.

OTHER NON-EXECUTIVE DIRECTORS

Pascual Fernández Martínez

He was born in Albacete and is currently a member of the Board of Directors and is the Chairman of the Appo-
intments and Remuneration Committee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.
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He holds a PhD in Economics and Business Studies and has developed his professional career mainly in the Public 
Administration, teaching and researching in the universities of Madrid and Valladolid. He has also performed mana-
gement tasks for the regional governments of Castilla y León and Madrid and at the Ministry of the Economy and 
Public Finance, as well as at the Ministry of the Environment.

He is currently a tenured Professor of Applied Economics at the Universidad Rey Juan Carlos, a Professor of the 
Executive Master in Public Administration (EMPA) at the Instituto de Empresa Business School, the Director of the 
“Economía de Madrid” Research Center of the Universidad Rey Juan Carlos, Chairman of the Economics and the 
Environment Committee of the Madrid College of Economists, a member of the Association D’Instituts Européens 
de Conjoncture Economique  (AIECE) and an advisory member of the CYTED Program, Science and Technology 
with Latin America (Ciencia y Tecnología con Iberoamérica).

He has formed part of the Board of Directors of several companies, including Sodical, RENFE, the Official Credit 
Institute (Instituto de Crédito Oficial – ICO) and Gran Telescopio de Canarias. 

He presently belongs to the Boards of Directors of Caja Madrid de Pensiones EGFP and Grupo Empresarial Ence, S.A.

NON-VOTING DEPUTY SECRETARY

Carlos Fernández-Lerga Garralda

He was born in Pamplona, Navarre and currently holds the office of Non-Voting Deputy Secretary to the Board and 
Non-Voting Secretary of the Audit and Compliance Committee and of the Appointments and Remuneration Com-
mittee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

He holds a Law degree from the University of Navarre, a Master in European Studies from the University of Lo-
uvaine in Belgium and did doctorate courses in Law at the Universidad Complutense de Madrid and specialized in 
Corporate Law at the Bank of Spain’s Training Center.

He rounded off his studies in International Law at The Hague International Academy of Law, in Comparative Law and 
International Organizations at Strasbourg and at the Collège Universitaire d´Etudes Féderalistes in Nice, Val d’Aosta.

He is a practicing lawyer and currently holds several positions as a member and Chairman of the Audit Committee 
of Abantia Corporación, Chief Legal Counsel of Sociedad General de Autores y Editores (SGAE), a member of the 
Executive Committee of the Real Instituto Elcano de Estudios Internacionales y Estratégicos, a member of the 
Governing Board of the Spain-United States Foundation Council and a member of the Governing Board of the 
Euroamerica Foundation.

He has held several positions throughout his professional career. He was an advisor to the Minister and to the 
Secretariat of State for Relations with the European Community (negotiating Spain’s accession to the European 
Community, May 1978 – 1983), General Manager of Asesoramiento Comunitario, S.A. belonging to Grupo Banco 
Hispano Americano (1984 – 1985), an Expert sitting on the E.U. committee on SME policy, a research consultant for 
the Andes Pact (Board of the Cartagena Agreement, Lima, Perú 1976), an advisor to the Centro de Investigación 
y Técnicas Políticas CITEP (1977–1978), a member of the World Federalist Youth Secretariat (Amsterdam, the Ne-
therlands), Secretary of the European League for Economic Cooperation, a member of Hispania Nostra’s Governing 
Board, Secretary of the Fundación para el Progreso y la Democracia, Treasurer of the Madrid Bar Association, and 
a member and Secretary to the Board of Directors of Hispasat Mexico.

He has also taught at the Political Sciences Department of the Universidad Complutense and at the Institute for 
European Studies of the Universidad de Alcalá de Henares, among others.

He is the author of numerous works and has published many articles on economics and general information in the 
press.

He has also given many talks in Spanish and foreign universities and institutions, as well as delivered papers in 
congresses.

He has been awarded the Encomienda de la Orden de Mérito Civil (a Spanish civil distinction).

(B.1.3) In order to complement the information supplied in Section B.1.3, it should be pointed out that Mr. Jorge Calvet 
Spinatsch has been an independent director of the Board of Directors of AFIRMA GRUPO INMOBILIARIO, S.A., as 
well as the Chairman of its Appointments and Remuneration Committee and a member of its Audit and Compliance 
Committee since February 7, 2008.
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(B.1.3) In order to complement the information supplied in Section B.1.3, Article 7 of the Board of Directors Regulations of 
GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors meeting held 
on January 24, 2008 is transcribed below:

 

BOARD OF DIRECTORS REGULATIONS

Article 7. Qualitative Composition

1. Gamesa Directors are classified as executive and non-executive directors.  The latter are in turn classified as directors  
representing significant shareholders, independent directors and other non-executive directors in keeping with the pro-
visions set forth herein. For such purposes they shall be considered as:

a) Executive directors should they perform senior management functions or be employees or otherwise perform mana-
gement responsibilities or executive functions in the Company or its Group. Nonetheless, directors who are Senior 
Executives or directors of the company’s parent companies shall be considered as directors representing significant 
shareholders.

For the sole purposes of this classification and good governance, when a director performs Senior Management functions 
while at the same time being or representing a significant shareholder or being a shareholder represented on the 
Board, he/she shall be construed as an “Executive Director”.

b) Non-executive directors representing significant shareholders should they (i) own a shareholding equivalent to or 
in excess of that legally construed as a significant shareholding or should they have been appointed as such due to 
their condition as shareholders even though their shareholding does not reach the aforementioned amount; or (ii) 
because their appointment has been proposed to the Company by the shareholders set forth in (i) above.

For the purposes of this definition, it shall be assumed that a director has been proposed to the Company by a sha-
reholder whenever: (i) he/she has been appointed to exercise the right of representation; (ii) is a director, a senior 
executive, an employee or a non-occasional provider of services to the aforementioned significant shareholder or 
to companies belonging to its same group; (iii) it can be gleaned from corporate documents that the director has 
been appointed by the significant shareholder or represents it; (iv) is the spouse or a related-party of the significant 
shareholder by an analogous relationship, or is a family member up to the second degree of kinship of the significant 
shareholder.

c) Non-executive independent directors should they be appointed due to their personal or professional qualities and be 
able to perform their functions without being conditioned by relationships with the Company, its significant share-
holders or its senior management.

d) Other non-executive directors should they be neither directors representing significant shareholders nor independent 
directors.

2.  Under no circumstances, may the following be appointed as an independent director:

a) Anyone who has been an employee or executive director of the Group’s companies, except when three (3) or five 
(5) years have respectively elapsed since they stood down from such offices.

b) Anyone who receives from the Company or its Group any amount or benefits for an item other than remuneration 
as a director, except when such amount or benefits are insignificant.

For the purposes set forth in this paragraph, neither dividends nor pension scheme complements received by the direc-
tor arising from his/her previous professional or employment relationship shall be taken into consideration, as long 
as such complements are unconditional and consequently the company paying them out may not do so discretionally 
without breaching obligations or suspending, amending or revoking entitlements.

c) Anyone who is or has been a partner of the external auditor or those holding responsibility for the auditor’s report 
during the last three years, whether it be of the company’s audit or that of any other group company during the 
aforementioned period.

d) Anyone who is an executive director or senior executive of another company in which some executive director or 
senior executive of the Company is a non-executive director.
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e) Anyone who maintains or has maintained during the past year a significant business relationship with the Company 
or with any of the companies of its Group, be it on their own behalf or as a significant shareholder, director or senior 
executive of an organization that maintains or has maintained such a relationship.

The provision of goods or services, including financial and advisory or consulting services, shall be construed as busi-
ness relationships.

f) Anyone who is a significant shareholder, an executive director or a senior executive of an organization that receives 
or has received during the last three (3) years significant donations from the Company or its Group.

 Anyone who is simply a governing board member of a foundation that receives donations shall not be included 
among those set forth in this paragraph.

g) Spouses or related parties through an analogous relationship of an executive director or senior executive of the 
Company, as well as their family members up to the second degree of kinship.

h) Anyone whose appointment or renewal has not been put forward by the Appointments and Remuneration Commit-
tee.

i) Anyone finding themselves in any of the circumstances set forth in paragraphs a), e), f) or g), as regards a significant 
shareholder or a shareholder represented on the Board. In the case of the family relationships set forth in paragraph 
g), the limitation shall not only apply as regards the shareholder but also to the directors representing them in the 
company in which the stake it held.

 Any directors representing significant shareholders whose condition as such ceases to be the case as a result of the 
shareholder who put forward his/her appointment selling their stake may only be reappointed as independent direc-
tors when the shareholder that has put forward his/her appointment has sold the entire stake in the Company. 

 Directors who own a stake in the Company may be considered as independent directors, as long as they meet all 
the conditions set forth in this paragraph and when their stakes do not constitute a significant shareholding.

3. The Board of Directors, when exercising its powers to propose to the General Shareholders’ Meeting and to co-opt to 
fill vacancies, shall make an effort to ensure the composition of Non-Executive Directors represents an ample majority 
over Executive Directors. 

4.  Taking into consideration the provisions set forth in Article 19 contained herein, the Board shall likewise attempt to 
ensure that the holders of stable significant stakes in the company’s share capital or their representatives (hereinafter, 
“Directors Representing Significant Shareholders”) and professionals of recognized prestige that are not conditioned by 
relationships with the Company, its significant shareholders or its senior executives form part of the majority group of 
Non-Executive Directors 

5.  In order to establish a reasonable balance between Directors Representing Significant Shareholders and Independent 
Directors, the Board shall attempt, in so far as it is possible, to take into account the Company’s ownership structure, 
the absolute and relative importance of significant shareholdings, as well as the level of permanence, commitment and 
strategic links with the Company of the owners of such shareholdings.

6.  In any event, the provisions set forth in this article are subject to the shareholders’ legally recognized right to propor-
tional representation –in which case the Directors thus appointed shall be considered Directors Representing Significant 
Shareholders– and the Board’s freedom to decide on the appointment of Directors.

7. The status of each director shall be explained by the Board before the General Shareholders’ Meeting that will have 
to effectuate or ratify their appointment.  This shall be confirmed and, if necessary, revised annually in the Corporate 
Governance Report after being verified by the Appointments Committee.
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(B.1.7) In order to complement the information supplied in Section B.1.7, the offices held by Mr. Guillermo Ulacia Arnaiz in 
other companies belonging to GAMESA CORPORACIÓN TECNOLÓGICA, S.A.’s Group are indicated below:

Name or trade name Trade name of the company Office 
of the director belonging to the group 

Ulacia Arnaiz, Guillermo GAMESA ENERGÍA, S.A.U. Individual representing the Single Administrator,  
  GAMESA CORPORACIÓN TECNOLÓGICA, S.A.

 GAMESA NUEVOS Individual representing the Single  
 DESARROLLOS, S.A.U. Administrator, GAMESA CORPORACIÓN  
  TECNOLÓGICA, S.A.

 GAMESA EÓLICA, S.L.U. Individual representing the Single Administrator,  
  GAMESA ENERGÍA, S.A.U.

 GAMESA POWER Individual representing the Single Administrator,  
 SYSTEMS, S.L.U. GAMESA ENERGÍA, S.A.U.

 GAMESA INNOVATION AND Individual representing the  
 TECHNOLOGY, S.A.U Single Administrator, GAMESA ENERGÍA, S.A.U.

 GAMESA ENERGÍAS Individual representing the Single  
 RENOVABLES, S.A.U. Administrator, GAMESA ENERGÍA, S.A.U.

 SETYLSA LOGÍSTICA, S.A.U. Individual representing the Single Administrator,  
  GAMESA ENERGÍA, S.A.U.

 (B.1.8) In order to complement Section B.1.8 and as has already been indicated for Section B.1.3, it should be pointed 
out that Mr. Jorge Calvet Spinatsch has been an independent director of the Board of Directors of AFIRMA GRUPO 
INMOBILIARIO, S.A., as well as the Chairman of its Appointments and Remuneration Committee and a member 
of its Audit and Compliance Committee since February 7, 2008.

(B.1.10) In order to complement the information supplied in Section B.1.10, Article 19 of the Revised Text of the Corpo-
rate Bylaws approved by the General Shareholders’ Meeting held on May 25, 2007, and Article 5 of the Board of 
Directors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of 
Directors on January 24, 2008 are transcribed below:

CORPORATE BYLAWS

Article 19.- Powers

The Board of Directors is vested with the most wide-ranging powers to administer, govern and represent the Company in all 
matters having to do with the Company’s business without any constraints other than those reserved by the Law or these 
Bylaws for the General Shareholders’ Meeting.

The Board of Directors shall take responsibility for approving the Company’s strategy and the organization needed to put 
it into practice as its core mission, in addition to overseeing and controlling that Management meets the targets laid down 
and respects the Company’s corporate purpose and interests. To such an end, the Board of Directors’ competencies include 
but are not limited to:

a.- Drawing up the Annual Accounts and the Management Report for the Company and its Consolidated Group, as well 
as the proposal on the allocation of profits.

b.- Approving the financial information the Company has to report on a regular basis due to its condition as a listed 
company.

c.- The strategic or business plan, as well as annual management targets and budget.
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d.- Appointing Directors through cooptation, and proposing to the General Shareholders’ Meeting the appointment, 
ratification, reappointment and relieving of office of Directors, without prejudice to the entitlements granted to Sha-
reholders pursuant to prevailing legislation.

e.- Appointing and relieving offices within the Board of Directors.

f. Appointing and relieving members of the Board of Directors’ Committees of office.

g.- Approving the Company’s Senior Management appointments and dismissals, along with setting any compensation 
for them in the event of dismissal and the rest of their basic contract conditions.

h.- Approving investments and transactions of all kinds that are of a strategic nature due to their large amount or spe-
cial characteristics in accordance with the requirements or criteria  the Board may set at any time.

i.- Approving operations or transactions that may involve a Conflict of Interest with Directors, significant shareholders 
or shareholders represented on the Board.

k.- Approving remuneration schemes (compensation, allowances, pension schemes, life insurance, liability insurance, 
etc.) for Directors that are legally within its competence and in accordance with the Bylaws, as well as additional re-
muneration schemes for Executive Directors due to their executive functions and the other conditions their contracts 
must fulfill, including any compensation in the event of dismissal or removal from office.

l.- Approving the Corporate Governance Policy, the Board Regulations, as well as the Corporate Social Responsibility 
Policy.

m.- Approving the treasury stock policy and its constraints within the scope of its competence.

n.- Drawing up the dividend policy to be brought before the General Shareholders’ Meeting and taking resolutions on 
interim dividend amounts.

o.- Any other matters that the Board may deem to lie within its competence and in the Company’s interest, or which 
the Board Regulations may have entrusted to it.

All the aforementioned actions shall be carried out by the Board of Directors either at the Board’s own initiative or at the ini-
tiative of the Corporate Body that may have entrusted them to it and, if necessary, after having received a report from the 
relevant Committee.  Such actions shall be in accordance with these Bylaws and the rest of the Company’s internal rules.

The Board shall perform its functions as a whole and with independent criteria, treat all shareholders in the same way and 
be guided by the company’s interests, which shall be construed as maximizing the company’s economic value in a sustained 
manner. In its dealings with stakeholders, the Board shall likewise ensure that the company complies with the law and 
regulations, fulfills its obligations in good faith, respects the good uses and best practices of the industries and territories in 
which it performs its activities, and accepts any additional social responsibility principles it may have voluntarily accepted.

 

BOARD OF DIRECTORS REGULATIONS

Article 5. The Board’s Mission and Functions

1.  The mission of Gamesa’s Board of Directors is to promote the Company’s interests, to represent the Company and its 
shareholders in the management of its assets, to manage the business and to direct the business’ administration. 

2.  Apart from the matters reserved for the competence of the General Shareholders Meeting, the Board of Administra-
tion is the highest representative and decision-making body in the Company.  It has no substantial constraints apart 
from those laid down in legislation and the Bylaws, and particularly in the corporate purpose. 

3.  The Board’s policy is to delegate the Company’s day-to-day management to executive bodies and the management 
team, thereby focusing its activity on exercising general oversight and setting overall strategies.

4.  Without prejudice to the powers and functions delegated to the Audit and Compliance Committee and to the Appo-
intments and Remuneration Committee, the Board shall deal with all the matters of relevance to the Company and 
shall particularly take on the obligation of directly exercising the following responsibilities: 



  ACGR   2007      81

(i)  Approving the company’s overall policies and strategies and in particular: 

a) The strategic or business plan, as well as annual management targets and budget.

b) Defining the group of companies’ structure.

c) The corporate social responsibility policy.

d) The risk identification, control and management policy, as well as the implementation and regular 
monitoring of internal information and control systems.

(ii) Concerning general management

a) Setting general regulations and proposing the appointment of individuals to represent the Com-
pany, either as its Administrators or as individuals representing them, in the Group companies’ 
governing bodies as well as in those of its subsidiaries and of any companies in which it holds 
a stake, as long as the Board of Directors should so decide due to the relevance of any of these. 

 b) As regards Senior Management, approving: 

- The appointments, dismissals and remuneration of the Company’s Senior Mana-
gement, including any compensation in the event of dismissal or removal from 
office;

- The remuneration policy and performance assessments;

- Organizing Senior Management’s structure, organization chart and job descriptions. 
 

 All the foregoing shall be carried out at the proposal of (i) the Chairman of the Board of Directors, 
(ii) the Chief Executive Officer and/or (iii) the Board of Directors’ Committees, depending on the 
individual or body to which Senior Management may report and after having received a report 
from the Appointments and Remuneration Committee.

c) Overseeing Senior Management’s and Executives’ management activities and, if necessary, adop-
ting any disciplinary measures for them should they breach their Corporate Governance obliga-
tions and/or the Internal Code of Conduct Regarding the Securities Markets.

d) After having received a report from the Audit and Compliance Committee, authorizing operations 
or transactions that may involve Conflicts of Interest (i) with the Company or the Group’s compa-
nies, (ii) with Directors or their related parties, (iii) with shareholders holding significant stakes or 
represented on the Board and their related parties, (iv) with Senior Management and Executives, 
as well as (v) any other relevant transaction concerning the same, except when it is not necessary 
pursuant to the provisions set forth in Article 35.5 contained herein.

e) Approving waivers and other authorizations concerning Directors’ duties which lie within its com-
petence according to these Regulations. 

f) Approving policies concerning treasury stock within the framework the General Shareholders’ 
Meeting may lay down.

g) Drawing up the dividend policy to be brought before the General Shareholders’ Meeting and taking 
resolutions on interim dividend amounts.

h) Approving specific incentive schemes covering several years after having received a report from 
the Appointments and Remuneration Committee. 

 i) In general terms, approving operations that involve substantial amounts of the Company’s assets, 
as well as investments or transactions of all kinds that are of a strategic nature due to their large 
amount or special characteristics in accordance with the requirements or criteria the Board may 
set at any time 

(iii) Concerning the General Shareholders’ Meeting

 The Board of Directors shall bring the following operations before the General Shareholders’ Meeting for 
its approval:

i) The transformation of the Company into a holding through subsidiarization or the incorporation of essen-
tial activities performed up to that time by the company itself into subsidiaries, even when the company 
maintains full control over them.
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ii) Acquisition or divestment transactions involving essential operating assets, whenever they involve 
an effective modification of the corporate purpose.

iii) Operations whose effect would be equivalent to liquidating the Company.

(iv) Concerning the Board’s organization and running and after having received a proposal or report from the 
Appointments and Remuneration Committee:

a)  (i) Appointing Directors to cover vacancies produced in the Board through cooptation and (ii) 
proposing to the General Shareholders’ Meeting the appointment, ratification, reappointment 
and relieving of office of Directors, without prejudice to the entitlements granted to Shareholders 
pursuant to prevailing legislation. 

b)  Appointing and dismissing the Chairman, the CEO, the Secretary and, if necessary, the Deputy 
Chairman and Deputy Secretary, along with the members that should form part of each of the 
Committees set up within the Board.

c)  Proposing the most appropriate number of directors in order to duly ensure the body is represen-
tative and runs smoothly.

 d)  Approving remuneration schemes (compensation, allowances, pension schemes, life insurance, 
liability insurance, etc.) for Directors that are legally within its competence and in accordance 
with the Bylaws, as well as additional remuneration schemes for Executive Directors due to their 
executive functions and the other conditions their contracts must fulfill, including any compensa-
tion in the event of dismissal or removal from office after having received the Appointments and 
Remuneration Committee’s report.

e)  Approving amendments to these Regulations under the terms set forth in Article 3. 

(v) Concerning the annual accounts, transparency and veracity of the information:

a)  Drawing up the annual accounts and management report, and proposing how both individual and 
consolidated profits are to be allocated, and submitting them before the General Shareholders’ 
Meeting, along with the quarterly and half-yearly financial statements, should it be the case. 

b)  Setting shareholder, market and public reporting and communications policies and contents, and 
more specifically the Company’s corporate Website, where the shareholders’ entitlement to infor-
mation shall be attended, and disclosing relevant information.  All of the foregoing shall be done 
pursuant to prevailing legislation. 

c)  Ensuring that information that has to be disclosed to the public is transparent, including the Di-
rectors’ and Senior Management’s remuneration.

d)  Pursuant to the provisions set forth in Article 37 of the Regulations, drawing up, approving, infor-
ming about and publishing the Annual Corporate Governance Report with the contents and under 
the terms that may be legally laid down by prevailing legislation at any one time.

e)  Approving the Internal Rules of Conduct for the Securities Markets.

f)  Drawing up and approving the Company’s Sustainability Report or Social Responsibility Report 
pursuant to Article 39 of the Regulations with the regularity it may deem appropriate and, should 
it be the case, defining and promoting corporate social responsibility actions. 

5.  The Board shall also have the functions the Law may attribute to it, those which the General Shareholders’ Meeting 
may delegate to it, those contained in the General Shareholders’ Meeting Regulations and the ones specifically set 
forth herein. 

6.  Any powers that may not be delegated pursuant to the Law, the Bylaws or expressly set forth in an internal rule as 
such shall be exclusively reserved for the Board of Directors’ consideration. 

(B.1.11) In order to complement the information supplied in Section B.1.11, it should be pointed out that the information 
reflected in such section coincides with the information appearing on Note 17.a of the Individual Report and Note 
30 of the Consolidated Report, which forms part of the 2007 Annual Report.
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(B.1.12) In order to complement the information supplied in Section B.1.12, it should be pointed out that Mr. Manuel Rodrí-
guez Martín stood down as the General Manager of Technology on October 31, 2007; Mr. Juan Antonio Berreteaga 
Lejarza stood down as the General Manager of Solar Products on January 3, 2008; and Mr. César Fernández de 
Velasco stood down as the General Manager of Operations on February 29, 2008

(B.1.14) In order to complement the information supplied in Section B.1.14, Article 5.4 (ii).b) of the Board of Directors 
Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors 
meeting held on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 5 The Board’s Mission and Functions

4.  Without prejudice to the powers and functions delegated to the Audit and Compliance Committee and to the Appo-
intments and Remuneration Committee, the Board shall deal with all the matters of relevance to the Company and shall 
particularly take on the obligation of directly exercising the following responsibilities: 

(ii) Concerning general management

b) As regards Senior Management, approving: 

- The appointments, dismissals and remuneration of the Company’s Senior Management, including 
any compensation in the event of dismissal or removal from office;

- The remuneration policy and performance assessments;

- Organizing Senior Management’s structure, organization chart and job descriptions. 

 All the foregoing shall be carried out at the proposal of (i) the Chairman of the Board of Directors, 
(ii) the Chief Executive Officer and/or (iii) the Board of Directors’ Committees, depending on the 
individual or body to which Senior Management may report and after having received a report 
from the Appointments and Remuneration Committee.

(B.1.14) In order to complement the information supplied in Section B.1.14, Article 26 of the Board of Directors Regulations 
of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors meeting 
held on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 26. The Board’s Remuneration

1.  The Board shall be entitled to obtain the remuneration set for it pursuant to the Bylaws’ provisions. 

2. The Board shall make an effort to ensure its remuneration is moderate and based on the market’s requirements and that 
significant part of it is linked to the Company’s performance.

3.  The Board of Directors shall draw up a remuneration policy that shall include all fixed items, variable remuneration items 
(indicating essential parameters and hypotheses or targets taken as a reference, along with assessment criteria), the 
main features of the social welfare schemes and the main conditions which the contracts of executive directors must 
fulfill. 

 The Board of Directors shall draw up a report on the remuneration policy for the current year and on the application of 
the prevailing remuneration policy in the preceding financial year on an annual basis.  This report shall be placed at the 
shareholders’ disposal in the form that the Board may deem appropriate for the announcement of the General Share-
holders’ Meeting.
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4. The Board’s remuneration shall be transparent and break down in the report, as an integral part of the Annual Accounts, 
the remuneration received by each Director on an individual basis either from the Company or from any of the compa-
nies belonging to its Consolidated Group. Such information shall be disclosed in the Annual Corporate Governance report 
under the terms and conditions required by the Law. 

5.  The Board shall determine the way and amounts in which the remuneration thus set shall be distributed among its mem-
bers in each financial year, which may be done on an individual basis. The Board shall ensure that the amount of the 
Non-Executive Directors’ remuneration is appropriate for their dedication and provides an incentive thereof, but without 
compromising their independence.

 6.  The remuneration set forth in this article shall be compatible with and independent of any other kind remuneration 
that may be generally or individually set for any members of the Board of Directors performing executive functions or 
entrusted with professional tasks, whatever their nature may be. 

(B.1.18) In order to complement the information supplied in Section B.1.18, it should be pointed out that the Board of 
Directors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. were amended through a resolution taken 
by the Board on January 24, 2008.  The report justifying the amendment of the Board of Directors Regulations 
drawn up by the Audit and Compliance Committee is transcribed below:

In compliance with the provisions set forth in Article 3 of the Board of Directors Regulations of GAMESA CORPO-
RACIÓN TECNOLÓGICA, S.A. (hereinafter, “the Company”), the Audit and Compliance Committee has drawn up 
this Justifying Report as regards the amendment of Articles 1, 2, 3, 5, 6, 7, 9, 11, 13, 14, 15, 16, 17, 18, 20, 22, 
26, 27, 34, 35, 38, and 42 of the aforementioned Regulations.

Justification and Suitability of the Amendment Proposed

As a consequence of the approval of the Unified Code of Good Governance Recommendations for Listed Companies (herei-
nafter, “CUBG” from the Spanish Código Unificado de Recomendaciones sobre Buen Gobierno de las Sociedades Cotizadas) 
by the Governing Board of the National Securities Market Commission (hereinafter, “CNMV” from the Spanish Comisión Na-
cional del Mercado de Valores) and of the necessary coordination between the Board of Directors Regulations (hereinafter, 
“the Regulations”) and the Company’s Corporate Bylaws, which were amended through a resolution taken by the General 
Shareholders’ Meeting on May 25, 2007, it has become necessary to adapt and update the Regulations approved on April 
28, 2004, which have not undergone any amendments since then .

Main Principles behind the Amendments Proposed

The amendment of the Regulation’s articles is based on two principles:

a) Incorporating the Recommendations contained in the CUBG as a general criterion.

b) Ensuring there is the necessary flexibility in the Board of Directors’ organization and running.

 

Amendments Proposed

In order to develop and execute the principles referred to above, the inclusion into the Regulations of the following amend-
ments is proposed:

a) Expressly include the Company’s Internal Auditor in the definition of “Senior Management” to agree with the defini-
tion given to it in the CUBG (Article 1).

b) Include the CUBG as a criterion for interpreting the Regulations (Article 2).

c) Raise the number of Board of Directors members that can propose an amendment to the Regulation from two to 
three (Article 3).

d) Adjust the Board of Directors’ mission and function to Recommendations 3 and 8 of the CUBG (Article 5).

e) Include the notion of “sustainable” as regards the criteria for the Board of Directors’ actions (Article 6).

f) Adjust the qualitative composition of the Board of Directors to the definitions contained in the CUBG for each kind 
of director (Article 7).
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g) Attribute to the Chairman of the Board of Directors the function of organizing and coordinating with the Chairmen of 
the Board’s assessment Committees, as well as with the company’s CEO or chief executive to coincide with Recom-
mendation 16 of the CUBG (Article 9.3).

h) Attribute to the Deputy Chairman, if he/she is an Independent Director, or to one of the Independent Directors, the 
function of being the “Lead Independent Director” to coincide with Recommendation 17 of the CUBG (Article 9.4).

i) Adjust the functions of the Secretary to the Board as the guarantor of legality to coincide with Recommendation 18 
of the CUBG (Article 11). 

j) Include the sending of the minutes of the Board of Directors’ delegate Committee meetings to all members of this 
body, whether or not they are members of such Committees, to coincide with Recommendation 43 of the CUBG 
(Article 13.3).

k) Include the criterion of proportional representation in the composition of the Executive Committee should it exist to 
coincide with Recommendations 12 and 42 of the CUBG (Article 13.6)

l) Include a reference to the knowledge and experience that should be sought for the members of the Audit and Com-
pliance Committee to coincide with Recommendation 46 of the CUBG (Article 14.1).

m)  Include the Board of Directors’ approval of the Activities Report of the Audit and Compliance Committee (Article 
14.5.m).

n) Among the tasks entrusted to the Audit and Compliance Committee, include the establishment and supervision of 
employee reporting mechanisms to coincide with Recommendation 50 of the CUBG (Article 14.5.q).

o) Include the obligation stating that the Chairman of the Audit and Compliance Committee should report to the Board 
of Directors at the first Board meeting following a Committee meeting to coincide with Recommendation 44 of the 
CUBG (Article 14.6).

p) Include a reference to the knowledge and experience that should be sought for the members of the Appointments 
and Remuneration Committee to coincide with Recommendation 44 of the CUBG (Article 15.1).

q) Include proposing individual remuneration and other contract conditions for Executive Directors among the tasks 
entrusted to the Appointments and Remuneration Committee to coincide with Recommendation 57 of the CUBG 
(Article 15.4.d).

r) Include the Board Chairman’s proposal as regards the remuneration for the Company’s Senior Management to coin-
cide with Recommendation 58 of the CUBG (Article 15.4.h).

s) Include the avoidance of discriminatory biases in the selection process for directors to coincide with Recommenda-
tion 15 of the CUBG (Article 15.4.m).

t) Include the examination, organization and proposals related to the Board of Director’s or the CEO’s succession to 
coincide with Recommendation 55 of the CUBG (Article 15.4.n).

u) Include the Board of Directors’ approval of the Activities Report of the Appointments and Remuneration Committee, 
as well as the obligation of the Appointment and Remuneration Committee’s Chairman to report to the Board at the 
first Board meeting held after a meeting of the Committee to coincide with Recommendation 44 of the CUBG (Article 
15.7).

v) Raise the number of Board of Directors members that can request an amendment to such body from two to three 
(Article 16.1).

w) Include the setting forth of a system to assess the quality and running of the Board of Directors, as well as of the 
performance of its functions by the Board Chairman or by the CEO to coincide with Recommendation 22 of the CUBG 
(Article 16.6).

x) Include the obligation of quantifying in the Annual Corporate Governance Report the lack of attendance to Board of 
Directors meetings to coincide with Recommendation 20 of the CUBG (Article 17).

y) Include the different functions of the Appointments and Remuneration Committee as regards the appointment of the 
different kinds of Directors to coincide with Recommendation 27 of the CUBG (Article 18.2).

z) Include the setting up of orientation and knowledge updating programs for members of the Board of Directors to 
coincide with Recommendation 25 of the CUBG (Article 18.4).
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aa) Include the different functions of the Appointments and Remuneration Committee as regards the reappointment of 
the different kinds of Directors to coincide with Recommendation 27 of the CUBG (Article 20).

bb) Include the different causes of relieving the members of the Board of Directors of office, based on the kind of Di-
rector to coincide with Recommendations 30 to 34 of the CUBG (Article 22).

cc) Include the obligation of the members of the Board of Directors of informing the Board of any criminal proceedings 
in which they are involved as suspects to coincide with Recommendation 32 of the CUBG (Article 22.3).

dd) Include the Board of Directors’ obligation of setting a remuneration policy, of drawing up an annual report thereof, 
which will be placed at the shareholders’ disposal in the way in which the Board may deem suitable, and of  trans-
parency as regards the individual remuneration of each member of the Board of Directors to coincide with Recom-
mendations 35 to 40 of the CUBG (Article 26).

ee) Include the suitability that any proxies in the Board being granted in favor of Directors of the same kind as the 
Directors granting such proxies (Article 27).

ff) Include the obligation of members of the Board of Directors to report about their other professional obligations and 
about any significant variations thereof that could affect their character or status to coincide with Recommendation 
26 of the CUBG, along with their obligation of providing an e-mail address to allow announcements to be made by 
this means of communication (Article 34).

gg) Include the necessary mention in the Company’s website of the professional background and biography of members 
of the Board of Directors, along with the other boards of directors to which they may belong, their category (in 
the case of directors representing significant shareholders, indicating the shareholders that proposed their appo-
intment), the date they were first appointed, the dates they were subsequently reappointed, their shares in the 
Company and the derivative financial instruments of which they are holders to coincide with Recommendation 28 
of the CUBG (Article 38).

hh) Include a change of External Auditor among the events about which the Board of Directors has to report to the 
Market in a timely fashion to coincide with Recommendation 50 of the CUBG (Article 42).

(B.1.19) In order to complement the information supplied in Section B.1.19, Article 7.2 of the Board of Directors Regu-
lations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors 
meeting held on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 7. Qualitative Composition

2. Under no circumstances, may the following be appointed as an independent director:

a) Anyone who has been an employee or executive director of the Group’s companies, except when three (3) or five 
(5) years have respectively elapsed since they stood down from such offices.

b) Anyone who receives from the Company or its Group any amount or benefits for an item other than remuneration 
as a director, except when such amount or benefits are insignificant.

 For the purposes set forth in this paragraph, neither dividends nor pension scheme complements received by the 
director arising from his/her previous professional or employment relationship shall be taken into consideration, as 
long as such complements are unconditional and consequently the company paying them out may not do so discre-
tionally without breaching obligations or suspending, amending or revoking entitlements.

c) Anyone who is or has been a partner of the external auditor or those holding responsibility for the auditor’s report 
during the last three years, whether it be of the company’s audit or that of any other group company during the 
aforementioned period.

d) Anyone who is an executive director or senior executive of another company in which some executive director or 
senior executive of the Company is a non-executive director.

e) Anyone who maintains or has maintained during the past year a significant business relationship with the Company 
or with any of the companies of its Group, be it on their own behalf or as a significant shareholder, director or senior 
executive of an organization that maintains or has maintained such a relationship.
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 The provision of goods or services, including financial and advisory or consulting services, shall be construed as busi-
ness relationships.

f) Anyone who is a significant shareholder, an executive director or a senior executive of an organization that receives 
or has received during the last three (3) years significant donations from the Company or its Group.

Anyone who is simply a governing board member of a foundation that receives donations shall not be included among 
those set forth in this paragraph.

g) Spouses or related parties through an analogous relationship of an executive director or senior executive of the 
Company, as well as their family members up to the second degree of kinship.

h) Anyone whose appointment or renewal has not been put forward by the Appointments and Remuneration Commit-
tee.

i) Anyone finding themselves in any of the circumstances set forth in paragraphs a), e), f) or g), as regards a significant 
shareholder or a shareholder represented on the Board. In the case of the family relationships set forth in paragra-
ph g), the limitation shall not only apply as regards the shareholder but also to directors representing them in the 
company in which the stake it held.

 Any directors representing significant shareholders whose condition as such ceases to be the case as a result of the 
shareholder who put forward his/her appointment selling their stake may only be reappointed as independent direc-
tors when the shareholder that has put forward his/her appointment has sold the entire stake in the Company. 

 Directors who own a stake in the Company may be considered as independent directors, as long as they meet all 
the conditions set forth in this paragraph and when their stakes do not constitute a significant shareholding.

(B.1.20) In order to complement the information supplied in Section B.1.20, Article 22 of the Board of Directors Regulations 
of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors meeting 
held on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 22. Relieving Directors of Office

1.  Directors shall stand down once the term of office for which they were appointed has elapsed, without prejudice to the 
possibility of being reappointed, and whenever the General Shareholders’ Meeting may so resolve. Similarly, the Board 
may propose a Director’s dismissal to the General Shareholders’ Meeting. 

2.  Directors shall place their position at the Board of Directors’ disposal and formally tender their resignation, if the Board 
sees fit after a report is issued by the Appointments and Remuneration Committee under the following circumstances: 

a)  Concerning Directors Representing Significant Shareholders, whenever these or the shareholder they represent cea-
se being the holders of significant stable stakes in the Company, as well as whenever such shareholders withdraw 
their representation. 

b)  Concerning Executive Directors, whenever the Board may deem fit. 

c)  Concerning Non-Executive Directors, whenever they join the company’s management or the management of any of 
the Group’s companies. 

d)  Concerning Independent Directors, when for any other reason any of the circumstances set forth in Articles 7.1 of 
these Regulations cease to exist, causing an incompatibility with the condition of being an Independent Director. 

e)   Whenever they are involved in a conflict of interest or prohibition as set forth in prevailing legislation, the Bylaws or 
these Regulations. 
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f)  Whenever they are brought to trial or if a court ruling on the initiation of a court hearing against him is issued for 
any of the offences set forth in Article 124 of the Corporations Law (Ley de Sociedades Anónimas), or whenever they 
are involved in disciplinary proceedings for a serious or very serious offense by the supervisory authorities. 

g)   When they reach the age of 70 years. The Chairman, the Deputy Chairmen, the CEO, the Board Secretary and 
Deputy Secretary shall relinquish office at the age of 65, but may carry on as Directors. Standing down as a director 
and from the post shall come about during the first Board of Directors’ Meeting held after the General Shareholders’ 
Meeting in which the annual accounts are approved for the financial year in which the Director reaches the afore-
mentioned age. 

h)   Whenever they may stand down from executive positions linked to their appointment as a Director.

i)   Whenever they are issued a serious admonishment by the Audit and Compliance committee or are severely punis-
hed by a public authority for having breached their duties as a Director. 

j)  Whenever their permanence on the Board may place the Company at risk, and whenever the reasons for their appo-
intment cease to exist. 

3. Without prejudice to the foregoing, Directors shall inform the Board of Directors of any criminal proceedings in which 
they are involved as suspects, as well as about any subsequent procedural events.

(B.1.21) In order to complement the information supplied in Section B.1.21, Article 9 of the Board of Directors Regulations 
of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors meeting 
held on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 9. The Board’s Chairman

1.  The Chairman of the Board of Directors shall be chosen by the Board from among its members after having received a 
report from the Appointments and Remuneration Committee. Any resolution on the granting and, should it be the case, 
on the widening of the Chairman’s powers shall be adopted by the Board at the moment of his/her appointment. 

2.  It shall be the Chairman’s and/or the Secretary’s, at the former’s indication, ordinary prerogative to call a Board of Direc-
tors meeting, set the meeting’s agenda and lead the debates. The Chairman, nonetheless, should call a Board Meeting 
and include any matters to be dealt with that at least three Directors have requested. 

3. In addition of the powers attributed by Law, the Bylaws and other rules of the Company, the Chairman shall be responsi-
ble for organizing and coordinating with the Chairmen of the relevant Committees the regular assessment of the Board, 
as well as of the company’s CEO or chief executive.

4. Should the Chairman of the Board also be the Company’s CEO, the Board of Directors may empower the Deputy Chair-
man, should he/she be an Independent Director, or one or two Independent Directors, so that they may coordinate and 
reflect the concerns of non-executive Directors and request the Chairman to call a Board of Directors meeting when they 
see fit, as well as to direct the Board’s assessment of its Chairman.

(B.1.33) In order to complement the information disclosed in Section B.1.33, it should be pointed out that the Secretary to 
the Board of Directors also holds the office of Legal Counsel to the Board of Directors in keeping with his/her pro-
fessional background as a lawyer. In this manner, his/her duty of overseeing the formal and substantive complian-
ce of the Board’s actions is strictly adhered to, thereby ensuring that the rules and procedures of governance are 
respected and regularly reviewed. He/She also ensures their compliance with the Bylaws and with any regulations 
issued by regulatory authorities and considers, should it be the case, their recommendations, in addition to ensu-
ring observance of the principles and criteria of the Company’s Corporate Governance and its Board Regulations.
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(B.1.34) In order to complement the information supplied in Section B.1.34, Article 11.3 of the Board of Directors Re-
gulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors 
meeting held on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 11. The Board’s Secretary

 

3.  The Secretary shall at all times ensure the substantive and material formality of the Board’s actions and specially oversee 
that the Boards actions:

a. Comply with the wording and spirit of the Law and its regulations, including those approved by regulatory bo-
dies.

b. Comply with the company’s Bylaws and with the Board and General Shareholders’ Regulations, along with any 
others the company may have.

c. Take into consideration any recommendations on good governance issued by regulatory authorities that the 
Company may have accepted in its Bylaws and/or Regulations.

(B.1.40) In order to complement the information supplied in section B.1.40, Mr. Rafael del Valle-Iturriaga Miranda’s stake 
in the share capital of companies that carry out the same, similar or complementary types of activities as the 
corporate purpose of both the company and its group is indicated in the table below.

Name or trade name Name of company in % shareholding Position or functions 
of the director which shares are held 

Del Valle-Iturriaga Miranda, Rafael IBERDROLA, S.A. 0.000% None

 

(B.1.40) In order to complement the information supplied in section B.1.40, Mr. José Madina Loidi’s stakes in the share ca-
pital of companies that carry out the same, similar or complementary types of activities as the corporate purpose 
of both the company and its group are indicated in the table below.

Name or trade name Name of company in % shareholding Position or functions 
of the director which shares are held 

Madina Loidi, José IBERDROLA, S.A. 0.000% None

 ENDESA, S.A. 0.000% None

 UNIÓN FENOSA, S.A. 0.000% None

(B.2.1) In order to complement the information supplied in Section B.2.1, we would like to state that the regularity with 
which meetings of the Board of Directors, the Audit and Compliance Committee and the Appointments and Remu-
neration are held justifies the fact that there is no Executive Committee.

(B.2.1) In order to complement the information supplied in Section B.2.1., the changes produced in the Board during and 
since the close of the financial year up to the time this report was drawn up are indicated below:
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Audit and Compliance Committee

1. The Audit and Compliance Committee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. resolved to appoint Mr. Carlos 
Fernández-Lerga Garralda, a member of the Board of Directors and of the aforementioned Committee, as its new Secre-
tary at its meeting held on May 8, 2007 to replace Mr. Carlos Rodríguez-Quiroga Menéndez, who had been its Secretary 
up to then.

2. The Audit and Compliance Committee of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. resolved to maintain Mr. Carlos 
Fernández-Lerga Garralda as its Secretary, but not as a member of the aforementioned Committee, at its meeting held 
on May 25, 2007.

3. The Board of Directors of GAMESA CORPORACIÓN TECNOLÓGICA, S.A., at its meeting held on March 27, 2008, resolved 
to relieve the Member of the Audit and Compliance Committee, CORPORACIÓN IBV, SERVICIOS Y TECNOLOGÍAS, S.A., 
of office and to replace it as a member of the Audit and Compliance Committee by Mr. José María Vázquez Egusquiza, an 
Independent Director of the Board of Directors, at the proposal of the Appointments and Remuneration Committee. 

Appointments and Remuneration Committee

The Appointments and Remuneration Committee of Gamesa Corporación Tecnológica, S.A. resolved to appoint Mr. Carlos 
Fernández-Lerga Garralda as its Secretary, but not as a member of the aforementioned Committee, at its meeting held on 
May 25, 2007.

(B.2.3) In order to complement the information supplied in Section B.2.3, Article 22 of the Revised Text of the Corporate 
Bylaws approved by the General Shareholders’ Meeting held on May 25, 2007, and Article 14 of the Board of Di-
rectors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of 
Directors on January 24, 2008 are transcribed below:

CORPORATE BYLAWS

Article 22.- Audit and Compliance Committee

The Board of Directors shall set up an Audit and Compliance Committee, which shall be comprised of at least three Direc-
tors and a maximum of five directors appointed by the Board. All such Directors shall be non-executive Directors.

The Audit and Compliance Committee shall choose a Chairman from among its members, who shall be replaced every four 
years. Former chairmen may be re-elected to the post once one year has elapsed from the moment they have relinquished 
the post. The Audit and Compliance Committee shall likewise appoint a Secretary, who may be one of its members or the 
Secretary or Deputy Secretary to the Board of Directors.

The Audit and Compliance Committee shall meet at least twice a year, and as many times as its Chairman may see fit.  It 
shall likewise have to meet whenever the Board or its Chairman requests the issuing of a report or the adoption of propo-
sals, and it shall meet whenever it may be suitable to ensure its functions are properly performed, or when two members 
of the Committee so request. The Committee shall have its own regulations, which shall be approved by the Board of 
Directors, setting forth its competencies, internal rules and composition and lay down the procedures that will enable it to 
perform it responsibilities.

Without prejudice to other responsibilities the Board may assign it with, the Audit and Compliance Committee shall have 
at least the following basic responsibilities:

a) Informing the General Shareholders’ Meeting about any matters that the Shareholders may broach regarding mat-
ters within its competence.

b) Proposing to the Board of Directors the appointment of the external Auditors of Accounts referred to by Article 204 of 
the Revised Text of the Corporations Law (Texto Refundido de la Ley de Sociedades Anónimas) for submission to the 
General Shareholders’ Meeting’s consideration, as well as their contracting conditions, the scope of their professional 
mandate, safeguarding their independence and, should it be the case, their renewal or dismissal and overseeing 
their independence.
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c) Overseeing the Company’s and its Group’s internal auditing services approved by the Internal Auditing Plan, over-
seeing both the internal and external material and human resources needed by the Auditing department to perform 
its tasks. Informing about the appointment or dismissal of the Internal Auditing Manager.

d) Dealing with the financial reporting process, sufficiently checking the information the Company should regularly and/
or statutorily provide to the markets and to their supervisory bodies in order to ensure its accuracy, reliability, suffi-
ciency and clarity, knowing about the Company’s internal control systems, as well as verifying their appropriateness 
and integrity by overseeing the identification, measurement and control of risks.

e) Maintaining relationships with External Auditors to receive information on any matters that could place their indepen-
dence at risk and regarding any other matters concerning the performance of the account auditing process, as well 
as of any other disclosures laid down by account auditing legislation and technical auditing standards, and serving 
as a channel of communications between the Board of Directors and the auditors, assessing the results of each audit 
and the management team’s response to its recommendations, and mediating in the event of discrepancies between 
them regarding the principles and criteria applicable in the drawing up of financial statements.

f) Checking the contents of auditor’s reports before issuing them, endeavoring to ensure that such contents and the 
opinions expressed in them about the annual accounts are drafted clearly and precisely, as well as overseeing the 
fulfillment of the auditing agreement.

g) Ensuring compliance with legal requirements and the correct application of generally accepted accounting standards, 
and informing the Board of any significant changes of accounting criteria and of risks in the balance sheet and not 
included in it.

h) Providing information about transactions that entail or could entail conflicts of interest or about transactions with 
shareholders owning a significant stake and, in general terms, concerning the matters set forth in Chapter IX of the 
Board of Directors Regulations.

i) Providing information concerning the Board’s possible authorization or waiving thereof to Directors in the circums-
tance set forth in Article 5.4.ii).e) of the Board of Directors Regulations.

j) Approving transactions entailing a conflict of interest or transactions with a shareholder holding a significant stake 
under the terms set forth in Articles 30.6 and 35.4 of the Board of Directors Regulations and in compliance with 
them, when it is so charged by the Board’s Chairman.

k) Overseeing compliance with the Internal Code of Conduct Regarding the Securities Market, with the Board of Direc-
tors Regulations and, in general terms, with the Company’s rules of governance, as well as putting forward proposals 
for their improvement.

 

The Audit and Compliance Committee is particularly responsible for receiving information from the Legal Compliance 
Unit regarding the aforementioned matters and, if necessary, issuing reports on disciplinary matters to members of the 
Company’s Senior Management and Executives for not complying with the Corporate Governance obligations and/or the 
Internal Code of Conduct Regarding the Securities Market, as well as resolving questions concerning Corporate Governance 
and its compliance which the Legal Compliance Unit may raise pursuant to the Internal Code of Conduct Regarding the 
Securities Market.

BOARD OF DIRECTORS REGULATIONS

Article 14.- Audit and Compliance Committee

1.  The Audit and Compliance Committee shall be comprised of three (3) Non-Executive Directors. The Board shall endeavor 
to ensure that the members of the Audit and Compliance Committee, and more particularly its Chairman, are appointed 
by taking into account their knowledge and experience in accounting, auditing or risk management matters.

2.  The Audit and Compliance Committee shall choose a Chairman from among its members, who shall have to be a Non-
Executive Director and who shall be replaced every four years. Former chairmen may be re-elected to the post once one 
year has elapsed from the moment they have relinquished the post.
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3.  The Audit and Compliance Committee shall likewise appoint a Secretary, who may be one of its members or the Secre-
tary or Deputy Secretary to the Board of Directors. The Committee’s Secretary does not have to be a Director, in which 
case he/she shall not be considered as a member of the Committee. 

4.  Concerning the way the Audit and Compliance Committee is run internally, particularly concerning the way its meetings 
are called, the way it is convened and the way it adopts resolutions, it shall be governed by the provisions laid down for 
the Board of Directors in the Bylaws and in the Board of Directors Regulations for matters not foreseen in its specific 
regulations, as long as they are compatible with the Committee’s nature and functions. 

5.  Without prejudice to other responsibilities the Board may assign it with, the Audit and Compliance Committee shall have 
at least the following basic responsibilities: 

a)  Informing the General Shareholders’ Meeting about any matters that the shareholders may broach regar-
ding matters within its competence. 

b)  Proposing to the Board of Directors the appointment of the external Auditors of Accounts referred to by 
Article 204 of the Revised Text of the Corporations Law (Texto Refundido de la Ley de Sociedades Anó-
nimas) for submission to the General Shareholders’ Meeting’s consideration, as well as their contracting 
conditions, the scope of their professional mandate, safeguarding their independence and, should it be 
the case, their renewal or dismissal and overseeing their independence.

c)  Overseeing the Company’s and its Group’s internal auditing services approved by the Internal Auditing 
Plan, overseeing both the internal and external material and human resources needed by the Auditing 
department to perform its tasks and informing about the appointment or dismissal of the Internal Audi-
ting Manager.

d)  Dealing with the financial reporting process, sufficiently checking the information the Company should 
regularly and/or statutorily provide to the markets and to their supervisory bodies in order to ensure its 
accuracy, reliability, sufficiency and clarity, knowing about the Company’s internal control systems, as well 
as verifying their appropriateness and integrity by overseeing the identification, measurement and control 
of risks. It shall likewise ensure the regular financial reporting is drawn up with same accounting criteria 
as the annual financial information.

e)  Maintaining relationships with External Auditors to receive information on any matters that could place 
their independence at risk and regarding any other matters concerning the performance of the account 
auditing process, as well as of any other disclosures laid down by account auditing legislation and techni-
cal auditing standards, and serving as a channel of communications between the Board of Directors and 
the auditors, assessing the results of each audit and the management team’s response to its recommen-
dations, and mediating in the event of discrepancies between them regarding the principles and criteria 
applicable in the drawing up of financial statements.

f)  Checking the contents of auditor’s reports before issuing them, endeavoring to ensure that such contents 
and the opinions expressed in them about the annual accounts are drafted clearly and precisely, as well 
as overseeing the fulfillment of the auditing agreement.

g)  Ensuring compliance with legal requirements and the correct application of generally accepted accoun-
ting standards, and informing the Board of any significant changes of accounting criteria and of risks in 
the balance sheet and not included in it.

h)  Providing information about transactions that entail or could entail conflicts of interest or about transac-
tions with shareholders owning a significant stake and, in general terms, concerning the matters set forth 
in Chapter IX contained herein.

i)  Providing information concerning the Board’s possible authorization or waiving thereof to Directors in the 
circumstance set forth in Article 5.4.ii).e) contained herein. 

j)  Approving transactions entailing a conflict of interest or transactions with a shareholder holding a signi-
ficant stake under the terms set forth in Articles 30.6 and 35.4 contained herein and in compliance with 
them, when it is so charged by the Chairman.

k)  Overseeing compliance with the Internal Code of Conduct Regarding the Securities Market, with these 
Regulations and, in general terms, the Company’s rules of governance, as well as putting forward propo-
sals for their improvement. The Audit and Compliance Committee is particularly responsible for receiving 
information from the Legal Compliance Unit regarding the aforementioned matters and, if necessary, 
issuing reports on disciplinary matters to members of the Company’s Senior Management and Executi-
ves for not complying with the Corporate Governance obligations and/or the Internal Code of Conduct 
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Regarding the Securities Market, as well as resolving questions concerning Corporate Governance and 
its compliance which the Legal Compliance Unit may raise pursuant to the Internal Code of Conduct Re-
garding the Securities Market.

l)  Drawing up and bringing an annual report on Corporate Governance before the Board for its approval.

m)  Drawing up an annual report on the Audit and Compliance Committee’s activities, which shall be brought 
before the Board of Directors for its approval and placed at the shareholders’ and investors disposal for 
the announcement of the General Shareholders’ Meeting.

n)  Supervising the way in which the Company’s website runs concerning making information on Corporate 
Governance publicly available.

o)  Providing information on matters within its competence in the Company’s Sustainability Report or its 
Social Responsibility Report for its approval by the Board of Directors.

p)  Proposing modifications to the current Board Regulations, and informing about matters within its compe-
tence regarding any modifications that may be made for their approval by the Board.

q)  Setting and overseeing a mechanism that allows employees to confidentially and, if deemed appropriate, 
anonymously report any irregularities that could be potentially important, especially financial and accoun-
ting irregularities they may notice within the company. All the foregoing shall be done with the utmost 
respect for the rights of the parties involved.

 

6.  The Audit and Compliance Committee shall meet at least twice a year, and as many times as its Chairman may see fit. It 
shall likewise have to meet whenever the Board or its Chairman requests the issuing of a report or the adoption of propo-
sals, and it shall meet whenever it may be suitable to ensure its functions are properly performed, or when two members 
of the Committee so request. The Chairman of the Audit and Compliance Committee shall report its activities to the Board 
of Directors at the first Board meeting held after Committee meetings.

7.  Any employee of the Company or its management team required to do so shall be obliged to take part in the Committee’s 
meetings, collaborate with it and provide it with access to any information they may have. The Committee may also require 
the Auditors of Accounts to attend its meetings. 

8.  In order to enhance the fulfillment of its functions, the Audit and Compliance Committee may request external profes-
sional advice. In such an event, the provisions set forth in these Regulations shall apply. 

(B.2.3) In order to complement the information supplied in Section B.2.3, Article 23 of the Revised Text of the Corporate 
Bylaws approved by the General Shareholders’ Meeting held on May 25, 2007, and Article 15 of the Board of Di-
rectors Regulations of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of 
Directors on January 24, 2008 are transcribed below:

CORPORATE BYLAWS

Article 23.- Appointments and Remuneration Committee

The Board of Directors shall set up an Appointments and Remuneration Committee, which shall be comprised of at least 
three Directors and a maximum of five directors appointed by the Board. All such Directors shall be non-executive Direc-
tors.

The Appointments and Remuneration Committee shall choose a Chairman from among its members, who shall be replaced 
every four years. Former chairmen may be re-elected to the post once one year has elapsed from the moment they have 
relinquished the post.

The Appointments and Remuneration Committee shall likewise appoint a Secretary, who may be one of its members or the 
Secretary or Deputy Secretary to the Board of Directors.

The Appointments and Remuneration Committee shall meet at least twice a year, and as many times as its Chairman may 
see fit.  It shall likewise have to meet whenever the Board or its Chairman requests the issuing of a report or the adoption 
of proposals, and it shall meet whenever it may be suitable to ensure its functions are properly performed, or when two 
members of the Committee so request.
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The Board of Directors Regulations shall set forth the competencies, internal rules and composition of the Appointments 
and Remuneration Committee and lay down the procedures that will allow it to perform its responsibilities.

BOARD OF DIRECTORS REGULATIONS

Article 15.- Appointments and Remuneration Committee

1.  The Audit and Compliance Committee shall be comprised of three (3) Non-Executive Directors. The Board shall endeavor 
to ensure that the members of the Appointments and Remuneration Committee are appointed by taking into account 
their knowledge, capacity and experience in the matters entrusted to the Committee.

2.  The Appointments and Remuneration Committee shall choose a Chairman from among its members. It shall likewise 
appoint the Secretary to the Committee, who may either be one of its members or the Secretary or Deputy Secretary of 
the Board of Directors, who does not have to be a Director, in which case he/she shall not be considered as a member 
of the Committee. 

3.  Concerning the way the Appointments and Remuneration Committee is run internally, particularly concerning the way 
its meetings are called, the way it is convened and the way it adopts resolutions, it shall be governed by the provisions 
laid down for the Board of Directors in the Bylaws and in the Board of Directors Regulations for matters not foreseen in 
its specific regulations, as long as they are compatible with the Committee’s nature and functions. 

4.  Without prejudice to other responsibilities the Board may assign it with, the Appointments and Remuneration Committee 
shall have the following basic responsibilities: 

a)  Informing about or proposing to the Board of Directors the proposals the Board may bring before the 
General Shareholders’ Meeting concerning appointments, reappointments to offices and the ratification or 
dismissal of Directors with criteria as regards their suitability to the Company’s interests. The Committee 
shall have the same functions in circumstances of cooptation. For these purposes, among other consi-
derations, the necessary competence, knowledge and experience shall be taken into consideration and 
consequently the candidates’ functions and abilities, as well as the time and dedication needed so that 
they may perform their duties.

b)  Informing the Board of Directors for its approval about the appointment of the Chief Executive Officer, 
the Chairman, the Deputy Chairmen, the Secretary and Deputy Secretary to the Board, as well as about 
the specific related-party schemes of the Chairman and Chief Executive Officer. 

c)  Proposing the members that should form part of each of the Board’s Committees to the Board of Directors 
for its approval. 

d)  Proposing the Directors’ remuneration scheme and its annual amounts to the Board of Directors, as well 
as the individual remuneration for executive directors, along with the rest of their contract conditions. 
All the foregoing shall be in accordance with the provisions set forth in the Corporate Bylaws and these 
Regulations. 

e)  Informing about the appointment of individuals who will represent the Company either as administrators 
or as representatives of the administrators before the bodies of the Company’s most relevant subsidiaries 
and the companies in which it holds a stake the Board may determine. 

f)  Providing information concerning the Board’s possible authorization or waiving thereof to Directors in the 
circumstance set forth in Article 29 contained herein. 

g)  Informing the Board of Directors about the appointment and, should it be the case, the dismissal of the 
Company’s senior management, and defining and organizing senior management’s structure, organiza-
tion chart and job descriptions. The former shall be carried out at the proposal of (i) the Chairman of the 
Board of Directors, (ii) the Chief Executive Officer and/or (iii) the Management Committee, depending on 
the individual or body to which Senior Management may report. 

h)  Approving the Company’s Senior Management remuneration scheme and bands, as well as their remu-
neration, including any compensation in the event of dismissal or removal from office and other basic 
contract conditions and regularly reviewing remuneration schemes. All the foregoing shall be done at the 
request of (i) the Chairman of the Board of Directors or (ii) of the CEO, depending on the individual or 
body to which Senior Management may report. 
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i)  Informing the Board of Directors for its approval about incentive schemes covering several years. 

j)  Ensuring observance of the remuneration policy set by the Company and transparency concerning remu-
neration, reviewing the information about the remuneration of Directors and Senior Management that the 
Board of Directors has to approve and include in publicly available information. 

k)  Drawing up and keeping the list of offices that comprise Senior Management and Executives updated in 
keeping with the prevailing organization chart and job descriptions. 

l)  Providing information on matters within its competence in the Company’s Sustainability Report or its 
Social Responsibility Report for its approval by the Board of Directors. 

m)  Ensuring that when new vacancies in the Board of Directors are filled that the selection procedures do 
not suffer from any implicit discriminatory biases due to any reason whatsoever.  

n)  Examining and organizing the Chairman’s and the chief executive’s succession, so that they may be pro-
perly understood and bringing proposals before the Board, so that such successions come about in an 
orderly well-planned fashion.

5.  The Committee shall take into consideration any suggestions from the Company’s Chairman, Directors, Executives or 
shareholders. 

6.  The Appointments and Remuneration Committee shall meet whenever the Board or its Chairman may request the is-
suing of a report or the adoption of proposals and, in any case, whenever it may turn out to be suitable for the proper 
performance of its duties, or whenever two of the Committee’s members should so request. In any event, it shall meet 
at least twice a year. 

7.  The Appointments and Remuneration Committee shall bring before the Board of Directors for its approval a Report on 
its activities throughout the year. Likewise, the Chairman of the Appointments and Remuneration Committee shall in-
form the Board of Directors of its activities and the work it has performed at the first Board meeting after a Committee 
meeting is held.

8.  Any employee of the Company or its management team required to do so shall be obliged to take part in the Committee’s 
meetings, collaborate with it and provide it with access to any information they may have. 

9.  In order to enhance the fulfillment of its functions, the Appointments and Remuneration Committee may request exter-
nal professional advice. In such an event, the provisions set forth in these Regulations shall apply. 

 

(B.2.5) In order to complement the information supplied in Section B.2.5, Article 15.7 of the Board of Directors Regulations 
of GAMESA CORPORACIÓN TECNOLÓGICA, S.A. with the wording approved by the Board of Directors meeting held 
on January 24, 2008 is transcribed below:

BOARD OF DIRECTORS REGULATIONS

Article 15.- Appointments and Remuneration Committee

7. The Appointments and Remuneration Committee shall bring before the Board of Directors for its approval a Report on 
its activities throughout the year. 

(E.9) In order to complement the information supplied in Section E.9, it should be pointed out that the requirement of 
holding a minimum number of shares to be able to attend and vote at General Shareholders’ Meetings was deleted 
in the amendment of the General Shareholders’ Meeting Regulations approved by a resolution of the General Share-
holders’ Meeting at its meeting held on May 25, 2007, so as to facilitate shareholders exercising their right to vote, 
thereby making the principle of “one share, one vote” fully effective.
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Binding Definition of Independent Director: 

Indicate whether any of the independent directors have or have had any relationship with the company, its significant sha-
reholders or its executives which, had such relationship been sufficiently significant or important, would have determined 
that the director could not be considered as an independent director pursuant to the definition set forth in Section 5 of the 
Unified Code of Good Governance: 

Yes -     No X 

Name of director Type of relationship Explanation

This annual corporate governance report was approved by the company’s Board of Directors at its meeting held on March 
27, 2008.

State whether any Directors either voted against or abstained from voting to approve of this Report.

Yes -     No X 

Name or trade name of the director  Reasons (against, abstention,   Explain the reasons 
that has not voted in favor of non-attendance) 
approving this report

RATIFICATION OF THE REPORT BY THE BOARD OF DIRECTORS:

Having resolved to approve the Minutes of the Board of Directors Meeting held on March 27, 2008, as well as the report on 
and entry into effect of the appointment of Mr. José Miguel Alcolea Contos as the individual to represent CORPORACIÓN 
IBV, SERVICIOS Y TECNOLOGÍAS, S.A., a Member of the Board of directors, to replace the individual who had up to them 
represented it, Mr. Luis Ramón Arrieta Durana, at the Board of Directors Meeting held on April 15, 2008 and after having 
previously received a favorable report from the Appointments and Remuneration Committee, are the reasons why the 
Board of Directors proceeded to unanimously resolve to definitively ratify the Corporate Governance Report for 2007 at the 
aforementioned Board of Directors Meeting held on April 15, 2008.




